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mlddle-mcome nest and lIfe be~lnd, t~llmg himself there must be something more'." The first "something more" he finds are 
overalls ~have you ever ~.en a .plgeon In overalls before?) and then a ten-speed bike. Now, with all the necessary Evergreen par
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~WHAT THIS ~'UNDERGROUND GUIDE" IS~ 

by Cheryl A Pegues 

So here we are guys, all of us hard core Evergreeners coming back for more, some coasting in out of the ozone, others of us 
fresh and naive all over again after four months too much exposure to that great American institution called "the family ." Some 
are in bad shape, some in worse shape, but none of us in as crummy of shape as those shining beacons of open-minded, search 
ing, education-starved magnitude; the new students, in all their glory. Kinda gets ya, doesn't it? So welcome back to The Ever
green State College, everybody , The place really never changes much - there's always half a building up somewhere, more 
beauty bark, more grubby plants in the beauty bark, more concrete, more asphalt , fewer trees, less sanity and a never' ending 
supply of rain , But there's no place like home, right? 

So how was your summer? Are you prepared to face another year of burned-out parties, academic pot lucks, recreational 
potlucks, faculty potlucks, staff potlucks, administration potlucks (catered)' evaluations, re-doing evaluations, modules, rain , 
group contracts, rain, retreats, rain, ~quare dances, folk dances, round dances, up dances, down dances, concerts (kinda), kay
aking, SAGA Foods, controversies, Affirmative Action (kinda) Academic Fairs, bus fare~, and the Cooper Poirlt Journal? If so, 
put this down, by all means and get on with it! If not (like us), the Underground Guide to Evergreen is the publication for you . 
For all of you who don't kno.w how to survive, and all of the other of us who have probably forgotten over the summer, we, 
the CPJ, have come up with this exclusive package of anything and everything you could possibly want to know about (al 
most), along with our opinion of everything and anything you could want to know about (definitely) , 

So how can the Underground Guide work for you? Well, it all starts about three years ~k when Evergreen first started , All 
the time we were eating, retreating, gettin' high and boogyin' and appreciating our edotatioh, the legislature thought we were 
just playing around, It made them nervous that we were all so happy , 

First they tried to get rid of us with mud . If it's one thing that Olympia has a good steady supply of, it's mud . Red Square 
was mud, The CAB and CRe buildings were completely mud. There was mud on the rocks, in the streams, on the paths, on 
the stairs, on your shoes, in your shoes, on the beach, off the beach; just about everywhere a little dirt and water could get it 
on there was mud, The mud idea worked pretty good and sent lots of people to the showers, but just when things looked hope
less the valiant geoduck appeared. Geoducks like mud, Mud and geoducks are ideal partners , Pretty soon Evergreeners began to 
have value for mud, Everybody decided mud wasn't so bad. Everyone was happy , The legislature was not. 

Then they got up a plan to get rid of all the mud , They'd pave everything. They started paving, First they only paved over 
mud, or rocks, or prepared surfaces, But they liked the effect so well they started paving over grass and trees and forest and 
people , They really got into it. At first the students weren't too happy about the pavement, but we're not dummies, we knew it 
beat the hell out of the mud and besides, we had the responsibility to stop things from getting completely out of hand, so we 
pretended to like the paving, This made the legislators really unhappy, 

Next it was beauty bark. This one nearly destroyed us. Why they call it beauty bark we'll never know, because it's even 
uglier than the pavement. They put beauty bark over everything, Flower beds, tree beds, river beds, double beds, even pave
ment. But even beauty bark did not seem to affect the steadily increasing flow of happy people to Evergreen. 

The legislature decided since it couldn't get rid of us it would refuse us financial support and we would gradually die away 
from malnutrition, They arbitrarily decided Evergreen was too full of hippies, philosophers, poets, musicians, and generally 
good people who liked to have a good time, They basically felt we were too tacky to earn their financial support. So Evergreen 
set out to alter its image in the eyes of the legislature and the general public . All the hippies, philosophers, poets, musicians and 
generally good people were sent to the extreme corners of the library to vegetate. Enter mathematicians, humanitarians and sci- . 
entists , A test paper here, a slide rule there, a couple of charts and graphs in strategic locations around campus (like bathrooms) 
and voila! Parents, grandparents, the boy next door and the legislature are smiling, That's education, they say, And with the 
smiles come the funds. And money makes everybody happy, right? Wrong! The only people that are happy are those that are 
getting money! Are you in that select group? No! So along with the academic decorators we have the PR men , PR men (and 
women too, I suppose) make everything look great. PR men make cement look like grass , PR men make administrators look 
like good guys, like Ralph Williams. PR men make SAGA look like Howard Johnson's, PR men make everything look great. 
The problem is though most of us are smart enough to see through the biggies, like SAGA or the cement, we can't always dis
tinguish between the real thing and the touched up copy! For this reason we bring you the Undergrtlund Guide which is, by all 
means, blatantly honest. What's here is pretty much just the facts sans decorating, We've tried to give you an honest, updated 
view of almost everything that is offered here at Evergreen for your education, entertainment and enjoyment. 

There's a lot of material here, but then Evergreen's got a lot to offer. Most of the material was compiled and written by stu 
dents who have had some experience in dealing with the specific reference, so it 's honest. 

We've got to apologize if anything is missing, we've really tried to include everything we could think of, but the Journal has 
had a little bit of a staffing problem. In fact as this writer sits here she is noticing how it is 11 pm and wondering why she is not 
home watching Star Trek. Instead she and three other people are sitting in the Journal office trying simultaneously to work and 
preserve their sanity; a grueling operation , Anyway, enjoy the guide, and let us know how you like or didn't like it. We hope it 
helps you a little in your travels here at Evergreen . 

t 
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~~I. REGISTRATION~~ 

Registration a t Evergreen bears very 
little resemblance to registrations at other 
colleges. As a matter of fact, Evergreen's 
registration process doesn't even resemble 
itself from yea r to yea r. It 's still evolving, 
which c reates periodic consternation 
<lmong the inmates when several hundred 
of them discovered they've been "disen
rolled ," as we say here , because they for
go t or didn't know about some deadline. 

What Jot's it mean to be "disenrolled7" 
It means d student suddenly discovers that 
she I he has ceased to be a student at Ever
green because th e right form wasn't 
turned in at the right place on the right 
day. This happened to literally hundreds 
of Evergreeners last spring when they 
fa iled to register for a fall program before 
the May 29 deadline. (Most were first 
year students at TESC who didn't realize 
'such a deadline existed.) 
, Becoming disenro lled means losing your 
.$50 deposit unless you successfully peti
tion for re instatement , which involves 
taking your case to a review board. So it 
pays to know the registrat ion procedure . 
'What follows is as complete and accurate 
a description of that procedure as was 
possib le at press time. There may be a 
'few changes in September, but they prob
ably wi ll be minor and will be 
announced . The editors of the Journal 
s~st - especia ll y if you are a new stu
dent - that you memorize the procedure 
or bring this issue of the Journal with you 
and consult it during registrat ion week . 

NEW STUDENTS 
Step 1 - Read the yellow Catalog Sup

plement, attend the Academic Fair from 
lOam to lpm on Monday, Sept. 22, in the 
Library lobby, and decide on the program 
in which you wish to be a student. 

Step 2' - Obtain a green registration 
card. They will be available from the 
Registrar's staff somewhere in the Library 
Lobby during the Academic Fair, and 
from 1 to Spm on Monday in the Lecture 
Hall Lobby, where registration is to be 
located during registration week only . 
Beginning Tuesday morning, you can 
obtain a green card between the hours of 
9am and noon in the Lecture Hall Lobby. 
(Green cards also will be available be
tween 2 and 4pm Sunday, Sept. 21, in the 
Registrar's office.) 

Step 3 - On the green card, fill in the 
name of the program you have selected -
in the proper place, .of course - and ob
tain the signature of a faculty member in 
that program (or contract) . To save time 
and trouble, be sure the program is still 
open and accepting students before you 
fill in the name. You can find this out at 
the Academic Fair; all programs still open 
to students will be represented there. 
Otherwise, you'll have to locate the fac
ulty member in her Ihis office. (Which 
isn't always easy.) 

Step 4 - Take the completed card to 
the Lecture Hall Lobby, between 1 and 
Spm Monday, Sept. 22, or between 9am 
and noon on Tuesday, Sept. 23, through 

Friday, Sept. 26. Note that the Registrar's 
staff will be in the Lecture Hall Lobby, 
not in the Registrar's office. Note also 
that the Registrar's staff will only be ac
cepting registrations Monday afternoon 
and mornings the rest of the week . 

Step 5 - Pay your tuition and fees by 
Monday, Oct. 6, 

DEFERRED STUDENTS 
(Note: Deferred students are those who 
applied for and received deferred status 
last spring or who were disenrolled and, 
later reinstated . They are regular students 
but are not enrolled in a program . ) 

Steps 1 through 3 - Same as for new 
students. 

Step 4 - Deferred students cannot 
complete their registration until Wednes
day, Sept. 24 through Friday, Sept. 26. 
Registration hours are from 9am to noon 
in the Lecture Hall Lobby . 

Step 5 - Same as for new students. 
CONTINUING STUDENTS 

(Note: Continuing students are regular, 
full-time Evergreen students who are con
tinuing from last year.) 

Continuing students who are not on de- .~ 
ferred status are registered in a program 
or contract. They may change their regis t' 
tration beginning Thursday, Sept. 25, be
tween 9am and noon. New and deferred 
students also may re-register (or switch 
programs) beginning Sept. 25 . 

Re- registration requires obtaining the 
signatures of a faculty member in the pro
gram you are leaving and a faculty mem-

ber in the program you are entering. It 
also requires a special form (white, not 
green) which can be obtained from the 
Registrar's staff during the hours they are 
open for registration. 

Step 5 - The deadline for tuition and 
fee payments is the same for all students, 
Monday, Oct. 6 . Tuition and fees may be 
paid earlier if desired. 

MODULES 
A Living Catalog presentation explain

ing the modules (I-unit programs) for fall 
is scheduled for Thursday, Sept. 25, at 
7pm. The place has not yet been an
nounced. 

A student in a full-time program may 
register for a module providing t~e ti~es 
for module meetings do not COnflict With 
the times the student is expected to take 
part in program seminars and other activ
ities. However, the maximum credit a full
time student may obtain in anyone quar
ter is 4 Evergreen units. Therefore, enroll
ing in a module will not produce extra 
credit for a full-time student. (The student 
may elect to receive 1 unit of credit in the 
module subject if that meets with the ap
proval of her / his program faculty.) 

STUDENT ACTIVITIES 
Under some circumstances, students 

may obtain' academic credit for student 
activities such as writing for the Cooper 
Point Journal or broadcasting on KAOS, 
the college radio station. They must have 
a faculty sponsor (for an individual con
tract or in a program) in order to do so, 
in most cases. Further information about 
these academic opportunities can be ob
tained from Randy Harrison, KAOS Sta
tion Manager, or from Ti Fleming, Editor 
of the Journal. 

ACADEMIC ADVISING 
Special Academic Advisers will be 

available to all students in Room 1008 of 
the laboratory Building during registra
tion week. Hours for the Academic Ad
visiing have not been announced, but i~
formation can be obtained from the RegiS
trar's staff. 

LA TE REGISTRATION 
late registrlltion for regular and special 

students will take place between 6 and 
Spm every evening during the first week 
of instruction, Sept. 29 through Oct. 2, in 
the Registrar's office. 

SPEOAL STUDENTS 
Townspeople and special students will 

have an opportunity to attend an aca
demic fair and module registration Mon
day, Sept. 15 through Thursday, Sept. 1~, 
from 6 to 8pm in the Library Lobby. ThiS 
"mini-registration" has been scheduled 
early in order to encourage part-time st~
dents to take part in more of the college s 
academic programs. 

ID Cards 

/ / 

One of the most important things at 
Evergreen is the omnipresent l~ car~i 
After you pay your fees, the ~ashler WI 
sign a card verifying that yes mdeed, you 
are a student, and send you to ~et yo~r 
10 card made.The 10 photo machmes Will 

be in the lobby just outside the business 
office. The people there will take your 
picture and you'll have to wait about IS 
minutes for your photo to be processed 
and the card laminated in plastic. 

The card has IBM holes punched in it 
corresponding to your Social Security 
number. Without the card you cannot 
check anything out of the Library--the 
check-out system there is computerized, 
hence the IBM holes . Incidently, the first 
time you visit the Library with your new 
card they will cut the lower left corner 
off . This is to keep their machines from 
jamming. Do not be alarmed. With the 
card you are also authorized for lower 
rates on the buses, some special discounts 
at stores downtown , free admission to 
some campus events, etc. 

The card must be re-validated every 
quarterl If you lose your card: 1) check 
with the Security Office to see If they 
have it and 2) if they don't, go over to 
the Registrar and they'll make you a new 
one. But, it'll' cost you $5.00. So hang on 
to your card. 

BILLS FOR TUITION 
Continuing students will receive mailed 

bills for tuition and fees early in Septem-

5 

ber. New students will be handed their 
bills as the last step in the registration 
process. . 

Students receiving financial aid must 
show proof of registration at the Student 
Accounts section on the first floor of the 
Library building. Student Accounts ~hould 
be able to advise students by the time of 
registration of the totals of their grants 
and when the first checks will be sent to 
them . 

BOOK STORE 
Each academic program has a special 

section in the bookstore for books to be 
purchased by students in the program, 
clearly labeled with the name of the p~o
gram. Generally , it's best to check WIth 
your faculty member(s) before purchasing 
books, however , since all students may 
not be required to buy all of the program 
books. 

In addition to books, the bookstore 
also stocks magazines , newspapers, small 
drug items, paper, notebooks, sketch 
pads, some clothing items (e.g., . Evergreen 
sweatshirts), candy, cameras, hIm, back
packs, and other miscellany. 

Students may special order books at the 
bookstore . Additional information is 

continued on page 6 
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'What follows is as complete and accurate 
a description of that procedure as was 
possib le at press time. There may be a 
'few changes in September, but they prob
ably wi ll be minor and will be 
announced . The editors of the Journal 
s~st - especia ll y if you are a new stu
dent - that you memorize the procedure 
or bring this issue of the Journal with you 
and consult it during registrat ion week . 

NEW STUDENTS 
Step 1 - Read the yellow Catalog Sup

plement, attend the Academic Fair from 
lOam to lpm on Monday, Sept. 22, in the 
Library lobby, and decide on the program 
in which you wish to be a student. 

Step 2' - Obtain a green registration 
card. They will be available from the 
Registrar's staff somewhere in the Library 
Lobby during the Academic Fair, and 
from 1 to Spm on Monday in the Lecture 
Hall Lobby, where registration is to be 
located during registration week only . 
Beginning Tuesday morning, you can 
obtain a green card between the hours of 
9am and noon in the Lecture Hall Lobby. 
(Green cards also will be available be
tween 2 and 4pm Sunday, Sept. 21, in the 
Registrar's office.) 

Step 3 - On the green card, fill in the 
name of the program you have selected -
in the proper place, .of course - and ob
tain the signature of a faculty member in 
that program (or contract) . To save time 
and trouble, be sure the program is still 
open and accepting students before you 
fill in the name. You can find this out at 
the Academic Fair; all programs still open 
to students will be represented there. 
Otherwise, you'll have to locate the fac
ulty member in her Ihis office. (Which 
isn't always easy.) 

Step 4 - Take the completed card to 
the Lecture Hall Lobby, between 1 and 
Spm Monday, Sept. 22, or between 9am 
and noon on Tuesday, Sept. 23, through 

Friday, Sept. 26. Note that the Registrar's 
staff will be in the Lecture Hall Lobby, 
not in the Registrar's office. Note also 
that the Registrar's staff will only be ac
cepting registrations Monday afternoon 
and mornings the rest of the week . 

Step 5 - Pay your tuition and fees by 
Monday, Oct. 6, 

DEFERRED STUDENTS 
(Note: Deferred students are those who 
applied for and received deferred status 
last spring or who were disenrolled and, 
later reinstated . They are regular students 
but are not enrolled in a program . ) 

Steps 1 through 3 - Same as for new 
students. 

Step 4 - Deferred students cannot 
complete their registration until Wednes
day, Sept. 24 through Friday, Sept. 26. 
Registration hours are from 9am to noon 
in the Lecture Hall Lobby . 

Step 5 - Same as for new students. 
CONTINUING STUDENTS 

(Note: Continuing students are regular, 
full-time Evergreen students who are con
tinuing from last year.) 

Continuing students who are not on de- .~ 
ferred status are registered in a program 
or contract. They may change their regis t' 
tration beginning Thursday, Sept. 25, be
tween 9am and noon. New and deferred 
students also may re-register (or switch 
programs) beginning Sept. 25 . 

Re- registration requires obtaining the 
signatures of a faculty member in the pro
gram you are leaving and a faculty mem-

ber in the program you are entering. It 
also requires a special form (white, not 
green) which can be obtained from the 
Registrar's staff during the hours they are 
open for registration. 

Step 5 - The deadline for tuition and 
fee payments is the same for all students, 
Monday, Oct. 6 . Tuition and fees may be 
paid earlier if desired. 

MODULES 
A Living Catalog presentation explain

ing the modules (I-unit programs) for fall 
is scheduled for Thursday, Sept. 25, at 
7pm. The place has not yet been an
nounced. 

A student in a full-time program may 
register for a module providing t~e ti~es 
for module meetings do not COnflict With 
the times the student is expected to take 
part in program seminars and other activ
ities. However, the maximum credit a full
time student may obtain in anyone quar
ter is 4 Evergreen units. Therefore, enroll
ing in a module will not produce extra 
credit for a full-time student. (The student 
may elect to receive 1 unit of credit in the 
module subject if that meets with the ap
proval of her / his program faculty.) 

STUDENT ACTIVITIES 
Under some circumstances, students 

may obtain' academic credit for student 
activities such as writing for the Cooper 
Point Journal or broadcasting on KAOS, 
the college radio station. They must have 
a faculty sponsor (for an individual con
tract or in a program) in order to do so, 
in most cases. Further information about 
these academic opportunities can be ob
tained from Randy Harrison, KAOS Sta
tion Manager, or from Ti Fleming, Editor 
of the Journal. 

ACADEMIC ADVISING 
Special Academic Advisers will be 

available to all students in Room 1008 of 
the laboratory Building during registra
tion week. Hours for the Academic Ad
visiing have not been announced, but i~
formation can be obtained from the RegiS
trar's staff. 

LA TE REGISTRATION 
late registrlltion for regular and special 

students will take place between 6 and 
Spm every evening during the first week 
of instruction, Sept. 29 through Oct. 2, in 
the Registrar's office. 

SPEOAL STUDENTS 
Townspeople and special students will 

have an opportunity to attend an aca
demic fair and module registration Mon
day, Sept. 15 through Thursday, Sept. 1~, 
from 6 to 8pm in the Library Lobby. ThiS 
"mini-registration" has been scheduled 
early in order to encourage part-time st~
dents to take part in more of the college s 
academic programs. 

ID Cards 

/ / 

One of the most important things at 
Evergreen is the omnipresent l~ car~i 
After you pay your fees, the ~ashler WI 
sign a card verifying that yes mdeed, you 
are a student, and send you to ~et yo~r 
10 card made.The 10 photo machmes Will 

be in the lobby just outside the business 
office. The people there will take your 
picture and you'll have to wait about IS 
minutes for your photo to be processed 
and the card laminated in plastic. 

The card has IBM holes punched in it 
corresponding to your Social Security 
number. Without the card you cannot 
check anything out of the Library--the 
check-out system there is computerized, 
hence the IBM holes . Incidently, the first 
time you visit the Library with your new 
card they will cut the lower left corner 
off . This is to keep their machines from 
jamming. Do not be alarmed. With the 
card you are also authorized for lower 
rates on the buses, some special discounts 
at stores downtown , free admission to 
some campus events, etc. 

The card must be re-validated every 
quarterl If you lose your card: 1) check 
with the Security Office to see If they 
have it and 2) if they don't, go over to 
the Registrar and they'll make you a new 
one. But, it'll' cost you $5.00. So hang on 
to your card. 

BILLS FOR TUITION 
Continuing students will receive mailed 

bills for tuition and fees early in Septem-

5 

ber. New students will be handed their 
bills as the last step in the registration 
process. . 

Students receiving financial aid must 
show proof of registration at the Student 
Accounts section on the first floor of the 
Library building. Student Accounts ~hould 
be able to advise students by the time of 
registration of the totals of their grants 
and when the first checks will be sent to 
them . 

BOOK STORE 
Each academic program has a special 

section in the bookstore for books to be 
purchased by students in the program, 
clearly labeled with the name of the p~o
gram. Generally , it's best to check WIth 
your faculty member(s) before purchasing 
books, however , since all students may 
not be required to buy all of the program 
books. 

In addition to books, the bookstore 
also stocks magazines , newspapers, small 
drug items, paper, notebooks, sketch 
pads, some clothing items (e.g., . Evergreen 
sweatshirts), candy, cameras, hIm, back
packs, and other miscellany. 

Students may special order books at the 
bookstore . Additional information is 

continued on page 6 
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continued from page 5 
ava il able from the sta ff a t the back 
count er in the sto re. 

Campus Housing 

Since you've probably received a ll the 
information put out b y H o usi ng on 
Housi ng you can sta nd, we won' t add 
anyt hing further abou t rates , rooms, etc. 
We will , however, take the time to add a 
few notes from our store of wisdom a nd 
fair play. 

Housing rates are unrea l. In some 
instances people are go ing to be pay ing 
near $100 a mo nth to li ve with 4 other 
people in a crowded apartment. Even the 
Housing Co-ordi nator can 't believe the 
rates. But the noise leve l is fairly 
consis ten t--consisten tl y loud . Liv ing in a 
"quiet" area w ill provide some relief. but 
16 people singing "Hey Jude" out in the 
Square a t 4: 00 in t he m o rnin g can 
penetra te any of even the finest built 
dorm wa lls a nd mos t carefully concealed 
rooms . There's a lso the lights--a lways on 
even if the lights in your room are 
out--and don't let us forget the eternal 
hum , Evergreen's finest achievement--in 
quad at the' dorms. The lights and the 
eternal hum can be avoided by ge tting 
yourself into a mod, bu t the prices will 
send you righ t back to the dorms . 

Can you win? Yes--if you love noisy , 
rowdy accomodat ions with lo ts of cozy 
company and a feeling of family , because 
Housing is a ll that too. A nd the staff is 
OK; unless, of course , you try to get out 
of your con tract. Then it's Montezuma's 
revenge all the way. Stay .ou t of trouble 
and avoid this situation. Also; be extra 
careful of. the type of roommates your 
karma attracts, and unless you 've made 
plans to live with a specific person or 
persons, you could surprise yourself at 
just how crummy your karma is. But 
there are pleasant surprises too, a nd some 
good friends to be made. Give Housing a 
shot (if you're in the bucks) and live it up 
until you can find yourself a nice, quiet 
place on the Westside . 

Oh yes, we forgo t to mention ASH 
(Adult Student Housing). a complex of 
apartmen ts located right outside campus . 
All we've got to say is if you think 
housing is expensive, ASH will send you 
runn in g for the cheap , low cost, 
inexpensive housing in the dorms . 

South Sound Bank 
The only bank on campus - perhaps 

that's what a ttracts so many customers 
because we don 't think it 's the hours. 
Time has a lways been a wea thered issue 
at Evergreen a nd South Sound's time is no 
exception. If you are ab le to ca tch it open 
(and get to the front of the line before· it 
closes) you'll probably be turned away by 
the relatively high cost of the relatively 
limited banking services . However, South 
Sound does have its advantages. It is the 
only bank on campus; in fact it's the only 
bank within about five miles and when 

you need money now that can definitely 
affect your opinion as to the qua lity of 
the bank. The people a re also pretty OK 
a nd take the time to notice who you are 
a nd say hello a nd not ask you for your 
ID two hundred times. And it really isn ' t 
a ny worse than a few other banks we 
cou ld menti on so if you're new and don't 
know any better, or if you 're just practi
ca l a nd a person who can take advantage 
of highly motiva ting situations li ke Sou th 
Sound's being the only bank on campus 
(like everybody else around here does) it 's 
rea ll y no t a bad deal. 

Board Plan 
Students who want to be on the board 

plan should fill out the contract included 
in the most recen t registration mailing. If 
you wan t to be on board a nd didn't re
ceive a contract, write : SAGA. College 
Ac ti v ities Bui lding, The Evergreen State 
College, Olympia WA 98505 or call (206) 
866-6281. 

If you've sen t a signed contract back, 
then all you have to do is pick up your 
numbered board 'card a t SAGA. Present 
the card when you go for breakfast a nd 
d inner. 

The board plan covers only breakfas t 
and dinner. Lunches will be served a ' la 
ca rte. Tickets good for 50 lunches will be 
ava ilable to a ll students, bu t with a greater 
discount to students on board. 

SAGA opens for full service on Mon
day, Sept. 22. Until then , just the snack 
bar will be open . 

Student Employment 

Finding employment at Evergreen and 
in the O lympia area is a difficult task. As 

in a ll employment s ituations, connections 
a nd being in the right place at the right 
time gets the job - unfortunately for stu
dents new to the game . 

Evergreen has tried to equa lize the job 
situation by strongly urging campus em
ployers to (1) announce all job openings 
(w ith the excep tio n of jobs that students 
a re con tinuing in) and (2) resist the temp
ta tion of . hiring o r promising jobs to 
fri ends until the student community at 
large ge ts a lair chance at the job . The 
student mass scramble for jobs is known 
as the Job Fair and will place from Sep
tember 15 - 19 this year. 

RULES TO THE GAME 
1. New fa ll jobs wi ll be posted on Sep
tember 15 in the Financial Aid office 

(Lib 1211 thru 1216 - 866-6205) . The 
postings will include descriptions of work
study (CWSP qualified o nly ), ihstitu
tional (open to everyone), and off-campus 
jobs. 

2. Students then apply for the jobs dur
ing the foll owing days and hours: Mon

day, Sept. 15 - Wednesday , Sept. 17 . . . 
9 - 4 , T hursday, Sept. 18 . . . 9 - 12. 

3. Counselors in Financia l Aid will be 
helping students to fill out job info rma

tion-referra l cards. T hese cards wi ll be 
sent to employers on Thursday afternoon. 

4. Employers wi ll then screen the cards 
and draw up a list of students that they 

wa nt to interview for jobs. (Most Ever
green employers try to be fair, and unless 
a job is rea ll y techn ica l, will interview all 
who apply.) Remember that Evergreen is 
commi tted to a n Affirmat ive Action pol
icy - women and minorities are encour
aged to tryout for jobs in the Set and 

Model Shop, lab positions, e tc. 
5 . On Friday, Sept. 19 the interview 
lists will be posted, or students con

tac ted and arrangements made for inter
views . Interv iews w ill take place all day 
Fr iday. If your name wasn't posted for a 
job tha t you' re rea lly interes ted in , con 
tact the person who's do ing the interviews 
for the job and make your interest known. 
You're very likely to get a chance for a n 
interview. BE PERSISTENT! 

6. On Monday, Sep t. 22 interviewed 
students w ill be contac ted and told 

w hether they've been hired. Even if a job 
is fi lled for Fall Quarter, it may be open 
ano ther quarter . 

7. Students w h o applied after Thursday 
noon will be considered for jobs tha t 

rema in open on Monday, Sept. 22 . 
The Job Fair is the best opportun ity s tu

dents will have for finding a job for the 
year. If you intend to work this year, p la n 
on participati ng. 

Paychecks 
Paychecks are handed out to students 

on the second Friday of the month. The 
check will reflect the earnings of the /J re
vious month. (Ergo, if you worked two 
weeks in October and two weeks in No
vember, yo u ' ll on ly receive pay for ' 
October.) 

When you receive your check, you' ll 
probably notice that the "gross pay" w ill 
differ somewhat from the "net pay." The 
fo llowing things are usually deducted: 
Old Age Security Insurance (OAS I). med 
ica l aid (covers on-the- job injuries) a nd 
income taxes . Tax deductions may be 
waived if you had no taxable income dur 
ing the prio r tax year, and expect none 
thi s year. File a "Withholding Exemption 
Certificate" (W4 -Et w ith the Payroll o f
fice (Lib 1115, 866 -6465) to rece ive these 
benefits . Otherw ise, you must file a tax 
form to get paid. 

When you go to pick up your check 
you' ll have to give your name and Social 
Security number. Genera lly , people cannot 
pick up a friend's check unless the payroll 
people know you and your friend . In case 
you 'll be in the hospitaL out-of-s ta te, etc. 
on payday, you ca n have your check 
maiied by filling out the card illustrated 
below . The cards can be picked up a t the 
payroll office. You cannot ca ll and ask 
for your check to be mailed . In case of 
emergency. a fr iend can get your check if 
you send wi th him a written. signed no te 
w ith your Socia l Securi ty number on it. 
Whenever possib le, try to get your check 
you rself. 

Working During Vacations 
Students can s tay and work during va

ca tions if the b udge t of the people they're 
working for can support their sa laries. 
Students working during vacat ions some
times have the option of working quarter-, 
half - or full-time. Some student emp loyees 
make up hours missed during the quarter. 
If you are interested in working during 
vacations, it's bt'st to work for people (Li 
brary , Business Office, etc.) that continue 
operations through vacation . 

STUDENT PAY 

Pay rates to r student employees start at 
fiv e differe nt leve ls, ra ng ing from 
$2. 08 ; hr . to $3.08 / hr. Your s tarting pay 
level is de term ineu by how much ski ll / 
respo nsib ili ty is requ ired by the job. (Ed . 
1I 0 te: Th e terlll s "s ki ll " and "responsibil 
ity " ra n be SO ll1 eWllat nebulous - as a 
studell t typist ill Purchasing I received 
$2.53 / hr ., as a Progrwll A ss istant at th e 
A slall Coa iitio ll . $2.83 I hr . , and as Editor, 
S.?33 1111' .) Pay rates are a lso determined 

in part by the amount available in a 
budget for sa laries. Many jobs at Ever
green have started as volunteer positions. 
Often the volunteer students proposed a 
budget to the S&A Board (see Services 
and Activit ies, pg. 22) and funded a 
sa lary for their position. Most campus 
jobs a re 15 hours/week. 

