








A PROPOSED
CHICANO-INDIO RECRUITMENT PROGRAM

It is apparent at The Evergreen State College that recruitment
efforts in behalf of the Chicano and Indio (Native American) communi-
ties, both in and out of the State of Washington, have been grossly
inadequate regarding students, faculty and staff. The reasons there-
for, are also apparent:

(1) No Chicano or Indio participation was included in the
planning;

(2) No Chicano or Indio staff was hired in the areas of re-
cruitment and admissions; |

(3) T.E.S.C.'s reaction to the crisis in_higher education as
it pertains to disadvantaged e?hnic minorities is typical of th
philosorhy of all institutions of higher education in this country.

Prior to the Civil Rights Movement, there was no doubt that the
majority of colleges and universities had worked mainly towards
the selecting of advanced students. The emphasis had been to
select students of high potential for immediate success, thus neg-
lecting many minority group members who may have greatly benefited
from an appropriately designed college or university environment.
However, since the inception of the Civil Rights Movement, the ten-
dency of all institutions of higher education in the Countiry has been
to over-react by throwing open its available admissions openings
(usually 2% of special admissions openings which historically re-
mained for super-star athletes) before all ethnic minorities with
the conspiritous hope that in the scramble, they would somehow
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grind themselves out of existence; i.e.,, "casting pearls before
swine," as it were, But, instead, a new awareness has permeated
and effected the birth of a new consciousness among the ethnic
minorities: +the realization that any conspiritous hope of
dividing and conquering oppressed peoples is for naught and as
outmoded as ineffective revolutions.

It is therefore recommended that The Evergreen State College
break from the typical and grossly inadequate admission philosophy
of other institutions of higher education in this country and in-
stitute a Chicano-Indio Recruitment Program that will adegﬁately
and successfully fulfill the needs of the members of the Chicano
and Indio communities, The success of this Program will depend
largely upon the assistance given this Program by the College, and
upon the input of the Chicanos and Indios in particularly. It is
important to win the confidence of the Chicano and Indio Community
leaders in all regions of the State and, where feasible, outside
the State, This confidence is relevent to both recruitment and
admission of Chicanos and Indios to the Evergreen State College, and
to the counseling of Chicanos and Indios for and by the Evergreen
State College, Thus there is need for both recruiters and coun-
selors in this Program. We recommend that Evergreen implement the
above mentioned program with the following personnel as soon -as
possible:

A. RECRUITER:

In the past few years there has been a growing awareness in

the colleges that Minority Students must be encouraged to attend

D




College. We feel that Everbreen should have a Chicano and Indio
Recruiter, that is a person whose job will be to keep in contact
with the Chicano and Indio students throughout the State, and,
where feasible, outside the State, to encourage them to attend an
institution of higher learning. We feel that Evergreen should
endeavor to assume a leadership role in this field, As there is no
real organized effort to recruit minority students, this person's
job will be to do so. The Recruiter should be "aware".uf the
socio-economic life of the individuals he wishes to serve, MECHA
and the United Native American organization should have the final
say on the selection of this individual.

B. STUDENT RECRUITER HELPER:

The Student Recruiter Helper should be familiar with the
ethnie groups from which he will be recruiting. He must also Dbe
familiar with the social, economical and educational -complications
of such groups., The Student Recruiter Helper will be given training
in counseling and may be asked to serve in the area of counseling.,

It is important that the Student Helper become familiar with
procedures in admissions because the admissions office in a
College is orientated to serve a specific group., It will be im~-
portant that such Student Recruiter Helper recognize the group
he is to aid upon the absentee of the recruiter,

Equally important, the Student Recruiter Helper must also
be encouraged to learn about finﬁncial aid, i.e., Grants, Scholar-
ships, Federal Loans, etc.

Most important, the Chicano and Native American Student Re-

-3=-




eruiter should be bilingual and have lived the Chicano or Native
American (Indio) experience.

Again, MECHA and the United Native American organization should
have the final decision in selecting the individual to fill this
position.

C., COUNSELOR:

Due to the structure of any college or institution of higher
learning, it is felt that the Counseling staff of Evergreen is
not adequate for the needs of the Chicano and Indio students.

For the present enrolled Chicano and Indio students and for the
future recruited Chicano and Indio student, we ask that a Chicano
and Indio counselor be added to the staff, These individuals should
be bilingual and should have lived the Chicano or Indio experience
in order that they each be aware of the problems and not just have

a Spanish or Indio surname. We ask that the normal academic require-
ments be waived, i,e., MA or PHD, It is felt that MECHA and the
United Native American Organization should have the final say on

the selection of the individuals in this matter. We would then be
sure we had someone who is aware of us, Granted, he may have to
work with other students, but his main concern will be with the

Chicano and Indio students.




















































