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editor’'s note:

This issue contains a variety of news
and feature pieces that are of interest.
I apologize to those writers whose pieces
did not get in; we cannot afford to put
out a bigger paper, and not everything
would fit.

Of special interest to me are the two
articles on Airplane, the latest game
craze. Both authors are of the opinion
that the game is exploitative, but many
think otherwise. Refer tothe letters sec-
tion for a pro-Airplane letter. I find it
notable, however, that all the game’s
supporters that we worked with
adamantly refused to give their names.
If, as they claim, the game is a healthy
way to build community and trust, |
would think that they would be prouder
to be involved.

There are several letters and a news
story about the S&A allocations to stu-
dent groups. As the CPJ's budget stands,
next year the Managing Editor,
Business Manager, Photo Editor and
Art Director will be unpaid; interns will
have to be found who can work for free.
This means the staff will be limited to
students who don’t need part time jobs,
e.g. get a lot of money from their folks.

There seems to be some confusion
over our deadline policy. All articles are
due at noon on Monday; all letters are
due at 5 p.m. on Monday. If we let the
deadlines slide, we don’t have enough
time to edit, typeset and prepare a
layout design, and the quality of the
paper suffers. When writers request
that stories be accepted late, they are
being unfair to our staff and the other
writers who worked to get their articles
in on time.

Next week, guest editor Ben Tansey
has chosen a travel theme. If you have
photos or stories about your travels,
please bring them by.

Our last issue is June 4, with deadlines
on June 1. The theme: unrestrained
silliness. We're looking for comics,
satire, and fun of any imaginable variety.

--Polly Trout

cover photo by Heather Gaddy
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» airplane

To the Editor:
About the money games in town.

A variety of pyramid structured
money games (i.e. Airplane, Helicopter,
Rocket) have been circulating within the

. Olympia community recently. These

games offer variable levels of financial
reward, none as great or as infinitely dis-
tant as Lotto. All of these games can be
fun and all involve financial risk. The
decision to play must be a conscious one,
not an act of desperation. The games re-
quire committment, responsibility, and
the willingness to help others reach a
mutual goal. They are games of choice,
chance and prosperity. They can be em-
powering situations enabling one to con-
front old patterns relating to receiving,
giving and trusting. In short, the game
often becomes a reflection of the one
who is playing, forcing them to evaluate
their attitudes towards money and how
it is “supposed” to be exchanged.

The games are two-sided coins and can
be seen as exploitive situations or as
rewarding opportunities, depending on
one’s perspective. Game players are like

stockholders. Instead of investing in a
product players invest in a chance to win
and the only way anyone wins is to want
others to win also, otherwise the struec-
ture of the game collapses. Unlike cor-
porate pyramid structures, these games
are not based on a single pilot, owner or
president continuously benefiting from
the work of those below. In these games
each player faces the same risk and has
the same opportunity to win and the
game stops when the players stop play-
ing it. This game may not be for
everyone and as for legalities the at-
tourney generals office recently stated
that it is not illegal. The bottom line is
no one who cannot afford to lose should
play.

From Game Players United
(please do not publish my name)

> prevention

Dear Evergreen Community,

News of another rape came as a shock
and a sadness. I must admit that this
issue has made me feel frustrated and
powerless. But I have decided that there
is something more that we can do. It is
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time that we turned the tables on the
rapist. I have already begun patrolling
the campus on foot in the early morning.
It is a beautiful time of day to watch the
moon set and to reaffirm the things that
Evergreen is supposed to be.

After a deputy sheriff questioned me,
ten minutes into my first patrol, I came
to realize something. At these sacred
times of day, at sunrise and on starry
nights, we have come to fall into two
potential categories: victim and suspect.
Why should we lay down and take this?
The person or persons that violate our
community cause the civil rights and
peace of all to suffer. It is time that we
take our campus back from violence,
suspicion and fear.

This rapist is an invisible enemy.
Without confrontation, our anger and
fear can turn into hatred, and that
hatred can divide us. We should not pro-
ceed in the spirit of hatred or vigilan-
tism. That will not sustain us, and we
must remember that the perpetrators of
violence are themselves victims of their
own hatred. Our love for each other
must be our motivation, and we should
operate as an enduring presence that
says ‘no more!”

I will be in the woods and on the walks
and roads, watching for the rapist. I



would like partners on foot, on bicycles
or in cars, at morning and at night. The
escort service also needs volunteers.
Call Anna at Crimewatch at 866-6000
x6144 for details on how you can help.
We need to be organized. If we simply
take to the woods and roads enmasse,
scare the rapist away, and he strikes
again next month, we will have ac-
complished little. The object is to catch
this rapist and to send a strong message
to other rapists-that they can’t operate
here.

Sincerely,
Hector Douglas

» no more

Dear Editor,

Once again the subject of sexual
assault is permeating this campus. When
a rape is reported (and we can be sure
that many are not) it temporarily shakes
us out of our hip, groovy, insulated, this-
can’t-happen-here attitude, into the
reality of being part of a culture in which
women are commonly degraded by men
in this way. Our culture prepares males
from an early age to be potential rapists.
We are taught to be assertive and even
aggressive, to take charge of situations
and that this is the vital link to
masculinity. Males who aren’t adept at
displaying these characteristics are
often shunned and labeled effeminate.
Trying to overcome this label can poten-
tially lead to sexual violence. Trying to
live up to our society’s definition of
masculinity is certainly a major cause of
sexual violence. There are a number of
motivations for commiting sexual
violence and at their root is a need to
dominate. Examples of dominance are
present everywhere in nature and in our
culture and are always at the expense
of the submissive.

Sexual assault is a societal sickness
and stopping it means changing some
basic tenets of our society. We are work-
ing on this and changes are happening,
but it is very slow. We must take tem-
porary measures to make at least this
campus feel safe again. I have been ex-
pressing my feelings of anger, sadness,
frustration, helplessness, etc. to many
people individually yet I feel that to do
s0 in a group situation would be much
more powerful. Anyone (primarily men)
who want to share feelings, thoughts,
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ideas in a group please add your name
to a list outside the Peace and Conflict
Resolution Center and we will gather. In
the meantime it seems that we must
keep vigil around Evergreen by walk-
ing in groups of at least two people, con-
stantly showing a presence. We should
be able to discourage potential sexual
violators.

Markus Tengesdal

» no men?

Dear Evergreen Community,

I am appalled by the latest rape. I am
also dismayed by our community’s reac-
tion to it. Why do we feel the need to
respond to it by holding a “Take Back
the Night” for women and a separate
forum for men? At a time when com-
munication seems to be of the utmost im-
portance, why do we effectively split
ourselves into factions of “‘perpetrators”
and “vietims”? I'm not sure exactly
what we should do, but something tells
me this isn’t right.

Sincerely,
Andrew Poultridge

» cutting down

Editor,

By the age of 45, the Average
American has placed enough garbage
“on the curb” to create a pile of refuse
equal to the dimensions of the Seattle
Space Needle. Garbage.

It’s easy to be better than average.

It’s also less expensive.

If you cut your weekly garbage out-
put in half and switch to a five-gallon
bucket (rather than the ten-gallon norm),
the City of Olympia Utilities Dept. will
cut your pick-up bill from $5.00 to $1.50
per month. By recycling, composting,
etc. eventually you might be able to cut
off garbage service completely.

“Garbage”’--where you gonna throw it
away-the earth is round.

M. Winsor

> eva who?

Dear Cooper Point Journal,

I am writing this letter for two
reasons. First, I would like to respond
to the editor’s note on Gary Galbreath’s
last letter about cutting the Pow Wow
picture. You mentioned that the
photograph was cut because it didn’t
meet certain criteria and deadlines. But
criteria and deadlines according to who's
culture? I understand the graphic
aestheties of laying out a paper quite
well. I also know that some alternative
can be worked out when photos don’t fit
desired dimensions, such as a reduced
xerox or photocopy of the picture.

Secondly, I am very disappointed with
your lack of respect to the passing of an
elder who was an illustrious member of
the Evergreen faculty, Lloyd Colfax.
The paper was more dedicated “in
memorium’”’ of Little Eva Sue, the dog,
than of Lloyd Colfax. On the cover was
Little Eva Sue, and the rest of the paper
was saturated with photos of this poo-
dle. Who are we supposed to remember,
Lloyd or the poodle? Cute dog, but it
could have been saved for a later issue.
Don’t you think so?

Now it's not an issue on the “dedica-
tion to cultural diversity,” but one of
respect to another human being who
shared this world with you. That’s all I
have to say.

With respect,
Pablo Bellon, Evergreen Indian Center

» s&a cuts

To the S&A Board and the campus
community:

I would like to register my disappoint-
ment and dissatisfaction with the “ten-
tative” budget that was released by the
S&A Board last week. I make this
criticism based on my work with the
Peace and Conflict Resolution Center
and on my observations of campus
politics. This criticism is not based ona
detailed analysis of every budget sub-
mitted to the Board, but is a reflection
of the chasm that exists between my
priorities as a student and the actions
taken by the Board.
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They did so for what appears to me to
be spurious reasons. For example, In-
nerplace has sponsored more events this
year than any other organization, and
has done so on one of the smallest
budgets. All of the money Innerplace
uses to sponsor such events was cut
because the Board sees no connection
between musical performances and
spirituality. I am not aware of the
reasoning behind every cut, but to gouge
organizations that all told make up a
miniscule portion of the budget (about
q%, excluding the CPJ) shows a total lack
of appreciation for the importance of
these groups to the campus.