Classification System 
However, genera ll y the rate of pay is 

associa teu with the job title : 

Tit le Duties Start ing Range of Pay 

Aides 

Exalllp ies 

C ler ica l Aide 

No specia l skill or experience 

Recrea ti on A ide (Locker Room Attendant, etc. ) 
Ac t!v ities Aide 
Lab A ide 
Ma int enance A ide 

Assis ta nts o r Tec hnicians 

Ass istan t I Ski ll OR Experience OR 
T echnicia n I Increased Level of Responsibility 

Ass i<; tant II 
T ec hni cian II 

As~ i s t an t III 
T echni cia n III 

balllp ies 

Any comb inat ion of two above 
(sk ill . ex peri ence, responsibility) 

Skill AND Experience AND 
Responsib il ity 

Library Ass ista nt (circu lation, cataloging) 
Recrea tion Assistant (lifegua rd) 
C ler ica l Ass istant (with experience or typing skill or 

hi gher leve l of responsibility) 
La b Technician 
Mai ntenance Technician 

Cou nselors 

Co unse lor I 
Co unselor II 
Cou nselor III 

Equiva lent to Assistant or Technician II 
Equi va lent to Assistant or Technician III 
One year as Counselor II 

Superv isors, Ma nagers, Coordinators (skill, experience, higher 
level of responsibility) 

$2.08 

2.33 

2.58 

2.83 

2.58 
2.83 
3.08 

Superviso r, Manager, Coordinator I ~ Equivalent to Assistant III 2.83 
Supervisor, Manage r, Coordina tor II - One year as I 3.08 

Student Pay Increments 
. Student s get a n a utoma tic pay ra te in

cre.ase for every 300 accumulative ho urs 
worked within a particular budget unit. 
The increase is effec ti ve the firs t day of 
the month fo llowing the o ne in which you 
accumulated the 300 hours. Occasionally 

the compu ter fouls up and won't catch the 
pay increase. In that case, notify the 
people at Payroll , and with luck you'll see 
your extra money by the next paycheck in 
the form of back pay. It's a good idea to 
check w ith Payroll when you think you're 
getting near that 300-hour point. 

Student Rates of Pay 

Lc,'c/ Start 

I $2.08 

2 2.33 

3 2.58 

4 2.83 

5 3.08 

300 hours 

$2.17 

2.44 

2.70 

2.96 

3 .22 

600 hours 

$2.27 

2.55 

2.82 

3.10 

3 .37 

900 hours 

$2.37 

2.67 

2.95 

3.24 

3.53 
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continued from page 5 
ava il able from the sta ff a t the back 
count er in the sto re. 

Campus Housing 

Since you've probably received a ll the 
information put out b y H o usi ng on 
Housi ng you can sta nd, we won' t add 
anyt hing further abou t rates , rooms, etc. 
We will , however, take the time to add a 
few notes from our store of wisdom a nd 
fair play. 

Housing rates are unrea l. In some 
instances people are go ing to be pay ing 
near $100 a mo nth to li ve with 4 other 
people in a crowded apartment. Even the 
Housing Co-ordi nator can 't believe the 
rates. But the noise leve l is fairly 
consis ten t--consisten tl y loud . Liv ing in a 
"quiet" area w ill provide some relief. but 
16 people singing "Hey Jude" out in the 
Square a t 4: 00 in t he m o rnin g can 
penetra te any of even the finest built 
dorm wa lls a nd mos t carefully concealed 
rooms . There's a lso the lights--a lways on 
even if the lights in your room are 
out--and don't let us forget the eternal 
hum , Evergreen's finest achievement--in 
quad at the' dorms. The lights and the 
eternal hum can be avoided by ge tting 
yourself into a mod, bu t the prices will 
send you righ t back to the dorms . 

Can you win? Yes--if you love noisy , 
rowdy accomodat ions with lo ts of cozy 
company and a feeling of family , because 
Housing is a ll that too. A nd the staff is 
OK; unless, of course , you try to get out 
of your con tract. Then it's Montezuma's 
revenge all the way. Stay .ou t of trouble 
and avoid this situation. Also; be extra 
careful of. the type of roommates your 
karma attracts, and unless you 've made 
plans to live with a specific person or 
persons, you could surprise yourself at 
just how crummy your karma is. But 
there are pleasant surprises too, a nd some 
good friends to be made. Give Housing a 
shot (if you're in the bucks) and live it up 
until you can find yourself a nice, quiet 
place on the Westside . 

Oh yes, we forgo t to mention ASH 
(Adult Student Housing). a complex of 
apartmen ts located right outside campus . 
All we've got to say is if you think 
housing is expensive, ASH will send you 
runn in g for the cheap , low cost, 
inexpensive housing in the dorms . 

South Sound Bank 
The only bank on campus - perhaps 

that's what a ttracts so many customers 
because we don 't think it 's the hours. 
Time has a lways been a wea thered issue 
at Evergreen a nd South Sound's time is no 
exception. If you are ab le to ca tch it open 
(and get to the front of the line before· it 
closes) you'll probably be turned away by 
the relatively high cost of the relatively 
limited banking services . However, South 
Sound does have its advantages. It is the 
only bank on campus; in fact it's the only 
bank within about five miles and when 

you need money now that can definitely 
affect your opinion as to the qua lity of 
the bank. The people a re also pretty OK 
a nd take the time to notice who you are 
a nd say hello a nd not ask you for your 
ID two hundred times. And it really isn ' t 
a ny worse than a few other banks we 
cou ld menti on so if you're new and don't 
know any better, or if you 're just practi
ca l a nd a person who can take advantage 
of highly motiva ting situations li ke Sou th 
Sound's being the only bank on campus 
(like everybody else around here does) it 's 
rea ll y no t a bad deal. 

Board Plan 
Students who want to be on the board 

plan should fill out the contract included 
in the most recen t registration mailing. If 
you wan t to be on board a nd didn't re
ceive a contract, write : SAGA. College 
Ac ti v ities Bui lding, The Evergreen State 
College, Olympia WA 98505 or call (206) 
866-6281. 

If you've sen t a signed contract back, 
then all you have to do is pick up your 
numbered board 'card a t SAGA. Present 
the card when you go for breakfast a nd 
d inner. 

The board plan covers only breakfas t 
and dinner. Lunches will be served a ' la 
ca rte. Tickets good for 50 lunches will be 
ava ilable to a ll students, bu t with a greater 
discount to students on board. 

SAGA opens for full service on Mon
day, Sept. 22. Until then , just the snack 
bar will be open . 

Student Employment 

Finding employment at Evergreen and 
in the O lympia area is a difficult task. As 

in a ll employment s ituations, connections 
a nd being in the right place at the right 
time gets the job - unfortunately for stu
dents new to the game . 

Evergreen has tried to equa lize the job 
situation by strongly urging campus em
ployers to (1) announce all job openings 
(w ith the excep tio n of jobs that students 
a re con tinuing in) and (2) resist the temp
ta tion of . hiring o r promising jobs to 
fri ends until the student community at 
large ge ts a lair chance at the job . The 
student mass scramble for jobs is known 
as the Job Fair and will place from Sep
tember 15 - 19 this year. 

RULES TO THE GAME 
1. New fa ll jobs wi ll be posted on Sep
tember 15 in the Financial Aid office 

(Lib 1211 thru 1216 - 866-6205) . The 
postings will include descriptions of work
study (CWSP qualified o nly ), ihstitu
tional (open to everyone), and off-campus 
jobs. 

2. Students then apply for the jobs dur
ing the foll owing days and hours: Mon

day, Sept. 15 - Wednesday , Sept. 17 . . . 
9 - 4 , T hursday, Sept. 18 . . . 9 - 12. 

3. Counselors in Financia l Aid will be 
helping students to fill out job info rma

tion-referra l cards. T hese cards wi ll be 
sent to employers on Thursday afternoon. 

4. Employers wi ll then screen the cards 
and draw up a list of students that they 

wa nt to interview for jobs. (Most Ever
green employers try to be fair, and unless 
a job is rea ll y techn ica l, will interview all 
who apply.) Remember that Evergreen is 
commi tted to a n Affirmat ive Action pol
icy - women and minorities are encour
aged to tryout for jobs in the Set and 

Model Shop, lab positions, e tc. 
5 . On Friday, Sept. 19 the interview 
lists will be posted, or students con

tac ted and arrangements made for inter
views . Interv iews w ill take place all day 
Fr iday. If your name wasn't posted for a 
job tha t you' re rea lly interes ted in , con 
tact the person who's do ing the interviews 
for the job and make your interest known. 
You're very likely to get a chance for a n 
interview. BE PERSISTENT! 

6. On Monday, Sep t. 22 interviewed 
students w ill be contac ted and told 

w hether they've been hired. Even if a job 
is fi lled for Fall Quarter, it may be open 
ano ther quarter . 

7. Students w h o applied after Thursday 
noon will be considered for jobs tha t 

rema in open on Monday, Sept. 22 . 
The Job Fair is the best opportun ity s tu

dents will have for finding a job for the 
year. If you intend to work this year, p la n 
on participati ng. 

Paychecks 
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thi s year. File a "Withholding Exemption 
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form to get paid. 
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maiied by filling out the card illustrated 
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you send wi th him a written. signed no te 
w ith your Socia l Securi ty number on it. 
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~Programs~~~~~~~~~~~~~~~ 

Till ' !,) Il ()d' ill:<' prn,'<, rtlIl1 5 will nllI Fall " Winter / Spring quartl'''S unless otherwise illdicated. 

COOI{f)INATED STUDIES 

AFRI CA AND THE UNITED STATES 
Maraire , Bmwn , Daum / Program Secretary 866-6385 
liROADSII)ES AND BROADCASTS 
C r i h ~ k () v , Bec k, Marsh, Ingersoll / Program Secretary 866-6380 
CU LTURE, IDEOLOGY AND SOCIAL CHANGE IN AMERI CA 
\.1arr , !)o'A't'rman, Teske , larson / Program Secretary 866-6423 
ENVIRONMENTS, PERCEPTION AND DESIGN 
Cellari u~, Hasenstab, Sparks, McNeil. O 'Shaunessy / Program Secreta ry 866 -6423 
ETHICS AND POLITICS 
Dobbs, Unsoe ld , Martinez i Program Secretary 866-6423 . 
fO UN DATIONS OF NATURAL SCIENCE 
Kutt er, Anderson , ladd, Humphreys / Program Secretary 866-6483 
FROM HOMER TO HEMMINGWA Y: THE PROFESSORS' LITERARY FAVORITES 
Hanfma n , Sincla ir , Bonin / Program Secretary 866 -6413 
HARMONY IN THE UNIVERSE ' 
Romero , Go ttlieb / Program Secretary 866-6413 
HEALTH : INDIVIDUAL AND COMMUNITY 
Kahn , Soule , Stepherso n, Fox / Program Secretary 866-6700 
INVENTION AND DISCOVERY 
Knapp .(866 -6663), Papworth (866-6662) / No Secretary a t printing 
LIVE AND RECORDED: THE PERFORMING ARTS 
Tsai , Chan , Wilder, Barnard / Program Secretary 866-6017 
lOV E IN THE WESTERN WORLD (Winter Qtr,l 
C urt z, Allen / Program Secretary 866-6385 
PAI\ ADIGMS IN CRISES : ,THEORIES OF CAPITALIST SOCIETY 
Nisbet, Hahn , Henderson , Nassar / Program Secretary 866-6380 
SCI ENCE AND CULTURE: BEYOND SPECIALIZATION 
Es tes, Sim on, Leisenring, Youtz / Program Secretary 866-6413 
SELF -EXPLORATION THROUGH AUTOBIOGRAPHY (Fall Qtr .) 
e mt z, Syverson, Kuehn , Mcintyre / Program Secretary 866-6385 
STUDIES IN GREECE 
H.lfd ing / Program Secreta ry 866-6385 
THE AMERI CAN REVOLUTION: A 200- YEAR PERSPECTIVE 
((l(lnt z, Wong, Strasser / Prog~am Secretary 866-6385 
TH E GOOD EARTH (final qtr .) 
Sk[) v , Delgado, Sluss / Program Secretary 866 -6600 
T HE PERSON IN PERFORMANCE 
Il ) h a n ~e n , Steinke, Cro we / Program Secretary 866 -6017 
T HE SH AP E OF THINGS TO COME 
1\)rlnl)II , O lexa . Peskin / Program Sec retary 866-6016 
\ \ 'O RKIl\:C IN AMERI CA 
I',ll nt'\ ' ( ;rccnh ul . W()()dbury, Allen / Program Secretary 866-6605 

.D 
CONTRACTED STUDIES 

A CULTURAL AND SOCIAL HISTORY OF ART AND ARCHITECTURE 
Cadwallader / Program Secretary 866-6413 
A YEAR IN NEPAL ' 
Peterson (in Nepal) 
AMERICAN COUNTRY MUSIC: THEN AND NOW (fall / winter) 
Foote I Program Secretary 866-6016 
BIOCHEMISTRY (fall / winter) 
Kelley / Program Secretary 866-6600 
CARING FOR CHILDREN IN THE DAY CARE / PRESCHOOL SETTING 
Spence , Diffendahl l Program Secretary 866-6016 
CERAMICS (winter I spring) 
Dickinson I Program Secretary 866-6483 
CHINESE PHILOSOPHY, RELIGION AND SOCIETY 
Struve (866-6411) / No Program Secretary at printing 
ECONOMIC CYCLES (fall) 
Lidman, Alexander / Program Secretary 866 - 6605 
FORM, THOUGHT AND FEELING 
Klyn / Program Secretary 866-6483 
HUMANISTIC PSYCHOLOGY 
Ingram, Pailthorp, Salcedo / Program Secretary 866-6016 
INTRODUCTION TO MICROBIOLOGY (fall) 
Guttman / Program Secretary 866-6600 
JEWS AND ISRAEL 
Gerstl / Program Secretary 866-6605 
LINGUISTICS 
Webb I Program Secretary 866-6017 
MARINE AQUACULTURE (spring) 
p , Taylor / Program Secretary 866-6700 
MARINE BIOLOGY (fall) 
Milne / Program Secretary 866-6700 
MARINE ORGANISMS AND ESTUARINE ENVIRONMENTS (winter) 
Milne I Program Secretary 866-6700 
MEXICO 
EsquiveL Fiksdal / Program Secretary 866-6016 
MICROBIAL AND MOLECULAR GENETICS (winter / spring) 
Guttman / Program Secretary 866-6600 
MURALS AND ARCHITECTURAL ART (winter / spring/summer) 
Dimitroff / Program Secretary 866-6700 
NATIVE AMERICAN LIFE EXPERIENCE 
Jordan / Program Secretary 866-6017 
ORNITHOLOGY: AVOCETS TO YELLOWTHROA TS (spring) 
Kelley / Program Secretary 866-6600 
PEACE STUDIES (spring) 
Elbow / Program Secretary 866-6600 
RATIONALISM / EMPIRICISM / IDEALISM 
Levensky / Program Secretary 866-6380 
SOCIAL AND CULTURAL HISTORY OF THE MIDDLE AGES (fall / winter) 
Harding I Program Secretary 866-6385 
TAXES: THEORY AND PRACTICE (winter) 
Lidman / Program Secretary 866-6605 
THE ARTIST CLASS (fall/winter) 
Aurand, Carlson / Program Secretary 866-6483 
THE EVERGREEN ENVIRONMENT (fall) 
Wiedemann, Herman / Program Secretary 866-6600 
THEORETICAL PHYSICS (fall/winter) 
Kutter / Program Secretary 866-6700 
THE POLITICS OF HEALTH CARE 
Freund / Program Secretary 866-6423 
THE SOCIAL HISTORY OF WOMEN (fall / winter) 
N-: Taylor /Program Secretary 866-6413 
UNDERSTANDING POETRY (fall) 
Powell / Program Secretary 866-6605 
WEA VING AND FIBRE ARTS 
Spark / Program Secretary 866-6483 
WOODCRAFT : PHILOSOPHY AND SKILLS 
Gulden / Program Secretary 866-6483 
WOOD SCULPTURE 
Callager / Program Secretary 866-6483 
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WANT TO: 

Use the I~brary until late? 

Go shopping at night? 

Attend an evening event on or off campus? 

Eat Dinner out? 

Visit a friend without having to sleep over? 

WHILE YOU AVOID HITCHING AND SAVE ON GAS? 

10 cents gets YOll to / from Campus, 

Westside , Downtown , 

South Sound Cente r 

Area , and all po int s between . 

bus 
leaves campus at 6: 10, 

8: 10, 10: 10, & 11: 10. 

Return 50 minutes later. 

Copy of new route and 

"-

schedule available at the Information Center. 

(THE DRIVER WILL STOP ANYWHERE ALONG THE 
ROUTE . JUST SIGNAL OR TELL HER/HIM wHERE:) 

/ 

r' 

INDIVIDUAL CONTRACT POOL (FAll QUARTER ONl Y) 

Aldridge (no phone at printing, Program Secretary 866 -6385 ) 

Aeug 866-6718 
Crowe (no phone at printing, Program Secretary 866-6600) 

Fickstacdt 866-6559 
hlmer (no phone at printing, Program Secretary 866 -6600) 

Frasca 866-6418 
Kinnear (one-half time, call 866 -6000 for phone) 
Lyons 866-6733 
R. Marsh (one-h a lf time, call 866 -6000 for phone) 
\Jelson 866-6608 
Noyd 866-6654 
M . Smith 866-6523 
White (no phone at printing, Program Secretary 866-6016 ) 

\~inden 866-6660 

I'I~OGRAM SECRETARIES: Carole Payne (866 -6016), Anti Surles (866 -60 17), Jo yce Evans (866-6380), Mariann e Bienz (866-
6b05), Ed Evans (866"6423) , Ro bin Erhart (866-6385) , Mary Arm Wiatra ck (866-6413), Ja ckie Reed (866-6483) , Pearl Vin cent 

(866 -6600) , Do nna M cMaster (866-6700), 

11 

~ADULT STUDENT HOUSING--,.. 

,.. 

'\' ~f COMPLETE 1, 2 and 3 Bedroom Apartments (not Dorms) ' 

" . 
~(E LOCATION: Adjacent to college campus 

3138 Overhulse Road 866-8181 

~" ~)' RATES: Annual Contracts Bi -Quarterly Contracts 

Quarterly Contracts Month-to-Month Leases 

Let us shovv you hovv ASH 

is the lovvest cost-per-person 

housing in the area. 

ADULT STUDENT HOUSING 

~ ... _. 3~3B overhulse rd .• n.w .• olympia. wa. 9S502----

Students and Faculty Only 

( 



10 

WANT TO: 

Use the I~brary until late? 

Go shopping at night? 

Attend an evening event on or off campus? 

Eat Dinner out? 

Visit a friend without having to sleep over? 

WHILE YOU AVOID HITCHING AND SAVE ON GAS? 

10 cents gets YOll to / from Campus, 

Westside , Downtown , 

South Sound Cente r 

Area , and all po int s between . 

bus 
leaves campus at 6: 10, 

8: 10, 10: 10, & 11: 10. 

Return 50 minutes later. 

Copy of new route and 

"-

schedule available at the Information Center. 

(THE DRIVER WILL STOP ANYWHERE ALONG THE 
ROUTE . JUST SIGNAL OR TELL HER/HIM wHERE:) 

/ 

r' 

INDIVIDUAL CONTRACT POOL (FAll QUARTER ONl Y) 

Aldridge (no phone at printing, Program Secretary 866 -6385 ) 

Aeug 866-6718 
Crowe (no phone at printing, Program Secretary 866-6600) 

Fickstacdt 866-6559 
hlmer (no phone at printing, Program Secretary 866 -6600) 

Frasca 866-6418 
Kinnear (one-half time, call 866 -6000 for phone) 
Lyons 866-6733 
R. Marsh (one-h a lf time, call 866 -6000 for phone) 
\Jelson 866-6608 
Noyd 866-6654 
M . Smith 866-6523 
White (no phone at printing, Program Secretary 866-6016 ) 

\~inden 866-6660 

I'I~OGRAM SECRETARIES: Carole Payne (866 -6016), Anti Surles (866 -60 17), Jo yce Evans (866-6380), Mariann e Bienz (866-
6b05), Ed Evans (866"6423) , Ro bin Erhart (866-6385) , Mary Arm Wiatra ck (866-6413), Ja ckie Reed (866-6483) , Pearl Vin cent 

(866 -6600) , Do nna M cMaster (866-6700), 

11 

~ADULT STUDENT HOUSING--,.. 

,.. 

'\' ~f COMPLETE 1, 2 and 3 Bedroom Apartments (not Dorms) ' 

" . 
~(E LOCATION: Adjacent to college campus 

3138 Overhulse Road 866-8181 

~" ~)' RATES: Annual Contracts Bi -Quarterly Contracts 

Quarterly Contracts Month-to-Month Leases 

Let us shovv you hovv ASH 

is the lovvest cost-per-person 

housing in the area. 

ADULT STUDENT HOUSING 

~ ... _. 3~3B overhulse rd .• n.w .• olympia. wa. 9S502----

Students and Faculty Only 

( 



I 

~II~CURRICULUM~~ 
The funct ion of the program secretary 

i~ to try to help students , fac ult y a nd ad
ministrators "promote the goal of educa
tion " by helping to solve problems crea ted 
by a bureaucratic system. 

The program se~retary is a n excell ent 
resource. She / he usua ll y can provide you 
wi th not only the "right" answers but 
often can help you do wha t you want to 
do more efficient ly a nd easi ly. 

The program secretaries are defi nitely 
overworked, but for the most part are 
very amenab le to dea ling w ith your ques
tions. It seems that when st udents know 
how to do somet hing it makes it a lo t 
eas ier on the program secretary. 

If you have a quest io n, it's a good place 
to go ; they know a lot about what goes 
on around here. 

COORDINA TED STUDIES 

Coord inated studies are interdiscip lin
ary, mu lti-faculty programs cen tered 
around a n idea or theme, as the titles of 
the 1975 - 76 programs indicate: Africa 
and the United States; Environments: 
Perception and Design; Ethics and Poli
tics; and Working in America, to mention 
only a few. The facu lty members, usually 
four or five , have varying interdiscipl in 
ary backgrounds and thus are ab le to con
tribute id ~as from different disciplines. 

Integrating a program having severa l 
faculty and several disciplines into one 
unified whole is tricky, and some pro
grams ne\,er make it. Or sometimes per
sonality clashes among the faculty mem
bers undermine the program 's unity. You 
can't predict personality clashes unless 
you know the Evergreen faculty well , and 
even then it may be d ifficult. But you ca~ 
somet imes make subjective judments 
about whether the academic aspects of the 
program are pretty well together just by 
asking questions of the facu lty members 
at the Academic Fair. 

For instance, ask faculty members 
about the objectives of the program you're 
interested in , and about the weekly sched
ule, the readings, w hether students will be 
doing any writing, and if so, what k inds. 
Ask them to explain the basic ideas of the 
program and how they plan to develop 
those ideas throughout the quarter or 
year . Ask about the facu lty's backgrounds 
and w hat each is expected to contribute to 
the program, both in the area of ideas 
and in specific disciplines , skills, methods 
or whatever. Ask how the facu lty mem
bers plan to run their seminars, and how 
they plan to evaluate students. And ask 
any other questions that seem important 
to you or that help you to make an in
formed judgment about the program . 
D~)n't be afraid to ask questions; you 're 
ab0ut to invest three , six, or nine months 

of your li fe and a heck o f a lot of mo ney 
10 an academic program, and you sho uld 
be as sure as possible that it's the right 
program for yo u . 

T he differences between basic, divi 
siona l a nd advanced coordinated studies 
are explained in the Ca talog Supplement. 
Genera lly, if you 're a third-year transfer 
student , a basic program w ill not be suffi
cientl y cha llenging for you. That isn 't al
ways true , however, depending on the 
program a nd your own interests. C heck 
out the programs carefu lly , especially 
those that offer sub jects that interest you . 
If a program comes close to your specia l 
interest(s), b ut doesn 't quite focus on 
what you wa nt, ask the faculty if they 
would consider any addi tions or a ltera
tions in content. Your field of interest 
may fit well w ith the program , but the 
faculty may not have thought of it. 

CONTRACTED STUDIES 
There are two kinds of con tracted stud

ies, individual contracts a nd group con
tracts. Both provide opportunities for 
more specia lized k inds of study, as the 
titles of the 1975 - 76 group contracts sug
gest: The Artist Class; Ceramics; Mex
ico; Understanding Poetry; Linguistics; 
and numerous others. 

A group contract usually has one fac
ulty member a nd approximately . 20 stu
dents. (Coordinated studies typically have 
four faculty members and about 80 stu
dents.) 

Again, in decid ing on a group contract, 
it is wise to ask questions about the pro
gram, its aims, ideas, read ings, schedule, 

and evaluation techniques. It 's a lso wise 
to be certain you're personally compatible 
with the faculty member - group con
tracts , because of their size, tend to be 
more intimate lea rning situations. If you 
and the faculty member don 't ge t a long, it 
can be miserable for both of you. 

Individual contracts are just that: a 
contract between an individual student 
a nd a fac ulty member specifying wha t the 
student is to study and what kind of as
sistance the facult y member will provide. 
The student does most of the studying or 
crea tmg or whatever on his or her own' 
indi vid ua l contract student s genera ll ; 
mee t only once a week w ith their faculty 
members , usuall y for about an hour 
which isn ' t much . ' 

Individual cont racts are lonely. You're 
not, part of a seminar o r a program; 
you re on your own. Unless you are ready 
for that ~ind of loneliness, have a really 
worthw hde (to you) project in mind, and 
are very self-d iscip lined, avoid individual 
contracts. You may find at the end of the 
quarter that you haven't done much, and 
also haven't received credit because your 
faculty sponsor knows you haven't done 
much. 

Individual cont~acts have always been 
popular with Evergreen students, but are 
less so with deans and some of the fac
ulty. One of the deans, Rudy Martin, 
who's been in charge of curriculum, has 
tried hard to reduce the number of indi
vidua l contracts and seems to have suc
ceeded: there are only seven faculty mem
bers in the individual contract pool this 
coming year. Seven faculty members 

mea ns abo ut 140 students, though in the 
past severa l hundred students have had 
individual contracts each quarter. How
ever, faculty members who are teaching 
in other m odes (i.e., coordinated studies 
and gro up contracts) may also take a few 
indiv idua l contract students if they wish. 

If you have a truly exciting academic 
project in mind and also have the self 
discipline to ca rry it through mos tl y o n 
your own , then check out the faculty in 
the individual contract pool. Their back
grou nds a nd interests are described in the 

.Ca ta log Supplement. If none of them 
seem right fo r your project, or if they're 
a ll filled up with students, see Academic 
Advising in lab 1008 during registration 
week. Ask about other po tentia l faculty 
sponsors. Make a list of facult y members 
whose exper ti se would be an aid in your 
project. 

HOW TO GET 
AN INDIVIDUAL CONTRACT 

AT EVERGREEN 

Sooner or later, if you stay at Ever
green, it is likely that you will want to get 
an indiv idual cont ract. The adva ntages of 
doing so are several - you're able to 
study just what you please, a t your own 
rate, unrestricted by ma nda tory a ttend 
ance at book seminars, lectu res, etc. 
(However, a newcomer shouldn 't expect 
to be able to pursue outrageous or friv
o lous subjects - it 's very wise to have 
your head together and be serious about 
w hat yo u 'd lik e to do.) Frequently 
though, the problem is not one of an "un 
deserving" student gett ing a contract, but 
the reverse; se rious students being forced 
into some obscure coordinated study or 
o ut of school a ltogether because they 
ca n't find a sponsor. You might suspect 
that there a re some tricks to it. There are. 
The fo ll owing is a brief rundown of some 
of the fine points of contrac ting that you 
won't find in the College Catalog. 
Finding a Sponsor 

The most impo rtant thing to understand 
about finding a facu lty sponsor is that 
you have to fi nd him / her - no one w ill 
do it for you and the sponsor won 't come 
to you. Despite w ha t may be implied in 
the Cata log, the Registrar's Office rarely 
if eve r Fincls contracts for any studen ts. If 
you want o ne , you're go ing to have to do 
it yourse lf. 

Since sponsors must be facu lty or staff 
members (a nd are usua ll y the former), it 
foll ows that the more o f these people you 
know , and know some of their back
grou nds, the better your chances of find
ing someone to work with you. One little
known document contains profi les (educa
tional histories and academic interest:.) of 
a lm ost a ll the faculty (115) . These profiles 
are more extens ive than the ones in back 
of the Cata log. This document is ca lled 
"The Geoduck Cookbook" and is avail
ab le from either the Info Center or Dean 
Rudy Mart in\ secrc tJry. It should be lIsed 
pnlv . 1< 1 h ~ 1 I,(,<,prt Il<l\,\'ever , he('~ usl' 

many of the faculty members are not fond 
of the descriptions in the Cookbook. 

As another sou rce of informa tion , i·t's 
a lso advisable to talk to as many of your 
friends as possib le about how they like 
their sem ina r leade rs, etc. O ne thing you 
w ill quickly lea rn here is that it's not the 
program description that counts, but who 
the faculty in a given program are. Great 
fac ulty members will do at least fa irly 
well even if they' re in a p rogram far from 
their own particular background. But a 
p rogram description written by Heming
way won't save a coordinated study from 
a lo usy facu lt y member. In generaL grab 
a ll the tidbits of info rmat io n on fac ult y 
fro m a ny source possible - friends, the 
Newslette r, the student paper, whatever. 
Knowing the faculty is not only a key to 
ge tting a contract, bu t to many ot her 
projects as well . 
The Art of Subcontracting 

A no ther trick that's not always under
stood is that you don 't have to find a 
sponsor that's ski ll ed in the a rea you p lan 

. to work. A ll it takes is one wi lling to 
sign . let me give some examples. 

O ne time I was invo lved in a film proj 
ect but couldn 't find a facu lty sponsor 
who was sk illed in filmmaking. There 
were o nly three that knew a nything about 
it anyway, a nd a ll were tied up in coordi
na ted studies and didn ' t wan t a contract 
on the side. So since the fi lm was going to 
be about a high school , I ca ll ed it an "Ex
plorat ion of Educa tional Reform" a nd just 
inserted the film at the end , in the part 
w here it asks how to tell w hen the 
contract's completed. In this way I was 
ab le to work wi th a fine facu lty member 
whose expertise wasn't film but still get 
the contract. Often times a change of 
wording or emphasis li ke this can make it 
accep table to o ne individual but still 
a llow you to do w hat you o rigina ll y 
p la nned. 
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If rewording won't do it , YOll may have 
to go through a subcontractor . A subcon 
trac to r is someone who's sk illed in what 
you want to study and is willing to -work 
with you, but who isn' t an Evergreen fac
ult y or staff member. In this case you st ill 
have to find a regular sponsor as well . 
The nifty thing is that now you're offici
a ll y released from having to have the Ev
ergreen sponsor be knowledgeable in the 
subject a rea, because the subcon tractor 
takes ca re of that. Typically the sponsor 
just reads eva luat ions of your work by 
the subcontractor at the end of the qua r 
ter a nd wri tes their evaluation based on 
this . For example, o ne guy I know wanted 
to stu dy computers. He got a subcontrac
tor in a commercia l data processing com
pany a nd then had a facu lty member he 
knew be the sponsor. (He was forced to 
go the subcontractor route because Ever
green' s onl y faculty member ski lled in 
computers was tied up in a coordinated 
study.) 

