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by .John McGee

On Saturday, January 25 more than 150
mourners gathered at a memorial service for
long—time Evergreen staff member Mike
Simmons. Simmons, 45, died of brain
cancer on January 16 after a four—year
struggle. He had worked in the Computer
Center since 1987 and before that had been
an Evergreen student. His wife Karen,
three stepchildren and six grandchildren
survive him.

So what about Mike?

The diversity of the crowd was one clue
that Mike wasn't just your average Greener.
His family, many from Lewis County, were
there. So were military co-workers of
his wife. “Bikers” in their leathers joined
Greeners with green hair. Former students
looking just a tad more conservative.
Evergreen staft and faculty. And Mike’s
motorcycle — a large Honda Valkyrie.

Mourners passed a votive candle around
the room and spoke of Mike. Memories
came pouring out. His love for his wife,
his motorcycle, music, and Evergreen. A
patient guy who always took the time to
help you. And always had a smile on his
face when he did. He was remembered
as student—centered, skilled, and smart.
“My hero.” An ardent union member.
“Soulmate.” “Honest and real.” “Courage”.
“Mellow as hell.” Intolerant of injustice.
“Hated things that wasted people’s time.”
Someone who firmly believed that technol-
ogy belonged to everyone. “One of the
few people who didnt think 1 was crazy
when I got my motorcycle permit at age
57.” The guy that created the Computer
Center labs.

I spoke of Mike as a very practical guy
who also had a whimsical side.

“Mike was a very practical guy. He
could fix computers, cars, motorcycles,
and logging equipment. Could configure
software and weld and do carpentry

And he got married by an Elvis imper-
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sonator. And he went miles out of his way
in the desert to visit Area 51, where the
UFOs were supposed to have landed.”

If you don’t recognize Mike from the
picture, that’s understandable. Since cancer,
Mike had a shaved head. He was also larger.
His doctor told him to gain weight so he
wouldn’t waste away during treatment,
but much to Mike’s chagrin, his weight
gain stayed put. But it doesn’t matter
which physical Mike you remember because
everyone remembers his “amazing” physical
presence. Everyone knew Mike by his walk,
recalled by various mourners as a “stride”,
“lope,” “gallop,” “saunter,” “strut,” and
“bounce.” His laugh was also recalled
fondly.

Mike was a particular favorite of student
employees. Many attended the service,
including ex—students from Portland &
Seattle. Tributes have arrived via e-mail
from as far away as Maui and Brooklyn.
One fondly remembered a bowling tourna-

e

ment that Mike had organized — and
paid for — between two “rival” groups of
student employees. Here are some other
memories.

“Working with Mike seemed like an
extra 16 credits without the essays.”

Under his patient guidance, 1 learned
how to put a PC back together - I had
figured out how to take it apart all on
my own!”

“... the same Hank Williams CD play-
ing over and over and over till I knew the
damn thing by heart.”

“I took myself awfully seriously at 18.
Craig Carlson taught me what it meant
to be a balanced student. Mike taught me
how to be a balanced employee. Mike’s love
of nature and motorcycling tied with his
deep dedication to his job and his students
modeled to me how to do a good job at
work and at play.

“Working in the computer center, you
help people everyday, and sometimes help-

Police Union Concerned with Officer

Until recently, TESC campus police
have only been allowed to wear firearms at
night and only under specific conditions.
Now, the campus police union is asking
that the school allow permanent 24-hour
arming,.

On January 8, Vice President for Student
Affairs, Art Costantino, who oversees the
police, sent an e-mail to the Evergreen
community informing it of the request.
In it, the Washington Federation of State
Employees, the union representing the
police, calls on the college to review the
Standard Operating Procedure (SOP) and
the issue of 24/7 arming.

“Presently, police officers, as covered
in the SOP, are required to work under
problematic and dangerous constraints.
The limited arming constraints prevent the

police officers from adequately protecting
and serving the community on a 24-hour
basis,” according to the letter.

Costantino then went into a history
of the debate and how Evergreen’s policy
towards police came to be. Before 1992,
there was no formalized police department
on campus and the school was required to
call on Thurston County Sheriff’s Office
to handle issues as they arose. In 1989,
Labor & Industry (L&I) told the school
that by having such policies, it was creating
an environment unsafe to public safety
officers. Two years later, Evergreen hired an
outside firm to help implement the force.
In 1992, the Board Of Trustees adopted the
measures called for, which included that
the on- campus force be required to attend
the same sort of training that normal police

officers would be required to attend. But
at the time, neither the consultants nor the
Board called for arming of the police.
Between the initial time that the school
decided to retain everyday officers and
today, a string of events have occurred
making it necessary to bring up the question
again. Between 1992 and 1995, violent
events continued to occur on campus and
a man was shot and killed in the CAB.
Luckily, others were not killed because of
an unarmed on-duty officer who was able
to disarm the killer. At that time and at
other times it would take armed Thurston
County officers up to 20 minutes to arrive
on campus. In 1995, Costantino called for
a review in the issue and a survey among
students, faculty and staff. In the end, 484

supported temporary arming in dangerous

1n EHC CPJ:

-Writers discuss issues of race at
Evergreen and in the nation.

-Tyler Chen responds to recent Voices
of Color articles on page 3.

-We reprint an article from Chris

Mullaly about race in seminar at
Evergreen (page 4).
-Holly Colber, director of First
People’s, gives a history of Day of
Presence, Day of Absence on page 4.
-Schedules for Day of Presence, Day
of Absence on page 5.

ing these people can become routine, but
watching Mike do his job the way he did
reminded me of how rewarding helping
people can be.”

“It amazes me still to this day that Mike
had one of the most stressful jobs at the
computer center, but it never showed. I
can’t visualize him without a smile on his
face.”

“He had a job that he liked, a great
bike, a great lady, and his priorities well
defined. He seemed to have the happiness
of a person who had a lot of options and
made the conscious choice to do something
truly fulfilling. “

“In a field dominated by men I never
once felt like he treated the women there
differently.”

“His love for places in Washington
State was infectious and it’s one of the
things about him that had a lasting effect

.
on me.

At the end of the service, people took
45 balloons — for the years of his life —
outside. At the moment the balloons were
released, a dozen motorcycles roared to
life with a noise that continued until the
last of the balloons had disappeared int
the night sky. ¢

John McGee is collecting “Mike stories”, to
share with his wife and his mother. The first
version was presented to them at the memorial
service but theres still time to get your story in
the final. Contact John at the Computer Center
or I’I.II )ﬂfgt’tj@(ﬂt’r‘zr(’t’n.t’dl(

Safety

situations while 482 opposed it. In 1996,
a board was put together to review what
new training would be necessary for the
officers. The board also brought together a
new committee, the Deadly Force Review
Board (DFRB) for each time a firearm
was drawn to make sure that there was no
violation of school policy.