These cuts would be easier to unders-
tand if there was an appearance of
equanimity in sharing the burden. Un-
fortunately, the cuts seem aimed at
selectively gutting certain portions of
the budget. The categories of Informa-
tional Service Organizations and Produc-
tion Organizations, which include 14
groups, were each slashed more than
256%. Thus the Board gutted several
organizations while saving only $18,000.
At the same time, certain organizations
were given increases without, so far as
I can tell, even requesting them.

Most appalling to me is that fully 25%
of the budget is allocated to such
necessities as S&A Administration,
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CAB Operations Support, and S&A
Board Discretionary Fund, and not a
single one of these or related items was
cut in any way. Does the Board feel that
the operating expenses of the S&A
bureaucracy are sacred? Maybe my ig-
norance is showing, but it would seem
prudent to cut back on administrative
costs and reserves when services are
threatened. If we are not careful, we

might end up with all bureaucracy and:

no groups!

But I exaggerate. My greatest disap-
pointment is that the S&A Board is
undermining those groups which pro-
vide political diversity, cultural educa-
tion, and controversy; in short, those
that give personality to the campus and
which make connections between the
campus and the rest of the world. The
Board seems unable to grasp that when
the Peace and Conflict Resolution
Center works to teach people how to
speak out on serious social issues and
how to resolve conflicts in their lives, the
Center is addressing real and vital con-
ditions of poverty, war, and physical and
sexual violence that we all face. This is
the unique aspect of student groups at
Evergreen--we may be the only state
school in the country that has total
discretion over student fees and student
autonomy in running organizations.
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I understand that the Board feels com-
pelled to begin setting aside money for
the impending move of student offices.
Although the Board may receive some
criticism for removing $25,000 from the
allocable budget, I think this is a prudent
move. The places which the Board chose
to cut, however, make me wonder which
college the board members believe they
are serving. I also feel that the perceiv-
ed need to cut is serving as a
smokescreen to obscure severe and un-
necessary damage being inflicted on
some student groups.

There are several organizations whose
funding was severely cut by the Board.
The Bike Shop and the Expressive Arts
Network were eliminated. The Peace
and Conflict Resolution Center, In-
nerplace, and the Student Communica-
tions Center were cut by almost 50% or
more. The CP) had its proposed budget
reduced by almost 20%. The En-
vironmental Resource Center and the
Lesbian/Gay Resource Center took cuts
which they feel will significantly limit
their effectiveness. These were not the
only organizations affected, but they
were among the most severely cut and
the most vocal in their opposition.

The S&A Board chose to cut or
eliminate funding for groups which are
an active and vital part of this campus.
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Students and the Board must not allow
that vitality and relevance to be lost in
the search for bureaucratic conformity
and practical solutions.

Sincerely,
Eric Kuhner

> more cuts

To the Evergreen Community,

For those of you who don’t know, the
Innerplace budget was gutted for next
year. It was reduced by the S&A Board
from its carrent level of $4818 to $2600
for next year, eliminating honorarium
funds, and travel, and reducing co-
ordinator hours from 17 per week to 10.
In effect this move says, ‘“‘Okay, vou can
have an office and money for rubber
bands, but don’t produce any events”
(honorarium funds pay people to make
presentations to our community). .

This is particularly ironic in light of the
fact that this year Innerplace has pro-
duced one of the greatest number of
events on one of the smaller budgets.

What are the reasons for such a
drastic move? According to the S&A
Board, Innerplace has “No clear mis-
sion, duplicates services” and “is not a
production company.”

Innerplace has a mission to support
the spiritual life of our community. It has
four goals within the mission:

1) Cross-cultural spirituality. To il-
luminate the many approaches to
spirituality, their differences, and their
commonalities.

2) Spirituality and Healing: To support
the notion that spiritual growth is fun-
damentally connected to psycho/physical
healing.

3)Spirituality and the Arts: To support
those artistic forms which reach and
evoke the sacred within us.

4)Spirituality and Social Conscience:
To demonstrate the link between inner
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growth and outer action through the co-
ordination of public acts of service.

As should be clear, spirituality is the
thread that holds our activities together.

“Duplication of service”? With whom,
pray tell? '

Saying that Innerplace is being sliced
up because it is “not a production com-
pany,” that spirituality should have
nothing to do with the arts, is to ignore
the fact that in practically all cultures,
throughout history, the arts have been
a vehicle for spiritual expression and
attunement.

In light of the fact that Innerplace is
being made to pay quite heavily for
decreases in the overall S&A budget
(some groups were given more than they
requested, others went untouched), we
challenge this move. We wish to remind
all concerned students that S&A is
yours, paid for with your funds. Make
sure it responds to your wants and
needs.

Thank You,
Austin Kelley, for Innerplace (x6145)

> still more cuts

Dear Evergreen Community,

Money for some important student
groups and services has been slashed for
next year. The Bike Shop has been cut
out entirely, and the Evergreen van ser-
vice will be cut to Sunday service only.
We will be an alternative college without
alternative means of transportation. Are
we all supposed to have cars for those
rainy Saturday nights?

Three of the most active student
organizations on this campus have been
heavily cut. The Environmental
Resource Center has been cut by 20 per-
cent. The Peace Center, with one of the
lowest budgets already, has been cut to
two-fifths of its current budget. And In-

Workshop with Peter Inman

Workshop: Friday May 12, Evening
Saturday May 23, All Day

Fee $125.00, In Chehalis

Reservations and Information on this and
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eHolistic Healing °
*Shamanism

money to bring music and speakers to
this campus.

Why do we see increasing enrollment
buy shrinking student services? Twen-
ty five thousand dollars a year will be
removed from student activity funds
beginning next year. It will finance a
$1.5 million addition to the CAB building
for student organization offices. Student
organizations will be erected from their
present office after 1990. To my
understanding, the administration has
not offered a way out of this culdesac
and the S&A Board feels the pinch of an
emergency. It is a decision by default.
Many will be affected but only a few are
deciding. It seems that such an expen-
sive decision should be put to a vote of
the student body. Perhaps there are
cheaper alternatives. In any case, haste
is not the appropriate way to approach
a 1.5 million dollar business venture.

It seems that the administration
should ‘fess up to the ways in which stu-
dent activities money has been spent in
the past and reciprocate. These fees
have payed for academics, for SAGA
debts, for remodeling of the bookstore
and for upkeep of the CAB. Students
kept this college going when times were
hard. At best we might be able to
understand these questionable practices
were we to have experienced the
political pressures of that time. But at
the least we would expect the extension
of credit for the money that we extend-
ed. We covered their ass when they
were down: how about the same?

Otherwise, we, the present student
body, will suffer attrition of our ac-
tivities for a building that won’t be here
until after we're gone. Those activities
are a vital part of our education and if
student activities are so crippled by this
attrition, how will the building and the
student fees serve the needs that they
are supposed to?

Sincerely,
Hector Douglas

Prepare for the
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Student Survey “Invalid”

The Student Survey sponsored by
S&A for 1986-87 is completed but the
results may be largely useless.

“It is not a valid tool,” said Yolande
Lake, coordinator of the Student Com-
munication Center. Lake agreed to con-
duct and tally the survey when the
author, Jason Turner, left the project

The purpose of the survey is to gather
a sense of student concerns and opinions.
The questions on this year’s survey
were solicited from the community. The
results ideally should help guide the
S&A Board in their allocation decisions.

“The statement choice and wording of
some of the questions make the survey
invalid,” concluded Lake.

The survey asked students to choose
from five responses that best describe
their feelings about student groups and
services. ‘A. I know about the functions
of this service and I use it quite often.
B. I know about the functions of this ser-
vice but I don’t use it very much. C. I
don’t know very much about this service
or its purpose. D. This service is in need
of improvement. E. I know about the
functions of this service and student fees
should not be allocated for this
organization.”

Lake feels that question C does not
allow a student to voice support for an

Michdel Poll, CP]

organization despite the fact that they
may have little knowledge of its ser-
vices. Organizations such as the
Childcare Center or the Women'’s
Health Care Clinic may have a wide
base of support among students who do
not use the service but support the
organization nonetheless. Many students
checked response C, however, but due
to its wording it is not clear what, if any,
conclusions can be reasonably drawn
from that response.

To ensure that the survey findings are
more accurate in the future, Lake sug-

gests changes in the manner in which
the survey is given. “I think there
should be a random selection pro-
cess,”’said Lake. She added, “The
survey should be done on a personal in-
terview basis.”

The survey is one component that the
S&A uses to gather student opinion,
fulfilling their legal responsibilities as
outlined by the Washington Ad-
ministrative Code concerning the expen-
diture of S&A funds. Others include the
Strategic Plan and DTF reports.(]
--Timothy O'Brien

Volunteer Program Begins

The new volunteer program at
Evergreen is designed to both assess the
needs for volunteers on campus, and to
recruit, screen, train, and monitor com-
munity volunteers for those positions.

The program offers opportunities for
volunteers to learn new skills, gain on-
the-job experience, and meet new
challenges.

The program brings the campus and
community closer together; trust and
mutual support are engendered between
both volunteers and the people they
work with.

The needs for volunteers within the
campus comunity will change, as will the
ability of the ecommunity to respond. The
Volunteer Coordinator, will be con-
tinually re-assessing those needs and
taking them in to the community,
monitoring the activities of volunteers
on campus. If you have any questions
about the program or would like to
volunteer your time, please call Judy
McKenzie, at ext. 6428 from 8:30-4:30,
Monday thru Thursday.