Some exa mples of possible subcontrac
tors are; sta te legisla to rs (when in season), 
Washington State governmen t officia ls, 
park ra nge rs, lawyers, bankers, li b rarians, 
dancers, musicians, reporters, graphics de
signers, book b inders, seamstresses, f il m 
direc to rs, a nd a ll kinds of other people 
no t usua lly assoc iated with schools who're 
doing interesting things . The point is just 
because no facul ty members know the 
subject you wa nt to study doesn 't mean it 
can't be successfull y cont racted. 
The Mythology of ' Advanced' Contracts 

When o ne reads the section on "con
tracted studies" in the Catalog, .one finds 
the fo llowing note - " ... individual 
contracts will normally be most useful for 
advanced students continuing their studies 
at Evergreen ." T his is italicized, to boot. 
Its meaning? Simply that contracts at a 
beginner's level. in anything, are frowned 
upon by the Deans (who are the ultimate 
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~II~CURRICULUM~~ 
The funct ion of the program secretary 

i~ to try to help students , fac ult y a nd ad
ministrators "promote the goal of educa
tion " by helping to solve problems crea ted 
by a bureaucratic system. 

The program se~retary is a n excell ent 
resource. She / he usua ll y can provide you 
wi th not only the "right" answers but 
often can help you do wha t you want to 
do more efficient ly a nd easi ly. 

The program secretaries are defi nitely 
overworked, but for the most part are 
very amenab le to dea ling w ith your ques
tions. It seems that when st udents know 
how to do somet hing it makes it a lo t 
eas ier on the program secretary. 

If you have a quest io n, it's a good place 
to go ; they know a lot about what goes 
on around here. 

COORDINA TED STUDIES 

Coord inated studies are interdiscip lin
ary, mu lti-faculty programs cen tered 
around a n idea or theme, as the titles of 
the 1975 - 76 programs indicate: Africa 
and the United States; Environments: 
Perception and Design; Ethics and Poli
tics; and Working in America, to mention 
only a few. The facu lty members, usually 
four or five , have varying interdiscipl in 
ary backgrounds and thus are ab le to con
tribute id ~as from different disciplines. 

Integrating a program having severa l 
faculty and several disciplines into one 
unified whole is tricky, and some pro
grams ne\,er make it. Or sometimes per
sonality clashes among the faculty mem
bers undermine the program 's unity. You 
can't predict personality clashes unless 
you know the Evergreen faculty well , and 
even then it may be d ifficult. But you ca~ 
somet imes make subjective judments 
about whether the academic aspects of the 
program are pretty well together just by 
asking questions of the facu lty members 
at the Academic Fair. 

For instance, ask faculty members 
about the objectives of the program you're 
interested in , and about the weekly sched
ule, the readings, w hether students will be 
doing any writing, and if so, what k inds. 
Ask them to explain the basic ideas of the 
program and how they plan to develop 
those ideas throughout the quarter or 
year . Ask about the facu lty's backgrounds 
and w hat each is expected to contribute to 
the program, both in the area of ideas 
and in specific disciplines , skills, methods 
or whatever. Ask how the facu lty mem
bers plan to run their seminars, and how 
they plan to evaluate students. And ask 
any other questions that seem important 
to you or that help you to make an in
formed judgment about the program . 
D~)n't be afraid to ask questions; you 're 
ab0ut to invest three , six, or nine months 

of your li fe and a heck o f a lot of mo ney 
10 an academic program, and you sho uld 
be as sure as possible that it's the right 
program for yo u . 

T he differences between basic, divi 
siona l a nd advanced coordinated studies 
are explained in the Ca talog Supplement. 
Genera lly, if you 're a third-year transfer 
student , a basic program w ill not be suffi
cientl y cha llenging for you. That isn 't al
ways true , however, depending on the 
program a nd your own interests. C heck 
out the programs carefu lly , especially 
those that offer sub jects that interest you . 
If a program comes close to your specia l 
interest(s), b ut doesn 't quite focus on 
what you wa nt, ask the faculty if they 
would consider any addi tions or a ltera
tions in content. Your field of interest 
may fit well w ith the program , but the 
faculty may not have thought of it. 

CONTRACTED STUDIES 
There are two kinds of con tracted stud

ies, individual contracts a nd group con
tracts. Both provide opportunities for 
more specia lized k inds of study, as the 
titles of the 1975 - 76 group contracts sug
gest: The Artist Class; Ceramics; Mex
ico; Understanding Poetry; Linguistics; 
and numerous others. 

A group contract usually has one fac
ulty member a nd approximately . 20 stu
dents. (Coordinated studies typically have 
four faculty members and about 80 stu
dents.) 

Again, in decid ing on a group contract, 
it is wise to ask questions about the pro
gram, its aims, ideas, read ings, schedule, 

and evaluation techniques. It 's a lso wise 
to be certain you're personally compatible 
with the faculty member - group con
tracts , because of their size, tend to be 
more intimate lea rning situations. If you 
and the faculty member don 't ge t a long, it 
can be miserable for both of you. 

Individual contracts are just that: a 
contract between an individual student 
a nd a fac ulty member specifying wha t the 
student is to study and what kind of as
sistance the facult y member will provide. 
The student does most of the studying or 
crea tmg or whatever on his or her own' 
indi vid ua l contract student s genera ll ; 
mee t only once a week w ith their faculty 
members , usuall y for about an hour 
which isn ' t much . ' 

Individual cont racts are lonely. You're 
not, part of a seminar o r a program; 
you re on your own. Unless you are ready 
for that ~ind of loneliness, have a really 
worthw hde (to you) project in mind, and 
are very self-d iscip lined, avoid individual 
contracts. You may find at the end of the 
quarter that you haven't done much, and 
also haven't received credit because your 
faculty sponsor knows you haven't done 
much. 

Individual cont~acts have always been 
popular with Evergreen students, but are 
less so with deans and some of the fac
ulty. One of the deans, Rudy Martin, 
who's been in charge of curriculum, has 
tried hard to reduce the number of indi
vidua l contracts and seems to have suc
ceeded: there are only seven faculty mem
bers in the individual contract pool this 
coming year. Seven faculty members 

mea ns abo ut 140 students, though in the 
past severa l hundred students have had 
individual contracts each quarter. How
ever, faculty members who are teaching 
in other m odes (i.e., coordinated studies 
and gro up contracts) may also take a few 
indiv idua l contract students if they wish. 

If you have a truly exciting academic 
project in mind and also have the self 
discipline to ca rry it through mos tl y o n 
your own , then check out the faculty in 
the individual contract pool. Their back
grou nds a nd interests are described in the 

.Ca ta log Supplement. If none of them 
seem right fo r your project, or if they're 
a ll filled up with students, see Academic 
Advising in lab 1008 during registration 
week. Ask about other po tentia l faculty 
sponsors. Make a list of facult y members 
whose exper ti se would be an aid in your 
project. 

HOW TO GET 
AN INDIVIDUAL CONTRACT 

AT EVERGREEN 

Sooner or later, if you stay at Ever
green, it is likely that you will want to get 
an indiv idual cont ract. The adva ntages of 
doing so are several - you're able to 
study just what you please, a t your own 
rate, unrestricted by ma nda tory a ttend 
ance at book seminars, lectu res, etc. 
(However, a newcomer shouldn 't expect 
to be able to pursue outrageous or friv
o lous subjects - it 's very wise to have 
your head together and be serious about 
w hat yo u 'd lik e to do.) Frequently 
though, the problem is not one of an "un 
deserving" student gett ing a contract, but 
the reverse; se rious students being forced 
into some obscure coordinated study or 
o ut of school a ltogether because they 
ca n't find a sponsor. You might suspect 
that there a re some tricks to it. There are. 
The fo ll owing is a brief rundown of some 
of the fine points of contrac ting that you 
won't find in the College Catalog. 
Finding a Sponsor 

The most impo rtant thing to understand 
about finding a facu lty sponsor is that 
you have to fi nd him / her - no one w ill 
do it for you and the sponsor won 't come 
to you. Despite w ha t may be implied in 
the Cata log, the Registrar's Office rarely 
if eve r Fincls contracts for any studen ts. If 
you want o ne , you're go ing to have to do 
it yourse lf. 

Since sponsors must be facu lty or staff 
members (a nd are usua ll y the former), it 
foll ows that the more o f these people you 
know , and know some of their back
grou nds, the better your chances of find
ing someone to work with you. One little
known document contains profi les (educa
tional histories and academic interest:.) of 
a lm ost a ll the faculty (115) . These profiles 
are more extens ive than the ones in back 
of the Cata log. This document is ca lled 
"The Geoduck Cookbook" and is avail
ab le from either the Info Center or Dean 
Rudy Mart in\ secrc tJry. It should be lIsed 
pnlv . 1< 1 h ~ 1 I,(,<,prt Il<l\,\'ever , he('~ usl' 

many of the faculty members are not fond 
of the descriptions in the Cookbook. 

As another sou rce of informa tion , i·t's 
a lso advisable to talk to as many of your 
friends as possib le about how they like 
their sem ina r leade rs, etc. O ne thing you 
w ill quickly lea rn here is that it's not the 
program description that counts, but who 
the faculty in a given program are. Great 
fac ulty members will do at least fa irly 
well even if they' re in a p rogram far from 
their own particular background. But a 
p rogram description written by Heming
way won't save a coordinated study from 
a lo usy facu lt y member. In generaL grab 
a ll the tidbits of info rmat io n on fac ult y 
fro m a ny source possible - friends, the 
Newslette r, the student paper, whatever. 
Knowing the faculty is not only a key to 
ge tting a contract, bu t to many ot her 
projects as well . 
The Art of Subcontracting 

A no ther trick that's not always under
stood is that you don 't have to find a 
sponsor that's ski ll ed in the a rea you p lan 

. to work. A ll it takes is one wi lling to 
sign . let me give some examples. 

O ne time I was invo lved in a film proj 
ect but couldn 't find a facu lty sponsor 
who was sk illed in filmmaking. There 
were o nly three that knew a nything about 
it anyway, a nd a ll were tied up in coordi
na ted studies and didn ' t wan t a contract 
on the side. So since the fi lm was going to 
be about a high school , I ca ll ed it an "Ex
plorat ion of Educa tional Reform" a nd just 
inserted the film at the end , in the part 
w here it asks how to tell w hen the 
contract's completed. In this way I was 
ab le to work wi th a fine facu lty member 
whose expertise wasn't film but still get 
the contract. Often times a change of 
wording or emphasis li ke this can make it 
accep table to o ne individual but still 
a llow you to do w hat you o rigina ll y 
p la nned. 
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If rewording won't do it , YOll may have 
to go through a subcontractor . A subcon 
trac to r is someone who's sk illed in what 
you want to study and is willing to -work 
with you, but who isn' t an Evergreen fac
ult y or staff member. In this case you st ill 
have to find a regular sponsor as well . 
The nifty thing is that now you're offici
a ll y released from having to have the Ev
ergreen sponsor be knowledgeable in the 
subject a rea, because the subcon tractor 
takes ca re of that. Typically the sponsor 
just reads eva luat ions of your work by 
the subcontractor at the end of the qua r 
ter a nd wri tes their evaluation based on 
this . For example, o ne guy I know wanted 
to stu dy computers. He got a subcontrac
tor in a commercia l data processing com
pany a nd then had a facu lty member he 
knew be the sponsor. (He was forced to 
go the subcontractor route because Ever
green' s onl y faculty member ski lled in 
computers was tied up in a coordinated 
study.) 

Some exa mples of possible subcontrac
tors are; sta te legisla to rs (when in season), 
Washington State governmen t officia ls, 
park ra nge rs, lawyers, bankers, li b rarians, 
dancers, musicians, reporters, graphics de
signers, book b inders, seamstresses, f il m 
direc to rs, a nd a ll kinds of other people 
no t usua lly assoc iated with schools who're 
doing interesting things . The point is just 
because no facul ty members know the 
subject you wa nt to study doesn 't mean it 
can't be successfull y cont racted. 
The Mythology of ' Advanced' Contracts 

When o ne reads the section on "con
tracted studies" in the Catalog, .one finds 
the fo llowing note - " ... individual 
contracts will normally be most useful for 
advanced students continuing their studies 
at Evergreen ." T his is italicized, to boot. 
Its meaning? Simply that contracts at a 
beginner's level. in anything, are frowned 
upon by the Deans (who are the ultimate 
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approve rs of a contract). Some faculty 
members are also reluctant to take con
tracts at a beginning level, especially from 
students they don 't know. 

This wasn 't the case o riginally . But 
soo n following Evergreen's first year of 
operation , a move began to force all be
ginning-level education into coordinated 
studies and reserve individual contracts 
for advanced work. This was formalized 
in the first "Quinault Report ," November 
19 72, p. 2: " N o individual co ntract 
should be for introductory work o r basic 
skill development. ·' Since this ca n clearly 
ge t in the way , how does one get around 
it? There are severa l ways. First , the sen
tence cited above (" No contracts ," etc.) is 
imm ediately fo ll owed with thi s phrase : 
"unless impossib le to acquire by any other 
method. " This is a giant loophole of 
course , and a useful o ne. It just means 
you go check what's happening in other 
programs and make sure your project is 
substantially different (often the case any 
wa y). 

Another disguise is to couch your intro
du ctory w o rk as a part of a n advanced 
p ro jec: in so mething related. For instance , 
you ma y want to try some lithography 
fo r a quarter , a nd have never done it be
fo re. T o be sure your contrac t goes 
through , you might pose the lithography 
work as pa rt of a la rge r , "adva nced " 
stu dy in , say, " Graphic Design in Amer
ica " o r " Hand - Printing Methods " or 
so mething else you know a nd can so und 
advanced in , 

A fina }. tri ck is just to insert the word 
" a dvanC ed " .:; o ;neplace where it l oo~s 

good (like in the title o r purposes section). 
Since thi s is a ll they 're looking for any 
way, it cd n sa ve you sO rTIe trouble . Be
yond looking for some assura nce tha t it is 
indeed "advanced" a t least o n the surface , 
con tra cts a re rarely examined further , 
Wh y Bother, Anyway? 

Fo r some new comers to Evergreen, it 
rr.ay seem lik e a contract might not be 
wo rth the hassle. Here are some final 
thoughts o n the value of an individual 
contra ct. 

In two 'education class ics, Education A s 
A S l-lbversive A ctivity and The Student 
A s N igge r, th e a uth o rs point ou t that the 
rea l subj ec t ma tt er in a school is not 
w ha t'., in the tex tbooks but the structure 

of the sc ho o l. Wh o reme mbers hi g h 
school Spanish or a lgebra , for example? 
But what we all learned, very subtly , was 
how to obey, how to take o rders and 
tests and how to fo llow someo ne else's 
map to wisdo m. Even here at Evergreen .. 
the students in many programs end up 
mostly just d oi ng wha t they're told , 

In my opinion, onl y in a n individua l 
contract does a person have a chance to 
develop the ability to teach o neself, The 
particular subject you happen to stucl y is 
less important tha n the fac t that maybe 
fo r the first time in your life , you decide 
for yourself what a nd how to study it. 
The nurturing a nd exercisin g of thi s abil
ity to make one's ow n educational deci
sions is a sk ill tha t ca n prove invaluable 
for the rest of your life, With it. yo u ca n 
teach yo urse lf a t w ill. Without it , yo u ' ll 
a lways need a school. 

In add iti o n to this freed o m , in an indi 
vidual contrac t one ge ts a n opportunity to 
work o ne-to-one wi th the perso n YOll 

find most inspirin g a nd helpful. Who 
knows how many t,housa nds o f people 
trud ge throu g h univ e rs iti es a nd never 
meet , or never ge t close to , a really ad 
mirab le teache r . At Eve rgreen , with a 
little dete rmin.Jtinn , a contrac t with the 
professo r of yo ur cho ice ca n end up being 
the o ne thing YLlU remember ten years 
from now . This spa rk ca n be the differ 
ence , as Twai n put it. between lightning 
a nd the lightning bug . 

For these rea so ns I urge you to ign o re ' 
some of the ita li cized w a rnings and ex
p lnre the poss ibilities of an individu a l 
con trac t. It ce rta inl v ca n he wo rth the 
eHort . 

MODULES 
Modular courses a re o ne-quar ter , o ne 

unit courses that offer spec iali zed stud y in 
a particu lar academic ~ i e l d . Usua llv ,' the 
mod ule is la ught by ll ne Llcul ty m~mber , 
tho ug h there are exception s. Usua ll y , th e 
module mee ts o nce each lVeek a t a time 
that doesn' t confli ct with m os t program 
meetings , th o ugh there a re exceptions to 
that , too . 

Modules provide d wa y to vary you r 
academic ex peri ence a t Eve rgreen or tt' 

acquire specia li zed know led ge related to 
your progra m 's ma jor topi c. 

The li s ting of modules in the Ca tal og 
Supplement is not co mple te , a nd info rm a .. 
ti o n on additi onal modules will be ava il 
ab le at the Academic Fair or through AC<-l -

demic Advising, For information on mod 
ule credit and registration , see the page on 
registration in this issue . 

LEARNING SERVICES CENTER 
Most college students have some type 

of lea rning problem , Maybe you're a slow 
reader - to o s l ~w for college, anyway, 
w here 300 words a minute is considered a 
minimum, Or maybe you can' t write or 
spell or punctuate very welL Or your 
ma th isn' t too good . Learning Services 
Center provides helpful , individualized in
struction designed to overcome whatever 
study handicap you have in the shortest 
possible time , All you have to do is take 
yourself to LRC to find out about their 
serv ices, which are free and are provided 
by regular faculty members assigned to 
LRC. 

INTERNSHIPS 
Internships a re one of Evergreen's most 

exciting features, Through internships , 
students can get work experience (some
times paid) and explore career possibili
ti es while receiv ing college credit. In 
ma ny cases , an internship offers learning 
opportunities superior to what can be of
fered o n campus, particularly for the ad
vanced student. If you are an advanced 
student , especially one who wants to spe
cia li ze in a particular field , and there isn ' t 
a program o n campus that meets your 
needs, co nsider an internship. 

Eve rgreen has a department that does 
nothing but develo p and watch over in 
te rnships, It 's called Cooperative Educa
titln , a nd the list of internships available 
tn Eve rgreeners through Coop Ed is im
press ive. Inte rnships can be found in 
mJn y areas of interest, and a student at 
Eve rgreen may receive up to two years of 
academic credit while participating in in 
te rnships. Most internships are off-campus 
thl1 ugh there are some here at the college, 
t (l(l. 

T L' take pa rt in an internship , yo u ha ve 
tll be enro lled in a coordinated studies 
program o r co ntracted study , either indi
vid ual o r group . Many programs offer in 
:ernships during one 01 m o re quarters of 
th e prllgra m , so consider a coordinated 
studies or group co ntract that includes in
tern ships if there's one tha t suits your in
terests because individua l contract spon 
so rs a re sca rce and seem to be getting 
scarcer , But if you can 't match up a pro
gra m and an internship, then look for a 
faculty member to sponsor an individual 

contract. 
Internships may be either full or part

time , They require some work on your 
part and they often require skills and 
knowledge, too , Coop Ed can provide 
y <'> u with information about the qualifica
tions for various kinds o f internships, as 
well as information about the hours you'll 
be expected t'o work, what you'll be ex
pected to do , whether or not any travel 
(other than travel to and from the intern
ship) is involved, and the pay, if any . 

Once you have located an internship 
and a faculty sponsor, a contract is drawn 
up between you, the internship field su
pervisor, the faculty sponsor, and the 
Coop Ed office, The contract may include 
academic work (e ,g " related reading) as 
well as your field work, Keep the commit
ments you make in that contract - good 
internships have been lost forever because 
some student messed around instead of 
doing what he or she had promised to do . 
Make sure your intern supervisor keeps 
his or her end of the bargain, too. If the 
supervisor promised you training, insist 
that you recei\l.e it - politely, 'of course . 
If your internship contract calls for re-
search, don't get stuck with full-time sec
retarial duties. (If that happens, talk to 
your faculty sponsor and the Coop Ed 
office about the problem.) Above all , 
don't just walk out on an internship, even 
if you have a personality conflict with 
your field supervisor , Let Coop Ed and 
your sponsor help you work out a ' solu
tion , For ~ne thing, Coop Ed needs to 
know about a bad internship so they, 
won't place another student in the same 
situation, 

The right internship can provide you 
with impressive additions to your port
folio : examples of work done for a real 
live employer and recommendations that 
will assist you after you graduate and are 
seeking a permanent job or entrance into 
graduate schooL So cho<;>se your intern
ship carefully and only when you are 
ready for it , which usually means in your 
third or fourth year of colle~e , 

EV ALVA tIONS 
The evaluations you receive from fac 

ulty members will describe and evaluate 
your academic studies and skills, and 
your participation in a particular pro
gram. Since different faculty members 
vary somewhat in the way they write 
evaluations, it isn ' t possible to be much 
more specific than that. Generally, an in 
dividual conference will be scheduled dur
ing evaluation week when you'll meet 
with your faculty member to discuss her I 
his evaluation of you and your evaluation 
of your own work. Some faculty members 
insist on rec~iv~ng your self-evaluation 
prior to the conference so they can read it 
in advance and possibly incorporate some 
of the information in their evaluation of 
you, 

Your official Evergreen transcript con 
sists of these faculty and self-evaluations, 
plus any evaluations you may have from 
field supervisors on internships . It's a 

good idea to remember that when writing 
self-evaluations, because any humor or 
four-letter words you include now will 
still be there five years from now and 
may not be so funny then , Graduate 
schools and empluyers probably will no t 
be amused at alL 

So, take your evaluations seriously and 
write something that will be useful to you 
now and later, Generally speaking, that 
means a reasonably specific and complete 
(but limited to one page - that's all the 
Registrar will accept per quarter) descrip
tion of what you've read, written , and 
participated in during the quarter in your 
program or contract , and what you feel 
you have learned from your own and the 
faculty's efforts, 

Program and faculty evaluations are 
frequently requested or required, and 
should be submitted separately. Praise 
and criticism of the program and I or fac 
ulty can legitimately be included in your 
self-evaluations if they relate directly to 
what you learned or failed to learn , and if 
there is sufficient space to include them , 
But keep in mind that your self-evaluation 
is just that - an evaluation of what you 
did or did not do, what you learned or 
did not learn, perhaps as compared with 
what you hoped to do and learn , 

Your written self-evaluation, typed on 
the correct form (available from program 
secretaries) is due by the end of the quar
ter. The faculty member's (or staff mem
ber's, if you have a staff sponsor) evalua
tion of you is due no later than two 
weeks after the ending date of the pro
gram, Due, that is, in the program secre
tary's office, where it still must be typed 
and . processed , (For additional informa
tion, see the section on the policy for 
completion of academic work and 
awarding of credit at the end of the Cata 
log Supplement), Because of the time re 
quired to type all of the faculty evalua
tions, students often do not receive their 
copies for a month or more after the end 
of the quarter , If more than a month 
elapses after the quarter or year - most 
programs are an academic year in length 
and evaluati,ons are not sent to the Regis
trar until the end of the year - and you 
have not received your copy of your eval
uation, check with the program secretary , 
If your address has changed during the 
year and you have not notified the secre
tary of the change, your evaluation may 
have been mailed to the wrong address. 

PORTFOLIOS 
Each Evergreen student receives a red 

plastic envelope to be used as a portfolio, 
Your copies of your evaluations, by fac
ulty members and by you, should be 
placed in this portfolio. Examples of your 
work, at Evergreen or other colleges, 
should also be included as well as any 
other materials that are pertinent to your 
studies at college , 

If you are an intern during your time at 
Evergreen, the original copies of evalua 
tions by your field supervisor(s} should be 
placed in y our portfolio, Often, these are 
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typed on the s tationery o f the agency or 
firm where you were an intern, and can 
be used as par t o f your resume' if you 
seek employment after graduation , 

Your portfoli o is your responsibility , 
even though facult y members frequently 
want to examine student portfolios when 
enrolling students in a program, (perhaps 
students sho uld ask to see faculty port
folios before they sign up with a pro
gram ,) Look a ft f't your portfolio and its 
contents, a nd add to it regularly , be.cause 
it ca n be very va luab le to you both while 
you are a t Eve rgreen a nd afte r graduation , 

Student -planned Curriculum 
Students ca n pla n a program at Ever 

green , BUT s t ~\dent s who do will be 
working aga inst high odds, Here are a 
few suggestions tha t might make your 
ideas mC\teria lize : 

1. The most important step is organiz 
ing a group of people who are willing 

to see the cam paign through ; announce 
your ideas in the ca mpus media ; ca ll a 
mee ting at an easy-to-f ind place, 

,. 
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approve rs of a contract). Some faculty 
members are also reluctant to take con
tracts at a beginning level, especially from 
students they don 't know. 

This wasn 't the case o riginally . But 
soo n following Evergreen's first year of 
operation , a move began to force all be
ginning-level education into coordinated 
studies and reserve individual contracts 
for advanced work. This was formalized 
in the first "Quinault Report ," November 
19 72, p. 2: " N o individual co ntract 
should be for introductory work o r basic 
skill development. ·' Since this ca n clearly 
ge t in the way , how does one get around 
it? There are severa l ways. First , the sen
tence cited above (" No contracts ," etc.) is 
imm ediately fo ll owed with thi s phrase : 
"unless impossib le to acquire by any other 
method. " This is a giant loophole of 
course , and a useful o ne. It just means 
you go check what's happening in other 
programs and make sure your project is 
substantially different (often the case any 
wa y). 

Another disguise is to couch your intro
du ctory w o rk as a part of a n advanced 
p ro jec: in so mething related. For instance , 
you ma y want to try some lithography 
fo r a quarter , a nd have never done it be
fo re. T o be sure your contrac t goes 
through , you might pose the lithography 
work as pa rt of a la rge r , "adva nced " 
stu dy in , say, " Graphic Design in Amer
ica " o r " Hand - Printing Methods " or 
so mething else you know a nd can so und 
advanced in , 

A fina }. tri ck is just to insert the word 
" a dvanC ed " .:; o ;neplace where it l oo~s 

good (like in the title o r purposes section). 
Since thi s is a ll they 're looking for any 
way, it cd n sa ve you sO rTIe trouble . Be
yond looking for some assura nce tha t it is 
indeed "advanced" a t least o n the surface , 
con tra cts a re rarely examined further , 
Wh y Bother, Anyway? 

Fo r some new comers to Evergreen, it 
rr.ay seem lik e a contract might not be 
wo rth the hassle. Here are some final 
thoughts o n the value of an individual 
contra ct. 

In two 'education class ics, Education A s 
A S l-lbversive A ctivity and The Student 
A s N igge r, th e a uth o rs point ou t that the 
rea l subj ec t ma tt er in a school is not 
w ha t'., in the tex tbooks but the structure 

of the sc ho o l. Wh o reme mbers hi g h 
school Spanish or a lgebra , for example? 
But what we all learned, very subtly , was 
how to obey, how to take o rders and 
tests and how to fo llow someo ne else's 
map to wisdo m. Even here at Evergreen .. 
the students in many programs end up 
mostly just d oi ng wha t they're told , 

In my opinion, onl y in a n individua l 
contract does a person have a chance to 
develop the ability to teach o neself, The 
particular subject you happen to stucl y is 
less important tha n the fac t that maybe 
fo r the first time in your life , you decide 
for yourself what a nd how to study it. 
The nurturing a nd exercisin g of thi s abil
ity to make one's ow n educational deci
sions is a sk ill tha t ca n prove invaluable 
for the rest of your life, With it. yo u ca n 
teach yo urse lf a t w ill. Without it , yo u ' ll 
a lways need a school. 

In add iti o n to this freed o m , in an indi 
vidual contrac t one ge ts a n opportunity to 
work o ne-to-one wi th the perso n YOll 

find most inspirin g a nd helpful. Who 
knows how many t,housa nds o f people 
trud ge throu g h univ e rs iti es a nd never 
meet , or never ge t close to , a really ad 
mirab le teache r . At Eve rgreen , with a 
little dete rmin.Jtinn , a contrac t with the 
professo r of yo ur cho ice ca n end up being 
the o ne thing YLlU remember ten years 
from now . This spa rk ca n be the differ 
ence , as Twai n put it. between lightning 
a nd the lightning bug . 

For these rea so ns I urge you to ign o re ' 
some of the ita li cized w a rnings and ex
p lnre the poss ibilities of an individu a l 
con trac t. It ce rta inl v ca n he wo rth the 
eHort . 

MODULES 
Modular courses a re o ne-quar ter , o ne 

unit courses that offer spec iali zed stud y in 
a particu lar academic ~ i e l d . Usua llv ,' the 
mod ule is la ught by ll ne Llcul ty m~mber , 
tho ug h there are exception s. Usua ll y , th e 
module mee ts o nce each lVeek a t a time 
that doesn' t confli ct with m os t program 
meetings , th o ugh there a re exceptions to 
that , too . 

Modules provide d wa y to vary you r 
academic ex peri ence a t Eve rgreen or tt' 

acquire specia li zed know led ge related to 
your progra m 's ma jor topi c. 

The li s ting of modules in the Ca tal og 
Supplement is not co mple te , a nd info rm a .. 
ti o n on additi onal modules will be ava il 
ab le at the Academic Fair or through AC<-l -

demic Advising, For information on mod 
ule credit and registration , see the page on 
registration in this issue . 

LEARNING SERVICES CENTER 
Most college students have some type 

of lea rning problem , Maybe you're a slow 
reader - to o s l ~w for college, anyway, 
w here 300 words a minute is considered a 
minimum, Or maybe you can' t write or 
spell or punctuate very welL Or your 
ma th isn' t too good . Learning Services 
Center provides helpful , individualized in
struction designed to overcome whatever 
study handicap you have in the shortest 
possible time , All you have to do is take 
yourself to LRC to find out about their 
serv ices, which are free and are provided 
by regular faculty members assigned to 
LRC. 

INTERNSHIPS 
Internships a re one of Evergreen's most 

exciting features, Through internships , 
students can get work experience (some
times paid) and explore career possibili
ti es while receiv ing college credit. In 
ma ny cases , an internship offers learning 
opportunities superior to what can be of
fered o n campus, particularly for the ad
vanced student. If you are an advanced 
student , especially one who wants to spe
cia li ze in a particular field , and there isn ' t 
a program o n campus that meets your 
needs, co nsider an internship. 