Since that time, according to
Costantino, there have been a number of
instances that would call for arming of the
police and some agencies, including the
union, have determined that officers are in
danger without guns. Last quarter, a death
threat was made to a number of faculty
and staff, as well as a recurring domestic
violence threat. Costantino is now charged

see Story page 6
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Mindscreen
Offters Free
Entertainment
and Community
Forum

byleeKepraios
Are you bored on Sunday nights?
Have you finished all your class assignments

(or are just ignoring them) and need some-
thing to enjoy on campus? Don't feel like
spending any money? Missed the last bus
into Olympia? Had it with paragraphs in the
CPJ composed almost entirely of questions?

Mindscreen is here for you- yes, you-
the students. Mindscreen is Evergreen’s
only legitimate film group. You've probably
seen our ads around campus. We are com-
mitted to providing free movies on campus
every Sunday night at 7:30 p.m. in Lecture
Hall 1, free of charge, with popcorn.

We want nothing more than to
show free movies once a week and we ask
that at each meeting you suggest titles that
you wish to see, and we will do our best to
get them. We can get just about anything.
We have good list of titles picked out for
this quarter, with films such as Yojimbo,
The Last Waltz, Cinema Paradiso, Oleanna,
The Mission, Some Like It Hot, Following,
and Kikujiro. Signs will be posted for
when each of these films will be played.

Additionally, we have another pur-
pose. We also serve as a forum for Evergreen'’s
budding filmmakers to show their own short
films before each feature. We want to show
your work before our features. We don't care
about the content or if you didn’t even finish it
or you think it’s too much to show in public.

We at Mindscreen like to say
that there is no documentary too infor-
mative, no comedy too raunchy, no
drama to enthralling, and no horror too
horrifying to be shown before our weekly
features. Talk to us. We are here for you.

If you've made a film that’s under
30 minutes in length and are looking for
a free arena to show it to the world (or to
whoever shows up), call us at extension
6143 and set it up. You can also come to
our feature and ask coordinators Lee or
Mike for more information. See you there!

Update on Street Activism
at Evergreen

2003 Internship Fair:
Bigaest Eoer!

by Jessé Miller

Carnival, Evergreen’s political arts
collective, is looking for a few good folks
who are interested in creative activism. We
need people to participate in street theatre,
puppet shows, a radical marching band
(complete with colorful thrift-store costumes
and political messages, of course,) and the
upcoming Spring Solstice Festival! Another
project we're working on this quarter is setting
up a screen-printing shop on campus. If any
of this sounds like fun to you, COME GET
INVOLVED! We have plenty of resources,
but we need new people and fresh ideas
to keep life interesting at Evergreen this
winter. (Wouldn’t some radical marching
band performances in Red Square add a
little excitement to our short lives and lunch
hours?)

Since medieval times, many sects of
the Christian church, particularly Catholic,
have participated in Carnival celebrations.
These community-based events typically
occur before Lent (a holy time preceding
Easter when one must give up earthly desires
and be pious), and permit people from every
class and rank to join in the festivities.
These celebrations include masks, costumes,
jokers and fools, music, dance, excessive
consumption of food and drink, and general
merriment. Carnival celebrations are meant

to contrast the seriousness of all other
political, religious and social ceremonies
through their festivity and inclusiveness;
everyday social hierarchies are seemingly
erased and even inverted (servants rule
masters) during the short time these celebra-
tions take place.

Through artistic satires, lower
classes used these celebrations as a way to
protest and parody social structures, power
and order. Therefore, the creation of Carnival
celebrations led to the emergence of a strong
“folk culture,” as opposed to the “official
culture” of the time. This folk culture
has survived; Carnival and Carnival-like
celebrations involving public participation
and collective ritual still happen in many
parts of the world, including right here at
Evergreen!

Carnival keeps office hours, kind
of like informal drop-in meetings, every
Monday from 5:30 to 6:30 in the Student
Activities office on the 3™ floor of the CAB
(we share Workstation 1 with EPIC). Come
talk to us! We also meet with EPIC and the
new info shop in a big happy meeting every
Wednesday at 4:00 in Library 3500. Don't
be shy, just drop by, dry your eyes, see the
sky, and tell no lie. Call x6144 and leave us a
‘message, or email us at carnival @riscup.net.

Campus and Community Peace Events

by Krissy Johnson

A biweekly peace and justice film series
will be held on Wednesdays in Lecture Hall
5 at | p.m. This series will feature:

Feb. 5: Paying the Price: Killing the
Children of Iraq

Feb. 19: After the War

March 5: Distorted Morality: America’s
New War on Terror

All films will be followed by a stu-
dent-led discussion. This series is spon-
sored by sponsored by SESAME (Students
Educating Students about the Middle
East- sesamegroup@hotmail.com) and
United for Peace- Thurston County
(www.United4PeaceTC.org).

In Paying the Price: Killing the Children
of Irag (74 min.), John Pilger exposes the

P!

_GeneralMeeting
- |5p.m. Monday

Hclp dccxdc such things as the Vox
Populi question and what the cover
~photo should be.

Paper|Critique
|4 p.m. Thursday

devastating effects that UN sanctions have
had on the children of Iraq. After the War
(55 min.) is a powerful documentary film
produced by award-winning journalist Bill
Moyers. Afier the War features foreign film
footage from the Persian Gulf War. It was
originally broadcast on PBS in June 1991.
In Distorted Morality: Americas New War
on Terror (1 hr. 55 min.), Noam Chomsky
offers a riveting but devastating critique of
America’s current War on Terror.”

Also, on Tuesday, February 4 there will
be a concerted national effort to raise aware-
ness about the war with Iraq by leafleting
and direct action at local gas stations. If you
are interested in organizing and/or partici-
pating, contact: mutasa04355@yahoo.com
or call United for Peace at 867-6196.

by Melissa Estelle and Fletcher
ard, Academic Advising

The 12th Annual Internship Fair is
coming this Wednesday, February 5, from
noon to 3 p.m. in the library lobbies.
There will be over 80 organizations rep-
resenting a wide variety of non-profit,
public and private organizations looking for
interns. This event is hosted by Academic
Advising, which you can contact at
867-6312 or www.evergreen.edu/advising.