--Judith €. McKenzie, Volunteer
coordinator

Officer Larry Savage rakes
roughage from beneath the
1977 Mercury Monarch
Tuesday morning. That’s
Savage with the rake. “The
licensed owner claims that
the car was stolen,” says
Savage.

The car slid into the sign
on the Cooper Point end of
the Parkway about 2 a.m.
on Tuesday. The legal
owner reported the car
stolen about 1:15 a.m.

About $150 damage was
done to the sign, with
somewhere between $800
and $1000 taken out of the
car.
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The Real Scoop
on AIDS Testing

There has been some confusion and
questions about AIDS testing. The
AIDS antibody test has been developed
to test for the body’s reaction to the
AIDS virus in the blood stream. The test
looks for antibodies, not the virus itself.
A person carrying the AIDS virus can
look and feel perfectly healthy. Only
30-40% of the people who have had
positive AIDS antibody tests go on to
develop AIDS.

Here in Olympia the AIDS antibody

test can be done by the Department of
Social Health and Services, located
across from Bayview Market. The test
is done by Jack Burkely. I went in to in-
terview Jack and found him to be a very
warm and sincere person. When a per-
son comes in for the AIDS antibody test,
they only see Jack. They do not have to
sign in; they go back to Jack’s office,
where they can ask Jack any questions
about the test.

Confidentiality is something that is
strongly stressed by Jack. Jack does the
blood drawing himself, in the privacy of
his office. He only asks the person hav-
ing the test done to sign a form so that
he may draw blood. Jack does not care
if the name that he receives on this form
is fictitious or not, for the person does,
not need to show any form of identifica-
tion. A $10 donation is asked for the test.
Jack will only take cash, for he feels that
checks are not confidential enough. He
takes the money up to the front himself
and the money goes in the STD (sexual-
ly transmitted disease) fund. After the
blood has been drawn, Jack then asks
the patient to fill out a lab form. The per-
son will use their first, middle and
mother’s maiden name initals on the
form. This way any one reading the form
will not be able to tell who was having
the test done. The form that was sign-
ed for the blood release and the real in-
itials from the lab form are then locked
up in Jack’s desk that only he has access
to. Jack is the only one who knows the
names of any of his patients.

The test takes two weeks for the
results to come back. The person who
took the test must come for the results
in person. They are also asked to bring
someone with them for support in case

the test is positive. Jack spends some
time talking about AIDS risks and about
“Safe Sex”. He may also recommend
support groups for those whose tests

‘come out positive.

Currently, the Department of Social
Health and Services is booked up until
July with AIDS antibody tests.
However, Jack has kept a few spots
open for any high risk people who want
to have the test done. Who is high risk?
The Seattle-King County Health
Department of Public Health pamphlet
on The AIDS virus antibody blood test
states that the following are high risk:
» Homosexual and bisexual men, in-
cluding all men who have had any sex-
ual activity with another man or men
since 1977.

» Persons who, since 1977, have used
needles to inject drugs not prescribed by
a physician, especially if the needles
were shared with other people.

» Women or men who have been pro-
stitutes al any time since 1977.

» Hemophiliacs whose treatment in-
cludes replacement of blood clotting
factors.

» Pregnant women and women think-
ing about becoming pregnant, if they
helong to any AIDS risk group, or if
their sex partner(s) belong to an AIDS
risk group.

The Evergreen Health Center, which
is located in the Seminar Building (ext.
6200), does not give the A1DS antibody
test at this point. They feel that con-
fidentiality is an important factor and
that it might be lost. However, just
because the Health Center does not give
the AIDS antibody test, this does not
mean that they are not a good source of
information. The Lesbian/Gay Resource
Center, located on the third floor of the
library building, (ext. 6644) is also
another good resource for information
about AIDS. Other sources of AIDS in-
formation is the AIDS Hotline in
Washington, 1-800-272-AIDS, and the
Thurston County Department, 786-5682.
There is an AIDS support group star-
ting up. For more information call ext.
6200.0

-Amy E. Harris, Evergreen Health
Center

Allocations Raise Eyebrows

Some student group’s budgets have
been cut and others completely slashed
in the wake of final allocations by the
S&A Board.

The bike shop and Thursday night
films have been eliminated from the
budget. Expressive Arts has in effect
been eliminated, although monies to
manage the student art galleries, locared
in the Library and CAB buildings re-
mains intact.

Among the organizations hardest hit
by cuts were, the Student Communica-
tions Center, Innerplace, the Peace
Center, CRC and the Van system.

Innerplace had their paid staff hours
reduced from 17 to ten hours per week.
“The thing that hurts the worst is hav-
ing our honorariums eliminated,” said
Austin Kelly, Innerplace coordinator.
“My feeling is, if there has to be budget
cuts they should be across the board.”

The Peace Center’s budget felt deep
cuts in the areas of goods and services
as well as salaries. Paid staff hours were
cut from 30 hours per week down to ten,
with goods and services being cut in half.
Co-coordinator Eric Kuhner expects
that the center’s office hours and the
number of sponsored events will suffer
the biggest cut-backs. Kuhner agrees
with Kelly in that, if cuts are necessary
they should be shared equally by all
organizations. “I think they are making
a real mistake by arbitrarily cutting
budgets,” said Kuhner. ‘“For the most
part the Board's decisions about cuts
have been politically safe.”

According to Dave Campbell S&A
Board, the allocations represent the
priorities of the community given the
limited resources S&A has to deal with.
Campbell cites the Strategic Plan, DTF
reports and the S&A survey as ex-
amples of sources the board uses to
determine budget priorities. “Cultural
diversity at this college is a number-one
priority,” says Campbell. “People say
we are making safe decisions, but if we
were we would not be getting so much
flak. Salaries were earmarked for cuts
because the board believes that student
groups need to develop a strong
volunteer support base, rather than de-
pend on paid staff positions,” explained
Campbell. “The Board has done an ex-
cellent and a responsible job.”

Not all budgets were cut, one of the

Group

CRC:

Childcare:
Women'’s Clinic:
Van system:
KAOS:

CPJ:

S&A Board:
Bike shop:
Organic Farm:
SCC:
Innerplace:
EPIC:

ERC:

Legal Referral:
Grad Students:
Disabled Students:
Peace Center:
Parent’s Center:
MeCHA:

Umoja:

APIC:

Indian Center:
LGRC:
Women's Center:
Women of Color:
Maarava:
Thursday films:
Tides of Change:
Expressive Arts:
Slightly West:
Rec. sports:
Athletics:
Wilderness Center

Allocations Requested fees Allocations
1986-87 1987-88 1987-88
$99,903 $124,485 $112,348
$35,921 $40,632 $62,773
$15,680 $16,325 $5,331

$9,800 $10,898 $6,700
$34,879 $42,206 $42,206
$15,489 $27,134 $22,134
$9,065 $11,963 $10,767
$3,500 $4,106 zip
$3,629 $3,387 $3,387
$3,118 $5,217 $2,817
$4,818 $5,217 $2,600
$4,408 $6,113 $5,729 -
$5,922 $7,350 $5,8564
$3,430 $3,703 $3,398
$2,254 $2,245 $2,245
$2,182 $2,281 $2,281
$6,044 $6,482 $2473
$3,070 $3,070 $2,246
$6,026 $6,180 $6,180
$5,486 $6,211 $6,211
$5,486 $5,486 $5,478
$6,760 $6,915 $7,674*
$4,639 $7,320 $5,098
$6,956 $6,991 $5,291
$5,526 $6,081 $5,883
$3,673 $3,973 $3,993
$3,220 $2,834 nope
$4,800 $7,277 $5,373
$4,964 $4,969 $1,924
$2,662 $2,350
$8,878 $11,652 $11,662
$13,346 $14,635 $10,055
$1,180 $2,973 $3,075

*This ﬁg'u.re d9es not represent a raise but an error concerning requested fees. This is
also seen in minor increases in other groups budgets.

big winners in this year’s allocations was
the Childcare Center. Campbell said the
Board granted the center’s supplemen-
tal request because it was necessary to
ensure adequate care at the Childcare
Center.

‘While the Women’s Health Clinic ap-
pears to have suffered substantial cuts
it should be noted that the college has

R

taken over the payment of classified
staff salaries at the center.

A complete list of 1986-87 final alloca-
tions, 1987-88 requested fees and 1987-88
final allocations are listed below. Note:
these figures do not represent emergen-
cy and supplemental allocations or
estimated revenues.

--Timothy O’Brien



The President’s Advisory Board gives
advice to President Olander on any sub-
ject which is broad enough to affect
several of the three basic groups which
together make up ‘“The Evergreen Com-
munity "-faculty, staff, and students. It
does not give advice on matters which
affect only one of these groups; instead,
“pure staff concerns,” ‘“‘pure faculty
concerns,” and ‘“pure student con-
cerns,”” can be brought to Olander direct-
ly, by the representatives of each group.

At the last PAB meeting, the main
items discussed were two papers which
had been circulated for comment by the
Higher Education Coordinating Board.
The first concerned financial incentives
for state colleges; the second dealt
broadly with higher education and the
economic and cultural life to which it
contributes. This second paper urged
closer cooperation between colleges and
industry. Although the two papers
discussed are considered non-
controversial by Olander, over the past
year the Higher Education Coordinating
Board has submetted other papers--on
the “role and scope of higher education,”
admissions policy, and on assessment of
educational effectiveness, both of which
are controversial and central to
Evergreen’s future.