Eve rgreen has a department that does 
nothing but develo p and watch over in 
te rnships, It 's called Cooperative Educa
titln , a nd the list of internships available 
tn Eve rgreeners through Coop Ed is im
press ive. Inte rnships can be found in 
mJn y areas of interest, and a student at 
Eve rgreen may receive up to two years of 
academic credit while participating in in 
te rnships. Most internships are off-campus 
thl1 ugh there are some here at the college, 
t (l(l. 

T L' take pa rt in an internship , yo u ha ve 
tll be enro lled in a coordinated studies 
program o r co ntracted study , either indi
vid ual o r group . Many programs offer in 
:ernships during one 01 m o re quarters of 
th e prllgra m , so consider a coordinated 
studies or group co ntract that includes in
tern ships if there's one tha t suits your in
terests because individua l contract spon 
so rs a re sca rce and seem to be getting 
scarcer , But if you can 't match up a pro
gra m and an internship, then look for a 
faculty member to sponsor an individual 

contract. 
Internships may be either full or part

time , They require some work on your 
part and they often require skills and 
knowledge, too , Coop Ed can provide 
y <'> u with information about the qualifica
tions for various kinds o f internships, as 
well as information about the hours you'll 
be expected t'o work, what you'll be ex
pected to do , whether or not any travel 
(other than travel to and from the intern
ship) is involved, and the pay, if any . 

Once you have located an internship 
and a faculty sponsor, a contract is drawn 
up between you, the internship field su
pervisor, the faculty sponsor, and the 
Coop Ed office, The contract may include 
academic work (e ,g " related reading) as 
well as your field work, Keep the commit
ments you make in that contract - good 
internships have been lost forever because 
some student messed around instead of 
doing what he or she had promised to do . 
Make sure your intern supervisor keeps 
his or her end of the bargain, too. If the 
supervisor promised you training, insist 
that you recei\l.e it - politely, 'of course . 
If your internship contract calls for re-
search, don't get stuck with full-time sec
retarial duties. (If that happens, talk to 
your faculty sponsor and the Coop Ed 
office about the problem.) Above all , 
don't just walk out on an internship, even 
if you have a personality conflict with 
your field supervisor , Let Coop Ed and 
your sponsor help you work out a ' solu
tion , For ~ne thing, Coop Ed needs to 
know about a bad internship so they, 
won't place another student in the same 
situation, 

The right internship can provide you 
with impressive additions to your port
folio : examples of work done for a real 
live employer and recommendations that 
will assist you after you graduate and are 
seeking a permanent job or entrance into 
graduate schooL So cho<;>se your intern
ship carefully and only when you are 
ready for it , which usually means in your 
third or fourth year of colle~e , 

EV ALVA tIONS 
The evaluations you receive from fac 

ulty members will describe and evaluate 
your academic studies and skills, and 
your participation in a particular pro
gram. Since different faculty members 
vary somewhat in the way they write 
evaluations, it isn ' t possible to be much 
more specific than that. Generally, an in 
dividual conference will be scheduled dur
ing evaluation week when you'll meet 
with your faculty member to discuss her I 
his evaluation of you and your evaluation 
of your own work. Some faculty members 
insist on rec~iv~ng your self-evaluation 
prior to the conference so they can read it 
in advance and possibly incorporate some 
of the information in their evaluation of 
you, 

Your official Evergreen transcript con 
sists of these faculty and self-evaluations, 
plus any evaluations you may have from 
field supervisors on internships . It's a 

good idea to remember that when writing 
self-evaluations, because any humor or 
four-letter words you include now will 
still be there five years from now and 
may not be so funny then , Graduate 
schools and empluyers probably will no t 
be amused at alL 

So, take your evaluations seriously and 
write something that will be useful to you 
now and later, Generally speaking, that 
means a reasonably specific and complete 
(but limited to one page - that's all the 
Registrar will accept per quarter) descrip
tion of what you've read, written , and 
participated in during the quarter in your 
program or contract , and what you feel 
you have learned from your own and the 
faculty's efforts, 

Program and faculty evaluations are 
frequently requested or required, and 
should be submitted separately. Praise 
and criticism of the program and I or fac 
ulty can legitimately be included in your 
self-evaluations if they relate directly to 
what you learned or failed to learn , and if 
there is sufficient space to include them , 
But keep in mind that your self-evaluation 
is just that - an evaluation of what you 
did or did not do, what you learned or 
did not learn, perhaps as compared with 
what you hoped to do and learn , 

Your written self-evaluation, typed on 
the correct form (available from program 
secretaries) is due by the end of the quar
ter. The faculty member's (or staff mem
ber's, if you have a staff sponsor) evalua
tion of you is due no later than two 
weeks after the ending date of the pro
gram, Due, that is, in the program secre
tary's office, where it still must be typed 
and . processed , (For additional informa
tion, see the section on the policy for 
completion of academic work and 
awarding of credit at the end of the Cata 
log Supplement), Because of the time re 
quired to type all of the faculty evalua
tions, students often do not receive their 
copies for a month or more after the end 
of the quarter , If more than a month 
elapses after the quarter or year - most 
programs are an academic year in length 
and evaluati,ons are not sent to the Regis
trar until the end of the year - and you 
have not received your copy of your eval
uation, check with the program secretary , 
If your address has changed during the 
year and you have not notified the secre
tary of the change, your evaluation may 
have been mailed to the wrong address. 

PORTFOLIOS 
Each Evergreen student receives a red 

plastic envelope to be used as a portfolio, 
Your copies of your evaluations, by fac
ulty members and by you, should be 
placed in this portfolio. Examples of your 
work, at Evergreen or other colleges, 
should also be included as well as any 
other materials that are pertinent to your 
studies at college , 

If you are an intern during your time at 
Evergreen, the original copies of evalua 
tions by your field supervisor(s} should be 
placed in y our portfolio, Often, these are 
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typed on the s tationery o f the agency or 
firm where you were an intern, and can 
be used as par t o f your resume' if you 
seek employment after graduation , 

Your portfoli o is your responsibility , 
even though facult y members frequently 
want to examine student portfolios when 
enrolling students in a program, (perhaps 
students sho uld ask to see faculty port
folios before they sign up with a pro
gram ,) Look a ft f't your portfolio and its 
contents, a nd add to it regularly , be.cause 
it ca n be very va luab le to you both while 
you are a t Eve rgreen a nd afte r graduation , 

Student -planned Curriculum 
Students ca n pla n a program at Ever 

green , BUT s t ~\dent s who do will be 
working aga inst high odds, Here are a 
few suggestions tha t might make your 
ideas mC\teria lize : 

1. The most important step is organiz 
ing a group of people who are willing 

to see the cam paign through ; announce 
your ideas in the ca mpus media ; ca ll a 
mee ting at an easy-to-f ind place, 

,. 
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., e e t yu u r co ll ec ti ve th ou g h ts o n 
pa l' e r : yo ur proposa l need no t be a 

tin<l l d ra ft , but it must so und realistic. 

-' Fin d sy mpa thet ic faculty they 
might 11(1 ! be the people w ith w hom 

V l 1U end up study ing, but they must be 
r h1p le w ho are wi ll'ing to work with you . 

-1. T akt' yo ur p roposal to the deans, but 
h' tll rL' \ ' l lU go . ag ree co ll ec t ive ly o n 

\ \ hdl ," ,'lI '.\·an t and need , Your ca~e wi ll 
bl' 'trl'I1~ ~ l'l' II teeling, a nd idhl <' a re 1) l l d ed 

... Tlw ' l' ll'( tinn ,'I prO):fdll" I e, <1 rllli t -

ica l process - work with other student 
gro ups to bring pressure on the dea ns, if 
necessary . 

6 . O nce you r p rogra m has been se-
lected , start nego tia tio ns with prospec-
tive facult y. 

7. M eet thr o ug h o ut th e wint e r a nd 
s pring q u a rt ers to in co rpo ra te n ew 

ideas . Bri ng in new people and assign 
wurk so a few peop le won't end up run 
ning the show . 

8 . Before lea v ing for the su mmer, make 
SUT e so meo ne order;, the books films 

and llthl' r ma te ri<ll s for the program 

Make the reservations necessa ry for o n 
a nd -off campus fac ilities, co ll ege vans and 
equipment tha t will be needed . 

The creat io n of a n academic program 
ca n be easy if you keep these tac tics in 
mind . However, the program a nd plan 
ning will onl y be as strong as the people 
working o n it. Make sure w hen you col
lec t YO UT wo rke rs tha t they are willing to 
make a lo ng com mitment a nd work hard 
for a t leas t d yea r - maybe longer . Keep 
ideas, idea ls a nd people united , <lIld you'll 
h<lve a mll ch bette r chan ce a t creating 
V ()U ) own cu r ri culum . 
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Governance 

~III.GOVERNANCE~~ 
Evergreen governance ca n best be 

described by a crossin g of m ax im s : 
integrating th e P e ter Princip le w ith 
"Power tends to corrupt , a bo lu te power 
corrupts absolute ly " we co m e t o th e 
Evergreen governance syndro me of "Po
wer confuses, absolutely power confuses 
absolutely. " 

The three bi g words in Ev e rg reen 
governance a re "account ab le," "loca ta bl e" 
and "responsive. " Ha, ha. If you sho uld 
ever seek o ut a dec ision-maker and ge t 
hIm/ hIm to admit to it , you're still likely 
~o fInd out that any cha nge in th at po li cy 
IS now out of their cont ro l. But don't 
worry , you 're no t likely to find them 
anyhow. 

A document as idea listic as the COG , is 
only as strong as its weakest interpreter. 
Frequent appearance of wo rd s li ke 
"avoided" indica te good intentio ns eas il y 
suscept ible to eros io n for the sake of 
bureaucratic convenience. Likewise sev
era l recurring reminders of the ro le '~ f the 
Board of Trustees (BOT) point out how 
tenuou s a ny d ec is io n made by a n 
Evergreen governing body rea ll y is . Most 
any decision is subject to BOT review 
upon their request . 

THE BOARD OF TRUSTEES 

Every college has a Board of Trustees 
as a top ranked ruling body a nd buffer 
zone between th e co ll eges a nd th e 
legislature. Alloca tio n and di sbursement 
of funds , as well as general oversee ing of 
the school , are the ma in function o f the 
Board , That's no small smat ter ing o f 
power. But , every Washington co llege has 
one, so these comments are d irec ted a t th e 
BOT syndrome a nd are not a persona l 
affront to Evergreen's Trustees in particu
lar . 

The Trustees are no t unlike the schoo l 
board 's you well may have done batt le 
with in high school. They a re middle to 
upper-middl e c lass c iti ze n s , ge nerally 
business p e rso n s and a re about 3S 

removed from the st ude nts a nd co ll tge 
scene as could be imagined. T here were 
no Evergreen w hen they were co ll ege age, 
so the entire concept is fore ign to them . 
Surely, many may be understanding a nd 
somewhat sympa thetic , but the complete 
lack of Trustee and student communica
tion assimilate the ruling situa ti on wit h 
other typical U , S. government set-ups 
(e .g. Nel so n Rockefeller c la imin g to 
understa nd the needs of the poor.) 

INFORMATION I COMMUNI C A TI O N 

,(See Section o n Communica ti o n) 

THE PRESIDENTS FORUM 

Acco rding to the COG document th e 
President 's Fo rum mee ts regul a rly , and 
probably co uld be construed to if you 
consider a n average o f once every six to 
twe lve mo nths to be regu lar ly. In 1972-73 
the meetings were held fairly often, in 
73-74 they had dwindled to emergency 
a nd sem i-emergency situa tions and by thi s 
past year they had nearly (if no t entire ly) 
disappeared, 

THE SOUNDING BOARD 

The Sounding Board se rves as a forum 
fo r the a iring of campus issues , The actua l 
bod y is composed of 46 members fro m 
v ar io u s brances of the campus . The 
p residen t is a permanant member. Each of 
the 'min o ri ty student organizat ions has 
o ne representative, They are: NASA, 
UJAMMA , Mecha, Asian Coa liti o n 
Women 's Center, and the Gay Resourc; 
Cen ter a lo ng with nine other students 
who ei ther vo lunteer or are asked to 
participate o n the Board. This makes up 
the 15 student representa tives. Sounding 
Board has 15 staff members and 15 
facu lt y members. Both of these groups are 
chosen by their respective v ice presidents , 

T he Sou nding Board has no official 
deci sion making power . Votes by the 
bo,lrd a re avo ided and most decisions, if 
a ny , a re made in the style of concensus 
a nd made pub li c in the form of a 
recommend a ti o n to the co ncerned or 
re<; p o n s ib le p a rti es or p e r son s . Iss ue s 

brou ght b efo re th e board are either 
sponsored by the aggrieved party or 
persons o r the moderator wha"se responsi
bility it is to resea rch campus issues of 
concern. The Sounding Board's sect9 nda ry 
ro le is to hear progress reports from 
various sections of the College . 

Sounding Board was co nceived by the 
ad mini s tra ti on as ' a n a lt e rn ative to 
"st uden t government" a nd the nature of 
it's function is described accurately in its 
title Sounding Board; to sound off on 
different issues hopefully a llev ia ting a ny 
necessi ty to take a ny further action. 

Sound ing Boa rd meetings are at 8: 30 
a,m. Wednesday weekly in CAB 110 or 
108 a nd are open to everyone, 

ADMIN ISTRATIVE EVALUATION 

Several administrato rs, in accordance 
w ith COG , solici t response and personal 
eva lua ti o n to their roles during the yea r . 
Some send o u t questionaires requesting 
the respon se . However , a t Evergree n 
you 're quite lucky if you receive o ne o ut 
of every three Geod uck-st ick-your-neck
o ut-and reply questionaires. So , if you 
wa ited for a cha nce and missed it , go 
a head a nd write ou t your criti cisms or 
comments and submit them to the collegte 
(administrator) o f yo ur choice ' 

DTF 

Disappearing Task Forces (DTF) are 
Evergreen's answer to co mmittee"> . When 
a problem ari ses ca u">in g n ee~ fo r study 

(, I1 t l' lued o n paJS e ]9 



luu tlll ll f' ri fro m page 15 
., e e t yu u r co ll ec ti ve th ou g h ts o n 
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ica l process - work with other student 
gro ups to bring pressure on the dea ns, if 
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17 
Governance 

~III.GOVERNANCE~~ 
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integrating th e P e ter Princip le w ith 
"Power tends to corrupt , a bo lu te power 
corrupts absolute ly " we co m e t o th e 
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worry , you 're no t likely to find them 
anyhow. 

A document as idea listic as the COG , is 
only as strong as its weakest interpreter. 
Frequent appearance of wo rd s li ke 
"avoided" indica te good intentio ns eas il y 
suscept ible to eros io n for the sake of 
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THE PRESIDENTS FORUM 

Acco rding to the COG document th e 
President 's Fo rum mee ts regul a rly , and 
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comments and submit them to the collegte 
(administrator) o f yo ur choice ' 

DTF 

Disappearing Task Forces (DTF) are 
Evergreen's answer to co mmittee"> . When 
a problem ari ses ca u">in g n ee~ fo r study 

(, I1 t l' lued o n paJS e ]9 



18 

(T . Dh Oft ' 
(II • .... Il. ' 1 

CII . ".I.-ou.,n) 
IT . Sctt.UC! 

(J . f .,... .. t tdl o tlt l 

overnance 

I This is an old chart. The school structure is basically the same but not all of the names 
still fit the posts . Th e names have been changed to pro .... J ' 

,,, !!illl.ed f,' l )1II i 'iA:;'" J. 

and recommendation on a particu lar issue 
or concern , the dec ision-maker involved 
(that is , the administrator o r whoever has 
found a dilemma a nd needs publi c advice 
o n po licy) call s fo r a DTF . The DTF 
makes it s reco mm e nd a ti o n s th a t a re 
a cce pt e d or h agg le d o ut with the 
decisio n-make r . 

A bit o f a d v ice, if y o u a re e ver 
invo lved in a DTF a nd have a stro ng 
pos iti o n . h o ld it. A nything yo u compro
mise the re w ith the o ther members will 
like ly be furth er co mpromised o nce the 
recomm enda tio ns go into nego ti a ti ons. 

Consensus agreement has a lways been 
pushed fo r , but consensus is merely a 
sta te o f num b ness th a t means no thing 
mo re tha n retrea t and submit. O n how 
m any issues ca n a grn up of people a t 
Eve rg ree n s it d ow n a n d co m e t o a 
una nim o us o pinio n , beyond the wea ther , 
good po t a nd the fa te o f Richa rd N ixon ? 

Besides DTFs, lo ng-te rm bodies can be 
established , but the document reques ts 
th a t thi s be "avo ided" if a t a ll poss ible. 

MEDI ATI ON 

• 
(See Socia l Co ntr ac t "Med ia ti o n a nd 
Mediocrit y" ) 

A t th e end of every two yea rs, the 
COG is to be rev iewed by a spec ia l DTF . 
If yo u are in terested in the govern ance of 
thi s co ll ege kl.?ep yo ur eyes open fo r th e 
nex t rev isio n sess ion . If yo u do n 't show 
a n y int e rest in t he p rocesses of t h e 
co ll ege , it cou ld be ass umed yo u don 't 
h;lvc a ny. 

Social Contract 

The Socia l Contrac t is a well - intended 
(the road to he ll is paved w ith .. ?) doc
umen t pro pos ing a loosly defined "s ta nd
da rd of be hav ior" in a n effo rt to make 
Evergreen a free- li v ing schoo l, w ith the 
freed o m ha rnessed just eno ugh to prevent 
ha rm to o th ers, In simple. 1960's sla ng, 
the co ntrac t says: d o your own th ing, 
jus t so long as you do n't hurt a nyone. 

Fro m its original draf ting in 1970 - 71 , 
little has cha nged in the spec ific verb iage 
of the contrac t, but , a mbiguities no t fo re
seen have begun to be inte rpreted in a 
m o re co ns tri cted, es ta bli s hed m a nn e r. 
Ergo, to begin to understa nd the im plica 
tio ns of the document it 's he lpful to study 
so me of the am biguiti es and the cont ra
dic ti o ns (bo th in the document a nd in 
prac tice). 

Rea ding th ro ugh the Socia l Contract in 
itia ll y gives o ne a fee ling of securit y a nd 
purpose. Numerous li berti es , deemed im 
mutable, are delinea ted and the ra tio na le 
behind them expla ined . O nl y o n a seco nd 
look does o ne rea lize tha t mos t of the li b 
erti es def ined are merely rhe to ri ca l re
phras ing of righ ts guara nt eed in the U.S. 
Bi ll of Rights . Very lit tle else, save for a 
r h·,) fpr siste rl y -h rot herly 10\11' (.1 mcri -

to ri o us request ), is a ll o tt ed the student , 
the sta ff or the fac ult y. 

The contrac t a lso reminds us tha t we 
are a pa rt o f the larger communi ty 
O lym p ia, Washington , United Sta tes 
a nd tha t beca use of thi s the law stil l 
s ta nds. Th ere is no dip loma ti c immu nity 
gra nted the coll ege (which wasn't ex
pec ted ). It d oes, however, no te tha t a ny
o ne p unished under the law will no t be 
additio na ll y punished by the school unless 
the ir srecifi c crime was of dam age to Ev
ergreen a nd / or its community. 

[n respec t to admiss ions, empl oy ment 
o r pro mo tio n , the contrac t p rohibits di s
crimina ti o n by race o r na tio na l o rigin (the 
fo urteenth a mendm ent ), relig io us o r po lit 
ica l beli ef (th e first a mendment ) o r sex 
(the ERA ). Eve n so it doesn ' t ho ld true. 
The school has to di scrimina te in o rder to 
ful fill it s obliga tio ns to the A ffirm a ti ve 
Ac ti o n p rogra m a nd admissio ns qu o tas -
a class ic case of reve rse bias. T here have 
been e.xa mp[es of no n-whi te students be
ing admitted immedia tely, surpass ing lo ng 
wai ting lis ts of w hite students. There is a 
rea l a nd p ress ing need to ful fill the des ign 
o t the Aff irma tive Act io n progra m. But 
the Socia l Contrac t is weakened by this 
con t rad icti ll n . 

The Issue of Strikes 
Com p lete w ith a b rief his tory of the 

mea ning .of strikes, the college rese rves its 
ri ght to w ithho ld payor cred it fro m those 
pa rtic ipa ting in dem onstra tio ns. It even 
o ffers a n ex pla na tion tha t could be con
strued as moral jus tificat io n a nd ra tio na[
iza ti on for strikers . A ny conclusio n tha t 
may he d rawn from thi s segment of the 
cO lilr.:lL! is tLl ta ll y obscured by vague a nd 
inexr li ca ti ve la nguage. If stri king studen ts 
(.1 >1 11I 1I ill their academic duti es , the con-

trac t sta tes , "then , the no tion of Evergreen 
as a communit y of lea rners a rgues aga inst 
the ir hav ing cred it w ithheld. " A more 
vague term or no tion would be ha rd to 
find . 

Media tio n and Mediocrit y 
For di ffe rences between students, fac

ult y , s taff, ad m ini st ra tors, o rganiza tions 
o r a ny co mbina ti o ns thereof. there is a 
fo ur -s tep mediat io n system set ~p: infor
mal media ti on, fo rma l med ia tio n , fo rma l 
ar bit rC1 ti o n a nd e nf o rce m e nt , a nd a 
metho d of appea l. 

There a re onl y two poi nts tha t sho uld 
be wa tched o ut fo r. O ne, if you go to a 
dea n over a d ispu te in credit -ea rned w ith 
facult y. expec t the dea n to be m ore in 
cl ined to reco nc il e you to the loss of 
cred it than assum ing an impartia l a rbi ter's 
ro le. Secl)nd ly, if a n issue goes to the 
Board of Trustees (the fina l step in appea l 
before cou rt ac tio n ) a nd the disagreement 
is be tween you a nd the schooL k iss your 
hopes fa rewell. A t leas t two issues have 
been taken the full lengt h of the a ppeal 
a nd reached the Board . Bo th times the 
So un d in g Board ( refe r to sec ti o n o n 
. COG ) had vo ted in favor of the student 
v iew . Bo th times the Boa rd overturned 
the decision . Ma ny pa rt s o f the sys tem 
(the higher up, the mo re a pplicable) a re 
far more concerned w ith the smoothness 
of school opera tions than the true stu 
dent / aca demic concerns . 

T he Ca mpus Hearing Boa rd (CH B) is a n 
appeals board th a t is the las t step befo re 
the Boa rd of Trustees. O nl y o ne issue has 
been considered by bo th of these bo dies. 
T he CHB ruled tha t Admini stra ti ve Vice 
Pre;. ide n t Dea n Claba ugh had w ro ngly 
appoin ted Jo hn Moss to a pos itio n that 
should hav e been open for application . 



18 

(T . Dh Oft ' 
(II • .... Il. ' 1 

CII . ".I.-ou.,n) 
IT . Sctt.UC! 

(J . f .,... .. t tdl o tlt l 

overnance 

I This is an old chart. The school structure is basically the same but not all of the names 
still fit the posts . Th e names have been changed to pro .... J ' 

,,, !!illl.ed f,' l )1II i 'iA:;'" J. 
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(that is , the administrator o r whoever has 
found a dilemma a nd needs publi c advice 
o n po licy) call s fo r a DTF . The DTF 
makes it s reco mm e nd a ti o n s th a t a re 
a cce pt e d or h agg le d o ut with the 
decisio n-make r . 

A bit o f a d v ice, if y o u a re e ver 
invo lved in a DTF a nd have a stro ng 
pos iti o n . h o ld it. A nything yo u compro
mise the re w ith the o ther members will 
like ly be furth er co mpromised o nce the 
recomm enda tio ns go into nego ti a ti ons. 

Consensus agreement has a lways been 
p ushed fo r , but consensus is merely a 
sta te o f num b ness th a t means no thing 
mo re tha n retrea t and submit. O n how 
m any issues ca n a grn up of people a t 
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established , but the document reques ts 
th a t thi s be "avo ided" if a t a ll poss ible. 
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A t th e end of every two yea rs, the 
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thi s co ll ege kl.?ep yo ur eyes open fo r th e 
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a n y int e rest in t he p rocesses of t h e 
co ll ege , it cou ld be ass umed yo u don 't 
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Social Contract 

The Socia l Contrac t is a well - intended 
(the road to he ll is paved w ith .. ?) doc
umen t pro pos ing a loosly defined "s ta nd
da rd of be hav ior" in a n effo rt to make 
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freed o m ha rnessed just eno ugh to prevent 
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jus t so long as you do n't hurt a nyone. 
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little has cha nged in the spec ific verb iage 
of the contrac t, but , a mbiguities no t fo re
seen have begun to be inte rpreted in a 
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so me of the am biguiti es and the cont ra
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purpose. Numerous li berti es , deemed im 
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behind them expla ined . O nl y o n a seco nd 
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fo urteenth a mendm ent ), relig io us o r po lit 
ica l beli ef (th e first a mendment ) o r sex 
(the ERA ). Eve n so it doesn ' t ho ld true. 
The school has to di scrimina te in o rder to 
ful fill it s obliga tio ns to the A ffirm a ti ve 
Ac ti o n p rogra m a nd admissio ns qu o tas -
a class ic case of reve rse bias. T here have 
been e.xa mp[es of no n-whi te students be
ing admitted immedia tely, surpass ing lo ng 
wai ting lis ts of w hite students. There is a 
rea l a nd p ress ing need to ful fill the des ign 
o t the Aff irma tive Act io n progra m. But 
the Socia l Contrac t is weakened by this 
con t rad icti ll n . 

The Issue of Strikes 
Com p lete w ith a b rief his tory of the 

mea ning .of strikes, the college rese rves its 
ri ght to w ithho ld payor cred it fro m those 
pa rtic ipa ting in dem onstra tio ns. It even 
o ffers a n ex pla na tion tha t could be con
strued as moral jus tificat io n a nd ra tio na[
iza ti on for strikers . A ny conclusio n tha t 
may he d rawn from thi s segment of the 
cO lilr.:lL! is tLl ta ll y obscured by vague a nd 
inexr li ca ti ve la nguage. If stri king studen ts 
(.1 >1 11I 1I ill their academic duti es , the con-

trac t sta tes , "then , the no tion of Evergreen 
as a communit y of lea rners a rgues aga inst 
the ir hav ing cred it w ithheld. " A more 
vague term or no tion would be ha rd to 
find . 

Media tio n and Mediocrit y 
For di ffe rences between students, fac

ult y , s taff, ad m ini st ra tors, o rganiza tions 
o r a ny co mbina ti o ns thereof. there is a 
fo ur -s tep mediat io n system set ~p: infor
mal media ti on, fo rma l med ia tio n , fo rma l 
ar bit rC1 ti o n a nd e nf o rce m e nt , a nd a 
metho d of appea l. 

There a re onl y two poi nts tha t sho uld 
be wa tched o ut fo r. O ne, if you go to a 
dea n over a d ispu te in credit -ea rned w ith 
facult y. expec t the dea n to be m ore in 
cl ined to reco nc il e you to the loss of 
cred it than assum ing an impartia l a rbi ter's 
ro le. Secl)nd ly, if a n issue goes to the 
Board of Trustees (the fina l step in appea l 
before cou rt ac tio n ) a nd the disagreement 
is be tween you a nd the schooL k iss your 
hopes fa rewell. A t leas t two issues have 
been taken the full lengt h of the a ppeal 
a nd reached the Board . Bo th times the 
So un d in g Board ( refe r to sec ti o n o n 
. COG ) had vo ted in favor of the student 
v iew . Bo th times the Boa rd overturned 
the decision . Ma ny pa rt s o f the sys tem 
(the higher up, the mo re a pplicable) a re 
far more concerned w ith the smoothness 
of school opera tions than the true stu 
dent / aca demic concerns . 

T he Ca mpus Hearing Boa rd (CH B) is a n 
appeals board th a t is the las t step befo re 
the Boa rd of Trustees. O nl y o ne issue has 
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20 
(Claba ugh had combined two posts int o 
o ne. The CHB ruled tha t it was thereby a 
"new" post , which by Geoduck regu la
tions, requires a n open se lectio n a nd 
a ppli ca ti o n . ) Th e BOT reversesd th E' 
ruling. 

The maj ority of the Socia l Contract 
add re sses lea rnin g, th e a tm osp h ere o f 
learn ing a nd cooperat io n in lea rnin g. 
Though most of the la nguage a ims a t a 
plea for coopera tio n and facilitati o n o f 
the learning environment for other stu 
dents in similar a iry terms a nd truisms. 
One sincerely strong a nd vital point is re 
quested of the student. The co ntract de 
fines the college as "a n assoc ia tio n o f 
people who come toge ther to lea rn and to 
help each other lea rn. " And it adds , 
"Such a community can thrive only if 
each member respec ts the ri ghts of o thers 
while en joy ing his (sic) own rights 
Far too frequentl y s tudents ignore thi s 

"sij'nple request - a request which tre nds 
ha lfway to the Evergreen educa tion idea l. 
Too many press the new found freed o m 
of a "free" school to overly express them 
selves and challenge o thers to unders tand 
them. They may not realize tha t the pur
pose of a place like Evergreen is not to 
push people to understand you, but to 
work wit h people to understa nd them . 

. ~~;';;' . 
/-~'f ~ 

, ...... _' ''-1.. . ... ./ ... '; ., ) 

T he co llege expressly prohibits discrim
inclt io n aga inst any person on the basis of 
race, sex, religion , national origin, or 
phys ica l disability (except where physical 
ab ility is a bon a fide occupational 
ljua li fic a tion. ) This policy requires recruit
in g, hirin g, trainin g, and promoting 
pe rso n s in a ll job ca tego ries without 
rega rd to race, sex, age, religion , national 
o ri g in , or physical d isa bility (except 
w hen' physical disability is a bona fide 
occupa tio nal qualification.) All decisions 
o n employment a nd promotion must 
ut ili ze o nl y valid job-related require
ments. " This is the mea t of the college's 
AA policy off icially adop ted by the Board 
of Trustees a nd in effec t in nearly all 
phases of co llege business. No need to 
q uo te a ny further. T he document can be 
read at every level of co llege organiza
tion , fro m the cata logue to the admini
strative code book . 

T he enforce m e nt of thi s policy is 
admin istered by the AA officer , presently 
Rindett a Jo nes, and it 's a fu ll time job . 
The task of elimina t ing racism a nd sexism 
from o ur system is ha rd . These two 
underl y ing no-nos, in fact the roots of our 
ex is te n ce in thi s co untry, ha s had 
hundreds of yea rs to be establi shed into 
o ur social system . And the passage of 
laws, codes, and document s will not 
imm ediately reach the cause of these 
misconceptions a nd prejudices. The real 

-\ 

change will come when there is a change 
in peoples' attitudes. 