If you are a junior or senior who is
planning a Spring or Summer Quarter
internship, or if you are considering doing
an internship next year, you will be able
to speak directly with people who work
in fields that interest you and who
are actively seeking student interns.
Internships are an excellent way to take
your academic work for a test drive in
the world and to get a good feel for the
work atmosphere in various organizations.

Do you have an interest in music? There
will be people from Experience Music
Project at the Fair. Have you wanted to
increase your knowledge and experience
with organic growing methods? There will
be people from a number of organic farms,
such as Left Foot Organics and Pigman’s
Organic Produce Patch. What about actively
protecting and improving our environment?
There will be representatives from various
environmental organizations, such as the
Student Conservation Association and
Hazel Wolf Environmental Film Newwork.
Are you considering a career in state service?
Numerous people from a variety of state
departments will be there. Have you wanted
to do more community service, but have
not figured out how to fit it into your busy
schedule? How about an internship
with Habitat for Humanity, Safeplace,
Bread and Roses, Planned Parenthood,
or Community Youth Services? There’s
not enough space here to list everyone
who will be attending the Internship
Fair, so you must come see for yourself.

Internships are a marvelous and dynamic
way to enhance your learning experience at
Evergreen and discover potential employ-
ment opportunities for the future. They
take some forethought and planning, so
come see what is available at the Internship
Fair, join an Internship Workshop, and
drop in to see an Academic Advisor
before you want to start an internship.
It will definitely be worth your while.
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Voices of
Color

isa weekly column set aside as
a forum for students of color to
discuss issues of race. The CP]
recognizes that people of color
are regularly underrepresented
in the media as elsewhere, and
has devoted this space every week
exclusively for students of color
to voice their thoughts, concerns
and joys regarding racial identity,
community, history and any other
issues they face as students of
color. Everyone is invited to
contribute to any section of the
CIE

The Voices of Color column
exists to ensure that there is a place
in which students of color can
feel confident discussing issues
of race which might otherwise be

dismissed or misrepresented.

by Tyler Chen

I have had a great distaste for the “Voices
of Color” section of the CP] since its incep-
tion but, because I felt that it was giving
empowerment to the students who actually
submitted to it, I kept quiet. Recently,
in the December 12 issue of the CPJ, a
fellow student, Nikita Jackson, wrote an
editorial that I completely agreed with. She
stated that she was completely offended
being referred to as a student of “color” and
pointed out that supporting this segregation
in turn makes us the host of a form of
racism. In the following issue of the CP],
another student, Eric King, harshly attacked
Nikita, calling her editorial “ignorant” and
inlplied that she was oppressing the students
of “color” at Evergreen. In response to both
of these letters, I'd like to share with our
community my thoughts on the issue.

Keeping in mind that my audience is
the Evergreen community, I think that I
am safe in assuming that most of us realize
that in reality, the color of someone’s skin
is only a superficial value and has no actual
correlation with their worth, personality or
birth place. So if this is true, then why do |
hear complaints all the time from students
who feel that Evergreen is “too white”
and that we don’t have enough ethnic
diversity? What does ethnic diversity mean
anyway? It means that we classify people
into categories of... what? Where their
parents or grandparents are from? I know
many people who say that they are from
a certain ethnic background, but actually
have very little knowledge of their cultural
heritage.

CULTURAL diversity in a community
is very important, but unfortunately the
term is often misinterpreted as meaning
ethnic diversity, which are two very different
things. If you are able to look past the
box that asks you to choose among the 5
categories that we have divided our society
into, you can begin to look at people around
you simply as people.

CLASSIFIEDS

Fundraising

Clubs » Student Groups
Earn $1,000-$2,000 this
semester with the easy
Campusfundraiser.com three
hour fundraising event. Does
not involve credit card appli-
cations. Fundraising dates
are filling quickly, so call
today! Contact
Campusfundraiser.com at
(888) 923-3238, or visit

www.campusfundraiser.com
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Olympia's Largest Independent Bookstore .
10% Off New
Current Qtr.Texts

~We Buy Books Everyday!

509 E. 4th Ave. ¢ 352-0123
-Th 10-8, Fri & Sat 10-9,

Sunday 11-5

Whether you're sending your love around
the corner or around the country.
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DAVE & KIMBERLY PLATT  E.Mai

113 Thurston Ave. NE

I grew up in a multicultural environment
and never gave any thought to categorizing
other people with ethnic labels. My mother
is from South Dakota and my father is from
Canton, China. My genealogy puts me
into the “Asian” category, but what about
my German, Swedish and Irish heritage
which I am also very proud of?1 My first
encounter with ethnic labeling occurred in
kindergarten when another student asked
me, “What are you?” I was confused so he
rephrased it, “Where are you from?” I told
him where my house was, only to have him
say, “NO, I mean before that,” “Oh, Salem,
Oregon.” It wasn’t until later that I realized
that the young boy had assumed that, since
I had dark skin, I must have been from a
different country. I'm sure that he grew up
to understand that the color of someone’s
skin doesn’t determine their birth place, but
the mentality of putting ethnic labels on
other people may remain a subconscious
habit forever.

We live in a country that is incredibly
culturally diverse. Unfortunately, much
of the potential behind our diversity is
weakened by a narrow perspective of what
cultural diversity really means. What |
want to know is why being Caucasian
is generally not considered to be a valid
cultural background?! I work as a student
admissions coordinator for the Office of
Admissions here at TESC, and often fill
out inquiry cards for students that request
information over the phone. The most
common response when I ask what their
ethnic background is “Oh, just white.” It
is almost like we have been desensitized to
the idea of being categorized. I think that
it must be just as upsetting to be in the
“just white” category (a.k.a. Caucasian) as
it is for me to have to decide between my
ethnicity. And is it really that important?
The only reason that the college asks about
a student’s ethnic background is so that it
can advertise how many students of color

INTFGRAL

¢ Nutritional Consultation
e Custom Orthotics .

Phone: 360-943-2940
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CHHROPRALC
Holistic Family Chiropractic Care and Chiropractic for Athletes
* Chiropractic Manipulation ¢ Deep Tissue Release
* Rehab Exercises

Services in English and Spanish | 4
- 6305 Linhnck Rowd W, Yoworier, WA WA

Harmony Antiques &
Karinn’s Vintage Clothing

kHE e

(360) 956-7072

Your friendly neighborhood antiques,
collectibles, & giftw are store

Valentines gifts for your sweetie!

are enrolled.

[s it relevant how many students of color
we have at Evergreen? The statistic that
I would rather know about a college, is
the percentage of students who are open-
minded and knowledgeable of other world
cultures or actually proper representatives
of a foreign culture!