Recently formed, the Higher Educa-
tional Coordinating Board reports at a
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high level-- directly to the legislature.
Within a few years, its recommendations
could result in significant changes in the
way things are done here. For example,
the director of the HEC board, Robert
Thoeny, recently published an editorial
calling for mandatory testing of all
students in public general academic per-
formance; it would probably be given in
each student’s third year. It is not at all
clear how, or even if Evergreen
students could accommodate a statewide
standardized test. Dr. Thoeny recently
visited Evergreen.

Olander’s Legislative Report: The
budget allocations proposed for
Evergreen next year all look satisfac-
tory, although some proposals are bet-
ter than others. (All state colleges would
benefit directly from a package which in-
cluded a modest tax increase.) The state
has also institutionalized a new month-
by-month accounting procedure; Jan
Lambertz pointed out that it may re-
quire Evergreen staff to spend more
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time filling out paperwork for accounting
purposes, and less time serving
students. The new system is less flexi-
ble if changes need to be made within
a budget, or if unplanned expenditures
are proposed.

Nancy Taylor mentioned the
unanimous vote by faculty at the last
retreat in support of having a semester
system. (CP) May 7, 1987, page 15) More
publicity is needed among students to
follow up on this important and historic
vote.

At its next meeting, the PAB will
discuss the Higher Education Cor-
dinating Board’s Mission Statement--is
it compatible with Evergreen’s
Strategic Plan? This is an important
topic, since it will subtly affect
Evergreen’s future, and the State’s
response to Evergreen, for at least the
next decade.[]

--Submitted by Scott Buckley, student
member, PAB

Sale

State
College

Governance at Last

I propose that I recommend to Presi-
dent Olander the adoption of a provi-
sional student governance structure for
next year.

Student governance at Evergreen has
been an issue in search of resolution for
many years. In the beginning, the col-
lege envisioned students serving on all
task forces and advisory groups develop-
ing recommendations for administrative
or Trustee approval. More recently, and
partly because faculty and staff have
developed constituency-based organiza-
tional structures (classified staff union
and the faculty agenda committee),
students and the administration have
perceived a need for students to have a
more organized constituency-based voice
as well. This past year a Disappearing
Task Force (DTF) on Student Gover-
nance was charged and they issued a
report at the end of Winter quarter. The
report has some very good suggestions
about how torimprove student participa-
tion in decision-making and is the result
of a great deal of hard work by the DTF.
However, the system proposed by the
DTF is costly, raises some legal issues
and needs further consultation with
students.

For these reasons and because many
of us perceive a need to go ahead, I pro-
pose that we adopt the provisional
governance structure outlined in the il-
lustration to the right.

Here are some definitions of the terms
used:

Student Agenda Committee: Purpose
to identify and advance key issues of
concern to students, to run election pro-
cess for students serving on DTF’s and
task forces and to set policy for the S&A
Board.

I propose that members of the Student
Agenda Committee be selected: -1
member from the S&A Board, 1
member from among the Student Coor-
dinators, and 3 at large student
members selected through an applica-
tion process and chosen by a student
selection committee.

Student Study Group on Governance:
This group be composed of student
members from the Student Governance
DTF and other interested individuals to
carry on the review and necessary con-

sultation on the DTF report.

Student Communications Center: Cur-
rently an S&A funded group which
would continue to coordinate com-
munication about governance from the
student perspective.

Student Coordinators: Currently S&A
funded organization Coordinators who
would help set the student agenda.

S&A Board: Would implement
through their funding decisions the

priorities identified by the Student
Agenda Committee process.

Many of you will recognize your own
and the ideas of others in this provisional
governance proposal. I would like to
discuss this interim proposal with as
many of you as possible. Let’s talk:

Wednesday, May 20, 12-1:00--L-3rd
Floor Student Lobby.

-Gail Martin, Vice President for Stu-
dent Affairs

d Student 1 S&A Board Rep
studengnStu o Agenda 1 Student Coord.
eonp committee 3 Students at large

Gaovernance

Student
Communication
Center

Student
Coordinators

S&A Board
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Kant vs. Evergreen

Staff Member Steven Kant Questions the

he college has violated state

personnel regulations, ac-

cording to a civil suit recent-

ly filed in Thurston County
Superior Court. The suit addresses the
issue of staff who spend a majority of
their time teaching.

The plaintiffs, Math Lab Coordinator
Steven Kant and the Washington
Federation of State Employees, Coun-
cil 28, AFL-CIO, filed the complaint
February 25, 1986. The suit was schedul-
ed to be heard March 17 and 18 of this
year when the college administration of-
fered to negotiate a settlement. “The on-
ly action the administration has ever in-
itiated is when we filed a court suit and
the court date was two days away,” said
Kant.

Kant’s attorney, Douglas Wyckoff,
allowed the court date to lapse in the
hope of reaching an out-of-court settle-
ment. Wyckoff claims that since then the
college has not negotiated in good faith.
“No one seems to want to address the
problem,”’added Wyckoff. Kant agrees
that no serious effort has been made to
resolve his status. “The one time that
they ever agreed to meet with me to
discuss settlement was a meeting I had
with Rita Cooper, Karen Wynkoop and
Rita Pougiales. I asked them if they had
authority to make an agreement and
they said no they did not,” noted Kant.

“‘One of the conditions of settling this
whole thing was not to talk with the
media, 'said Wykoff; he thinks the col-
lege is concerned that this would
“create a wave of similar claims.” Ac-
cording to a memo written by Patrick
Hill in February 1987, “All exempt posi-
tions may be reviewed in 1987."”

Kris Johansson, administrative assis-
tant to Provost Patrick Hill, said the
Provost’s office would not comment on
issures under litigation. Assistant At-
torney General Jerald Anderson, who
has been assigned to represent the col-
lege, also refused comment except to say

Legality of His Pay

“We deny that he (Kant) has been
treated arbitrarily or capriciously.”

At this point, an out-of-court settle-
ment appears unlikely. The case is now
scheduled for December 3, 1987.

The complaint charges that the college
has acted unlawfully because Kant is
assigned academic duties without being
paid according to civil service guidelines
or as a faculty member. In addition to
court costs, the action asks that Kant be
awarded back pay from May 1984 to the
present.

There are two different classifications
of staff at the college. Classified staff are
civil service employees represented by
the Higher Education Personnal Board
(HEP); “exempt’” employees are per-
sons exempt from the HEP Board.

Kant was a classified employee when
he was first hired in September of 1981.
He served as adjunct faculty, and in
April 1982 he was reclassed as an In-
structional Technician I1, still a classified
employee. The conflict began in May
1984 when Kant was reclassed as an ex-
empt employee. At approximately this
same time the Self-Paced Learning
Center was closed and Kant was made
coordinator of the Math Skills Center.

Kant appealed his reclassification to
exempt status to the HEP Board. The
board decided that he was not a
classified employee and that the board
had no jurisdiction. At this point Kant
asked to be paid according to faculty
salary guidelines. He cites Evergreen
Administrative Code 174-112-670-5 as
the basis for his reasoning: “An exempt
administrator whose job responsibilities
include substantial instructional ac-

i

tivities shall receive a total salary com-
prised of one part based on the faculty
salary guideline (EAC 174-112-560 ff.)
representing the share of his or her time
expended on instructional activities, and
one part based on the exempt ad-
ministrator salary guideline (EAC
174-112-650 ff.) representing the share
of his or her time expended in ad-
ministrative activities.”

Patrick Hill responded to the faculty
salary request in September, 1984 by
saying that Kant was not an exempt ad-
ministrator but instead an ad-
ministrative exempt employee and
thereby not entitled to faculty salary.
“It seems that you may have, as do most
of us, confused the category of exempt
administrator with administrative ex-
empt,” wrote Hill.

Kant responded that the EAC’s
language does not support that type of
interpretation as it refers to all exempt
employees as both administrative ex-
empt and exempt administrator, making
no distinction between the two.

The following month Hill wrote
another memo to Kant outlining three
options: “1. To decide that all persons
such as you should be paid in the facul-
ty scale. 2. To evolve a new category of
employment for persons such as you,
with or without faculty status. That new
category would have its own pay scale.
3. To leave things as they are, after
removing the ambiguities of language in
our EAC.” Hill also states in the memo
that he will appoint a study group to
work out “‘a clarification of issues that
have remained muddy for a long while.”

One administration official who,
throughout the controversy, has main-
tained that the two different classes of
exempt personnel both exist is Rita
Cooper, director of employee relations.
Cooper admits that the EAC’s language
is not precise. “You can see how one
could get confused,” said Cooper, “if you
read the language without knowing the

background or context in which it was
written and its application.” Kant
claims, “‘the only people that have ever
claimed to have heard of two categories
of exempt staff say Rita Cooper told
them it exists.”

The study group appointed by Patrick
Hill presented their findings in
December of 1984. The academic deans
who served on the study group, John H.
Perkins and Barbara Smith, researched
the issue thoroughly and outlined the
two conflicting interpretations of Kant
and Cooper. The pair came to this con-
clusion: “Whether it was intended to do
so or not, EAC 174-112-670-5 must app-
ly to Kant because we can find no legal
definition that allows us to separate “ex-
empt administrator’” from ‘‘ad-
ministratively exempt.” They added
“Cooper’s argument is a reasonable in-
ference of what the Washington Ad-
ministative Code and EAC may have in-
tended. Nonetheless, to allow reasonable
inferences to prevail over the obligation
for rules to be clear and explicit is unac-
ceptable because it is unfair to
employees, who are expected to abide
by the law.”