To the casual observer, AA IS 

discrimination reversed. To give priority 
and special attention to people because of 
past discriminatory practices is not what 
America stands for. For a clearer 
understanding an over all historical, 
political analysis is needed . This country 
was founded with racism and sexism 
along with life, liberty , and the pursuit of 
happiness hand-in-hand. The Euro-Ameri
cans established for themselves freedom to 
worship, and freedom of enterprises all to 
the detriment of the Natives, whose land 
we stole and settled for our freedom; for 
women, who we fought for to keep pure 
and protected in the home; and the 
Africans, whom were 'recruited' to come 
and be part of this new found freedom. 

So freedom we profess, but oppression 
we practice . Further studies of the 
development of capitalism will explain 

. p"pn more. 
The backlash to AA has been stormy 

and intense, as shown with the case of 
DeFunis vs . University of Washington 
before the Supreme Court. Markus 
DeFunis filed suit against the U of W Law 
School to gain admission after he had 
been rejected because of an AA action 
allowing Third World students in with 
lower test scores. He sued and won in the 
lower court and was granted admission. 
The decision was overturned by the state 

r('l •. tinllerl n , ' Vlngr:o <9 
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College Activities Building (CAB) 
Basement 
Delivery platform , Bike Shop, Food Co-op, Storage . 
First Floor 
SAGA (Food Services) , meeting / eating rooms, TV viewing 
area , Duck House (student art and crafts sold on 'consign
ment) . 
Second (Main) Floor 
Bookstore, Informatio n Resource Senter (sic) , South Sound 

College Recreation Center (CRC) 

.. --•• •• 

, 

r~1 , . . . 
- Na tiona l Bank, the Deli (SAGA-run grocery shopl , Yellow 
Brick Road Travel Serv ice. Kiosks: Info rmation Center 
Outdoor, Day Care, U. S. Postoffice (automated ). Polit ica l 
Center . Also: Master Ca lendar , ride board , assorted bu ll etin 
boards, and a ping-po ng table. 

Third Floor 
Cooper Point Journal , KAOS , S&A Office~ (eq uipment 
checko ut ~ o r pool tables, ping-pong tables, ches<, pieces , 
etc.), lounges, pool tables, AP Wire Service. 

First Floor 
Men 's & Women's Locker rooms a nd sa un as, Equipment 
checkout. 
Second Floor 
Swimming pool. diving pool , sun deck, weight tra in in); 
rooms (men 's & women's), handba ll! racke tball cour ts, a 
small multi-purpose room . 
Third Floor 
Recreation Center Offices, large muiti -purPllSt' ro(1m with 
mirrored wall s, barre , tumbling ma ts, observation Mea to r 
handball / racketba ll courts. 
Outside 
Playing field for running, lounging, etc. , 4 o u tdoor t('nll is 
courts, 2 covered courts under the Pavilion . 
Cost for Using Facilities 
Evergreen Students; Free (show your ID card at the dOlOr) 
plus an optional $1 towel fee . 
Dependents of Evergreen Students: 7S cents per visit. or $2 
per quarter plus optional towel fee. 
Faculty / Staff: 7S cents per vi sit $'lO per q ua rter plu,> o p
tional towel fee . 
Dependents of facu lty /staff: 7S cen ts per visit . 'li3 per qUilf - . 

ter . 
Hours 
Monday - Saturday Noon - 8 : 30 
Sunday Noon - 7 : 30 

21 
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Because of the importance of the offices 
in the library building we are including a 
floor by floor breakdown of the library 
building. 
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This is Felden. He traded urban living, his 
high school sweetheart , a nagging mother, 
a few polyester friends for Evergreen, fresh 
air , trees, and Earth Shoes . 

Felden Is serious. He's trad d his puka 
shells, his hair dryer , and his Mlck Jagger 
records for granola, good cooks , and e 
quiet campus apartment. 

Felden is smart. He traded gas bills , .Iec
tricity bills, phone bills, water bills , &twlge 
bills, and bouncing checks for"" 8 convenient 
campus apartment. This year, Felden will 
save 20 ° '0 from Isst year's rates bec ute 
he's ~nit Leasing. 

Felden Is just one of many people who's 
finding campus living convenient, fun and 
Just plain enjoyable. Gone. sr the 
responsibilities of off -campus living and In 
wi th 20 °0 ev lng' , more quiet, and more 
opportunity to enjoy Evergr6en. 

To find out mort about Unit Leasing or tra
dltionsl houllng , call Ken Jacob or one of 
his frlende In the Housing Office at 866-
6132 . 
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Arts and Sciences Building 
(Lab) 

Basement 
Darkroom (limited access), Art studio, 

Si lkscreening, Electrical Instruction Shop, 
Access Center, Animal Rooms, Wood 
Shop, Storage, Aquatic Ecology Lab. 

First floor 
Analog Hybrid Computer, Loom 

Room, Silkscreening, Self-Paced Learning 
Center, Terra rium, Seminar Rooms, 
Darkroom (limited access ), Academic 
Deans, Faculty Offices. 

Second floor 
Lab Supply Store, Seminar Rooms, 

Faculty Offices . 
Third Aoor 

Biology & Chemistry Labs, Seminar 
Rooms, Photo Microscopy Room, Faculty 
Offices. 

Lab Annex 
Wood & Metal Shop, Ceramics - Kiln 

& Wheels, Glazing Room, Greenhouse. 

Seminar Building 
First Aoor 

Registrar, Admissions, Security. 
Second Aoor 

Admissions, Security, Registrar, Con
ference Rooms . 

Third Aoor 
Faculty Offices. 

Fourth Aoor 
Faculty Offices, Practice Rooms with 

Pianos, Faculty Offices, Electric Pianos & 
Organs. 

V/t:- /{I/{TV M4P 

• 
I\. 
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continued from preceding page Environment 

/\ huilding in the Dorm complex 

and surrounding greenery. 

., ' 

flY BY NIGHT TOUR GUIDE 
TO THE OLYMPIA AREA 

by L.S. Defrique 

In this underground tour guide to The 
Evergreen State College and the surround
ing Olympia area, I have tried to include 
the quiet, beautiful and unusual places to 
go. The list is not long. That should tell 
you something about Olympia. 

I will begin with the quiet places to go. 
1. When looking for quiet places one 

needs not look further than one's own 
back yard, the woods and beaches that 
surround The Evergreen State College. Al
though wet most of the year round, they 
hold definite possibilities for peace and 
quiet for those times when you are plan
ning a quiet afternoon at home and . your 
roommate decides to throw a Tuesday af
ter lunch party. 

The beach is easily accessible by going 
down the "Nature Trail" located at the 
back of Parking Lot F. 

2. Another quiet place is located on the 
east side of Olympia and is caIled Priest 

" 

i, 

Point Park, Priest Point Park is equipped 
with picnic tables, camping areas, and 
playground goodies as well as a swim
mable beach . 

To reach Priest Point Park, take 4th 
Ave, through downtown Oly. , take a left 
on East Bay Dr. and follow signs. 

3. Kaiser Pond's only redeeming quality 
is its convenience. One basic fact about 
Kaiser pond is the fact that there has not 
been a bathing suit to darken its shores in 
approximately three years. 

To get to Kaiser pond from the library , 
go out to the Evergreen Parkway and take 
a left , go down the Parkway past Over
hulse Rd . to Kaiser Rd . Take a right on 
Kaiser and go down Kaiser Rd. just past 
14th where there is a dirt driveway on the 
left; that's it. 

So much for the quiet and peaceful. let 
us continue to the unusual. 

The list of unusual places to go in 
Olympia although small was compiled by 
a group of Evergreen "lifers" after tW() 
years of hardcore tripping. 

1. First on the list of the unusual is the 
Capitol Building. The capitol is great for 

29 
daytime fun, with lots of marble and 
antique beauty . 

The capitol is located on Capitol Way 
and easil y viewed from most any place in 
downtown Olympia. 

2. The next best place and truly one of 
the most unusual places in Olympia is the 
Highways Dept. 

The capitol campus is located on 
Capitol Way also and is right across the 
street from the capitol itself. 

The buildings are not particularly 
aes thetic in their late sixties office design , 
however the grounds around the offices 
a re often called "Space City," a name 
given to it by those " lifers" I mentioned 
earlier . 

On the grounds of Space City you will 
find many unusual gardens and various 
sculptures created by local artists. 

The capi tol campus is good for both 
day and night activities. 

3. We arrive at last at Sylvester Park. 
Sylvester Park is located on Capitol Way 
a lso . 

Sylvester Park is famous for its gazebo, 
a statue of John Rogers and a rock that 
proclaims the end of the Oregon Trail. 

4. The last, but truly not the least, on 
our list of the unusual is the Olympia 
Brewery. 

The Olympia Brewery is located on 
Capitol Way in Tumwater and is a nice 
place to stop and enjoy a free beer when 
going or coming from the food stamp of
fice . The brewery offers tours from 8 to 
4: 30. Each tour is approximately 35 
minutes in length and one tour leaves 
every three to seven minutes. 

This list should also include SOntt! of the 
interesting and unusual shops and gaIIer
ies that are found in Olympia, places like 
Radiance Herbs and Massage, Mansion 
Glass, Rainbow Grocery and The Arti
choke Mode, all located on 4th Ave . On 
Capitol Way we have Childhood's End 
Gallery and the Melting Pot Restaurant. 

Well that pretty much does it. We have 
everything from soup to stained glass in 
our tour guide. One thing I should 
mention is that some of the places listed 
in this guide are not safe to be alone at, 
especially during the evening, so please 
take care and bring along a friend, after 
all. it's always nice to share new adven
tures. 

Il" -:. .. - §ti7" 
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quiet for those times when you are plan
ning a quiet afternoon at home and . your 
roommate decides to throw a Tuesday af
ter lunch party. 

The beach is easily accessible by going 
down the "Nature Trail" located at the 
back of Parking Lot F. 

2. Another quiet place is located on the 
east side of Olympia and is caIled Priest 

" 

i, 

Point Park, Priest Point Park is equipped 
with picnic tables, camping areas, and 
playground goodies as well as a swim
mable beach . 

To reach Priest Point Park, take 4th 
Ave, through downtown Oly. , take a left 
on East Bay Dr. and follow signs. 

3. Kaiser Pond's only redeeming quality 
is its convenience. One basic fact about 
Kaiser pond is the fact that there has not 
been a bathing suit to darken its shores in 
approximately three years. 

To get to Kaiser pond from the library , 
go out to the Evergreen Parkway and take 
a left , go down the Parkway past Over
hulse Rd . to Kaiser Rd . Take a right on 
Kaiser and go down Kaiser Rd. just past 
14th where there is a dirt driveway on the 
left; that's it. 

So much for the quiet and peaceful. let 
us continue to the unusual. 

The list of unusual places to go in 
Olympia although small was compiled by 
a group of Evergreen "lifers" after tW() 
years of hardcore tripping. 

1. First on the list of the unusual is the 
Capitol Building. The capitol is great for 
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daytime fun, with lots of marble and 
antique beauty . 

The capitol is located on Capitol Way 
and easil y viewed from most any place in 
downtown Olympia. 

2. The next best place and truly one of 
the most unusual places in Olympia is the 
Highways Dept. 

The capitol campus is located on 
Capitol Way also and is right across the 
street from the capitol itself. 

The buildings are not particularly 
aes thetic in their late sixties office design , 
however the grounds around the offices 
a re often called "Space City," a name 
given to it by those " lifers" I mentioned 
earlier . 

On the grounds of Space City you will 
find many unusual gardens and various 
sculptures created by local artists. 

The capi tol campus is good for both 
day and night activities. 

3. We arrive at last at Sylvester Park. 
Sylvester Park is located on Capitol Way 
a lso . 

Sylvester Park is famous for its gazebo, 
a statue of John Rogers and a rock that 
proclaims the end of the Oregon Trail. 

4. The last, but truly not the least, on 
our list of the unusual is the Olympia 
Brewery. 

The Olympia Brewery is located on 
Capitol Way in Tumwater and is a nice 
place to stop and enjoy a free beer when 
going or coming from the food stamp of
fice . The brewery offers tours from 8 to 
4: 30. Each tour is approximately 35 
minutes in length and one tour leaves 
every three to seven minutes. 

This list should also include SOntt! of the 
interesting and unusual shops and gaIIer
ies that are found in Olympia, places like 
Radiance Herbs and Massage, Mansion 
Glass, Rainbow Grocery and The Arti
choke Mode, all located on 4th Ave . On 
Capitol Way we have Childhood's End 
Gallery and the Melting Pot Restaurant. 

Well that pretty much does it. We have 
everything from soup to stained glass in 
our tour guide. One thing I should 
mention is that some of the places listed 
in this guide are not safe to be alone at, 
especially during the evening, so please 
take care and bring along a friend, after 
all. it's always nice to share new adven
tures. 
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5 day 17 day Board Service 

Open 9122/75 

FOOD SERVICE 
1st FLOOR CAB 

V.~SERVICES 
Coordinator of Academic Information 

There is a very important and helpful 
position / per50n on campus if you are 
wallowing in the indecision of academic 
orientation / direction. The person 's title is 
Coordinator of Academic Information 
(loosely termed "academic advisor" but 
this use is frowned upon for, in theory, 
faculty are supposed to do the academic 
advising). This person is there to " ... 
provide information to st.udents, staff, 
faculty and potential students on curricu
lar offerings, other academic resources, 
and the processes and procedures of Ever
green's academic resources. " 

The person who fills this position is an 
excellent resource and by the ~ature of 
her / his job should have a wea lth of infor
mation . . . e .g ., knowledge of who to go 
to, where to go, what to do. 

I would not hesitate to utilize this re
source if in any kind of doubt as to your 
academic welfare. The office phone is 866-
6312 . 

Student Employment 

The Career Planning and Placement of
fice is here to help students identify ca reer 
goa ls and job needs ; to help identify em
ployers and job alternatives and to help ' 
teach a person to pursue his / her employ
ment opportunities and career needs. 

Their services include Senior Seminars 
Job Information Days, Special Interes~ 
Workshops and three individual counse
lors. 

The Career Resource Center is a reading 
library of career, employer and gradua te 
school information which includes a com
puter terminal for use with the Career In 
formation System , which is a computer
ized career exploration service . 

Many people do not utilize the se rvices 
that Career Planning and Placement has 
to offer until late in their senior year. The 
people and resources the office has to 
offer can be well utilized in academic 
planning toward a goal. START EARLY! 

Activities Bus 

There is.a special bus for student act iv
ity groups. It is basically. there to be used 
for transportation to conferences, lectures, 
etc. 

- To reserve the bus one must go to 
the Campus Recreation Office in CRC 302 
or call 866-6530 (number subject to 
change) . This bus cannot be reserved at 
the motor pool. 

- Highest priorities for the use of this 
bus go to students involved in "extracur
ricular" activities . This means that al 
though academic programs may use the 
bus they don't have the high priorities 
that they do with "Academic buses ." 

- You must have a W ashington State 
driver's license. 

- If you want it for an extended period 
o f time you must get the approval of the 
Director of Recreation and Campus Act iv
it ies (CAB 305). 

- Yo u may only use the van if you are 
backed by a school budget. 

Vets Office 
The Veterans Affairs office is designed 

to assist veterans, veterans' dependents 
and a ll others qu a lified to receive V A 
benefits. 

They also provide counseling in jobs, 
career and personal counseling . And , they 
assist people in gett ing short-term loans, 
facilitate paperwork between vets, de 
pendents, recipients and the college, and 
refer people to helpful agencies when 
needed . 

Leisure Education 

The Leisure Educa tion Program spon 
sors a variety of art and recreation work
shops , an outdoor recreation program, 
and operates several arts / crafts fac ilities. 

The workshops are designed to supple
ment student's academic work by provid
ing instruction in a variety of activi ties -
from jewelry and ceramics to houseplants 
and horseback riding to dance and moun 
ta in climbing . Most workshops meet once 
o r twice a week for eight weeks and a 
basic fee is charged to help cover the cost 
of instruction and supplies. These work 
shops are open to staff. faculty and com 
munity members as well. 

The facilities run by the Leisure Educa 
tion Program are open during supervised 
hours and there is a minimal fee for qu ar 
terly use , and in some cases, da il y use . 
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There i'i a darkroom and a jewelry studio 
loca ted in the 211 Building . A woodwork 
ing shop is open in the basement of the li
brary. The "messy arts" pottery studio is 
presently located in the basement of the 
library , but wi ll be moving to a ru'W lL'ca 
tion thi s winter. A ne\;V gas kiln will be 
ready for use by fall quarter. 

Set / Model Shop 

The Set and Model Shop is located in 
the basement of the Library Bldg. and 
may be used by any student. 
RULES 

1. C heck with the person in charge be 
fore sta rting work or bringing in mat er i
a � s. 

2. Peo ple have 30 days to complete 
projects ; after that time the project will 
be disposed of. 

3. Shop hours are posted ; no keys wi II 
be given out , no tools will be loaned - 
(a ltho ugh the Lab Bldg . has some shop 
tools). 

4 . Abso lu te ly no used wood of any 
kind will be cut in the shop - there just 
a ren 't the tools for it. 

5. Rules will be enforced. 
There may be a service charge -

CHECK . 
The facilities include : 
Stat iona ry power tools - table saw 

radial arm saw, wood turning lath e~ , 
band saws , drill press, sanders , jointer . 
planer . 

Portab le power too ls - drill s, sande r~, 
planes. grinders, saws , routers . 

co n tinued on n ex t pay,e 
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Wnrki ng III l()(lP" I.:!I(l n '.'\li th Heal th 
Ser v'cf:~ .It b;(' r~;r (,l'n t he " 'omen '~ Cl inic 
pr llvidp, gr cLi I tIl '.:\l'l'llell t ca re fo r 
W(ll n~ n . \1\ (. p'l dCl w ' l I, ) Ihl' baSICS w itt, 
<; traight ta lk .lnel ,H (iun. Bn'as t checks , 
pal' SITWd rS I'elvic "'(iw lIn a ti,'l ns, p reg
nanty t e 5 t~ . birth ('p n~ ",,1 nill~ an d regu lar 
toll ow-up l })e'lk llrS rlft.' a few o f the 
man y ,excellrnt ~l:r\,l( '" p rovided a t the 
W umen s Clinir. Take' dll this and a dd to 
it Illinimum cn~t Jnd a gred l am o un t of 
car Jnd c,'nCt'rn tln women dn d you've 
got y,'lurq·lI a r r"t ly fair deal, An nua l 
exa m in at Ions wh' (.h Inclu de .1 11 of the 
abo ve' reat ure~ plu-; cho ice 01 con tra 
ceptl \!' IlH·thnd ,11, (l nly 58. and that 
cove l '> very thing . Al l the exa mina tions 
are pertormed _grntl" 'Ind rlF iclen tl y by a 
women's health CHI.' "pecia lis t w ho has 
had spec ifi c trdining II a ll area s of fe ma le 
per s c1 na l care . T'h" pcople t here are 
fr iend ly and I t'n ,.pr n,'d ..lnd ( a n counsel 
on regnancy . birth <':<11'1(1'01 a nd abo rtion ; 
the re aie al~o retc",l: ~(n'i~ps ava ila ble in 
all these arl·,,". 

The Thurs{ (l11 ( , '" l1ty Public Heal th 
C l ini c v.iil pr f'v i.!, F,lmilv p lanni ng 
cl a !'-.~t" Jnd birth ((';11,,-1 l:> cllJdillg ril ls or 
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IUD's at no charge. The price is right, but 
the TCPH Clinic is definitely lacking in 
the personal concern found at the 
Women's Clinic. 

Parking Fees / Alternatives 

Parking fees have been reinstated this 
year. There are four different plans; 1)$25 
for the year, 2)$10 a quarter, 3)$5 a 
month, or _4)25 cents a day. Visitors park 
free and College housing residents may 
utilize Parking Lot F at no added cost. 

What are the alternatives? Car pools, 
riding the buses, riding a bike and 
hitching. There are two bus systems 
serving Evergreen--the city bus and the 
Evergreen bus--see ads on page 48 and 10, 
respectively. Riding a bike can be 
troublesome because it rains or is wet 
most of the time. If you're coming from 
downtown, there's a steep hill to face 
coming into Westside. But once you're on 
the Westside the going is smooth. The 
easiest way to get to Evergreen once 
you're on the Westside is to go down 
Harrison to Division, turn right on 
Division, Division to Cooper Point Road, 
and then follow the signs to Evergreen. 

Hitching around Olympia can be fairly 
loose. Evergreen students / faculty/staff 
usually make an effort to pick up other 
Evergreeners. We're usually recognizable 
by our "uniform" --hiking boots, jeans, 
flannel shirt, down jacket. Women make 
a special effort to pick up other 
women--there have been rapes and 
attempted rapes in and around Olympia-
Evergreeners try to band together and 
protect one another. When hitching 
remember : State Street runs one way to 
the Westside, 4th and 5th Streets run 

downtown and Capitol (Olympia 's main 
street) crosses these street s . There a re a 
number of good pl aces to hitch to 
t:vergreen , among them 4th and Water 
Streets , 4th a nd East Bay LJrive , by 
Mark-it Foods on 4th, a ll al o ng Harrison 
Avenue, all al o ng Divis io n . There are a 
number of o ther good spo ts that you 'll 
discover if you hit ch a rou nd fo r any 
lengti I of time . 

r:r)f1 !-TSEL L NC 
Counseling Se rvices' functi o n is to help 

all kinds of s tudents wi th dn y a nd a ll 
perso na l pro blem s. The o tfice is staffed 
with a direction counselur , a profess ional 
s taff counselor , an int ake interv iewer , and 
4 to 6 trained student parapro fessio nals . 

. They can handl e drop-ins as well as those 
who make appo intments in advance. 

They offer o ne- to-o ne co un se ling , 
group counseling . wo rk sho ps, co nferen
ces, etc .. in a reas ~uc h as rela ti o nship 
pr o bl e m s, lo ne l in ess. sex u a lit y, se lf
awaren es~ , famiry issues , yoga , parent
child rela ti o nships, etc. 

Yo u du no t need to be losi n ' it to see 
someone in Co un seling Serv ices : yo u may 
need anoth er human being tll help you 
through a tro ubleso me / con fus ing time , 
you ma y just need to ta lk. 

If yo u need lo ng- term proFessiona l he lp , 
Co un se ling Servi ce'S is fa miliar wi th 
cou n srlin g r esou rces ' serv i ce~ in the 
Olympia area a nd wi ll as~ i s t yo u in 
getting the he lp you need . O lympia s till 
dot's not ha ve adeq ua te reso urces tll meet 
the needs of it s sur round ing pl'pul ace , but 
it's tr y ing hard to expa nd in the social 
service a reas . 

It is impo rt an t tll np tl' th a t C nunse ling 
Servi ces does n(lt ll ifer two 0 1 the se rvi ces 
tha t it did las t Yl'd l: - ( cHl'l'r pla nning a nd 
academic ad vi sing . T he ca reer cllunselor 
is now with the (lH i'T ,,1 (a ree r Pl.lnning 
a nd Pl ac l'ln ent . I Ill' (unI'LI ' "Lllllr "I' 

Academic Information and your faculty 
member will be the persons you seek for 
information about academic/counseling 
offerings. 

Counseling Services is located in Lib. 
1224 and is open from 8 am to 5 pm 
Monday through Friday . Their phone 
number is 866-6151 . 

HOTOR POOL 
As with most things n o w day s, 

bureaucracy runs rampant at Evergreen . 
The Motor-pool suffers from a large 
dosage of this. 

In order to check out a car from the 
mo to r-pool you have to have a valid 
Washingto n State drivers license , a state 
vehicle 's license a t rip ticket a nd a travel 
au thority . If you wish to a pply for a state 
vehicles license go to the Security Office 
a nd they'll fix you up . If you wish to 
ob ta in the travel authority or trip ticket 
ask your faculty advisor . 

The trip ti cket and the tra vel authority 
have to be signed by a budgetary head . 
Yo u will also be required to fill out time 
a nd date you will leave and return so 
make your plans will in advance cfnd let 
them know ahead of time when you will 
need t he car . 

EnUI PMENT CHECK-()TH 

For students intere.sted in camping, 
hikin g and any of dozens of other 
ou tdoor activities but can not affo rd the 
equipment, or wish to try it out before 
investing, the Campus Outdoor EqUip
ment Check Out is the way to go. This 
year the equipment check out hours will 
run as long as the CRC hours . 
POLICIES: Recreational equipment is 
avai lable for loan to the students, faculty , 
and staff of the Evergreen State College. 
Reservations of equipment may be made 
up to two months in advance . Equipment 
may be checked out for one week, unless 
o ther spec ial arrangements have been 
mad e to keep it longer. Outdoor 
mountain equipment has a small rental 
fee. (Present fee schedule may be subject 
t o change during the 1975-76 school 
year.) 

Also , we now have an exchange, set up 
with Student Accounts Billing, so you 
may choose to either pay in cash , or be 
billed monthly for your equipment fees . 
vVhatever your choice, our rates are mere 
chicken feed . We will also offer a large 
a mount of equipment that may now be 
bo rrowed for free. 
ei'fEcK OUT PROCEDURE: Reserve 
des ired equipment at least one week 
ahead of time . Come to the equipment 
issue room on the day of the reservation 
a nd don 't forget to bring your TESC 
campus 10 card. (Note.: All equipment 
rese rved for a weekend must be picked up 
by 2 pm on the preceding Friday . ) Give 
us the necessa ry informati o n to ' fill out 
the check-ou t form, pay the fee, (if any) 
dnd have fun!! Be sure to turn your 
equipment in on time, OK? 

Tlw following equipment is ava ilable . 

33 
with prices sub jec t to change. 
MOUNTAIN EQUIPMENT (all 
for a one week period) 

fees are 

4 persun tent 
2 person ten t 
si ngle burner stoves 
double bu rner s toves 
lantern 
wood axe 
snow shoes 
large pack 
cra mpo ns 
hard hat 
ice axe 
climbing ropes 
cross country ski s 
ice chest 
FREE EQUIPMENT 
basketba ll s 

softba lls 

mitts 

eyeguard 

sleds 

racketball rackets 

volleyballs 

fri sbees 

speed bag gloves 

jump ro pes 

foam sleeping pads 

cookpots 

sho vels 

canteens 

fuel fla5ks (metal) 

$1.00 
.50 
.50 

1.00 
.25 
.25 
.50 
.50 
.25 
.25 
.25 
.75 
.75 
.50 

badminton rackets 

bats 

handballs 

tennis rackets 

tube tents 

racketballs 

soccor balls 

footballs 

stop watches 

box ing equipment 

mess kits 

life jackets 

shelter halfs 

collapsible water jugs 

. judo gis 



32 

I L lil~ J !l",) '; (h,·,.·I" ~ l \\'~ c hi ";(~ l s , 
p lanl'~, ha rln1e r , ·1 It '; I!I'I "l'; ", '. 

Wnrki ng III l()(lP" I.:!I(l n '.'\li th Heal th 
Ser v'cf:~ .It b;(' r~;r (,l'n t he " 'omen '~ Cl inic 
pr llvidp, gr cLi I tIl '.:\l'l'llell t ca re fo r 
W(ll n~ n . \1\ (. p'l dCl w ' l I, ) Ihl' baSICS w itt, 
<; traight ta lk .lnel ,H (iun. Bn'as t checks , 
pal' SITWd rS I'elvic "'(iw lIn a ti,'l ns, p reg
nanty t e 5 t~ . birth ('p n~ ",,1 nill~ an d regu lar 
toll ow-up l })e'lk llrS rlft.' a few o f the 
man y ,excellrnt ~l:r\,l( '" p rovided a t the 
W umen s Clinir. Take' dll this and a dd to 
it Illinimum cn~t Jnd a gred l am o un t of 
car Jnd c,'nCt'rn tln women dn d you've 
got y,'lurq·lI a r r"t ly fair deal, An nua l 
exa m in at Ions wh' (.h Inclu de .1 11 of the 
abo ve' reat ure~ plu-; cho ice 01 con tra 
ceptl \!' IlH·thnd ,11, (l nly 58. and that 
cove l '> very thing . Al l the exa mina tions 
are pertormed _grntl" 'Ind rlF iclen tl y by a 
women's health CHI.' "pecia lis t w ho has 
had spec ifi c trdining II a ll area s of fe ma le 
per s c1 na l care . T'h" pcople t here are 
fr iend ly and I t'n ,.pr n,'d ..lnd ( a n counsel 
on regnancy . birth <':<11'1(1'01 a nd abo rtion ; 
the re aie al~o retc",l: ~(n'i~ps ava ila ble in 
all these arl·,,". 
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IUD's at no charge. The price is right, but 
the TCPH Clinic is definitely lacking in 
the personal concern found at the 
Women's Clinic. 

Parking Fees / Alternatives 

Parking fees have been reinstated this 
year. There are four different plans; 1)$25 
for the year, 2)$10 a quarter, 3)$5 a 
month, or _4)25 cents a day. Visitors park 
free and College housing residents may 
utilize Parking Lot F at no added cost. 

What are the alternatives? Car pools, 
riding the buses, riding a bike and 
hitching. There are two bus systems 
serving Evergreen--the city bus and the 
Evergreen bus--see ads on page 48 and 10, 
respectively. Riding a bike can be 
troublesome because it rains or is wet 
most of the time. If you're coming from 
downtown, there's a steep hill to face 
coming into Westside. But once you're on 
the Westside the going is smooth. The 
easiest way to get to Evergreen once 
you're on the Westside is to go down 
Harrison to Division, turn right on 
Division, Division to Cooper Point Road, 
and then follow the signs to Evergreen. 

Hitching around Olympia can be fairly 
loose. Evergreen students / faculty/staff 
usually make an effort to pick up other 
Evergreeners. We're usually recognizable 
by our "uniform" --hiking boots, jeans, 
flannel shirt, down jacket. Women make 
a special effort to pick up other 
women--there have been rapes and 
attempted rapes in and around Olympia-
Evergreeners try to band together and 
protect one another. When hitching 
remember : State Street runs one way to 
the Westside, 4th and 5th Streets run 

downtown and Capitol (Olympia 's main 
street) crosses these street s . There a re a 
number of good pl aces to hitch to 
t:vergreen , among them 4th and Water 
Streets , 4th a nd East Bay LJrive , by 
Mark-it Foods on 4th, a ll al o ng Harrison 
Avenue, all al o ng Divis io n . There are a 
number of o ther good spo ts that you 'll 
discover if you hit ch a rou nd fo r any 
lengti I of time . 

r:r)f1 !-TSEL L NC 
Counseling Se rvices' functi o n is to help 

all kinds of s tudents wi th dn y a nd a ll 
perso na l pro blem s. The o tfice is staffed 
with a direction counselur , a profess ional 
s taff counselor , an int ake interv iewer , and 
4 to 6 trained student parapro fessio nals . 