A couple times each week, a prospective
student will ask me about the cultural
diversity of our campus. It seems like
a simple question, but there are several
different reasons for wanting to know about
campus diversity. The most common reason
has to do with the classroom environment,
which at Evergreen is not only strengthened
by cultural diversity but also age-diversity
and students who are well traveled and
come with a positive, open- minded attitude
towards learning. The other reason for
srudents wanting to know about campus
diversity is usually on a superficial level.
I will always ask prospective students and
parents to specify exactly what they are
interested in finding out about the cultural
diversity of Evergreen. The answer often is
“I'm not really sure.” I all situations [ avoid
using statistics to explain cultural diversity
because I feel that it is something that, rather
than being measured in quantity, should be
only measured in quality. A student who
is categorized as Caucasian can be just as
good of a foreign cultural representative as a
student who is categorized as Asian.

As far as the “Voices of Color” section
of the CP] is concerned. I personally think
that it would be a great benefit to our
community if the title were changed to
“Voices of Diversity” to provide a supportive
forum for all voices and issues related to
age, racial, cultural, political, and sexual
identity. We may not be able to avoid
our subconscious habits of labeling other
people, but at least we can start by providing
a positive example for future generations.

11C, 10«

Fax: 360-943-8021

Great Gift Ideas
*candles *soap
*teacups
*crystal
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The Annual Day of Presence, Day of Absence Program

by Holly C

It is once again time for the annual Day
of Presence, Day of Absence program. These
two davs provide an opportunity for the
entire campus to explore and discuss issues
of diversity, equity and multiculturalism.
This vear we are looking specifically at the
racial climate in the classroom.

The Day of Absence has been an observed
. The idea for the
Day of Absence comes from the play, Day

at Evergreen since 1975

of Absence, by African American playwright
Douglas Turner Ward. The play is about
a town were all of the African Americans
disappear one day, leaving their white
neighbors. The town is unable to tunction
as usual on this day and the remaining
residents realize that all members of the
town are vital and integral members of the
community.

At l\uwlun on the Day of Absence
many of [ln faculty, staft and students of
color are absent from campus in order to

Evergreen

participate in an off-campus retreat. Their
absence from the college serves as a tangible
reminder of the diversity that is present at
Evergreen.

In 1992, the Day of Presence was added
at the recommendation of members of the
Evergreen community in order to reunite the
college community and honor diversity and
unity. Today the Day of Presence represents
the uniting of our community and consists
of campus-wide workshops, seminars and
performances.

On the Day of Presence, Thursday,
February 6, there will be a three-part fishbowl
discussion on the racial climate in the
classroom. Part one is a fishbowl of culturally
diverse students discussing the challenges
they have faced when race-related topics are
discussed in the classroom. The second part
of the discussion is a fishbowl of culturally
diverse faculty discussing their impressions
of the student dynamics around race in
the classroom. The third and final part is
a facilitated group discussion on the issues

raised by the student and faculty fishbowl
participants. Later in the day there will
be a panel presentation and discussion of
Cultural Appropriation and its impact in
the classroom.

The Day of Absence, Frlday, February 7,
provides a unique opportunity for students,
staff and faculty of color to gather off-
campus at the Lacey Community Center.
The oft-campus retreat is an opportunity to
connect as a community and further explore
the racial climate in the classroom and
develop ideas to respond. On-campus our
white allies will come together for workshops
led by Emily Thuma and Tools for Change.
During the lunch hour there will be a lecture
by Chris Crass on From Race Relations
to Anti-Racist Resistance. That evening
there will be a performance of the play
Genocide Trail: A Holocaust Un-spoken
by The Conciliation Project of Seattle
in the Experimental Theatre in the
Communications Building.

Genocide Trail: A Holocaust Un-spoken is

a ritual poetic drama seeking to re-dress the
true history of the United States with regard
to the American Indian from Columbus to
the Redskins (football team). The American
Indian has been quite intentionally dehu-
manized in our consciousness, so that we
can avoid the thought of the unconscio-
nable “Genocide” on which our nation was
founded. This play will re-visit through
song, dance and poetic drama, the many
myths, stereotypes and ideologies filled with
half-truths and blatant lies to which we, as
a nation, have grown accustomed. Tickets
are: $10 general admission; $5 students with
current ID; $3 with participation coupon
received at Day of Presence and Absence
events.

Detailed schedules are posted around
campus. They are available in the CAB and
First Peoples’ Advising Services (Library 1407).
If you have any questions please contact First
Peoples’ Advising Services at (360) 867-6467

or colberth@evergreen.edu.

Seminars on Race Unsuccessful

by ChrisMulally

Chris Mullaly is a an alumni from Evergreen.

We are re-running this article from last year

§ .
because of a request from First Peoples, and in
response to the upcoming Day Of Presence and
Day Of Absence. The numbers on student and
faculty have been updated from last year.

Sometimes, when race is the subject in his
seminar, student Johnny Evans says he is so
frustrated he wants to cry. Evans is African
American. And like many other students
of color on campus, he thinks seminars
about race at Evergreen are frustrating for
many reasons.

“Some white students don't see the subject
of racism is in their interest,” says Larry
Darby, an African American student at
Fvergreen.

But it is in the white students’ interest,
savs Raquel Salinas, coordinator for First
People’s, an advocacy service on campus for
students of color.

By being introspective and speaking
honestly in discussions of race in seminar,
white students can help change, starting
with cach other, an American society that
has tried very hard to hide its racism, she
says.

But Salinas says “meaningful discussions”
about race don't often happen at Evergreen,
and are often very frustrating for students
of color.

Students of color say they are angry about
having to start over with each new batch of
white students in describing what racism
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feels like, says Johnny Evans. Especially in a
class packed full of whites.

There are 2,939 white students and
133 black students at Evergreen’s Olympia
campus, according to research Associate
Laura Coghlan, who is in charge of tracking
enrollment numbers at Evergreen. That'’s
twenty two white students for every black
student. Similar odds hold true for other
racial minorities:

163 Asian Americans.

178 Hispanic Americans.

131 Native Americans.

(530 did not identify their ethnicity)

Some students of color say they find
those odds intimidating. But they are only
part of the problem.

Evans says another part of the problem is
what many white students do when he talks
with them in seminars about race.

They shift in their seats. They scowl.
They twist and turn. They cross their arms.

They stiffen up. They look down at the
ground. And they often clam up - keeping
their comments short and abrupt.

“In the worst case scenerio the seminar
can become really polarized,” says Therese
Saliba, faculty. Saliba says race has been
a central topic in all of her programs at
Evergreen.