The issue floated around and in April
of 1985, Barbara Smith wrote in another
memo that the issues involved required
faculty discussion and proposed that a
DTF be formed the following fall
quarter. “The Deans and Provost
became convinced, after considerable
discussion,” writes Smith, “that Steven

(Kant) should have some type of new

staff/faculty status because of the type
of work he does.”

The DTF released its report in
January of 1986. Among their findings
were examples of several ongoing situa-
tions at the college which in their opi-
nion constituted a violation of WAC
174-128-010 where it states that anyone
who is responsible for generating credit
must be a member of the faculty. The
DTF suggested, as did the earlier study
group, that a new category of Associate
Faculty be established.

In June of the same year, Smith sent
the DTF findings to the Faculty Agen-
da Committee. In July, Kant received a
memo from Hill’s assistant, Kris Johann-
son. “I learned some things which
Patrick asked me to pass along to you,”
wrote Johannson. She outlined three
points. ‘(1) He and the deans accept the
June 4 recommendation of the faculty in
all its financial respects. (2) When Karen
Wynkoop returns from her vacation in
late August, she will draft contracts for

you... (3) The new status will go into ef-
fect this fall.”

In the fall Kant received a memo from
Hill that stated he had accepted the
DTF’s recommendations except for the
“rationale” the DTF used to determine
salary. Hill, because of his determination
that “the positions in question are 75
percent as demanding” as regular facul-
ty duties, outlined a salary schedule
which is 75% of faculty pay. Kant's
salary calculated this way was slightly
lower than his existing salary. Hill
writes: “However, since it is not our

policy to lower salaries, your salary will

remain at the 1985-86 level...”

Hill explained the discrepancies bet-
ween his memo and the earlier memo
Kant received from his assistant in a
deposition given on November 11, 1986
to Kant’s attorney.

Hill refers to Johannson’s memo as be-
ing inaccurate, that it concerns a
meeting Johannson was not present at
and that he never dictated the memo or
knew of its existence until Kant brought
it to his attention. “She’s reporting on
what she thought she heard me say,”
testified Hill.

During all this time, while the study
group and DTF met, throughout the en-
tire controversy, Kant received
numerous contracts and salary
guidelines. The most creative was by
Academic Dean, John Perkins. It paid
Kant on a dual system based on an ad-
ministrative scale and 80% of faculty
scale. “They set up an incredibly com-
plicated plan where they paid me dif-
ferent percentages for different weeks
retroactively,”” Kant said. ‘“Decisions
have been made. Patrick Hill will write
a memo saying this is what your salary
will be, we will change it retroactively,
and they never happen.”

By fall of 1986 when the Faculty Agen-
da Committee was tackling the issue of
staff teaching and whether a new
category of faculty should be formed, it
appeared a resolution might be in sight.
However, the agenda committee was
concerned about creating a category of
faculty that would be paid on a different
salary scale. They presented a proposal
which attempted to define the distine-
tions of a staff/faculty position, including
salary, accountability and status. “We
thought this was a reasonable position,”
recalls Matt Smith, chair of the commit-
tee. “We made a recommendation to
Patrick Hill and the deans and they did
not accept it.”

In a memo Hill wrote to Kant on

February 3, 1987, he cited quite a dif-
ferent conclusion: “As you know, the
Agenda Committee of the Faculty has
withdrawn its recommendation to me
concerning the definition and implemen-
tation of the category of Staff/Faculty
which we hoped might clarify the status
of you and your co-workers.” Matt
Smith said of Hill’s statement, “That is
not true.” Matt Smith contends that
while the committee did not give com-
plete approval of the immediate im-
plementation of the category they did
not withdraw its recommendation. Soon
the issue was dropped, and shortly
thereafter the suit was filed and all
discussion stopped. ’
This whole issue of staff who teach
continues to be, in Matt Smith’s words,
“a free-floating lame duck.” Further-
more, this is not just an issue for Steven
Kant. There are numerous staff
members, classified and exempt, who
spend a majority of their time teaching.
Even after this issue is decided in the
courts a more far-reaching question will

| remain.

Why did this dispute need to wind up
in court? Kant claims he was reluctant
to bring legal action but merely wanted
someone to come to grips with the issue.
“I've waited several years before going
to court because it is not something I
wanted to do,” says Kant.

One question the courts will not be
able to answer is: Why after three years
of study groups, DTFs and Dean's
reviews has this essentially minor labor
dispute not been dealt with?(]
--Timothy. O'Brien

This whole

issue of staff
who teach con-
tinues to be...
“a free floating
lame duck.”
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pilot and cash out.

If the Olympia community of 26,000
people all participated in the Airplane
pyramid, only 3,250 would get paid off-
a 12.5% win and an 87.5% loss.

Never has there been a simpler model
of a faulty economic system. Airplane
makes it easy to see seven generations
of players into the future, but the
players don’t look. They see only
short term gain to be made if they
on board soon enough. They refuse
see that they are inviting their frie
to join an adventure with a built-in 2
inevitable end. Some kind of friends
that is. It brings to mind the old a
“Any friend of yours is a friend o
When expanded through seven
tions, this concept is bet|
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one people...pleasedd
Go to one of
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But it will. It
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ticket.

Airplane is a variety o
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familiar to all of us by now.
chain letter conducted at
houses. It was described to me
by “Karen Cream,” who
meeting in her barn 4
Tumwater.
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ple arranged in four ti
co-pilots, four crew
passengers. To
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Another symbo|
pilot receives
leaves the p
point, the pla
two co-pilo
crew memb
pilots, and ¢}

Lacey,
students,

§i¢ health practi-
any Cadillacs or
“in the tall grass out-
my people.

ere represented as
zy old furniture
the beautiful

positive energ
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“This game is t
can transform your

out eight plained, “because it o]
cle repeats wonderful possibilities.” I
been in Ol transformative powers. I saw i ge

ordinary good people into a den of
theives. The perfect theft is one that the
victim agrees to facilitate.

This may appear to be a harmless
game because people you trust are play-
ing it. However, there is a possibility,
which is not provable, that people are
making millions of dollars in this game.
It isn’t by repeating the process of go-

13

the airplane h
for passenge
passengers

saturated, many peopié ft on board
who have bought a ticket but cannot find
the necessary new passengers to make

0 N

ing from passenger to pilot (although one
acquaintance plans this) more than once.
After two and certainly after three such
generations, the local availability of new
players would dry up. At the meeting
I went to, there was a lot of talk of spon-
sorship. Sponsorship means that if you
don’t have 1500 energy units in your
et, you can find a sponsor who will

h for you to get on the
sor then receives one
ings plus the $1500 loan.

doarding for

Bis thing...”

game.”

t's going around.”

cally, Airplane is an old game with
few name. It operates on the same
principle as Amway, Avon, Tupperware,
chain letters and capitalism. It is money-
for-nothing, and free lunch followed by
a documentary starring Ronald Reagan.
Aha, you may say, a skeptic. Aha, you
are right. I once lost a dollar in a chain
letter and all my friends laughed at me.
After that I did some thinking.

So why do people join pyramids?
Especially why do good-hearted, social-
ly responsible people join pyramids? It’s
not that these people are deliberately
ruthless. (Although there is a noticeable
level of desperation a person reaches
when $1500 is on the line.) It’s more that
they are deliberately blind. They trick
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Since the game is young in Olympia,
there is no shortage of sponsors. In fact,
it seemed to me that sponsors were look-
ing for players rather than the other
way around.

If I were a shrewd investor, without
scruples, I would have sponsored lots of
players when the game was new in
Olympia. Eight sponsorships would net
me $48,000! And that’s a lot of energy
units. Then I would wait and watch for
players to recruit people in neighboring

cities. I would then contact those peo-

- ple and offer to sponsor some of their

newly recruited players. It is con-
ceivable that the very people who
started this game, supposedly in Texas
about six months ago, could be follow-
ing it from city to city amassing a large
fortune from gullible people...people like
my friends who are already playing the
game.

The plane I was invited to join was
headed by a pilot who had risen from

a One Way Flight to Humiliation

themselves and/or are conned into
believing that a pyramid scheme
benefits everyone indefinitely, that it’s
a gift from the gods. They don’t think
it out. If they do, they don’t go further
than their own or their immediate
friends’ involvement.

They forget that only so many people
can win at this game. They forget that
most people inevitably lose. They forget
that the people who lose, (assuming they
themselves don't) are those who joined
after they did--people they talked into
it who are very likely their friends. They
forget how lonely someone is without
friends. And they forget that fundamen-
tal cliché: Money can’t buy you love.
(Depending, of course, upon your defini-
tion of love.)

Security and freedom are the common
aims of those who strive for immediate

Treat yourself to the finest!
¢ Private Hot Tub Rooms
o Therapeutic Massage

o Wolff System Tanning

TMEGREAT
ESCAPE!

HOURS: 11 am-11 pm Sun-Thurs
11 am-1 am Fni-Sat

¢
115 E Olympia Ave Olympia, WA 98501

financial gain. But security and freedom
are states of mind. Beyond basic needs,
it doesn’t matter how much money you
have. “Financial gain equals security
plus freedom” is an erroneous equation.
But people, especially people in a money-

governed society, forget that.
Another reason people join pyramids
is envisioning what they would do with
the money. Religion is no longer the
opiate of the masses-now it’s the lot-
tery. Paying off debts, going to school,
travelling, buying a home, funding a
small business, a political movement...
all are valid, important, and require
money. But money isn’t what they most
require. They require doing. The first
law in the book The Seven Laws of
Money is: Do what you want to do and
the money will come. A leap of faith
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passenger in two weeks and cashed out
last Thursday. She had been one of the
first Olympia players-her completion
time cannot be considered average.
As I look around Red Square, I
wonder: “How many of these people are
crew members, co pilots and pilots of an
expanding fleet of airplanes frantically
searching for passengers, waiting
restlessly on the tarmac for clearance to
take off?”[]
--Keith Fredrikson

perhaps, but a necessary one for getting
on with work that befits the creative
minds of this community without the
distractions of fiscal daydreams.