. They can handl e drop-ins as well as those 
who make appo intments in advance. 

They offer o ne- to-o ne co un se ling , 
group counseling . wo rk sho ps, co nferen
ces, etc .. in a reas ~uc h as rela ti o nship 
pr o bl e m s, lo ne l in ess. sex u a lit y, se lf
awaren es~ , famiry issues , yoga , parent
child rela ti o nships, etc. 

Yo u du no t need to be losi n ' it to see 
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need anoth er human being tll help you 
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If yo u need lo ng- term proFessiona l he lp , 
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getting the he lp you need . O lympia s till 
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the needs of it s sur round ing pl'pul ace , but 
it's tr y ing hard to expa nd in the social 
service a reas . 

It is impo rt an t tll np tl' th a t C nunse ling 
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tha t it did las t Yl'd l: - ( cHl'l'r pla nning a nd 
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is now with the (lH i'T ,,1 (a ree r Pl.lnning 
a nd Pl ac l'ln ent . I Ill' (unI'LI ' "Lllllr "I' 

Academic Information and your faculty 
member will be the persons you seek for 
information about academic/counseling 
offerings. 

Counseling Services is located in Lib. 
1224 and is open from 8 am to 5 pm 
Monday through Friday . Their phone 
number is 866-6151 . 

HOTOR POOL 
As with most things n o w day s, 

bureaucracy runs rampant at Evergreen . 
The Motor-pool suffers from a large 
dosage of this. 

In order to check out a car from the 
mo to r-pool you have to have a valid 
Washingto n State drivers license , a state 
vehicle 's license a t rip ticket a nd a travel 
au thority . If you wish to a pply for a state 
vehicles license go to the Security Office 
a nd they'll fix you up . If you wish to 
ob ta in the travel authority or trip ticket 
ask your faculty advisor . 

The trip ti cket and the tra vel authority 
have to be signed by a budgetary head . 
Yo u will also be required to fill out time 
a nd date you will leave and return so 
make your plans will in advance cfnd let 
them know ahead of time when you will 
need t he car . 

EnUI PMENT CHECK-()TH 

For students intere.sted in camping, 
hikin g and any of dozens of other 
ou tdoor activities but can not affo rd the 
equipment, or wish to try it out before 
investing, the Campus Outdoor EqUip
ment Check Out is the way to go. This 
year the equipment check out hours will 
run as long as the CRC hours . 
POLICIES: Recreational equipment is 
avai lable for loan to the students, faculty , 
and staff of the Evergreen State College. 
Reservations of equipment may be made 
up to two months in advance . Equipment 
may be checked out for one week, unless 
o ther spec ial arrangements have been 
mad e to keep it longer. Outdoor 
mountain equipment has a small rental 
fee. (Present fee schedule may be subject 
t o change during the 1975-76 school 
year.) 

Also , we now have an exchange, set up 
with Student Accounts Billing, so you 
may choose to either pay in cash , or be 
billed monthly for your equipment fees . 
vVhatever your choice, our rates are mere 
chicken feed . We will also offer a large 
a mount of equipment that may now be 
bo rrowed for free. 
ei'fEcK OUT PROCEDURE: Reserve 
des ired equipment at least one week 
ahead of time . Come to the equipment 
issue room on the day of the reservation 
a nd don 't forget to bring your TESC 
campus 10 card. (Note.: All equipment 
rese rved for a weekend must be picked up 
by 2 pm on the preceding Friday . ) Give 
us the necessa ry informati o n to ' fill out 
the check-ou t form, pay the fee, (if any) 
dnd have fun!! Be sure to turn your 
equipment in on time, OK? 

Tlw following equipment is ava ilable . 
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with prices sub jec t to change. 
MOUNTAIN EQUIPMENT (all 
for a one week period) 

fees are 

4 persun tent 
2 person ten t 
si ngle burner stoves 
double bu rner s toves 
lantern 
wood axe 
snow shoes 
large pack 
cra mpo ns 
hard hat 
ice axe 
climbing ropes 
cross country ski s 
ice chest 
FREE EQUIPMENT 
basketba ll s 

softba lls 

mitts 

eyeguard 

sleds 

racketball rackets 

volleyballs 

fri sbees 

speed bag gloves 

jump ro pes 

foam sleeping pads 

cookpots 

sho vels 

canteens 

fuel fla5ks (metal) 

$1.00 
.50 
.50 

1.00 
.25 
.25 
.50 
.50 
.25 
.25 
.25 
.75 
.75 
.50 

badminton rackets 

bats 

handballs 

tennis rackets 

tube tents 

racketballs 

soccor balls 

footballs 

stop watches 

box ing equipment 

mess kits 

life jackets 

shelter halfs 

collapsible water jugs 

. judo gis 
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South Sound National Bank 
Welcomes Evergreeners 

Back! 

Rt .. to Lt.: Gail Stoffe, Tammy Boysen, Laurie Riordan 

* Savings Accounts 

* Checking Accounts 

.* Traveler's Checks 

Convenient location in CAB Lobby 

Convenient Hours (12 - 3 daily) 

****** Open Sunday, Sept. 21st for Nevv Accounts only. ****** 
••• 

1If.' /\ LTH SERVT('TO'S 

Probabl y o ne of the most important 
things o n a n y college ca mpus is the 
H ea lth Serv ics. At Evergreen it is no t o nl y 
impo rta nt but it is p rob ab ly o ne of the 
m os t fru s tra tin g off ices o n th e en tire 
campus. You know yo u' re sick but trying 
to find o ut fro m Hea lth Serv ices jus t 
exac tly w ha t is is tha t you have is like 
pu lling tee th, however they are th ere to 
help yo u a nd I a m sun' tha t they wil l do 
a ll they ca n to do so . 

Hea lth Services offers m a n y se rvices, 
they do V .D. tests, he lp with a ny at hl e ti c 
inju'ri es, firs t a id , a ll e rgy vacc ina ti o ns, 
diabe ti c problem s, presc r iptions, remova l 
llf s tit ches a nd preventive medicine. 

Of course the re are a few things they 
ca n' t do for lega l reaso ns but they w ill be 
g lad to refe r yo u to the people w h o w ill 
be a ble to he lp yo u . 

H ea lth Services s taff ' in c lu de s one 
'full - tim e reg is t e red nur~e, a phy s ici a n 
o nl y here o n ca mpus for 'J 4 hI'S. a . week , a 
pa rt -time Wom en' s H ea lth Ca re Specia li s t, 
a full -ti me hea lth se rv ices coordi na tor and 
two s tudent pos iti o ns. 

They w ill be offer ing w o rksho ps o n 
thin gs li ke con tr acept io n , pre ve nti ve 
medic ine a nd firs t aid. They w ill a lso be 
hav ing a hea lth fair wi th boo ths 01" 

Respi ra to ry d iseases, he rba l medicine , and 
dental care. 

A s of thi s dat e we do no t know the 
ho urs th a t hea lth se rv ices w ill be open fo r 
vour conve ni e n ce. There s h o uld be 
ramphlets ou t during Orienta ti on week 
w ith the hours o n it. Yo u w ill find Hea lth 
Se rvices on the firs t floor of the Li brary 
Bui ldin g . 

DAY CA RE CENTEP 

If you a re a s ingle , low-i ncome pare nt 
at tending Everg reen the Driftwood C h ild 
Ca re Center is bound to be o ne of the 
m os t helpfu l e lements fo r pursuing your 
educa ti o n . Ca re fo r children 18 m o nths to 
5 years is prov ided at a minimu m cos t . 
C hild ren m ,lY stay at Drif twood up to 6 
ho urs a cay , fou r days a week. 

Usuall v s ta Hed w ith vo lunteers, parents 
a nd in t~rn s D ri f twood w ill be compli 
mented thi s yea r by s tudents f ro m Carol 
S p e n ce's g r,'up co ntr ac t " Ca rin g f o r 
C hildren. " 

Driftwood is loca ted near t he Everg reen 
ca mpus in a na tura l se tting surrounded h y 
woods. Sa nd boxes, tire sw ings , pla y 
houses a nd wa ter h 8 v :' ~S add to the fun. 
The center it se lf is a reco nverted dup lex . 
In s ide , there a re seve ra l play areas, 
sleeping fac ii it ies , two bat hrooms, a nd a 
la rge kitche n . 

According to Ro nnie Gi lli s, D irecto r o f 
D rif twooJ interested parent s sho ul d ma il 
in the summe r registration form for chil d 
ca re b y Sep temher 22.' T h e form i!-> 
illLiuded in nr ien ta t ion mater ia ls m a iled 
nut t(l ,1 11 S I IHI ~'nt<; . 

1·10MEN I S c: E\)TE R 

A trip to Ill!' Women '" Center wil l 
IT'l ca l a p lace 01 Dlllfo rl ab le accep tab ili t y 
wlll're any woman i~ free to come in a nJ 
1'.11' Jbn;11 her <, e l f . her feeling s, h er 
cn~' ironmen t. There il re rellp le here ready 
ttl help in a n y way , from a p lace to 
cras h and whrl t t(, do if you ' re out a lnn e 
,It ni g hl wi lh no way horne , to referral 
'.('rvi ce'" [rpm rregna ncy to sexua lity . 

r he vVnm c n 's Center ha s an int e re ~ ling 

dnJ informative co ll ect ion of boob and 
md),(a/ine c, on dnd by wo m e n , o/fice 
file ilitic ~ if yo u want tn turn ou t a ' few 
puhlic.dti ' 1n on your ow n , and regu lar 
ll1 e ('tin h~ tll ~ h a r<: idea s o n hllw to be tt E' r 
lhe ~ tatu~ of wo m en in th e co mlllunit y, as 
wel l a ' wnmen everyw he re. Def inite ly a 
pla ce to v is il if yo u' re a female in teres ted 
in WOInen \ p() litics and l o r lesb iani sm , 
and .1 real ni ce pl ace t ll v isit even if 
vou ' re nlH . Men are welco me a lso. Re 
~ \lJ'e and s lop by : 

STIlDENT INSTTRA:-:ICF: 

The ~tudent insurance ca n prove worth 
the 5 1<1.00 per quarter it Y0U happen to 
bL' ,1cc iLient prone . Spec ific coverage is 
dL'linea ted in the broch ure an d tor sure 
LOOK THROUGH IT. Certa in things arc 
nlll covered Jnd you shou ld damn we ll 
know it belo re yo u indul ge in a ny majo r 
l' '' pLnse~. The coverage bsts tor fifty - two 
weeb ,11I CI' a n acciden t and up 'til tha t 
l iml' (',In ll'vcr e ig h ty percen l or more 0f 
v(\ur l'l'l.,t!-> . Bul, Wl' re peJ t. k now th e 
i(' rlll ~ pf the inslIr,ln n '. il can -;;1\'e Vl1U 
Ill.ln\' h.l I.,!o lL' 1., .Ind mu ch buck .. . 
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, 
't ' Y 

An~nSST()\JS 

Adm iss inn s is one of those p lan's yo u 
see abo ut o nce yo ur e nt ire t'me at 
Evergreen and th~t ' s too bad because the 
pel1p le th ere are rea ll y nice. After they've 
sent yo u every puhli cat ion on Eve rgreen 

• imagi nab le , writ ten yo u le tt ers , come Ollt 
tll see you in o ne way or an0ther, 
refe rred you tn people li ke financ ia l aid 
a nd fil ed away yo ur app lica ti o n , there 
rea ll v isn' t d w h o le lo t they ca n do fo r 
you ' unl ess you ' re ready t o tr y for 
res ide ncy , Ilr inte rested in gettill g some of 
your friends down he re. But . t hey have 
lut s to d(" be assured of that. 

With thi'HI"ands of high schoo l seni ors 
to see every year a nd the reviewing of the 
applica ti on sent in by th ose student s, 
ad mi ss ions is never o u t llf wo rk . 50 dro p 
llve r a nd say hi , yo u may e nd up 
s pendin g m llr e ti me t here than yo u 
th o ught. 

R.ESIDENCY 

II is possible to obta m residency in t he 
state o f Washingt('n after being ab le to 
prove Yl' U have li ved here o ne year prior 
to ~ h e beginning of the aca demi c quarter . 
COtld ways 10 "how proof are a vote rs 
reg is tr a ti n n card , a bank ac count , 
work ing in the sta te , amI/ or a Washing
tnn S iale DrIvers Licen s(' . Forrn~ an~ 
dvailab lt' in the Reg i 'i trdr '~ ofii c. e . 
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VI;-S&A 

by Bren t Ingra m , 
S&A Board Executive Secretary 

S&A (Se rvices a nd Ac t ivi ti es) Fees are 
rea ll y impo r ta nt in the Eve rgreen co m 
munity . Pa rt of eve ry student 's tuition 
($48.50 fo r no n - reside nts an d $52.50 for 
residents) goes into thi s fund. By sta te 
law, th,i s m o ney is to be used exp li citl y 
fo r "student acti vit ies ." Fo r Evergreen , 
this has m ea n t the fund ing o f la rge ly no n 
academic ac tiv ities a nd centers (l ike the 
Recreation Bu ilding) to groups like tbe 
Women's Cent e r , Uja m rna , to pro jects 
li ke the Spirit ual Symposium and the 
T h ird W o rl d Bicen te nni a l Fo ru m. T he list 
is lo ng . Since its fi rs t yea r , this money 
has become a cru cia l factor in the devel
o pment a nd mai ntenance o f the k in d o f . 
communit y th a t people wa nt here 

Th e Boa rd of Trustees presen tly ha~ 
fi na l co nt ro l over student money . Gu ide 
li nes ha ve been drawn up wi th the ap 
p rova l of Dea n C labaugh (Ad mi n ist ra ti ve 
Vice- President) giving the S&A Boa rd 
ju ri sd ictio n over thi s money subjec t to the 
approval of the Trustees . T he situa t ion i<, 
new ; up u nti l las t fa ll (1 974 ), Dean Cla 
baugh had co n trol (wer mc'st of the 
money . T hi s money was used for thi ng: 
like llpera t in ns of the C AB J nd REC ' 
bui ld in gs a nd such things a ~ build ing 
tund s. Pa rt icul d rl y in th e 73-'74 year 
\\T re th ere st rong ac cu <,ations th a t thi s 
ll1l'ne\' was be ing u,-ed in a ppropr ia tely 
(l'. ": . ~,'me t hi n g like 5100 ,000 wen t in to 
H,;u"ing ,'nc vcar l D.:an C labaugh gave 
UI' hi.;; ll'ntfl,l ,'\' n that montv vo lun 
l .llll\· 

_ An openness about personal biases 
and a commitment to try and stay 
as open minded as one can. . 
_ A simple desirE' to serve this 
"co mmunity" and to learn from the 
experience, as opposed to a "lust for 
power" o r to represent a particular 
group fo r his own gains . 

.. , _ A personal commitment to make 
the S &A Board . represent the needs 
and wishes of the Evergreen "com
munity" as a whole. A willingness to 
wo rk fo r change in the Board's struc
ture if thi s would better accomplish 
the to rmer . 
If yo u wa nt to be on the board or just 

want to know more about the board or 
S& A gro ups , get in touch with this of
fi ce; 866 -6220, CAB 305 (above the 

The at'lual board i ~ made up of six 
stu dpnts , l;ne Idcult \' pe rs<.' n cIn d o ne staff 
pe rson. T hey a re a ll vo lunteers. The 
gui de lines for ti llin g tacu lt y a nd staff po
~ it iLltl s pre v,lgue a nd we re usua ll y lucky 
tl' get llnt' vo lu nteer t(1 r each pl)siti o n. 
St uden ts are se lec ted ffllm th ose vo lun 
teer ing th ro ugh the VOLUNT A RY SERV
ICES \.1 ST. J\ nv ~t uden t may put her i hi s 
n,lml' nn the l i~ t by Cl1ntac tin g the S&A 
\3oclfli Executivl' Secre ta ry in C AB 305 o r 
ask in g in the INFORMAT ION CENT E,R . 
Na lll es mu st he on the li s t by mi d to late 
September tl' be co nsidered fClr the fa ll 
1075 S & A Boa rd . The l l ~ t is scram b led 
through d Cl)rnputn and the top fir st peo
p le on the li s t w il l be Cl) n ide rec! first. T he 
Execut ive SC(fet.lI v then int (,f\'iew~ and 
ch ()o~l' s student s ll' be un the boa rd. T he 
gu i de l ine~ "et t,'r the lI" ite ri nn fnr the se 
IcLlin m a re V(' r), vagul'. From the lega l 
op ini ll n we rece ived tro m the Attll rney
C('I'('ra l '~ (,ftill.' . it <1p pea r<; the Executi ve 
Secretary l cln u ~e nea rl y a ny cr iter in n he 
\Va n t~ d ~ I,)ng a~ th e makeup of th e boa rd 
i~ con ~ i ~ t ent w ith Eve rgrel' n's A ff irma ti ve 
Act io n po licy. T hi" hel" (p rev i o u ~ l y) been 
in terpreted tl' mea n at least o ne -ha lf 
wom('n dnd at l ea~ t o ne q ua rt er non 
white pcople . Sua rd Illembl' r ~ hdve tn be 
w il ling tLl a t tenci board mee ting'- regu 
Idr ly dnd ttl li n t tJke par t in thl' (o n sen ~ lI " 
pr('l'I '<"" ( ) J1 mdttcr,- th at tl 1\'Y df(' directl y 
in vl1l vl,d w ith . J\ new boarJ i,- fo rnw d 
h .H h y'('.Ir In lat<' Sept cmher or (' .Hly 0,-
t(lber . 

l\\,u ,',hl v , the lommitmc nh tha t will Ill' 
l(lI ,k(,tI 1('[ in lh l ~ j'l' .I(<., pro <" pf' lii v( ' htl.lr<1 
Illl'n li, ( r'- .I 1 ( ' . 

bankl. 
It is important to keep in mind that 

things a re fairly open here . There is con
s iderable turnover of members in a year 
so tha t even if you don't get on it in Sep 
temper, yo u may be able to late~ in ~he 
yea r . . . o ther than providing a situatIOn 
in whi ch to learn some organizational 
skill s a nd develo p ease and artic~laten.ess 
in tense and sometimes heated discusSIOn 
and decisio n mak ing, there a re no re
wa rd s. Co nsequently , many members 
have been there to mainly assure that 
their pa rticular interest group is taken 
ca re (1f. Bein g a b oard member means 
dc,ing a lo t o f shitwo rk. The average stay 
l'n the boa rd is about three months . 

O n th e (,the r side o f the co in is asking 
f,1r m o nev: thi s year. the board had 
abo ut $38'0 ,000 to spend for the '75 - '76 
year. If a gro up wa nts m o ney, they sub
mit a w ritt en proposal (the budget form s 
;I re a \'a il a bl e in CA B 305 and people in 
tha t (1ffice w ill help yl'U write it up \. The 
gro up then asks the executive secretary to 
put them 0 n the agenda tor the nex t meet
ing . A C(1pV o f the proposal IS submitted 
ll n the dead line betore the nex t meetmg 
a nd each B0a rd m ember receives copies 
befo rehand so tha t a t the mee ting the 
member k nows w hat ques tions she / he has 
and s(' th a t each is fa miliar with the na 
ture l)t the request. The mee ting is fairl y 
in torm a l. Those w ith the pro posal give a 
b rief p re<;e nt at io n and stress issues / fact s 
th Jt they fee l pa rticula rl y important for 
the boa rd to consider . Decisions are .us
ua ll y made a t the end o f each meetl~g. 
You may be present during the deCISIOn 
mak ing pnlCess. but w ill be asked to h~ve 
yl' ur ta lkin g do ne during your ongmal 
present a ti o n . If yo u are a l1 ~cated money , 
pellple in th e Activities Office (CAB 305) 
w ill wQ rk w ith yo u o n your budget. as 
f ll ll "pend it. There a re loads of confusmg 
to rm '>. If yn u don ' t ge t your muney , yo u 
h.l\,(' d ri ~', ht to k no w wh y. A pro posa l 
InJY he '.,n the agenJ J a t ('very meetin ~. It 

~!ou aren 't allocated money , come back 
again. 

It has become obvious to many people 
that this structure under the present guide
lines (a copy is available in the Activities 
Office) has severe deficiencies . The board 
has no popular mandate; it does not have 
to represent student views . The process of 
member selection, under th e present 
guidelines, is riddled with chance and ar
bitrariness. Consequently , board members 
find it very difficult to set badly needed 
policy. Usual\y bo I'd members have 
skirted fundamental issues to concentrate 
on areas of the proposal that are inconsis
tent with other proposals (like cutting the 
proposed travel money down to an 
amount comparable with that granted to 
other groups) , that are clearly extravagant 
or that are unrealistic. 

A sense of need for policy and of prior
ities is developing slowly . The beginnings 
of a policy on increasing and guaranteeing 
input of Third World People (the Third 
World Reserve) in S&A groups developed 
this spring, and should be carried out 
through this year. So far it has been ham
pered by misinformation and resentment 
because of the inadequate community dis 
cussion on this issue . It is imperative tha t 
somehow policies on broad areas of S&A 
fees must be set within this next year ; 
hopefully with maximum possible com 
munity involvement. If not, S&A Board 
decisions will fall into the morass of e';';en 

grosser a rbitra riness and interes t gro up 
pressuring. 

When I took thi s job thi s spring afte r 
being a board member, I sa id my goa l 
was to make the Board decis io ns represen
tative o f the w ishes and need of the stu 
dents . 1 now feel tha t it is intrinsic un der 
the present board structure fo r thi s not to 
happen . The Board is no t controlled by 
an elite . There is no ev il plo t to take over 
the Board for o ne individua l or group's 
own aims (yo u may hea r some pa ra no id 
talk of the Board being "contro ll ed" by 
non -whites) . But the Board is set up , as 
with most ~imil a r bod ies a t Evergreen , to 
mask issues a nd the conf1ict~ arising fro m 
them. This tends to strengthen the bureau
cracy here because it is so fru stra ting for 
most people to o rganize a round specific 
issues . The administration , therefo re, be
comes the most co nsistent fo rce in the 
college . The nice objecti vity a nd so-caJled 
"community" spiri t abo ut dec ision -making 

tha t initialIy strikes a newcomer covers 
the fact that most decisions here, academic 
or otherwise, are made by a smalI group 
of administra tors. The structure of the 
S&A Board is deceptive. Yes, it has a 
modicum of power, but onl y at the d is
cretion of the Boa rd o f Trustees. It is like 
a carro t a lways right in fron t of the 
do nkey. W e have it dangled in fro nt of us 
and do a lI the wo rk tha t the bureaucra ts 
don't have time fof. It tends to p~t -t-he 
wra th o f student d iscont ent o n the shou l-
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ders of ot her student s as o pposed to stu 
dents work ing together in cha ng ing the 
cond itio ns here . Ye t, I do n't think the ad 
ministra tor<; here a re consistentl y op posed 
tn studen t needs o r w ishes. A good deal 
o f the lack of v iab le dem ocra tic decision 
mak ing appa rat us has been beca use' the 
bulk of pe0ple here are very apathet ic to 
Eve rgreen governance processes. I don't 
b la me ' them . T here are m o re exc iting 
things to d o here and S& A duti e ~ con
sume m uch t ime a nd energy. 

It is exc iting to rea lize just wha t S& A 
mo ney is (and could be) d o ing to c reate 
diffe rent conditions on this ca mpus. Or 
ganiza tions like the Wom en's Center, Gay 
Resource Center, N ASA (Native Ameri 
ca n )' e tc . a re helping to o rganize the 
ca mpus aro und certain issues. Women 
used their center as a base to successfully 
fig ht fo r their proposed Women's Studies 
contract. The Forums and Symposiums 
have bro ught fresh influences to isolated 
Evergreen . S &A Fee money will undoubt 
ed ly co me under an increased demand thi s 
yea r. We need to begin to work together 
o n a consisten t lo ng- term basis to make 
the S&A Board decisio n m a king (and that 
of the w ho le co llege) refl ect our needs a nd 
va lues. If you want clari fica tion or infor 
ma tion o r just want to talk about some 
ideas you have fo r a proposal, o r the 
S&A decisio n ma king p rocess in genera l, 
please call me or come by th is off ice. 

EVERGREEN INFORMATION - 866-6300 EVERGREEN DIRECTORY - 866-6CXXl I 
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VI;-S&A 

by Bren t Ingra m , 
S&A Board Executive Secretary 

S&A (Se rvices a nd Ac t ivi ti es) Fees are 
rea ll y impo r ta nt in the Eve rgreen co m 
munity . Pa rt of eve ry student 's tuition 
($48.50 fo r no n - reside nts an d $52.50 for 
residents) goes into thi s fund. By sta te 
law, th,i s m o ney is to be used exp li citl y 
fo r "student acti vit ies ." Fo r Evergreen , 
this has m ea n t the fund ing o f la rge ly no n 
academic ac tiv ities a nd centers (l ike the 
Recreation Bu ilding) to groups like tbe 
Women's Cent e r , Uja m rna , to pro jects 
li ke the Spirit ual Symposium and the 
T h ird W o rl d Bicen te nni a l Fo ru m. T he list 
is lo ng . Since its fi rs t yea r , this money 
has become a cru cia l factor in the devel
o pment a nd mai ntenance o f the k in d o f . 
communit y th a t people wa nt here 

Th e Boa rd of Trustees presen tly ha~ 
fi na l co nt ro l over student money . Gu ide 
li nes ha ve been drawn up wi th the ap 
p rova l of Dea n C labaugh (Ad mi n ist ra ti ve 
Vice- President) giving the S&A Boa rd 
ju ri sd ictio n over thi s money subjec t to the 
approval of the Trustees . T he situa t ion i<, 
new ; up u nti l las t fa ll (1 974 ), Dean Cla 
baugh had co n trol (wer mc'st of the 
money . T hi s money was used for thi ng: 
like llpera t in ns of the C AB J nd REC ' 
bui ld in gs a nd such things a ~ build ing 
tund s. Pa rt icul d rl y in th e 73-'74 year 
\\T re th ere st rong ac cu <,ations th a t thi s 
ll1l'ne\' was be ing u,-ed in a ppropr ia tely 
(l'. ": . ~,'me t hi n g like 5100 ,000 wen t in to 
H,;u"ing ,'nc vcar l D.:an C labaugh gave 
UI' hi.;; ll'ntfl,l ,'\' n that montv vo lun 
l .llll\· 

_ An openness about personal biases 
and a commitment to try and stay 
as open minded as one can. . 
_ A simple desirE' to serve this 
"co mmunity" and to learn from the 
experience, as opposed to a "lust for 
power" o r to represent a particular 
group fo r his own gains . 

.. , _ A personal commitment to make 
the S &A Board . represent the needs 
and wishes of the Evergreen "com
munity" as a whole. A willingness to 
wo rk fo r change in the Board's struc
ture if thi s would better accomplish 
the to rmer . 
If yo u wa nt to be on the board or just 

want to know more about the board or 
S& A gro ups , get in touch with this of
fi ce; 866 -6220, CAB 305 (above the 

The at'lual board i ~ made up of six 
stu dpnts , l;ne Idcult \' pe rs<.' n cIn d o ne staff 
pe rson. T hey a re a ll vo lunteers. The 
gui de lines for ti llin g tacu lt y a nd staff po
~ it iLltl s pre v,lgue a nd we re usua ll y lucky 
tl' get llnt' vo lu nteer t(1 r each pl)siti o n. 
St uden ts are se lec ted ffllm th ose vo lun 
teer ing th ro ugh the VOLUNT A RY SERV
ICES \.1 ST. J\ nv ~t uden t may put her i hi s 
n,lml' nn the l i~ t by Cl1ntac tin g the S&A 
\3oclfli Executivl' Secre ta ry in C AB 305 o r 
ask in g in the INFORMAT ION CENT E,R . 
Na lll es mu st he on the li s t by mi d to late 
September tl' be co nsidered fClr the fa ll 
1075 S & A Boa rd . The l l ~ t is scram b led 
through d Cl)rnputn and the top fir st peo
p le on the li s t w il l be Cl) n ide rec! first. T he 
Execut ive SC(fet.lI v then int (,f\'iew~ and 
ch ()o~l' s student s ll' be un the boa rd. T he 
gu i de l ine~ "et t,'r the lI" ite ri nn fnr the se 
IcLlin m a re V(' r), vagul'. From the lega l 
op ini ll n we rece ived tro m the Attll rney
C('I'('ra l '~ (,ftill.' . it <1p pea r<; the Executi ve 
Secretary l cln u ~e nea rl y a ny cr iter in n he 
\Va n t~ d ~ I,)ng a~ th e makeup of th e boa rd 
i~ con ~ i ~ t ent w ith Eve rgrel' n's A ff irma ti ve 
Act io n po licy. T hi" hel" (p rev i o u ~ l y) been 
in terpreted tl' mea n at least o ne -ha lf 
wom('n dnd at l ea~ t o ne q ua rt er non 
white pcople . Sua rd Illembl' r ~ hdve tn be 
w il ling tLl a t tenci board mee ting'- regu 
Idr ly dnd ttl li n t tJke par t in thl' (o n sen ~ lI " 
pr('l'I '<"" ( ) J1 mdttcr,- th at tl 1\'Y df(' directl y 
in vl1l vl,d w ith . J\ new boarJ i,- fo rnw d 
h .H h y'('.Ir In lat<' Sept cmher or (' .Hly 0,-
t(lber . 

l\\,u ,',hl v , the lommitmc nh tha t will Ill' 
l(lI ,k(,tI 1('[ in lh l ~ j'l' .I(<., pro <" pf' lii v( ' htl.lr<1 
Illl'n li, ( r'- .I 1 ( ' . 

bankl. 
It is important to keep in mind that 

things a re fairly open here . There is con
s iderable turnover of members in a year 
so tha t even if you don't get on it in Sep 
temper, yo u may be able to late~ in ~he 
yea r . . . o ther than providing a situatIOn 
in whi ch to learn some organizational 
skill s a nd develo p ease and artic~laten.ess 
in tense and sometimes heated discusSIOn 
and decisio n mak ing, there a re no re
wa rd s. Co nsequently , many members 
have been there to mainly assure that 
their pa rticular interest group is taken 
ca re (1f. Bein g a b oard member means 
dc,ing a lo t o f shitwo rk. The average stay 
l'n the boa rd is about three months . 