“[Sometimes] students of color sit on
one side, and white students sit on the
other,” she says.

Evergreen seminars lack racial diversity so
students of color get cornered into speaking
about personal issues only they alone can
speak about, says Saliba.

Students agree. “You're putting your self
on the line; you're in a dangerous position,”
says student Afsheen Fatemi. Fatemi is
Iranian.

“Here I am, the axis of evil,” he says.

Johnny Evans agrees with Fatemi that
you're in a dangerous position in seminar if
you are a student of color.

He says he was almost kicked out of
Evergreen by a woman who accused him of
intimidated her. He denies intimidating her,
and the charges didn’t hold up in Evergreen

officials’ eyes, but he says it is easy to see
him as a thug because he’s a “big, muscular
black man.”

Evans says he is frustrated the subject of
racism ends for all the white students when
the seminar ends. Because for Evans it just
keeps going.

“I deal with it daily,” he says.

He is constantly aware of how people
perceive him, he says.

One time he walked to an elevator on
campus where a couple of white women
stood waiting. As he approached he could see
them clutching their purses tighter. He was
wearing his backpack full of schoolbooks.

In seminar, he is “just fucked” by his skin
color, he says.

Evans is “fucked” because he looks around
the class and realizes all of the white students
have expectations about minorities that
may be impossible to break. He says the
students look like “deer in the headlights,”
too nervous to speak. “And if I get upset
then all of a sudden the class shuts down,”
Evans says.“Where some people have the
tolerance for going through [seminars on
mce] [ don’t.”

“I would call'my mom after every semi-
nar,” says Lauren Tumbleson, a student
whose mother is African American and
whose father is Cree Indian and Norwegian.
“And 1 really don’t feel like anyone else
did that,”

Tumbleson said she called her mother
after many seminars for emotional support
and for someone to calm down with. She
said some white students just walked out of
seminar and chatted over cigarettes about
their plans for the night, leaving the discus-
sion behind. But she couldn’t get seminar
out of her head.

According to Ana Lucia Rodriguez, a
student who was born and grew up in
Columbia, students of color also lack faculty
support because there are only a few faculty
of color at Evergreen.

Ironically, there is, proportionally, a
higher number of faculty of color on campus
than students of color. Out of 199 faculty

at Evergreen’s Olympia campus, 37 are not
white, according to Laura Coghlan. Some
of Evergreen’s faculty are inactive in seminars
on race, according to Rodriguez. Some
faculty just sit back and ask questions in
seminars on race, says Rodriguez. They
don’t speak or echo their own experience
about racism.

And often times white faculty don’t have
experiences of racism to speak from.

Also, some faculty view the textbook as
more important than the subject according
to Quadra Ali, a student who was born in
Somalia. She says some faculty don't lay firm
enough ground rules or dont outline the
purpose of seminar before the discussion
starts.

The assumption students should lead the
seminar doesn't work in discussions about
race, says Johnny Evans.

But at Evergreen no guidelines exist for
faculty to run seminars.

Every faculty has a different idea about
what seminar means, according to Nancy
Taylor, an Academic Dean who organizes
training for faculty.

Taylor says there is some “lore” about
how to run a seminar. She says faculty at
Evergreen are not mandated to take training
in seminars on race, but sometimes the
subject of race seminars comes up in a two-
day workshop for new faculty.

Some professors have come up with their
own techniques for seminars on race.

Faculty Therese Saliba says she sometimes
invites students of color to speak first. Or to
talk first amongst themselves. But she tries
not to put any one on the spot.

“A lot of the frustration” for students
of color “comes from a sense of isolation,”
Saliba says.

Because they are the only one in their
seminar, students of color get stereotyped,
says Ana Lucia Rodriguez.

“You're pcrccwcd as an angry black
[pcrson] saying the same old thing,” she
says.

Continued on Page 6
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Day of Presence
Thursday, February 6th

Examining Racial Climate in the Classroom

11 a.m.-1 p.m.
3:30-5 p.m.

“Our focus this year is on classroom
climate. We have wrestled hard until
the very last minutes to come up
with a stimulating, engaging and
provocative agenda that will provoke
discussion and, hopefully, action to
create a niore u]u/m/zlf classroom

Racial Climate in the Classroom
Panel on Cultural Appropriation

e, (L SO SR e ety | SRV

Library 1000
Lecture Hall 3

Why the term @N1ti-racist

is important and works for building change
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celebrations.”
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celebrations.”
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9 a.m.

10-11:30 a.m.
11:30-12:30 p.m.
12:30-2 p.m.
2-3:30 p.m.
3:30-4 p.m.

On-Campus Activities

9-11:30 a.m.
1-3 p.m
Emily Thuma

Tarynn Dickerson "03

“Some of my fondest memories
of Evergreen have to do with the
Day of Presence,

climate for all students.”
Julie Slone 89

Assistant Director,

Academic Advising

“The one event of the year that
! absolutely do not want to miss is
the Day of Presence and Absence
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Day of Absence
Friday, February T7th

off-campus Community of Color Retreat

Welcome with continental breakfast

Lacey Community Center,
Lacey, WA

6729 Pacific Ave. SE

(360) 412-3191 or 491-0857

Examining the Racial Climate in the Classroom
Revealing our Cultural Stories: Towards Community Transformation

Potluck Lunch

Continued Discussion: Developing Strategies for responding to Classroom Climate

Final thoughts, comments and closure

Dismantling Racism: Becoming an Anti-Racist White Ally

CAB 108

*This workshop is being offered twice because it is limited to 30 participants.

11:45am — 12:45pm
Chris Crass
1:15-5:15 p.m.
Tools for Change

3:15-5 p.m.
AWARE
5-7 p.m
Library 4300

7:30 p.m.

The Conciliation Project

From Race Relations to Anti-Racist Resistance
Library 1000

White Icing and White Bonding and Other Isms
Library 4300

How to be an Ally Workshop
CAB 108
Closing Dialogue and Dinner

“Genocide Trail: A Holocaust Un-spoken”
Experimental Theatre

“Tickets: $10 general admission; $5 students with current ID; $3 with participation coupon received at Day of Presence
and Day of Absence Activities.

Spo.ﬁsors: First Peoples’ Advising Services, President’s Diversity Fund, Special Initiative Fund, AWARE;
KEY Student Services and Housing
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On the simplest level, being an
anti-racist means someone who is
against racism. If racism = bad, anti-
racist = good/better. It is important
to me as a white woman to identify as
an anti-racist because it implies that
[ am making a clear choice to try to
be, and am working towards being,
an active anti-racist. This choice
comes with a level of commitment
and responsibility to work for racial
justice that simply identifying as ‘left
or ‘liberal’ doesn’t imply. The term
‘anti-racist’ is critical to articulate
a clear opposition to racism—an
opposition that is not defined by
toothless ‘tolerance,” but rather pro-
actively addresses the contemporary
institutional and cultural manifesta-
tions of racism.