In summary, the Airplane will crash.
There is no miracle of flight. It may
crash here, or it may crash outside the
city limits. Everyone who participates
in it shares the responsibility for its
demise. Prospective passengers may do
well to think through what they’re do-
ing, why they’re doing it and what the
repercussions will be. (Who the reper-
cussions will be might be more accurate.)
Personally, I hope that it has a quick trip
through Olympia, that everyone I know
lands safely and I never hear about it
again. But the odds on that aren’t very
good.[]

--Katn Martin
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EARN COLLEGE CREDIT IN

THE ROCKY AND CASCADE
MOUNTAINS

WITH
CENTRALIA COLLEGE

: (% ”’ g 3 £y
GEOL 207 ROCKY MTNS
August 5-27 @ 6 Credits

Teton, Yellowstone, Glacier,

Craters of the Moon
$139.50, Bus & Food $155.00

GEOL 180 CASCADE PLATEAU
July 31, Aug. |-3 @ 3 Credits
North Cascades, Grand Coulee
$69.90. Bus & Food $60.00

Contact Dr. Bert Woodland
736-9391 or 753-3433. leave message
at Centralia College Switchboard.

Credits Transfer to TESC
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“Growth for the sake of -
growth alone is the

ideology of
a cancer cel

--Bertrand Russell

There is an ideology
shared by the leaders of
industrialized countries
. aa 4 across the political and
economic spectrum—from communist to
capitalist. Industrialism holds “growth”
up as the gospel: the given True Way. It
simplifies economics by limiting debate
to that which fits within math formulas,
mocking the living and interconnected
world it draws from. It tends toward
centralization of power, turning us into
cogs in a bigger and bigger machine.

Under this system, we have so lost
touch with our moral authority that we
watch as planetary life systems break
down. We may be the last generation
with the opportunity to rebel and
rebuild, so it is eritical that we confront
industrialism .., life-denying.

This dissection of life relations can be
traced toward certain historical roots.
Aristotle, in laying the foundation for
modern taxonomic classification, divid-
ed species into categories and arranged
them hierarchically, with the “lower”
forms existing for the sake of the
“higher” forms. Humans, of course,
stood at the pinnacle of the pyramid.
This view echoed the theme in Genesis
of man’s subjugation and control of
nature.

For Pythagoras, the order of nature
could only be disclosed through rational
quantitative descriptions. The idea pro-
gressed with Descartes who, in quest of
the true essence of ‘“‘a thing as such,”
dissected a bee hive to its chemical

"’
o

parts, imbuing the divided object with
meaning, rather than the whole in which
the hive plays its natural part.

The ue-sanculicavion vl me and frac-
turing of contextual wisdom proceeded
with the increasing size of organizations,
and increasing job specialization. The
prophets of industrialism contend that
hierarchy and concentrated power exist
because it is more efficient that way.
Things are mass-produced more quick-
ly and cheaply by large organizations in
which every process is divided and sub-
divided. Everyone specializes in doing
one thing, or else in supervising those
who do one thing.

In the industrial society, most people
find their working life defined by the top
dogs, and must resign themselves to car-
rying out particular parts of a grand
scheme which holds little meaning for
them beyond survival. The human
worker was reduced to a mechanical
part to be manipulated and played off
against others so that true maximum
productivity could be achieved.

One way the industrial ideology has
succeeded in this country is by steering
us away from commitment to a par-
ticular place, encouraging us instead to
move from here to there in pursuit of
higher pay and personal status. With
each move there is a break of continui-
ty, a repudiation of relationships. The
natural insights and social network of
support, so highly evolved in indigenous
cultures, find no stability in which to
develop.

The larger the industrial network
becomes, the more abstract are the in-
dividual’s relationships to food, clothing,
shelter, and community. The tragedy is
that without clear understanding of
where the physical necessities are com-
ing from, or the conditions under which
they were processed, personal moral
authority over our most basic relations
to the world is lost.
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The industrial machine, an assemblage
driven by the ethic of growth, proceeds
in direct opposition to the interests of
future generations. Resources are
devoured at an increasingly feverish
pitch with the rate of extraction having
long since outstripped natural regenera-
tion. In essence, it's as though we steal
the food off our childrens’ plates.

Our lives are filled with ecological war-
ning signals. These macro-crises repre-
sent the cumulative impact of a thousand
smaller violations. Who among us has
not been scarred by the felling of a
favored forest or the filling of a much-
loved marsh? An ideology that has no
sensitivity to values not easily quantified
is an anti-life ideology, for the lasting
flavors and riches of life cannot be con-
scripted into numerical equations.

Faced with dilemmas caused by our
alienation from the living system, we
ironically choose responses that are in
themselves abstracted from the basic
natural process. The governing ideology
exhorts us to trust that there is a
technological fix to every technological
problem.

It is frightening to note that as human-
dominated landscapes proliferate and

the pace of human interaction ac-
celerates, the humbling, magical, mind-
blowing power of unmolested nature is
consistently being degraded, just as we
are in most urgent need of its messages.

In the natural life-flow of any par-
ticular region, an exceptional diversity
of organisms weave an equilibrium of
sorts, a balance, in which each has a
“role” to play. So,too,with people. Each
of us lives with a different set of rela-
tions, and are moved to respond to a dif-
ferent cry. Only by harnessing the full
spéctrum of our diversity can the im-
mense and complex problems we face be
overcome.

We've got to recapture context, begin
to know and love some place. We're call-
ed upon to both patiently rebuild, ever-
mindful of the big picture, and to
fearlessly defend the sacred things in
life--wilderness, human dignity, the
future.

We are compelled to listen-to the land,
to each other, and to that inner spark of
inspiration each of us feels now and then.
From our inherent matrix of creativity,
courage, discipline and humor can forge
a path of hope. O
--Rhys Roth

Slowly Stewing

“Continue to contanimate

your bed and

one night you will
suffocate

in your own waste”

Americans consume
toxic chemicals by buy-
ing cleaners, non-
organically grown pro-
duce, cosmetics, cars, paints, ete. We
also contribute to toxic and otherwise
hazardous chemical pollution by buying
paper, metallic things, plastics, treated
wood, colored fabrics, glass, stone, clay
objects and all kinds of medicines. All
such products are created along with
hazardous chemical byproducts that we
never see. In short, there are few pro-
duets left that do not contribute in one
way or another to the ereation of hazar-
dous chemicals.

And what are we contributing to?
How about 43 million metric tons of
hazardous waste (in 1981) estimated to
increase at an annual rate of 3.4%. Add
to this the roughly 700 million tons of
chemical waste produced since 1950, and
we've got a big problem.

It’s not like we can just stuff it into
the ground and forget about it. The
government says that landfill contain-
merit is not permanent, and leaks are in-
evitable. The waste travels
underground, getting into the plants and
up through the food chain, and into our
water sources and our bodies, including,
our chromosomes. What effects these
chemicals will have on us, our children,
and other organisms exposed to them

--Chief Seattle

are largely unknown. Maximum “accep-
table” contamination levels are
established for only 22 of the most com-
mon 300 chemicals found at Superfund
(hazardous waste) sites, and hazardous
waste sites could be anywhere and
everywhere. No one really knows how
much is out there, but estimates range
frrom 4800 to 50,000 sites in this country.
So what are we to do? The per-
vasiveness and value of products whose
byproduets constitute the problem
preclude any realistic hope for reducing
these wastes by boycotting the pro-
ducts. People can’t and won’t stop buy-
ing everything, and most are simply
resigned to accepting the problem and
not thinking about it. The problem can
be reduced, however, if we have tough
standards of liability and contamination
levels and strict enforcement of hazar-
dous waste disposal regulations. By for-
cing producers to pay for handling these
wastes in the safest manner that is possi-
ble, a price which is closer to the real
cost of the product will result. The
higher prices will serve to promote the
development of safer substitutes and a
reduction of demand for the products
that put us at risk. Indeed we are at
great risk if it is true that 60-90% of
cancer deaths are caused by en-
vironmental exposure to chemicals.(]
-Jackie Kettman
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An extra set of prints
at time of developing
means savings
and extra value!

Two color prints from each negative
at time of developing

12 Exp. 2aPrints 2.99
15 Exp. 30Prints 3.99
24 Exp. 48Prints 9.99
36 Exp. 72Prints 1.99

110. 126, DISC. 135. C41 Processing.
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At Daycare’s
Playhouse:

Art and Play
Intersect
at Fantasy

7 A5
Clockwise, Nicholas Leonard, Rosie Dreves,
house Stefan helped bild

In the context of our lives, ‘huilding’
means constructing a house of God. It
has this meaning even when we are not
speaking of a temple or a church. House
or city, in the same way as temple, is
the bearer of a divine power, which s

fexed in a particular place through the

act of building. The boundary which
separates the building sits from the rest
of the world is thus one of the most im-
portant constituents of primitive ar-
chitecture. Whatever lies outside offers
no security, is surrendered to all powers.
The power which is known, and for
which a house is built, resides within.