O n th e (,the r side o f the co in is asking 
f,1r m o nev: thi s year. the board had 
abo ut $38'0 ,000 to spend for the '75 - '76 
year. If a gro up wa nts m o ney, they sub
mit a w ritt en proposal (the budget form s 
;I re a \'a il a bl e in CA B 305 and people in 
tha t (1ffice w ill help yl'U write it up \. The 
gro up then asks the executive secretary to 
put them 0 n the agenda tor the nex t meet
ing . A C(1pV o f the proposal IS submitted 
ll n the dead line betore the nex t meetmg 
a nd each B0a rd m ember receives copies 
befo rehand so tha t a t the mee ting the 
member k nows w hat ques tions she / he has 
and s(' th a t each is fa miliar with the na 
ture l)t the request. The mee ting is fairl y 
in torm a l. Those w ith the pro posal give a 
b rief p re<;e nt at io n and stress issues / fact s 
th Jt they fee l pa rticula rl y important for 
the boa rd to consider . Decisions are .us
ua ll y made a t the end o f each meetl~g. 
You may be present during the deCISIOn 
mak ing pnlCess. b ut w ill be asked to h~ve 
yl' ur ta lkin g do ne during your ongmal 
present a ti o n . If yo u are a l1 ~cated money , 
pellple in th e Activities Office (CAB 305) 
w ill wQ rk w ith yo u o n your budget. as 
f ll ll "pend it. There a re loads of confusmg 
to rm '>. If yn u don ' t ge t your muney , yo u 
h.l\,(' d ri ~', ht to k no w wh y. A pro posa l 
InJY he '.,n the agenJ J a t ('very meetin ~. It 

~!ou aren 't allocated money , come back 
again. 

It has become obvious to many people 
that this structure under the present guide
lines (a copy is available in the Activities 
Office) has severe deficiencies . The board 
has no popular mandate; it does not have 
to represent student views . The process of 
member selection, under th e present 
guidelines, is riddled with chance and ar
bitrariness. Consequently , board members 
find it very difficult to set badly needed 
policy. Usual\y bo I'd members have 
skirted fundamental issues to concentrate 
on areas of the proposal that are inconsis
tent with other proposals (like cutting the 
proposed travel money down to an 
amount comparable with that granted to 
other groups) , that are clearly extravagant 
or that are unrealistic. 

A sense of need for policy and of prior
ities is developing slowly . The beginnings 
of a policy on increasing and guaranteeing 
input of Third World People (the Third 
World Reserve) in S&A groups developed 
this spring, and should be carried out 
through this year. So far it has been ham
pered by misinformation and resentment 
because of the inadequate community dis 
cussion on this issue . It is imperative tha t 
somehow policies on broad areas of S&A 
fees must be set within this next year ; 
hopefully with maximum possible com 
munity involvement. If not, S&A Board 
decisions will fall into the morass of e';';en 

grosser a rbitra riness and interes t gro up 
pressuring. 

When I took thi s job thi s spring afte r 
being a board member, I sa id my goa l 
was to make the Board decis io ns represen
tative o f the w ishes and need of the stu 
dents . 1 now feel tha t it is intrinsic un der 
the present board structure fo r thi s not to 
happen . The Board is no t controlled by 
an elite . There is no ev il plo t to take over 
the Board for o ne individua l or group's 
own aims (yo u may hea r some pa ra no id 
talk of the Board being "contro ll ed" by 
non -whites) . But the Board is set up , as 
with most ~imil a r bod ies a t Evergreen , to 
mask issues a nd the conf1ict~ arising fro m 
them. This tends to strengthen the bureau
cracy here because it is so fru stra ting for 
most people to o rganize a round specific 
issues . The administration , therefo re, be
comes the most co nsistent fo rce in the 
college . The nice objecti vity a nd so-caJled 
"community" spiri t abo ut dec ision -making 

tha t initialIy strikes a newcomer covers 
the fact that most decisions here, academic 
or otherwise, are made by a smalI group 
of administra tors. The structure of the 
S&A Board is d eceptive. Yes, it has a 
modicum of power, but onl y at the d is
cretion of the Boa rd o f Trustees. It is like 
a carro t a lways right in fron t of the 
do nkey. W e have it dangled in fro nt of us 
and do a lI the wo rk tha t the bureaucra ts 
don't have time fof. It tends to p~t -t-he 
wra th o f student d iscont ent o n the shou l-
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ders of ot her student s as o pposed to stu 
dents work ing together in cha ng ing the 
cond itio ns here . Ye t, I do n't think the ad 
ministra tor<; here a re consistentl y op posed 
tn studen t needs o r w ishes. A good deal 
o f the lack of v iab le dem ocra tic decision 
mak ing appa rat us has been beca use' the 
b ulk of pe0ple here are very apathet ic to 
Eve rgreen governance processes. I don't 
b la me ' them . T here are m o re exc iting 
things to d o here and S& A duti e ~ con
sume m uch t ime a nd energy. 

It is exc iting to rea lize just wha t S& A 
mo ney is (and could be) d o ing to c reate 
diffe rent conditions on this ca mpus. Or 
ganiza tions like the Wom en's Center, Gay 
Resource Center, N ASA (Native Ameri 
ca n )' e tc . a re helping to o rganize the 
ca mp us aro und certain issues. Women 
used their center as a base to successfully 
fig ht fo r their proposed Women's Studies 
contract. The Forums and Symposiums 
have bro ught fresh influences to isolated 
Evergreen . S &A Fee money will undoubt 
ed ly co me under an increased demand thi s 
yea r. We need to begin to work together 
o n a consisten t lo ng- term basis to make 
the S&A Board decisio n m a king (and that 
of the w ho le co llege) refl ect our needs a nd 
va lues. If you want clari fica tion or infor 
ma tion o r just want to talk about some 
ideas you have fo r a proposal, o r the 
S&A decisio n ma king p rocess in genera l, 
please call me or come by th is off ice. 
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This i s R oarti a l listing 
o f the many g roup s f unded by 
th e Se r v i ces and Ac tivite s 
Bo a rd. Hopefull y , a c r oss
s ec t i on of the vari e d inter
e st s o f Everg r een s tud e n t s 
~ as h een r e prese nted. 

EPIC-(Evergreen Po li tica l Info rma tio n 
Cen te r l- Kil' sk #3 - Res ponsi ble fo r the 
di ~bursement of politica l info rma ti o n o n 
ca m pus. This co ll ec ti vely m a naged o rga n
Izatio n pub li shes a w eekly new sle tt e r a nd 
sponsors a film se ries. Frequen t spea kers 
and p rese nt a tio ns o n con tempo rary po htl
ca l issues . from tuitio n hi kes to state 
workers stri kes. " " " Our goa l is to bring 
ab()ut a cri tica l awa reness o f th l? issues 
which a ff ec t our li ves" ." 

BUS SYSTEM-c / o C AB 305-Pro vides 
bU5 se rvi ce fo r Evergreeners tha t Suppl e
m en ts th e Int erc it y Tra ns it Service . 
Schedules a t In forma tio n C ent e r , Libra ry 
ann C AB 305. Fro m ca mpus to d o wnt own 
- LO cents. 
FRIDA Y NIG HT FILMS-C AB 305- Work
ing ou t of the G ig Commi sion , Friday 
Nigb t Films a re a selec t grou p of mov Ies 
gua ra nteed to sa ti sfy every pal a te . Films 
rangt.: fro m h eavy Fre nch subt itles to o~d 
l30ggie ilicks. Whateve r your tastes you II 
apprecia te the price; 50 cents. Friday 
Nigh ts in Lec ture Hall 1. 

FAITH CENTER ~ Library 3227 
" " " O ur primary goals a re to establish 
learn il \g environments where people can 
further their understa nding o f spiri tua l 
problem ~, questio~s a nd concerns, and to 
prov ide se rv ices w hIch readily respona [0 

sp iri tua l needs on campus ... " 
ENVIRONMENT Al RESOURCE 

CENTER - library 3225 - a nd that's · about , 
all we ca n say about this group of folks . 
Pardo n our stupidity, bu t we really a ren' t 
sure of w ha t the ERC d oes. Drop in and 
ask them ; then come back a nd tell us 
wha t they sa id . 

FOLKDANCING - CAB - A group 
uf people who reall y li ke to ge t into 
rock m' to the sounds back east-polkas, 
"T he Ho ra, " and o ther old favorit es. 
Check It o u t . 

GA Y RESOURCE CENTER-A place to 
rap a nd work if you're a sexual minority ; 
a nd even if you're not. The Gay Resource 
Cen te r s p o nsors sp eaker s, film s and 
va ri ous o ther media dea ling w ith male / fe
ma le sex ua lit y. S lightly po litic a l , but 
always the first one's to sponsor a dance, 
the GRe is ac ti ve in every facet of 
Evergreen . 

GEODU CK YACHT CLUB-c / o CRC 
GIG COM MI SSION, - a .k.a. " Th e 

B"" '),: ie Mercha nts ." The G IG Commissio n is 
c,'mp",,'d (' t t \'0 student coordIna tors 
• ,n ,l .. .H ' \.'- r<' r~l' ~d't,)t i\' t' s tudent groups 

who produ ce film ~. lec tures, dances, and 
ju s t a b o ut a n y thin g e lse fo r yo ur 
e ntertainment . Wh a t th e y li ke mo s t 
--student imput. 

MECHA -Libr a r y 3 20 6 " . . is a n 
o rga nization tha t embodi es a concept o f 
se lf- identit y, cultural herit age. his tory , 
bro t herhood , a nd contempora ry C hica no 
stu J ent ac tiviti es ". " 

MEN 'S CENTER - Library 321] 
.A grou p o f men co mmitted to dea li ng 

w ith sex ism in o m li ves a nd sex ism in 
~ ( Ic i e t y a nd is o rga nized to coo rd inate 
a ct ivi ti es a nd d ia logue o n these issues ... " 

NA S A - A Na ti ve A m e rica n s tud e nt 
urg ani za ti o n d e di ca ted to c ultur e a nd 
re~pec t o f the A meri ca n Indian. Va rio us 
act iv ities a nd prc~e ntations during the 
yt·ar. Loo k in o n it. 

T HIRD W OR LD vV O M EN' S O R-
CANIZAT ION-C' o T hird W o rld Coa li 
tion OHice " " " As T hird W o rld W o men 
w(' are uni que in tha t we face a d o uble 
d isc r imin a til) !l : rac ism a nd sE'x ism ". W o
men's hi sto ry , espec ia ll y Third World 
W o men';, hi st()ry , h 'l~ been neglec ted , 
wh ich is w hy we wis h to cra te , th is 
o rga niza tion . . . " 

U)AMMA-A group o f ac ti ve m en a nd 
wo men nf Afri ca n descent c<.:'nce rned WIth 
c re;:lIln g a n a tm (l~ ph e r l o r th e Bla ck 
student a t Eve rgree n. UJAM M A sponsors 
film s, I cc t urc~ , g i g~ an d v.Hiu s (,ther 
ac t iv ili l'~ to s timulat e the awa reness Ot 
the EU l'(lllea n (l)mmuni ty. 

O rgani c Farm 

EVl'rgrt'l' n ' ~ O rga nic rcHlll is a li v ing 
labo ra t(' rv where the emphas is is on 
n,m bining ' '[-)(Iok lea rni n??" and "ha nds 
o n" ex peri ence in the are,IS of a nim a l 

hu <; bandry, bee-keeping, p la nt propaga
tion , ga rden ing, house construct io n, a nd 
o ther farm -related ac ti v ities. S tudents and 
non-student s a like are a lways welcome to 
jP in in the various ac ti v it es a nd 
w o rksho ps that go o n here . 

A sa mpling of last yea r's workshops 
in c lu d e b ee -keep in g , seeds, h erb a n d 
perrenia l p la nts a nd log peeling days. 

Activities tentatively scheduled for the 
t a ll jn c lu de trc e fe llin g , seed in g new 
pas lure la nd fur the li ve stock (pending 
e nvir o nm e n t a l board appr o va l ), s hak e 
sp lit ting, ro ofing, a four to five day stint 
a t a saw mi ll m a king m o re lumber for the 
new house , harvesting produce from the 
ga rdens, (vege tables wi ll be for sa le as 
the y come to bea r l a winte r garden in the 
greenho use a nd und oubtedly much much 
more . 

Keep YLlur eyes peeled fo r announce
ments or jus t come down and v isi t. 
There's it trai l off the back o f the Lab 
Annex to the left on the dirt construction 
roa d or yo u ca n get there by taking 
D rift'wood ' Rd . towards the Day Care 
Ce nte r a nd taking a left a t the fork in the 
rUd d . 

qLM RA"W' 

For those o f yo u w ho want to make 
films, e ither within your program or on 
your own , the creation of a Fi lm Resource 
Bank wi ll be of interest. This organization 
w ill be lo ca ted near to the Media Services 
a rea o n the firs t f10qr of the .library 
Build ing, alt hough an exact room number 
h as not been determined yet. The Film Re 
source Bank is an S&A funded group to 
e nc o ura ge f ilmm ak in g at Evergreen, 
thro ugh both providing limited monetary 
suppo rt for fi lm projects of Evergreen stu-

dents and helpi ng filmmakers of all levels 
of expertise to con nect with other film 
freaks. 

T he Fi lm Resource Bank will have 
samplp scr ipt s, budgets , bibliographies of 
helpful books a nd p'eriodicals as well as 

, names and p laces to fi nd people who have 
o r know where to get film equipment at 
th e school. Hopefu ll y the FRB will be 
staffed a nd w ill be an open access area. 
Look fo r publicity co ncerning the locat ion 
o f the Film Resource Bank this fa ll . 

The ceramics facilities located in the 
Lab Annex is a ('ompletely stocked studio 
with poten tia l ca pabi li ties unlimited . Five 
sepa ra te kilns for b isque , stoneware, salt 
firing a nd ra ku p ro vide a wide range and 
va ri ety of ceramic activ ities. For most 
po tte rs the stud io pug mill offers a money 
savin g a lt e rnati ve to buying already 
packaged cla y . "Mix it yerself, is out 
motto' ," says o ne s l ightl y spaced cowboy 
from the studio. 

The atmosphere is uSl)a ll y light a nd the 
energy level high - as the living process of 
creati ng cera mic form s involves the whole 
being . . di sto rting time and shaping the 
vo id where eventu a ll y there will be form . 
People wi ll fade in and out as ideas a nd 
critiques are exchanged in the midst of 
ce ra mic c rea tions seeming to grow out of 
nothing . "Th is stuff is alive y'know ," 
menti o ned o ne young ceramist , inserting 
hi s thumb in some soft red clay, "It 
~erment s!" a nd so o n . 

Be in g surrounded by trees on a ll 
wind owed sides p lus being located o n the 
corner o f campus act ivities makes the 
studi o a comfortab le place to work a nd 
relax. Wheth er you wa nt to kick back 
and pinch a few p o ts or ge t down and 
throw a menage ri e of forms you are 
consta ntl y bathed in the mello "essence of 
po t sho p" tha t surrounds you . 

T he po t shop is al so a good place to 
pick up gift s. Whe ther you do them your-. 
se lf o r commision them from a potter you 
admire , you are bound to get high quality 
cerami cs for a fracti on of the true value . 

"The a ct of shaping clay involves the 
entire self-A cra ft sman is tota ll y drawn 
int o the rh y thm o f a w o rk. And the 
p o tt er w h o m a ke s love ly objec ts for 
peopl £' has learned a n ancient craft and a 
uniq ue di sc ipl ine. " 

--C harles Counts 
T he ('e r am ics s tudio at Evergreen 

sho uld be experienced to be appreciated. 

high court but DeFunis was in schoo l a nJ 
cou ld remain w hile he a ppea led h is Crl'>(' 

in the US Supreme Court. By thi e; time he 
had grad uated a nd the Court refu ~eJ to 
take a firm stand o n thi s "monumen ta l 
tes t uf reve r se d isc rimin a ti o n ." T he 
b ac kl a sh a t Ev e rgree n h as b een Ie s~ 
dr a m a ti c but is prese nt n o n c th e l e~<,. 
"U nfa ir" cry th ose no t cov!' red by thl' 
guidelines o f the po li cy a nd th() ,>e Me 
m ostl y whit e ma les. 

Cay peop le ha ve a stake in AA , too . 
Last year a v igo ro us campaig n wa s fo ug ht 
to ge t th e BOT t o a dopt ' pn li tica l 
ideo logv elnd sexual o r ien ta ti o n' intn the 
policy (recentl y added tn the C it y ('It 
Spa ttl e's li s t. ) But AA is no t a ga me a nd i~ 
more than Just ca tch-up. W e a re dea ling 
w it h people's va lues , peopl e's a t titutd e~ 
and a re qu es ti o ning the w ho le ma nn er in 
which we were ra ised. The fac l th a t the 
Pre s id e nt a nd t he Board refu se d t n 
recogni ze the rights o f those w ith diffe rent 
s('x ual o r po lit ica l persuas io ns is a c; ign 
that thIS sys tem is no t yet read y to accept 
people for wh a t they believe thu s ra ising 
th a t contrad ictio n of "freedom " aga in. 

So ho w ca n the EO / AA off ice wo rk fo r 
yo u? Recugnizing that before the Iclw , a ll 
people, regard less of race, sex, etc. helve 
the sa me righ t to exist , it is no w for us to 
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Opt'n o ur min to Slllne new 
~ et'k WIt hin llu rse lve,> th!' trut h that has so 
Illu ch ,in ti l\' pa" t bCl' n ta ken fo r granted. 
Wt· nolV have the rt 'spo nsibi lit y to search 
lIlli' vcl lLl e ~ ,lnJ mor,) 1 clnJ weed out a ll 
tha t I ~ dl'l n me nta l tu o ur fe ll o w hum a ns. 
f hl' EO A /\ , ' lli ['~' i ~ a ca ta lyst. Rind y 
l' uh lIn ~ llml' vl' ry u~d ul and soul -sea rch
i ll g p rog ram " It I he lp u s see th e 
lont rau ll ti (ln ~ in tlw a lt itu des we have 
.~ n 'wn t[\ dccept. She a lso reacts to 
com pl aI n t ',. a nu th e re a re a lo t , o f 
pn~,>ib l t· di ~(,l'lmi n a t itln a nd is the person 
tIl sec it yo u feci such a tingling. Her 
(1 11 in' i ~ an nprn l'ne despi te her bu sy 
~c hL'lh il l' 1, 1 nltT t i ngs , conferences, and 
mau dcl <., hl' <" tl' the Pres ident 's o ffice . 
Sht" 11 a n ~v-'l' r J ny q U l' ~ ti L) n s yo u may have 
,lhnut thl' pnlicv (II' hl'''\' it ca n work . 

Eve rgree n dea ns a re fa culty members 
appointed to .,e rve fo r no mo re than fo u r 
yea rs . Fo r th ose fo ur years, they evolve 
int o a n adm inistra ti ve ro le when the for 
e ign circumst.lnces begin to drive them to 
d istrac tio n . Befo re too long they become 
w rapped u p in effi ciency over studen t 
desire and it simply becomes a matter of 
(lu r hav ing tLl wa it out their turn until the 
nex t faculty member is sent to their de
ba uching. 

It seems ~ t range tha t w hen a facul ty 
pl' rso n becomes dea n, they seem to forget 
w ha t it was like to be a faculty member. 
In tu rn , fac ulty members sometimes forget 
w hat it 's like to be a student , and students 
jus t tend to fnrge t 

However. the dean'> a re not out o f 
reach an u cou ld q ui te pnss ibly be kept in 
touch wi th st ude nt ') , if studen ts took time 
to con ta ~' t thelll . Du no t be put off by the 
ti tl l' o t dean , the re's no room for reluc 
ta nct' . II Y'll l have a concern o r question 
telk(' it to a Jean and let th em know yo ur 
!l'I.:ling . Thl'Y d,m ' t have a lo t of time, so 
it '" lip tll yt'U to take the time to o pen up 
(tllllmunila t io n li nes . 
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This i s R oarti a l listing 
o f the many g roup s f unded by 
th e Se r v i ces and Ac tivite s 
Bo a rd. Hopefull y , a c r oss
s ec t i on of the vari e d inter
e st s o f Everg r een s tud e n t s 
~ as h een r e prese nted. 

EPIC-(Evergreen Po li tica l Info rma tio n 
Cen te r l- Kil' sk #3 - Res ponsi ble fo r the 
di ~bursement of politica l info rma ti o n o n 
ca m pus. This co ll ec ti vely m a naged o rga n
Izatio n pub li shes a w eekly new sle tt e r a nd 
sponsors a film se ries. Frequen t spea kers 
and p rese nt a tio ns o n con tempo rary po htl
ca l issues . from tuitio n hi kes to state 
workers stri kes. " " " Our goa l is to bring 
ab()ut a cri tica l awa reness o f th l? issues 
which a ff ec t our li ves" ." 

BUS SYSTEM-c / o C AB 305-Pro vides 
bU5 se rvi ce fo r Evergreeners tha t Suppl e
m en ts th e Int erc it y Tra ns it Service . 
Schedules a t In forma tio n C ent e r , Libra ry 
ann C AB 305. Fro m ca mpus to d o wnt own 
- LO cents. 
FRIDA Y NIG HT FILMS-C AB 305- Work
ing ou t of the G ig Commi sion , Friday 
Nigb t Films a re a selec t grou p of mov Ies 
gua ra nteed to sa ti sfy every pal a te . Films 
rangt.: fro m h eavy Fre nch subt itles to o~d 
l30ggie ilicks. Whateve r your tastes you II 
apprecia te the price; 50 cents. Friday 
Nigh ts in Lec ture Hall 1. 

FAITH CENTER ~ Library 3227 
" " " O ur primary goals a re to establish 
learn il \g environments where people can 
further their understa nding o f spiri tua l 
problem ~, questio~s a nd concerns, and to 
prov ide se rv ices w hIch readily respona [0 

sp iri tua l needs on campus ... " 
ENVIRONMENT Al RESOURCE 

CENTER - library 3225 - a nd that's · about , 
all we ca n say about this group of folks . 
Pardo n our stupidity, bu t we really a ren' t 
sure of w ha t the ERC d oes. Drop in and 
ask them ; then come back a nd tell us 
wha t they sa id . 

FOLKDANCING - CAB - A group 
uf people who reall y li ke to ge t into 
rock m' to the sounds back east-polkas, 
"T he Ho ra, " and o ther old favorit es. 
Check It o u t . 

GA Y RESOURCE CENTER-A place to 
rap a nd work if you're a sexual minority ; 
a nd even if you're not. The Gay Resource 
Cen te r s p o nsors sp eaker s, film s and 
va ri ous o ther media dea ling w ith male / fe
ma le sex ua lit y. S lightly po litic a l , but 
always the first one's to sponsor a dance, 
the GRe is ac ti ve in every facet of 
Evergreen . 

GEODU CK YACHT CLUB-c / o CRC 
GIG COM MI SSION, - a .k.a. " Th e 

B"" '),: ie Mercha nts ." The G IG Commissio n is 
c,'mp",,'d (' t t \'0 student coordIna tors 
• ,n ,l .. .H ' \.'- r<' r~l' ~d't,)t i\' t' s tudent groups 

who produ ce film ~. lec tures, dances, and 
ju s t a b o ut a n y thin g e lse fo r yo ur 
e ntertainment . Wh a t th e y li ke mo s t 
--student imput. 

MECHA -Libr a r y 3 20 6 " . . is a n 
o rga nization tha t embodi es a concept o f 
se lf- identit y, cultural herit age. his tory , 
bro t herhood , a nd contempora ry C hica no 
stu J ent ac tiviti es ". " 

MEN 'S CENTER - Library 321] 
.A grou p o f men co mmitted to dea li ng 

w ith sex ism in o m li ves a nd sex ism in 
~ ( Ic i e t y a nd is o rga nized to coo rd inate 
a ct ivi ti es a nd d ia logue o n these issues ... " 

NA S A - A Na ti ve A m e rica n s tud e nt 
urg ani za ti o n d e di ca ted to c ultur e a nd 
re~pec t o f the A meri ca n Indian. Va rio us 
act iv ities a nd prc~e ntations during the 
yt·ar. Loo k in o n it. 

T HIRD W OR LD vV O M EN' S O R-
CANIZAT ION-C' o T hird W o rld Coa li 
tion OHice " " " As T hird W o rld W o men 
w(' are uni que in tha t we face a d o uble 
d isc r imin a til) !l : rac ism a nd sE'x ism ". W o
men's hi sto ry , espec ia ll y Third World 
W o men';, hi st()ry , h 'l~ been neglec ted , 
wh ich is w hy we wis h to cra te , th is 
o rga niza tion . . . " 

U)AMMA-A group o f ac ti ve m en a nd 
wo men nf Afri ca n descent c<.:'nce rned WIth 
c re;:lIln g a n a tm (l~ ph e r l o r th e Bla ck 
student a t Eve rgree n. UJAM M A sponsors 
film s, I cc t urc~ , g i g~ an d v.Hiu s (,ther 
ac t iv ili l'~ to s timulat e the awa reness Ot 
the EU l'(lllea n (l)mmuni ty. 

O rgani c Farm 

EVl'rgrt'l' n ' ~ O rga nic rcHlll is a li v ing 
labo ra t(' rv where the emphas is is on 
n,m bining ' '[-)(Iok lea rni n??" and "ha nds 
o n" ex peri ence in the are,IS of a nim a l 

hu <; bandry, bee-keeping, p la nt propaga
tion , ga rden ing, house construct io n, a nd 
o ther farm -related ac ti v ities. S tudents and 
non-student s a like are a lways welcome to 
jP in in the various ac ti v it es a nd 
w o rksho ps that go o n here . 

A sa mpling of last yea r's workshops 
in c lu d e b ee -keep in g , seeds, h erb a n d 
perrenia l p la nts a nd log peeling days. 

Activities tentatively scheduled for the 
t a ll jn c lu de trc e fe llin g , seed in g new 
pas lure la nd fur the li ve stock (pending 
e nvir o nm e n t a l board appr o va l ), s hak e 
sp lit ting, ro ofing, a four to five day stint 
a t a saw mi ll m a king m o re lumber for the 
new house , harvesting produce from the 
ga rdens, (vege tables wi ll be for sa le as 
the y come to bea r l a winte r garden in the 
greenho use a nd und oubtedly much much 
more . 

Keep YLlur eyes peeled fo r announce
ments or jus t come down and v isi t. 
There's it trai l off the back o f the Lab 
Annex to the left on the dirt construction 
roa d or yo u ca n get there by taking 
D rift'wood ' Rd . towards the Day Care 
Ce nte r a nd taking a left a t the fork in the 
rUd d . 

qLM RA"W' 

For those o f yo u w ho want to make 
films, e ither within your program or on 
your own , the creation of a Fi lm Resource 
Bank wi ll be of interest. This organization 
w ill be lo ca ted near to the Media Services 
a rea o n the firs t f10qr of the .library 
Build ing, alt hough an exact room number 
h as not been determined yet. The Film Re 
source Bank is an S&A funded group to 
e nc o ura ge f ilmm ak in g at Evergreen, 
thro ugh both providing limited monetary 
suppo rt for fi lm projects of Evergreen stu-

dents and helpi ng filmmakers of all levels 
of expertise to con nect with other film 
freaks. 

T he Fi lm Resource Bank will have 
samplp scr ipt s, budgets , bibliographies of 
helpful books a nd p'eriodicals as well as 

, names and p laces to fi nd people who have 
o r know where to get film equipment at 
th e school. Hopefu ll y the FRB will be 
staffed a nd w ill be an open access area. 
Look fo r publicity co ncerning the locat ion 
o f the Film Resource Bank this fa ll . 

The ceramics facilities located in the 
Lab Annex is a ('ompletely stocked studio 
with poten tia l ca pabi li ties unlimited . Five 
sepa ra te kilns for b isque , stoneware, salt 
firing a nd ra ku p ro vide a wide range and 
va ri ety of ceramic activ ities. For most 
po tte rs the stud io pug mill offers a money 
savin g a lt e rnati ve to buying already 
packaged cla y . "Mix it yerself, is out 
motto' ," says o ne s l ightl y spaced cowboy 
from the studio. 

The atmosphere is uSl)a ll y light a nd the 
energy level high - as the living process of 
creati ng cera mic form s involves the whole 
being . . di sto rting time and shaping the 
vo id where eventu a ll y there will be form . 
People wi ll fade in and out as ideas a nd 
critiques are exchanged in the midst of 
ce ra mic c rea tions seeming to grow out of 
nothing . "Th is stuff is alive y'know ," 
menti o ned o ne young ceramist , inserting 
hi s thumb in some soft red clay, "It 
~erment s!" a nd so o n . 

Be in g surrounded by trees on a ll 
wind owed sides p lus being located o n the 
corner o f campus act ivities makes the 
studi o a comfortab le place to work a nd 
relax. Wheth er you wa nt to kick back 
and pinch a few p o ts or ge t down and 
throw a menage ri e of forms you are 
consta ntl y bathed in the mello "essence of 
po t sho p" tha t surrounds you . 

T he po t shop is al so a good place to 
pick up gift s. Whe ther you do them your-. 
se lf o r commision them from a potter you 
admire , you are bound to get high quality 
cerami cs for a fracti on of the true value . 

"The a ct of shaping clay involves the 
entire self-A cra ft sman is tota ll y drawn 
int o the rh y thm o f a w o rk. And the 
p o tt er w h o m a ke s love ly objec ts for 
peopl £' has learned a n ancient craft and a 
uniq ue di sc ipl ine. " 

--C harles Counts 
T he ('e r am ics s tudio at Evergreen 

sho uld be experienced to be appreciated. 

high court but DeFunis was in schoo l a nJ 
cou ld remain w hile he a ppea led h is Crl'>(' 

in the US Supreme Court. By thi e; time he 
had grad uated a nd the Court refu ~eJ to 
take a firm stand o n thi s "monumen ta l 
tes t uf reve r se d isc rimin a ti o n ." T he 
b ac kl a sh a t Ev e rgree n h as b een Ie s~ 
dr a m a ti c but is prese nt n o n c th e l e~<,. 
"U nfa ir" cry th ose no t cov!' red by thl' 
guidelines o f the po li cy a nd th() ,>e Me 
m ostl y whit e ma les. 

Cay peop le ha ve a stake in AA , too . 
Last year a v igo ro us campaig n wa s fo ug ht 
to ge t th e BOT t o a dopt ' pn li tica l 
ideo logv elnd sexual o r ien ta ti o n' intn the 
policy (recentl y added tn the C it y ('It 
Spa ttl e's li s t. ) But AA is no t a ga me a nd i~ 
more than Just ca tch-up. W e a re dea ling 
w it h people's va lues , peopl e's a t titutd e~ 
and a re qu es ti o ning the w ho le ma nn er in 
which we were ra ised. The fac l th a t the 
Pre s id e nt a nd t he Board refu se d t n 
recogni ze the rights o f those w ith diffe rent 
s('x ual o r po lit ica l persuas io ns is a c; ign 
that thIS sys tem is no t yet read y to accept 
people for wh a t they believe thu s ra ising 
th a t contrad ictio n of "freedom " aga in. 