Using the term anti-racist can be
scary or difficult because the term
acknowledges that racism still exists
and didn’t go away with the civil
rights movement. At last year'’s U.N.
Conference on Racism held in South

out on—is an indicator of the global
severity of racism. The lack of U.S.
participation reveals how far we still
have to go when dealing with “the
problem of the color line” (as DuBois
put it).

Identifying as an anti-racist also
indicates an understanding of the
choice that people with white-skin
privilege have. Because of the institu-
tional, cultural and personal nature
of racism, people with white-skin
privilege cannot “give up” their power
or privilege. However, I believe that
those who work towards being anti-
racist are recognizing the choice they
do have to work against the systems,
attitudes and norms that oppress
people of color.
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BUSH’S STATE OF CONFUSION

Commentary on the State of the Union Address

George Bush delivered his State of the
Union address to the nation on Tuesday
evening. He started out with his ideas for
fixing the sluggish economy, moved on to his
plans for improving health care and social
services, then talked about foreign policy and
national security to lead into presenting his
case for war on Iraq. Bush expressed many
of the same tired ideas Republicans have
been infatuated with imposing upon America
for years. He was followed by Washington
governor Gary Locke'’s deliverance of the
Democratic response to President Bush.

Economy:

Bush: “To bring our economy out of
recession, we delivered the largest tax relief
in a generation... Jobs are created when the
economy grows; the economy grows when
Americans have more money to spend and
“invest; and the best and fairest way to make
sure Americans have that money is not to tax
it away in the first place.”

Analysis: According to a January 11 Los
Angeles Times article, 2002 ended with a 6%
unemployment rate, after 189,000 jobs were
lost in November and December. Since Bush
has taken office, 1.6 million jobs have been
lost, which means that the enormous tax
cuts of last year did not encourage the invest-

s
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“In my program, I am the only minority
woman,” says Yuh-Line Niou.

“When I walk in that classroom 1 am
representing all Chinese women and all
women of color. | don’t want to represent all.
Why do I have to represent anyone?”

Niou offends many white students when
she talks, she says. Sometimes she points
out how white students make unconscious
judgements about people of color.

“No we don't!” students yelled at her in
seminar. She says whole classes have “jumped
on her” for such statements.

Students in her seminar were also defen-
sive when she said “we all have racist tenden-
cies,” she says.

Students have told Niou that attitudes like
hers are the ones that put up racial barricers.

But Niou disagrees.

And she's tired of trying to defend herself.

Alone.

Niou says she knows white students in
her class can't understand what racism feels
like.

And when white students say they under-
stand what she’s been through it boils her
blood, she says.

“People think they're so open-minded [at
Evergreen] and that offends me,” she says.

“They want me to talk about it but they
fear what I'm going to say.”

Afsheen Fatemi says he notices that
fearfulness a lot.

He says he wants white students to admit
that they are racist. This mcans white students
are unconsciously driven to describe and think
of people of color in a lesser or limited way,
whether or not they express it verbally.

“Deep down people [here] are racist as
fuck,” he says.

Fatemi says stereotypes are an inherent
part of our society. Johnny Evans agrees but
when he is asked to name off instances where
he felt stercoyped he says he can just feel it in
his classmates gazes.

Also Johnny Evans and Larry Darby, both
African Americans, all said they have scen or
heard students refer to African Americans in
seminar as Negroes or Niggers.

Evans says when pcople refer to African
Americans in that way he discerns by their
tone and previous things they have said
whether or not a person is being purposely
racist.

Evans says he knows most students are not
purposely racist, but he does know that people
say racist things because they were raised
in a society that has historically oppressed
people of color.

Evans says he wants white students to open
up and speak honestly about their rhoughts
and stereotypes on race. It's okay to say the
“wrong” thing.

Aﬁs[éccn Fatemi agrees and he says he won't
punish white students for admitting they
are racist.

“Look me in the eye and admit that you
truly can't understand where I'm coming
from.” Fatemi says.

“That’s how you make progress.”

ment and spénding necessary to create jobs.
This did not stop Bush from proposing his
$1.35 trillion tax cut, which as Gary Locke
explained, will give more tax relief to the rich-
est 1% than the bottom 95%. Furthermore,
Bush gave no ideas on how to abet businesses
to create jobs other than by giving them
more money to work with. The Democrats
plan while extremely vague, at least calls for
a much needed economic boost from the
federal government.

Democrats: Locke presented the
Democrats plan to provide “over a hundred
billion dollars in tax relief and investments.”
He stressed the immediacy necessary in giving
“Tax relief for middle class and working
families... Incentives for businesses to invest
and create jobs,” and to extend unemployment
incentives.

Budget:

Bush: “TFhe best way to address the deficit
and move toward a balanced budget is to
encourage economic growth, and to show
some spending discipline in Washington
D.C”

Analysis: When Bush came into office the
federal budget was in surplus, now there is
a deficit. Many, including the Democrats,
believe Bush’s policies will produce massive
deficits of over a trillion dollars over the
next decade. With all Bush’s talk on cutting
government spending he has increased the
military budget by nearly $100 billion in
the last 2 years. Bush has cut government
spending on many social service programs
including education and health care. Many

states caught in budget crisis have had to cut
spending on services as well.

Democrats: Locke expressed the need
for Bush to “help for cities and states,” with
federal assistance. He explained the states’
budget crisis was partially caused last year
when “Congress authorized $2.5 billion in
vital new resources to protect our citizens...
but President Bush actually refused to release
the money.”

War on Terrorism:

Bush: “Today the gravest danger in the
war on terror, the gravest danger facing
America and the world, is outlaw regimes
that scck and possess nuclear, chemical and
biological weapons. These regimes could
use such weapons for blackmail, terror and
mass murder.

Analysis: Bush’s statements on terrorism
were in perfect Orwellian form. The U.S.
possesses the worlds largest stock of weapons
of mass destruction. Considering Bush’s first
strike policy that he has threatened to use
against Iraq and that he has called for regime
change and disarmament, it becomes clear
that the U.S. has also used its weapons for
blackmail and to strike terror into the Iragi’s.
Should there be a war, U.S. weapons will also
be used for mass-murder, especially if Bush
uses nuclear weapons.