Geradus van der Leevw

When I was five I had a space in the
sunken space between the front and
back seats of our VW hatchback. My
older brother would be sleeping on the

} N
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. Amber Castillo and Alena O Donnell play i the

back scat while my parents were awake
and driving in the front. The space 1 fill-
ed (or that contained me) between my
family members was large enough only

for me. It  was my
space and this made it safe, a space preg-

nant with intimacy and security.
Many of my childhood memories
revolve around such impressions of
private space. I recall vividly the in-
viting and protective feelings of enclos-
ed space, whether underneath tables,
behind living room chairs, or in trees,
chicken coops and attics. When I was old
enough, of course, I began making these
spaces myself. Treehouses were possi-
ble in any tree large enough to climb.
Forts were inspired by any space with
several walls and a roof. When I was too
old for forts I began helping an eighty
year old man build with stone, cement

Michael Polli. CP)

Baby X: La
Guerre Dedans, a
theater piece shown
this weekend on
campus, deserves a
standing ovation.
Written and
directed by Leslie
Myers as a senior
thesis project, it
was the most mov-
ing and professional
student perfor-
mance I have seen
at Evergreen.

The performance
used acting, dance,
film and music to
explore the repres-
sion of incest and
the healing that
takes place when
the repressed pain
is remembered and
acknowleged.

The script and
usical composition

and concentrated glue a tremendous
‘house as part of a larger community
known as “Casale al Bivio”'(Houses at
the crossroad.)

In the spirit of such spaces, and the
fantasy and security they invoke, I
undertook the building of a playhouse
this past winter with and for the
children of Evergreen parents. You may
have seen us at work-either fundraising
in CAB or building away in the base-
ment of the Jibrary building. For some
of the kids the use of tools was not en-
tirely new; Calvin eagerly brought his
wood tool box to school each day,hoping
to share some of the skills that, at five,
he had already learned. But for many of
the children the use of any tool--let alone
a saw and miter box, electric sander or
electric drill-was quite new. And
although several of the children were as

e

were delicate and compassionate, cap-
turing the emotional power of the
trauma without being overdone or sap-
py. Better yet, the performance did not
just fill the audience with the pain and
then leave it there, but closed on a note
of self discovery and power.

The main character, Baby, was played
by two people: Kelly Mills was Baby
herself, and Lexie Ladd played X,
Baby’s inner “troll,” the part of her
psyche that was carrying the repressed
memory. Acting in the first scene
started off rather dead, but that aside
Mills and Ladd both gave brilliant per-
formances, and Tom Naught stole the
show and added a welcome laugh as the
drunk disco dude. Kahlil Shabazz did an
adequate job as Baby’s boyfriend, but
his inexperience chaffed next to the pro-
fessionalism of the other performers.
Janet Thomas, as Baby's unmemorable
friend, did an unmemorable job, but
perhaps that was intentional.

It is notable that Ladd and Shabazz
had never acted before, and Thomas’
former training was minimal. In addi-

young as three they managed to control
these intimidating tools. Within six
weeks we had the playhouse built and
installed.

Since installing the playhouse I
haven't been working at the Childcare
Center, so it is only through the reports
of others that I have learned what feel-
ing the space offers these children. I was
told that during the first days after the
structure’s installation the children did
nothing but play jail, taking friends and
teachers alike hostage. Wonderful. (An
interesting question comes up. If van
der Leevw’s thoughts are relevant--
which I think they are--is a jail a house
of God? Does it depend on whether it’s
our jail or the children’s jail?)

But in the past months it seems new
uses have been found for the playhouse.
I climbed inside4t0 inquire with its

tion, the entire cast and staff were
volunteer.

La Guerre Dedansis French for “the
war within.” Myers used dream se-
quences and the character X to portray
what was going on inside Baby’s head,
which gave the audience an appreciation
for the psychological changes Baby was
experiencing. The experimental ap-
proach was unique yet accessible for
viewers who had only been exposed to
traditional theater.

Baby’s dreams and fantasies were
presented through 16mm film on a
backdrop, music, and monologues
delivered by Mills-which were, incident-
ly, some of the most inspired acting in
the piece.

Some music was taped, but composers
Kelly Smith, Barbara Zelano and Steve
Mazepa also played live. The acoustical
environment rounded out the liminality
of the space, and I found myself com-
pletely involved with the emotions of the
scene.

Bravo, Sly.(]

--Polly Trout

residents as to what these uses might
be.

“We play haunted house.”

“And...duplex!”

“And Santa Claus’ house.”

“And the Easter Bunny’s house.”

“Once I saw a real Easter Bunny.”

“The real Easter Bunny died; he had
a heart attack.”

“The real Santa Claus died too; he also
had a heart attack.”

“No he didn’t--he gave me presents at
Christmas.”

Many thanks to all of you who helped
in this undertaking, including friends,
the Parent Center, and Lumbermen’s
and Olympia Supply, both of whom gave
us some pretty good deals. Come by the
Childcare Center, if you like, and see the
results of our building.(]

--Stefan Killen



Thursday, May 21

A Forum on Consumerism, War and Cultural
Imperialism will be held at 8 p.m. at 8 p.m’ in Lec-
ture Hall 3

Getting the Most From a Visit to Your Doctor
1s a forum being presented by St. Peter Hospital, from
7to 9 p.m. in the hospital’s cafeteria. Admission is free.
Call 456-7246 for info

Energy Outreach Class: Solor Design for Heating &
Dayhghtng will be held at the Olympia Timberland
Library, 8th & Franklin, call 943-4595 for more info.

Friday, May 22

The Rainbow presents: Sparrowhawks, featuring
J-W. Sparrow & Steve O. on guitar, piano, mandolin
& autoharp. $3 cover.

Triumph of the Will, a Nazi propaganda classic will
be shown in LHI at 2:30 p.m. Sponsored by Mass
Com. & Social Reality. Free.

Farmworker organizing, animal rights,
boycotts and community investment presenta-
tions will be made all day on campus. Watch for flyers.

VILLAGE MART

GAS®*GROCERIESeDELI*BEER®WINE

Join Evergreen’s Ist Annual Consumerism
Boycott, resist the urge to consume TODAY and
discover the joys of not spending money.

Saturday, May 23

The Rainbow presents: Will Perry-Storyteller, na-
tionally known myth maker will delight young and old
with magic and tom foolery.

Dreams a Separate Reality: a journey via slides,
music and lecture by Robert Morris, B.A., M.A.
held from 7-9:30 p.m. at Evergreen's Organic Far-
mhouse, sponsored by Inner Place and the admission
is free.

The Piano Jazz of Mary Watkins arid Storytell-
ing of Rhiannon come together at 8 p.m. in the

" Recital Hall. Tickets are $6 general, $4 students, seniors

and Evergreen Alumni. Reservations are recommend-
ed, call 866-6833.

Benefit for the Olympia Waldorf School Come

As You Were: 60's Dance 8-12 p.m.. $5 admission,
Olympia Ballroom, |16 E. Legion Way.

Sunday, May 24

Seattle Children’s Theater’s musical comedy,
Little Lulu will be performed at 3 p.m. and 7 p.m. in
The Washington Center for the Performing Arts, 512
So. Washington, Olympia. Tickets are $8 for adults,

. $5 for students and seniors,which can be purchased

at the Center's ticket office,Yenney's, Rainy Day
Records, The Bookmark, The Great Music Company
(Chehalis) or call 753-8586. Special accommodations
for persons of disabilities.

Dreamway: Bridge Between the Worlds will pro-
vide participants with experience, techniques and prac-
tice for accessing dreamtime states. 10 a.m. to 4 p.m.
at Evergreen's Organic Farmhouse. Cost is $5 for
Evergreen students with 1.D. and $10 for general public.
For info. call 866-0100.

Nisqually Orienteers is sponsoring a beginner's
course at Fort Steilacoom County park next to Pierce
College in Tacoma. §1.50 per map fee. Registration
held 10-11 a.m. Call 459-9231i for further info.

Monday, May 25

Olympia Film Society presents True Stories held at
the Capitol Theatre, 206 E 5th, at 6:30 & 9 p.m. Ad-
mission'1s $2.50 for OFS members and $4 for non
members.

Locally Owned & Operated
By Your Neighborhood Grocers

Jan & Jerry
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Tuesday, May 26

Nisqually Orienteers will sponsor an evening of free
films and demonstrations at the Olympia Timberland
Library, 8th & Franklin. It will introduce participants
to some of the local maps. Begins at 7:30 p.m.

Energy Outreach Center is sponsoring a class Heat
Loss Calculations and Meeting the Energy Code, from
7-9 p.m. at the Thurston County Courthouse, Bldg.
I, Rm 152, Olympia. Free. Call 943-4595 for more
details

The Rainbow presents: EPPO, KAOS host/folk
singer. Cover is $2.
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Physically Challenged Awareness Day, is offer-
ing a series of events including a wheel chair obstacle
course for non-disabled people.. Call x6092 for more
details.

Wednesday, May 27

Health services offered free from 9:30 a.m. to 3
p.m. at the Yelm Moose Lodge. Immunizations, WIC,
blood pressure checks and other preventive services
are available to everyone through the Thurston County
Rural Health Services. Call 1-800-624-1234 and ask for
the Health Dept. for further details.

New and Used Books

Vacations ® Parenting

Childrens Books

(AT HOME UIITH BOOKS

Westside Center

Expires May 30, 1987
Void with other offers.
& Limit one coupon per pizza.