War on Iraq:

Bush: “Almost 3 months ago, the United
Nations Security Council gave Saddam
Hussein his final chance to disarm. He has
shown instead utter contempt for the United
Nations, and for the opinion of the world.”

by Frich Albrecht

Analysis: On January 25 the Associated
Press reported that the U.N. was giving Irac
a “B in cooperation.” Two days later a chic}
weapons inspector, Hans Blix, said “that
Iraq had decided in principle to provide
cooperation on substance in order to complete
the disarmament task through inspection.
Also the International Atomic Energy Agency
reported they had “found no evidence™ that
Iraq has revived the nuclear weapons program
it had eliminated in the 1990s.

Democrats: Locke stressed the need o get
international support before attacking Iraq,
but made no suggestions for an alternative
to war. “We must convince the world that
Saddam Husscin is not America’s problem
alone — he's the world's problem.”

Bush: “I have a message for the brave and
oppressed people of Iraq: Your enemy is not
surrounding your country — your enemy is
ruling your country. And the day he and his
regime are removed from power will be the
day of your liberation.”

Analysis: This statement shows Bush's
extreme arrogance in believing the U.S. has the
right to make decisions for another country’s
population. This statement ignores that most
[raqis trust the U.S. even less than they trust
Saddam. After the massive destruction and
200,000 killed in the Gulf War, 12 vears
of U.S. led economic sanctions that have
resulted in the death of over 1 million, and
bombings by the U.S. in 1993 and 98, it is
casy to see why Iraqis will not welcome an
invasion by the U.S.
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by Adam Clardy-O'Neal

il NOT be |

One’s first visit to [
the Evergreen Bike
Shop can be a scary
journey, assuming he
or she can even find
the place. Located in
the nether regions of
the CAB basement,
the stuffy windowless
room offers little aes-
thetic relief. Tools
casily mistaken for
torture  devices  line
the concrete  walls,
accompanied by a
sign proclaiming “The
Revolution Will Not
Be Motorized” on one
side of the room and a
very disturbing mural
on another. The paint-
ing, which depicts
a caped androgynous
bicyclist speeding past
blood-red mountains
under a yellow sky,
may be some forgotten
biker-artist’s rendition
of the third commuter

|
|

Heather Hawks ford
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and Ben Tabor lead a Friday night wheel truing workshop.

of the apocalypse. No

one really knows.

The bike shop is open from 11 a.m.to5p.m.

about it.” For Tabor, along with co-coordinator He
the resources available at the bike shop is top priority.
“If you've even thought about riding a bike once this year, you're
and incendiary slogans aside, she wasn't exaggerating; visitors nced not be
a grizzled commuter looking to overhaul a hub or adjust a headset, the volunteers who staff the bike shop greet all who enter with a smile
and cagerness to lend a hand. The use of tools and advice are frec, and for a membership fee of four dollars per quarter, shop users can
save money on tubes, lights, rain gear, fenders and countless other items in the shop’s growing inventory. While Tabor and Hawksford
take on the bulk of organizing and planning, it’s volunteers like Nate
tends the shop several hours every week and will help anyone, anytime,
So if you're looking for a pedal wrench, a picce of pizza scavenged from the compost bucket, or a comfortable spot to sleep in the !
woods, Nate’s your man. Those interested in volunteering are welcome to attend bike shop meetings, held every Wednesday at 1:00 |
p.m. in the CAB basement. No experience is necessary.
There’s a lot going on at the bike shop winter and spring qu
that cover everything from basic bike anatomy and patching flat tires to wheel
workshops, Hawksford and Tabor have planned a sequel to last quarter’s successful L
of three female-only workshops on February S, 6, and 7 at 7:00 p.m. Each workshop will be
A Break Out Your Bike Festival, or Bike Week, will take place the week of April 21 in order to familiarize the Evergreen student
body with what the bike shop has to offer. Tools, advice and a bike stand in Red Square, a bike safety class and a race are a few of
the events that will take place during the week. ‘
So don't be shy. The bike shop exists so stud
or question is too Minor, No project or special order too complex. Face i '
bike shop, sec what you're missing...and don't forget to check out the mural before it’s gone.

qualificd to come into the shop,” Hawksford said. Frightening mural
intimidated. Whether one is a novice stopping by to fix a flat or

Knutson that keep the bike shop running smoothly. Knutson
regardless of whether he’s signed up to volunteer at the moment.

arters. Every Monday and Friday at 5:00 p.m., voluntcers host bike workshops |
truing and derailleur adjustment. In addition to regular
adies Night. This winter’s Ladies Extravaganza will consist
followed by a group ride.

ents can work on their bikes. Hopefully, they'll start riding them a whole lot more. No repair |
t: walking is slow, the bus smells, and cars kill people. So stop by the |
|

“We're not sure how it got up there,” Ben Tabor said of the painting at a recent meeting,. “But we need to decide whar to do ‘
ather Hawksford, attracting new visitors and making pedal-enthusiasts aware of |
|
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Part I1I:

by Toby Quinn

Would we not find more security for our country if we
were not dependent on foreign oil by making the initial
investment in alternative energy sources? In fact, wouldn't
it benefit us to manufacture our own goods, buy less, and
pay more for them - but in doing so provide jobs for our
brothers, our sisters, and our children in safe American work
environments? Or can we not make things in this country?
Are we incapable of producing for ourselves or producing a
surplus that we could trade in an even manner for imported
goods from our friends abroad? I believe we have, we can,
and we must redouble our efforts, or else we will continue
down this trail leading us more and more towards a service
economy. Proud Americans, is that the future you want?
Fast food jobs, box store dead ends, corporate cubicles and
products made cheap from overseas factories in deplorable
working conditions so that you can buy as much as you can
with the little that you gor?

Do you feel overwhelmed by this? Do you feel that you
can do nothing? I too have felt that way; it is easy to when
this environment, from everything we buy to everything we
eat, is so tainted. You can’t win, so you continue. However,
there is one thing that we cannot forget. It is that we all
have a little wiggle room. We all have small movements
that we can make. You could write letters. You say ‘no.” Ok,
you could make phone calls. Again you say ‘no.” You could
have conversations, if only briefly, about your concerns with
those that you know. You insist ‘no.” You could offer a smile
and lend a hand to those around you. ‘Perhaps,’ you say.
You could change at least one of your habits that perpetuates
this mess. ‘You bet,” you nod.

Whatever it is that you feel comfortable doing to counter
the abuse that is being brought on you, I implore you to
do it. You need an entry point, and everyone’s is different,
but it can be very small. It can even remain small, because

- Hope 1s a Drum
Affecting Change

R

there is great power in the collaborative effect of our actions,
the chain of dominos that your small piece kicks off. Was
the civil rights movement not primarily fueled by the small
movements of concerned citizens? Martin Luther King rose
up as a statesman for the movement, but without the people
and their small movements (whatever they felt comfortable
doing), he would have been one man standing alone. Gandhi
was a great man also, but if not for the people, he would
have been just another man.

Now, imagine yourself in a crowded stadium. Whisper
‘no more.’ Picture everyone around you whispering the same.
Would not the volume of that whisper surprise everyone as
you smiled and looked around at each other? See everyone
saying a little louder, ‘no more.” Would not the once small
whisper now transform to a clap that bounced from ear to
ear? We are emboldened by the heroism of those that take
risks around us. Rise to your feet now. NO MORE’ you all
yell. Does it not shake the very walls and seats you sit on?
We are a powerful force. Start with a whisper if you must,
wiggle in the room you have, make small movements in
your life, whatever that means to you, because together we
can and must make a change. Eventually the planners must
set goals, create timelines, and harness our power to the
weighty wagon of this evolution. But first we must create an
environment in which those planners and statesman feel the
call and come out from where they lay in wait.

For now, never feel without power to effect change. Do
not be cowed by the thought that you are no Martin Luther
King. Change comes through the small movements that
we make. Those changes add up. And although history
records the great efforts of the statesman, it should note
more the great power of us all. Do you hear the beating of
the drum? It is your heart, pounding inside of you. Follow
it in anyway you can.

Olympia School District Bond Tuesday

by John McGee

When you arrive on campus next Tuesday you may notice
that an election is going on in the Library Lobby. You may
wonder what’s up; what’s up is a Special Election with only
one question on the ballot - a capital improvements bond
for the Olympia School District.

Whats a capital improvements bond?

The state of Washington provides most of the money
for the operation of the schools, but very little funding to
either build or fix them. School districts are responsible
for raising that money on their own; yet they can’t do it via
taxes, because the school board isn’t allowed to raise taxes for
schools. Instead, they are required to ask the voters for the
money. That's why we're having this election.

We are asking citizens to raise their own property taxes
to improve our school buildings and facilities. A simple
majority won't be enough: 60% of them have to say yes.
Historically, Olympia citizens have been very generous
in supporting their schools, despite the fact that 70% of
them don’t have children enrolled in the schools. They
value education and they love the children. In many other
communities in Washington, citizens have not supported
their schools as well.

What's this bond for?

Most of the money (89%) will be spent at five schools:
Capital High School, Washington Middle School, Reeves
Middle School, Pioneer Elementary School, and Brown
Elementary School. Capital High School is the newest of
the buildings, built in 1975. The others were all built in
the 1960’s. While not totally run down, they could all use
work. As you may have guessed, we teach differently than
we did in the 1960’s and this isn’t always easy in a 1960s—era
classrooms. Capital and Washington are both overcrowded
and need more space. Many of you are younger than I am,
and have first-hand experience in attending overcrowded
schools, so you know what that’s like. The bond money will
also be spent on improvements for other district facilities,
including fields.

What will this cost?

This bond is requesting 76.6 million dollars, but taxpayers
don’t pay that all at once. The way bonds are set up,
the money gets raised over a twenty-year period. The
increased tax rate will vary from year to year. Next year
it would be an increase of $0.75 per $1000. This means
that the owner of a $100,000 house would pay $75 more
in taxes next year.

How did we decide?

A volunteer committee with 23 citizen members spent
more than a year studying this. They visited every school
in the district, and spent many hours conducting research
and having meetings to decide what improvements the
school board should request. These citizens come from all
parts of the school district and represented many different
viewpoints.

A Note About the Fields

Some voters are concerned that we are asking for money
to improve fields and tracks. For some, this*conjures up
negative or stereotypical images of ‘jocks,’” etc. Most of these
fields are used heavily by PE. classes, and by the community
for recreational sports, too. The field at Ingersoll Stadium is
an interesting case; because of its poor condition no one can
use it except for ‘elite’ athletes (varsity football and soccer
players.) If the field is improved, we can make it available
to the entire community. Additionally, some of the stadium
improvements will address neighborhood concerns about
noise, lighting, and parking during games.

Who Can Vote

Anyone registered to vote in the Olympia School District
can vote in this election. This includes the city of Olympia
and several outlying areas, including the Evergreen campus.
If you're not sure, call the County Elections Department
at 786-5408.

How to Learn More

Here’s two web sites with more information:

The Olympia School District web site has a 14—page descrip-
tion of the proposed bond at <http://kids.osd.wednet.edu/
media/information/capital_improvement.pdf>.

The School District is not allowed to campaign for
its bonds. A volunteer group called Olympia Citizens
for Schools does that. You can find their info at
<www.olympiacitizensforschools.com>.

I understand that buildings aren’t the whole story in
education. You can have a great experience in a crummy
building, or a bad experience in a bright shiny building: |
think, however, that you’ll all agree that you're more likely
to have a good experience if you're not constantly working
around defects in the buildings.

A community that cares about education and kids should
support education and kids. Kids can figure this out. I
hope you'll vote yes next Tuesday.

Jobn McGee graduated from Evergreen in 1982 and has
worked in the Computer Center since 1983. He has served on
the Olympia School Board since 1993. He can be contacted
at <mcgeej@olywa.net>.

More Tag-Cuts
for the Rich

by Matthew Faord

President Select George W. Bush and his merry men
are at it again, robbing from the poor to give to the
rich. The Bush Administration’s most recent ‘economic
stimulus’ proposal has come in the form of another tax
cut for the rich, namely an elimination of the tax on stock
dividends (Dividends are a portion of a corporation’s
profits that are paid out to stockholders.).

Of course those from the ‘Cheney School of
Economics’ will object to this kind of ‘class warfare,’
reminding us that around 54 percent of U.S. citizens
hold stock, so this dividend tax break will benefit the
majority of U.S. citizens. In addition to ignoring the
other half of the population, this claim ignores the fact
that the majority of this 54 percent hold their stock
in retirement accounts, such as IRAs and 401(k)s, and
therefore will receive nothing from these tax cuts. But
don’t think that this large group of folks holding stocks
in retirement accounts will be unaffected, since they
will still be subject to taxation when they remove their
funds from these accounts.

So we have two stories. One is the story of the
working class in which 90 percent of the population
either receives nothing or continues to pay taxes on their
dividend income. The other is the story of the ruling
class, in which the richest one percent of households
hold 53.2 percent of all shares (of<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>