Pizza

$7.99

. Choose one topping. B
Thick or thin crust only. 5

Harrison & Division =
357-7575 &

20% Off With An Evergreen ID
235 N. Division

352-0720

Housing presents:
College Satellite Network Video Tapes:

New York’s hottest night club.
Sunday, May 24th at 8:00 pm in The Corner.

“Success: Idol of the Eighties,’” a look at succes

through the eyes of the “‘successfu
Geraldine Ferraro.

Monday, May 25th at 8:00 pm in. The Corner.

Environmental values in children’s literature
discussed by Carolyn Dobbs in a slide/lecture presen-
tation in CAB 108 at noon. Brown baggers are
welcome. Call x6128 for more details.

Theatre of the Absurd: an evening of perfor-
mance and discussion: Pinter's The Homecoming
with Brecht's The Jewish Wife. 8 p.m. in the Experimen-
tal Theatre. $3 students/alumni, $4 general. Call
866-6833 for info.

Poetry Meeting for all students interested in writing
and reading poetry as part of program work, meet
10:30 a.m. Lab |, conference hallway (outside rm
2023). For more info. contact Yolande, x6300 or Anne

PEIERSON'S
Shop-Rite
Fresh Bakery ltems

7 AM - 10 PM Daily
8 AM - 9 PM Sundays

WESTSIDE CENTER

THREE-DAY
T S END

BLARS?Y

and

lll

including

NORTHWEST
WHOLISTIC HEALTH
CENTER 4382882

Dr. Patricia Hancock-Hastings, N.D.
Naturopathic Physician

A NETWORK OF WHOLISTIC PRACTITIONERS
TESC STUDENT INSURANCE COVERS ALL OUR SERVICES

SERVICES OFFERED:

Family Practice ® Sports Medicine * Preventive
Medicine * Psychological Counseling * Stress Management -

THERAPIES:

Nutritional Therapeutics®Botanical Medicine® Homeopathic
Medicine*Physical Therapy*Electrotherapy®Hydrotherapy
Behavior Modiﬁcaﬁon'Massago‘HypnosisOCoIorL:c-s

4812 Pacific Ave. S.E.

Lacey, WA
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The Native American Studies DTF will host a
presentation in Lib. 1600 from noon to I:15 p.m.of
their work thus far. A discussion will follow till 3 p.m.
Students, staff and faculty are encouraged to attend.

Thursday, May 28

Theatre of the Absurd: lonesco's The Bald Soprano
with Beckett's Act Without Words same detalls as
Wednesday's

Governance

Gail Martin, V P. for student affarrs, hosts open
meetings on Mondays at noon, Lib. 3236. Discuss pro
posed governance structure. Call x 6296

Governance hours have been changed to: Mondays,
3-5 p.m.. Wednesdays, 3-5 p.m. and Fridays, 12:30-2
p m

Academic Computing Users Group meets second
Wednesday of each month at | p.m. in Lib. 2610.

Academic Computing Forum meets each first and
third Wednesday of each month at | p-m.inLib 2610
Call x6232

Native American Studies DTF meets Wednesdays
123 p.m. in Lib. 1600

Enroliment Coordinating Committee meets on
alternate Mondays, 3-5 p-m.inbLib. 3112. Call x6310

S&A Board meets every Wednesday at 10:30 a.m
in Lib. 4004

Faculty Evaluation DTF meets Wednesdays at -3
p.m. in Lib. 2219. Call x6870.

Academic Advising Board meets Wednesdays at
-3 p.m.in Lib., 2220

Planning Council meets Wednesdays at |-3 p.m.
in Lib.3121. Call x6400

The Cooper Point Journal meets every Friday,
I'1:30 - | p.m. Everyone is welcome. Located in CAB
306A, x6213

Careers

Evergreen/Western Teacher Education Pro-
gram extends applications deadline to June |5. Con-
tact x6170 for entrance requirements

Job Search Seminar Series, May 27-29, held in
L1407 from 12 to | p.m. call x6193 for more Info.

Microsoft Corporation will be recruiting for
Technical Associate on Tuesday, May 26th. They
are looking to fill 57 positions for summer jobs, possibili-
ty of a couple full-time positions. Salary $1387/mo. Call
Career Development x6193 for job description and
qualifications. Applicants must sign-up for interviews.

Study the differing approaches to public policy
issues in Great Britain and the United States
in London, England this summer, August 16 to 28
Applications accepted until June 15. Contact American
Heritage Association, PO Box 425. Lake Oswego, OR
97034, or call 635-3702 (Portland, OR). |-800-642-2445
(Portland). or (-800-654-2051 (outside Oregon)

The Career Development office is announcing
it is moving from May 29 through June 4. Beginning
June Sth the office will re-open inin its temporary loca-
tionin Library 1610, 1611, 1613 & 1607, By the end
of August another, permanent move will be made to
the new Student Advising Center Area.

Continuing

New schedule for the Old Washington gym is
out. Call 753-8380 for the new hours. All activities are
free and equipment is provided.

Community Artist Television airs on cam-
pus channel 8, Wednesdays at 1:15 p.m. and
10:15 p.m. CAT is also shown
Wednesdays, Fridays and Sundays at 8 p.m. on
TCTV channel 31.

St. Peters Hospital offers a host of classes and
educational workshops. Call 456-7247 for more infor-
mation.

Free lectures, concerning the scientific method and
it's imitations in régards to thought and reality each
Tuesday in Lecture Hall S from 3-5 p.m. Call x6156.

The Senior Thesis Exhibition will open in gallery
4 from May 6 through May 28. Devon Damonte and
Agnes McLin's work will be featured. in gallery 2,
Ford Gilbreath's photographs will be featured.

Russell J. Bennett-Cumming will be showing his
artwork in the Lecture Hall Rotunda, May 12-22.

=5

Black Hills
Community Hospital

24-Hour Emergency Care
Physician Referral Service

754-5858

& =
Black Hills Community Hospital
3900 Capital Mall Drive S.V.

I and 2 Bedrooms Availabls

Announcements

Crime prevention whistles are available for free
at the equipment check out desk. Ask Cath Johnson,
CRC 302, x6530.

New schedule for the Old Washington Gym is
out. Call 753-8380.

Northwest Folklife Festival at the Seattle Center,
May 22-25 and it's still Free!

Until further notice Intercity transit routes 64 & 66
are now detouring around construction on Pacific
Avenue travelling the freeway from South Sound
Center to the Boone Ford exit. Call 786-8585 for fur-
ther info

Design & Planning Group wishes to reform. If in-
terested, please call Eric at 754-1877 or leave message

at x6098. Q

tely seeking Pileated Woodpeckers. Call
943-7836 if you have seen the bird or its nests, they
have red heads.

Evergreen Childcare Center is holding bake
sales May 22, & 29, call x6036 for more info.

Scholarships

Deadline for the Carleton Morris Cooley
Scholarship has been extended to June |. Those with
at least 48 hours of writing credit are eligible for the
$1000 award. Applications are available in the Dean
of Enrollment Services. Lib. 1221.

per month.

affordable.

Fi

OUR STUDENT LOANS
" MAKE THE GRADE.

Guaranteed Student Loans for graduates and
undergraduates. No interest payments until after gradu-
ation or withdrawal. Up to ten years to pay back at é‘(l)St
8% annual percentage rate* Payments as low as $

Maximum loan amounts: $2,625 Freshmen/Sophomores

$7,500 Graduate Students

Ask your school’s financial aid office for an appli-
cation and details. Or call the friend of the family at
(206) 464-4767. We're out to make your education more

*This rate does not necessarily apply to students with existing loans.

Washington Mutual )

The friend of the family

ASTHINELO: ez
nancial Group

,000 Juniors/Seniors

Washington Mutual Savings Bank
Member FDIC
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Upcoming

Money, management, morality and more:
students from the MPI program will present a lecture
series, June |, 2 & 4, from 8:45 a.m. to 3 p.m. Call
x6425 for location and more info

Time Language, a surrealistic multimedia event will
hold dress rehearsal May 31 at 2-3 p.m. and the show
will be June 4th & 5th in Lecture Hall 3. Free admis-
sion. Call 866-1899.

What Aileth Thee?, a mult-media question asked
by the TESC Group Contract: Power, Progress and
the Role of Dissent. Friday, June 5th from 10 a.m. to
5 p.m. in Com. 209. This mind/body experience will
take approximately 20 minutes.

BARBARA J. MONDA,
M.S., M.S., M.A.

COUNSELING
'AND THERAPY

Depression

Abuse ¢

Personal Growth
/\(\(\ 866-1378

CLASSFIED ADS
Reward Offered!

Cherished round turquoise ring,
approx. half inch (my only ring).
LOST FRI. MAY 15 (2 womans up-
stairs bathroom in Lib.) Gift from
mother. PLEASE give to security
or call Betsy 866-0352.

ACTIVIST
Start a career in social change. Work
at the grassroots to fight unfair
health care costs. Washington Fair
Share is winning legislative cam-
paigns and devgloping a staff for the
‘88 elections. We train in grassroots
fundraising, organizing, and leader-
ship. $195-250 per week plus
benefits, excellent training and
national travel opportunities.
Part-time also available.
Call 329-9764 Seattle
272-1127 Tacoma

Want to adopt:

Couple living in beautiful Colorado
mountain town will give love and
security to baby. All races
considered. Will-pay expenses.

Confidential. (303)963-0319.

GOVERNMENT HOMES
From $1.00 (U repair). Also tax

delinquent & foreclosure properties.
For listing call (refundable)
1-315-733-6062, Ext. G1845.
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