So ho w ca n the EO / AA off ice wo rk fo r 
yo u? Recugnizing that before the Iclw , a ll 
people, regard less of race, sex, etc. helve 
the sa me righ t to exist , it is no w for us to 
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Opt'n o ur min to Slllne new 
~ et'k WIt hin llu rse lve,> th!' trut h that has so 
Illu ch ,in ti l\' pa" t bCl' n ta ken fo r granted. 
Wt· nolV have the rt 'spo nsibi lit y to search 
lIlli' vcl lLl e ~ ,lnJ mor,) 1 clnJ weed out a ll 
tha t I ~ dl'l n me nta l tu o ur fe ll o w hum a ns. 
f hl' EO A /\ , ' lli ['~' i ~ a ca ta lyst. Rind y 
l' uh lIn ~ llml' vl' ry u~d ul and soul -sea rch
i ll g p rog ram " It I he lp u s see th e 
lont rau ll ti (ln ~ in tlw a lt itu des we have 
.~ n 'wn t[\ dccept. She a lso reacts to 
com pl aI n t ',. a nu th e re a re a lo t , o f 
pn~,>ib l t· di ~(,l'lmi n a t itln a nd is the person 
tIl sec it yo u feci such a tingling. Her 
(1 11 in' i ~ an nprn l'ne despi te her bu sy 
~c hL'lh il l' 1, 1 nltT t i ngs , conferences, and 
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VII~COMMUNICATIONS~ 
Got a message? Something on your 

mind? Need a house? Want to protest , or 
need to express yourself ? Here a re chan
nels of communication at Evergreen . Un
fo rtunately , most of these units operate 
autono mously, havi ng only yo ur legwork 
to connect them . For the ultimate in a 
campus comm unica tions extravaganza, 
try them a ll. 

Information Center 

T he Information Center is located on 
the main fl oor of the CAB building and is 
mainly responsible fo r the information on 
the various bulletin boards a ro und 
ca mpus . They a re also responsible for 
information on the different governing 
processes on the ca mpus, such as DTF 
records, Volunteer Se rvi ces Li s t, the 
collection of information about campus 
activities and events for distribution to 
the Cooper Point Journal, KAOS and the 
"HAPPENINGS." 

If you want to put anyt hing on the 
bulleting boards go to the info rmat ion 
Center and they' ll take ca re of it. On 
these bulletin boards you will find, the 
Today Hoard, the lI st o~ every thing thats 
going on today ; the TommC'fow Board , a 
list of events happening tommorrow; the 
DTF Board which conta ins info rma tion 
on the Disappearing Task Forces progress 
0 1"1 different issues. 

Another imp o rt a nt functi on of th e 
Information Center is the Master Calen
dar. The Mas ter Calendar is a lis t of the 
daily events up and coming for the next 5 
months. 

One ~ore item about the Info Center is 
that it is the local lost and fo und . If you 
suddenly rea lize tha t you a re miss ing 
something, if it has been turned in it will 
spend three days in the Info Center and 
then it goes to the Security Office . 

One thing I shou ld mention about the 
Info Center is that it is under the Office 
ot Fublic Keiations so the inform ation 
you are liable to receive there is likely to 
be biased some what. Other than that if 
you are los t and confused go to the 
Information Cen ter , they 'll help you out. 

EMERGENCY / AFTER HOURS Medic I 
491-2233 

CRISIS CLINIC - Staffed with para-pro
fessional volunteers trained to deal with 
problems from loneliness to OD's ; 24 
hour line has most up to date , complete 
general info and ,referral service in Thurs
ton /Mason Counties. Crisis Clinic chan -

calls of distress, keep the fire lanes and 
access areas clear, check for parking stick
ers, make sure no one is breaking win
dows or stealing the TV's. Evergreen Se
curity is pretty understanding, or they try 
to be. Any problems which have to do 
with Evergreen , Security is on call. The 
people at security are not out to get you 
- they, in fact, are in a good place to 
help. 

OFFICE OF PUBLIC RELATIONS 

Mostly responsible for Evergreen's image 
to the community and preserving or creat
ing as much respectability as a college 
could have. Publishes the Catalogue , Hap
penings, Newsletter, and various bro 
chures. The Public Relations Office also 
maintains the Information Center Kiosk in 
the CAB lobby. Evergreen's weekly sched
ule of events is the Happenings , usually to 
be found along with the Newsletter at the 
Information Center and on sporadic bulle
tin boards. Happenings submissions are 
made at the Info Center . The Newsletter, 
which comes directly out of the Public In 
formation Office, reports news items which 
affect the college and is, again, carefully 
positive of the College's image . Newsletter 
reports are never analytical or in depth ; 
just good old, fashioned news stories. 

THE COOPER POINT JOURNAL - Se
curity knows who's tripping all those 
alarms every Wednesday night as the skel
eton Journal staff punches into early 
Thursday ge tting the thing ready to go to 
the Shelton printer that morning. They, 
and the Journal, a~e back by lunch hour. 
Evergreen's community, weekly news
paper, or iginally "The Paper," has weath
ered much controversy but still struggles 
on. This Services and Activities Fees Re
view Board funded attempt at journalism 
is directl y responsible to the Pub Board 
(see Publications Board) but sets ,.editorial 
policy with each edi tor. Criticisms of past 
edito rs pro tested the lack of student access 

. to Journal space . Journal work is fast
paced, right - under- the-deadline, energy 
draining and always a hustle. Editor turn
over is not uncom mon . If you don 't want 
to know what' s happening at Evergreen, 
read the Journal. If you want ('0 know 
what's going on, work for the Journal. 
Faculty support of the paper is low, but 
no lower than our administration's . Given 
a couple of things; a staff of serious stu
dents of the art of journalism and an in
centive to keep them there either with 
money or a credit . generating learning ex
perience, we have the talent and potential 
to turn out top-fl igh t journalism. 

Need a phone number you can't find? 

nels Rape Relief calls. C II 866 6000 --_.__ _ a -
SECURITY - 866-6140 Security exists 
because of the college's insurance policy . On campus just dial 6000 
T~yare there to u~ock~on, aMwer~~~~~~~~~~~~~~~~~~~~~~=~=~~~~~~~~~~~~~~~~ 

PRINT SHOP/ GRAPHICS - This writer 
chooses to talk about these two autono
mous institutions together since I feel they 
should be somehow. But first, how to use 
their services. 

First of alL both the print shop and 
graphics are designed to serve the needs 
of the college . The print shop, located in 
the basement of the library, is actually a 
copy center. It can't handle anything over 
standard 8 1fz x 11 and 8 1/ 2 x 14 sized 
sheets. The quality is passable, not great. 
For school business charge it to your bud
get number. They'll also do cash jobs for 
personal requests as long as there is an 
Evergreen affiliation. They can print, 
fold and staple you a small book. If 
there's a special need, big runs, oversized 
paper, colored ink, etc. and it's official 
business it could be sent to the state 
printer downtown, the print shop's big 
daddy down in the General Administra
tion Bldg . Forms may be obtained in the 
Business Office . The print shop sometimes 
runs colored ink, but it's first come, first 
served after the rollers have been cleaned 
and they run that color until it's timt: to 
clean up again . 

But here's the contradiction . The print 
shop only takes camera-ready copy . They 
can enlarge or reduce size. Students with
out layout or graphics experience might 
find their first trip to the print shop frus 
trating . 

Enter Graphics Dept. over in the media 
wing for now. They anticipate a move 
soon. Graphics will tell you what you 
need to know to get something camera 
ready. If you 've got money, say a budget 
to pay, it's charged back thru an inter
budgetary transfer. Like the print shop 
they'll also do outside jobs. Need a photo 
typositor to punch out a headline, a 
waxer to hold your layout tugether , get a 
sign made, a logo , a business form , en
velope design , or just need advice? Ask 
for it. Few seem to realize the obvious re
lationship between printing and graphics . 
It would seem more logical for both to 
somehow share some information and 
some communication . Both are an art art 
and have the potential of doing exciting 
things. 

MEDIA LOAN - Has a wide variety of 
media equipment ; from microphones to 
movie projectors for your use . Located 
right off the circulation desk in the li
brary proper, Media Loan is constantly 
changing and refining their system to re 
duce misuse of equipment and increase 
efficiency. Regular maintenance and equip
ment repair 'constantly plague Media Loan 
staff . For each piece of equipmen~ you 
check out you must have a validated stu 
dent l.D . card and a profiCiency card in
dicating your technical prowess in opera t
ing that machine. Reorganiza~~ will be 
complete by fall. Stop by and15ick up the 
new guidelines. 
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KAOS - Campus radio sta tion. A recent 
boos t in power will a llow reception as fa r 
as Shelton , Tumwater, Lacey, Olympia 
and maybe Ft. Lewis. The power boost 
from 10 to 250 watts will hopefully reach 
an audience of 50,000 . "We're a non 
profit , educational FM radio sta tion lo
cated a t 89.3 on your radio dial. " This 
~tudent - run audio experiment has, like the 
paper has, it s share of turmoil and con
tro versy . M<lr.agement s taff members 
grumble about power trips and bitch 
abou t responsible staff . Audio dilettantes 
and missing records also add stress to the 
overworked staff. But all in a ll , things 
couldn't look brighter for KAOS in the 
com ing year and we're invited to partici 
pdte . Anyone can be on the radio in just 
a short while. Do a music show, read 
news, moderate a panel , or make some
thing up. KAOS is in need of a ll kinds of 
help. It should be emphasized tha t KAOS 
i ~ an open-access student -funded and op
erated station there to serve you. Use it. 
Stop by on the CAB 3rd floor. 

MED IA SER VIC ES - Make a tape, 
recoru a record , produce a TV / radio 
,> illlu lca s t , need photo wo rk , g rap hi c 
I'mrk , play the ARP Synthesizer, ed it 
' (lme fi lm or video tape - just some of 
Ihe poss ibilities ava ilable at Media Serv 
i ( ( ' '> . 5 t udent workers w ill show yo u how. 
l ha nges in Media Services are in the 
ma king so drop by somet ime and ask 
,':hil t 's go ing on . 

Rl il LETIN BOARDS - Sometimes thi s 
J, I,\ce I()(lks li ke one huge bu ll et in board ; 
hi):ht Cllio red pos ters to hand sc rawled 
111'1 , ''; " t 1,1Q dogs There's a ride board , 
f"' lI"l n ~ b'1Md . for ~ al e . lost and found , 

DTF board , and those which have no 
headings , which turn out the most color
ful. Bulletin boards are a universa l college 
in stitution , a nd Evergree n sh o uld be 
proud . We've go t wood ones, fiberboard 
ones , plywood ones, cork ones, and we've 
even go t v inyl covered , metal framed 
beauties with colo rs that assault the eyes . 
The more posted the better. A while back 
a DTF was formed to devise a system to 
contro l posters . As far as this writer 
knows, it 's still open game on the prime 
space. Ma intenance, however, does not 
like tape on the glass. There is an official 
stamp from the info rmation center that is 
permission to post a bill. Most hang sans 
a stamp . Notices a re taken down at the 
end of th e month. Boards are a valuable 
resource for communica ti on, besides being 
enterta ining. Spend some time to take a 
look. 

POSTING OF ART WORKS - Requires 
special ac ti o n and takes some patience to 
wade through . Spaces .He ava ilable for 
student artwo rks, but it is wise to make 
prior a rrangements with the Visual Envi 
ro nment Group (VEG) and the exhibits 

o coordina tor. The custodia l and . mainte
nance staff don't often make di stin ct ions 
between a rt works and clutter . 

rUB BOARD - Theoretically sit s in 
judgment of all campus publica ti o ns. A 
c l 0~er desc ription of wha t the boaru does 
is selec t the c rJ editor and bu sin('ss man-

ager and handle complaints against cam
pus journalism. Made up of ex-officio 
members from the Public Relations Office 
and the Journal, plus faculty, staff, stu 
dents and community members . 

MAlL ROOM - Eddie heads Campus 
Mail Service which takes care of all the 
College's dealings with the U .S. Mail and 
United Parcel Service . Outgoing mail is 
charged to budget units . Eddie will tell 
you how and how much it ' ll cost to send 
yo ur packa ge. No , you cannot buy 
stamps or cash foodstamp cards. 

~Orientation 
Monday, Sept. 15 

8am - Spm - Job Fair Begins 
A listing of the student jobs for Fall quarter 
will be posted in the Financial Aid Office . All 
student jobs, both institutional and ,work
study, will run through Financial Aid . In your 
Summer Mailer is more information. 

Note : Students arriving on campus early for the Job 
Fair may contact Housing for advance ar
rangements. 

Tuesday, Sept. 16 

8am - 5pm - Job Fair Continues 
Financial Aid will begin to accept applica
tions. You've got until Thursday noon to sub
mit applications . 

Wednesday, Sept. 17 

8am - 5pm - Job Fair Continues 
Apply for a job. All day . 

Thursday, Sept. 18 

8am - 5pm - Job Fair Continues 
If you miss the noon de~dline , the second go
around will start Monday for those jobs yet 
unfilled. 

Friday I Sept. 19 

8am - 5pm - Job Fair Continues 
Interviews. 

1pm - 6pm - Housing Check-in Begins 
Dorm A at registration table . 

Living Catalogue 
An audiet >M!!ual delight to give you a look at 
the 75 - 76 program offerings. 
Channel 6 on campus TV. Schedules will be 
posted nearby. 

Saturday I Sept. 20 

8pm - midnight - Coffeehouse Grand Opening 
Live entertainment by Mick McCartney. O 
pens at 8pm and is free. In the ASH Com
mons Building . 

1pm - lam - Student Resource Center 
The old Drop-in Center . Students will be 

. itIfflsble to talk about life and survival at Ev
ergreen. This is a time to drop in, meet some 
people, shoot some pool, have a cup of coffee 
or just hang out. In room 222, Dorm A. After 
you get settled, come by for a visit. 
Food Service will be open. 

Sunday I Sept. 21 

Food Service, the Information Center, South Sound National 
Bank, and the Bookstore (all in the Campus Activities Build
ing) w ill be open. The Living Catalogue w ill continue; 
watch campus TV for scheduling . 
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Activities~ 

9:30am - Ipm - Academic Fair and Giant Coffee Break 
Meet your faculty , get your registration card 
signed, check out new programs and contract 
offerings, or schedule an appointment to in 
terview a faculty. Don't be pressured into 
rushing thru registration . Take your time and 
don't panic. If you've got a problem or a 
question, make an appointment to see your 
faculty or the Academic Advisor . Advisors 
and Deans will be on hand to answer ques
tions . Library Lobby . 

Noon See The Campus and 'See The World 
Tours of the campus to familiarize you with 
offices ' and people resources you'll need dur 
ing the year . Start at the Info Center. 

llam - 9pm Housing Check-in Continues 
Dorm A. 

llam - 2am Student Resource Center 
Counseling staff, the Housing Managers , and 
para-professional academic advisors will be 
around ~o help out with any problems. Re
member, room 222 in Dorm A. 
A Pre-Registration Bonus 
The Registrar's staff will be in the Lecture 
Hall Rotunda to prepare you to get thru regis 
tration . Academic advisors and counselors 
will assist with any inquiries of fears you may 
have . 

Ipm - 4pm A Special Parents Session 
Got a question? Here's an answer. Find out 
from knowledgeable students, staff and fac
ulty what really goes on at Evergreen . Re
freshments will be served. CAB 108. 

1pm - 4pm "Omnia Extares" is back I Time to relax and 
vent all those frustrations. Archery, soccer, 
football, and softball equipment will be avail 
able on the playing field, along with people to 
to give you tips on how to use it. 

6pm - 8pm The First-Last Supper 
A potluck-picnic for housing residents. Bring 
your favorite homemade bread for a down 
home feast of food, drink and information . 
Music will be provided by Wickline. You'll 
find out where when you get here . 
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~Orientation 
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8am - 5pm - Job Fair Continues 
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Saturday I Sept. 20 
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pens at 8pm and is free. In the ASH Com
mons Building . 

1pm - lam - Student Resource Center 
The old Drop-in Center . Students will be 

. itIfflsble to talk about life and survival at Ev
ergreen. This is a time to drop in, meet some 
people, shoot some pool, have a cup of coffee 
or just hang out. In room 222, Dorm A. After 
you get settled, come by for a visit. 
Food Service will be open. 

Sunday I Sept. 21 

Food Service, the Information Center, South Sound National 
Bank, and the Bookstore (all in the Campus Activities Build
ing) w ill be open. The Living Catalogue w ill continue; 
watch campus TV for scheduling . 
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Activities~ 

9:30am - Ipm - Academic Fair and Giant Coffee Break 
Meet your faculty , get your registration card 
signed, check out new programs and contract 
offerings, or schedule an appointment to in 
terview a faculty. Don't be pressured into 
rushing thru registration . Take your time and 
don't panic. If you've got a problem or a 
question, make an appointment to see your 
faculty or the Academic Advisor . Advisors 
and Deans will be on hand to answer ques
tions . Library Lobby . 

Noon See The Campus and 'See The World 
Tours of the campus to familiarize you with 
offices ' and people resources you'll need dur 
ing the year . Start at the Info Center. 

llam - 9pm Housing Check-in Continues 
Dorm A. 

llam - 2am Student Resource Center 
Counseling staff, the Housing Managers , and 
para-professional academic advisors will be 
around ~o help out with any problems. Re
member, room 222 in Dorm A. 
A Pre-Registration Bonus 
The Registrar's staff will be in the Lecture 
Hall Rotunda to prepare you to get thru regis 
tration . Academic advisors and counselors 
will assist with any inquiries of fears you may 
have . 

Ipm - 4pm A Special Parents Session 
Got a question? Here's an answer. Find out 
from knowledgeable students, staff and fac
ulty what really goes on at Evergreen . Re
freshments will be served. CAB 108. 

1pm - 4pm "Omnia Extares" is back I Time to relax and 
vent all those frustrations. Archery, soccer, 
football, and softball equipment will be avail 
able on the playing field, along with people to 
to give you tips on how to use it. 

6pm - 8pm The First-Last Supper 
A potluck-picnic for housing residents. Bring 
your favorite homemade bread for a down 
home feast of food, drink and information . 
Music will be provided by Wickline. You'll 
find out where when you get here . 
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7:30pm and 9:30pm - Coffeehouse Film Series 
"The Manchurian Candidate ." 50 cents admis
sion. 

9pm - midnight - Housing Party 
A street dance in the dormitory courtyard. 
Live music. 

Monday, Sept. 22 

Watch for the giant Geoduck for up-to-date Orientation in
formation and scheduling . The Evergreen mascot will be 
around throughout the week to keep you on top of things 
and feed your wildest fantasy . 
9 - 9:30am - Welcome 

A kick-off by President Charles McCann and 
update by the Deans on the latest academic 
offerings, plus tips on how to have a painless 
orientation . Library Lobby. 

9:30 - Ipm - Academic Fair and Giant Coffee Break 

Ipm - Spm - Registration Begins 
New students register . Bring your green card. 
Lecture Hall Rotunda. 

8arn - Spm - Job Fair Revisited 
The second go-around for those unfilled jobs. 
Submit applications in Financial Aid. 
SAGA meal service begins. 
Orientation Week Romp 
An introduction to the Campus Recreation 
Center. Volleyball, football, soccer, tennis, 
croquet, swimming, archery, raquetball, gym
nastics, softball, handball, and much more. A 
list of activities and sched\lle of events will be 
posted in the CRC and around the campus. 

Tuesday, Sept. 23 

9am - noon - Registration Continues 
New and deferred students this time. Don't 
forget your green card. Lecture Hall Rotunda . 

9am - noon Faculty Interviews 
By previously arranged appointment. 

II , 

Noon' Ellen's Box 
An improvisational piece taken from three 
women's lives. Presented by the Women's 
Center. On the Square, bring your lunch. Li
brary Lobby, come rain. 

Ipm - 3pm - The Evergreen Way 
A panel discussion on adjustment and survival 
at Evergreen. Talk with students, staff and 
faculty about campus life and the system. Fol
lowed by small group discussions. Lecture 
Hall 1. 

Ipm - 4pm - Periodicals Section Opening and Library 
Tours 
Come and celebrate the opening of the new 
Periodicals room and meet the Library Group. 
The staff will be available to show you where 
what is and how to use it. Refreshments. li
brary proper and on the third floor. 

3pm - Spm - Your Campus and Its History 
Dick Nichol~, Public Information Officer and 
Jerry Schillinger, Director of Facilities will 
speak. CAB 108. 

4pm - Hike and Bike Tours (weather permitting) 
Do you know where the bike path is7 Have 
you ever taken the nature trail to the OrganiC 
Farm1 To the Beach1 Meet in front of the' 
CAB with your bike or boots and find out. 
CRC Romp Continues 
Grab a schedule, your tennis shoes, and come 
and play. 

VVednesday, Sept. 24 

9am - noon Faculty Interviews 
Made your appointment yet? 

9am - noon Registration Continues 
New, deferred , and late registration. Lec tu re 
Hall Rotunda. 

12:30 - 2pm - Men's Movement Theater 
Sponsored by the Evergreen Men's Resource 
Center. Lecture Hall 5. 

2pJll - 3pm Affirmative Action 
Rindetta Jones, Equal Opportunity and Af
firmative Action Officer will talk on EO / AA 
policies and human rights at Evergreen . Fol
lowed by questions and answers. CAB 110. 

7pm - 9:30pm - The Friday Nite Film Series Presents a 
Wednesday Nite Movie 
"20th Century" (1934) starring Carole Lom
bard and John Barrymore, directed by How 
ard Hawks. Plus cartoons . Lecture Halll . Free . 

9am - noon Registration Continues 
Switching. Change your mind? Switch pro
grams today or tomorrow . Havp your change 
of program form in hand with signatu res from 
both faculty. Lecture Hall Rotunda . 

9am - noon Faculty Interviews 

Ham and 4pm - Financial Aid Orientation Sessions 
Today and tomorrow. If you are receiving fi 
nancial aid you should have signed up to a t 
tend one of these meetings. Check with a Fi
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nancial Aid Counselor if you need more in -~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
formation. In the Student Services area, first 
floor Library . 

noon - 3pm Get information on student organizations, 
recreational activities and communit y re
sources. The stu'dent groups are designed to 
meet your needs; stop in and investigate. Live 
music brought to you by KAOS FM will be 
broadcast from the main mall of the Campus 
Activities Building over the air. 
Program meetings (tentative) 

ThusJay, Sept . 25 

9am - noon Registration Wraps it Up' 
Switching once again. Lecture Hall Rotunda. 

9am - noon Faculty Interviews 
If you haven't yet gotten into a program or 
found a contract sponsor, you better get mov
ing. Contracts are due October 3. 

11am - 4pm Financial Aid Orientation 

2pm - Hike and Bike Tours 
Start at the front of the CAB, weather per
mitting. 
CRC Romp Continues 

::;ti~~t!;~i::~~~~:f:"n:l:;c~,:;~~' :r':;'":~~';'~~:=FORMATION 
green Way WIll be followed by an mtroduc- & 
tion to your program. . :* 

7:30pm -

CRC Romp Continues :;~ 866-6300 
Leisure Education Popcorn Party :~ 
Meet the Leisure Ed Art & Recreation Work - ~ . EVERGREEN DIRECTORY 
shop instructors and see their work. Demon - ~ 
strations, small talk and free popcorn. Watch ~ 

I 

for Leisure Ed Brochure or call 866-6530 for~ 866-6000 
program offerings . Fourth floor Library. f .. _.. .... .. _____ _____ __ ... 1 



" 

44 

7:30pm and 9:30pm - Coffeehouse Film Series 
"The Manchurian Candidate ." 50 cents admis
sion. 

9pm - midnight - Housing Party 
A street dance in the dormitory courtyard. 
Live music. 

Monday, Sept. 22 

Watch for the giant Geoduck for up-to-date Orientation in
formation and scheduling . The Evergreen mascot will be 
around throughout the week to keep you on top of things 
and feed your wildest fantasy . 
9 - 9:30am - Welcome 

A kick-off by President Charles McCann and 
update by the Deans on the latest academic 
offerings, plus tips on how to have a painless 
orientation . Library Lobby. 

9:30 - Ipm - Academic Fair and Giant Coffee Break 

Ipm - Spm - Registration Begins 
New students register . Bring your green card. 
Lecture Hall Rotunda. 

8arn - Spm - Job Fair Revisited 
The second go-around for those unfilled jobs. 
Submit applications in Financial Aid. 
SAGA meal service begins. 
Orientation Week Romp 
An introduction to the Campus Recreation 
Center. Volleyball, football, soccer, tennis, 
croquet, swimming, archery, raquetball, gym
nastics, softball, handball, and much more. A 
list of activities and sched\lle of events will be 
posted in the CRC and around the campus. 

Tuesday, Sept. 23 

9am - noon - Registration Continues 
New and deferred students this time. Don't 
forget your green card. Lecture Hall Rotunda . 

9am - noon Faculty Interviews 
By previously arranged appointment. 

II , 

Noon' Ellen's Box 
An improvisational piece taken from three 
women's lives. Presented by the Women's 
Center. On the Square, bring your lunch. Li
brary Lobby, come rain. 

Ipm - 3pm - The Evergreen Way 
A panel discussion on adjustment and survival 
at Evergreen. Talk with students, staff and 
faculty about campus life and the system. Fol
lowed by small group discussions. Lecture 
Hall 1. 

Ipm - 4pm - Periodicals Section Opening and Library 
Tours 
Come and celebrate the opening of the new 
Periodicals room and meet the Library Group. 
The staff will be available to show you where 
what is and how to use it. Refreshments. li
brary proper and on the third floor. 

3pm - Spm - Your Campus and Its History 
Dick Nichol~, Public Information Officer and 
Jerry Schillinger, Director of Facilities will 
speak. CAB 108. 

4pm - Hike and Bike Tours (weather permitting) 
Do you know where the bike path is7 Have 
you ever taken the nature trail to the OrganiC 
Farm1 To the Beach1 Meet in front of the' 
CAB with your bike or boots and find out. 
CRC Romp Continues 
Grab a schedule, your tennis shoes, and come 
and play. 

VVednesday, Sept. 24 

9am - noon Faculty Interviews 
Made your appointment yet? 

9am - noon Registration Continues 
New, deferred , and late registration. Lec tu re 
Hall Rotunda. 

12:30 - 2pm - Men's Movement Theater 
Sponsored by the Evergreen Men's Resource 
Center. Lecture Hall 5. 

2pJll - 3pm Affirmative Action 
Rindetta Jones, Equal Opportunity and Af
firmative Action Officer will talk on EO / AA 
policies and human rights at Evergreen . Fol
lowed by questions and answers. CAB 110. 

7pm - 9:30pm - The Friday Nite Film Series Presents a 
Wednesday Nite Movie 
"20th Century" (1934) starring Carole Lom
bard and John Barrymore, directed by How 
ard Hawks. Plus cartoons . Lecture Halll . Free . 

9am - noon Registration Continues 
Switching. Change your mind? Switch pro
grams today or tomorrow . Havp your change 
of program form in hand with signatu res from 
both faculty. Lecture Hall Rotunda . 

9am - noon Faculty Interviews 

Ham and 4pm - Financial Aid Orientation Sessions 
Today and tomorrow. If you are receiving fi 
nancial aid you should have signed up to a t 
tend one of these meetings. Check with a Fi

45 

_. 

nancial Aid Counselor if you need more in -~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 
formation. In the Student Services area, first 
floor Library . 

noon - 3pm Get information on student organizations, 
recreational activities and communit y re
sources. The stu'dent groups are designed to 
meet your needs; stop in and investigate. Live 
music brought to you by KAOS FM will be 
broadcast from the main mall of the Campus 
Activities Building over the air. 
Program meetings (tentative) 

ThusJay, Sept . 25 

9am - noon Registration Wraps it Up' 
Switching once again. Lecture Hall Rotunda. 

9am - noon Faculty Interviews 
If you haven't yet gotten into a program or 
found a contract sponsor, you better get mov
ing. Contracts are due October 3. 

11am - 4pm Financial Aid Orientation 

2pm - Hike and Bike Tours 
Start at the front of the CAB, weather per
mitting. 
CRC Romp Continues 

::;ti~~t!;~i::~~~~:f:"n:l:;c~,:;~~' :r':;'":~~';'~~:=FORMATION 
green Way WIll be followed by an mtroduc- & 
tion to your program. . :* 

7:30pm -

CRC Romp Continues :;~ 866-6300 
Leisure Education Popcorn Party :~ 
Meet the Leisure Ed Art & Recreation Work - ~ . EVERGREEN DIRECTORY 
shop instructors and see their work. Demon - ~ 
strations, small talk and free popcorn. Watch ~ 

I 

for Leisure Ed Brochure or call 866-6530 for~ 866-6000 
program offerings . Fourth floor Library. f .. _.. .... .. _____ _____ __ ... 1 
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friday, Sept.26 

7pm a nd 9:30 - Friday Nile Film 

7:30pm -

"Ninotchka" (1939) - Ernst Lubitsch's sophis
ticated comedy starring Greta Garbo and Mel
vyn Douglas . Lecture Hall 1. 50 cents. 
Downtown College-Community Day 
Take some time to explore downtown Olym
pia . Many interesting adventures await your 
discovery. Shop around, visit and have a 
good time. More informa tion later on sched
ules a nd special events. 

Du;t Yourself Off! 
A dance and club scene with live music by 
Cold , Bold, & Together. For Evergreen com
munity members and their guests , ID cards 
please . Food, soft drinks and adult beverages 

-word 
of 

, . 

will be served. KAOS will broadcast live on 
the scene. Open at 7: 30 for supper, music 
starts at 8: 30, fourth floor Library. 

Saturday, Sept. 27 

College Open House 
The Olympia Community is invited to visit 
the campus, meet people , and find out where 
all these tax dollars are going. Most areas will 
be open to welcome the townsfolk. Watch for 
a list of the festivities, coming soon. . . . 
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CURRICULUM 

Qginault II~~ 

[At the time this is being written, we 
are not aware of any final draft having 
been agreed upon. So what are analyzed 
are recommendations and not necessarily 
"law" as of yet. If you wish to update 
your informatioll, contfict your friendly 
neighborhood dean when you get here. J 

The twenty-six member task force 
attending the Lake Quinault Retreat (to 
make recommendations for the college's 
long-range planning) open their introduc
tion explaining that as they sat formula
ting this document the Vietnam War was 
coming to an end, symbolizing a world in 
the midst of profound changes. This 
document, they say, concerns studt.nts 
growing into that changing world and so 
naturally they found themselves discus
sing the human condition and a 
curriculum that addresses it. What they 
didn't know, and what Freundianly 
enough fits, was that at the same time (or 
shortly after) their retreat, the United 
States took military action to release the 
U.S. vessel Mayaquez from Cambodia; 
which indicates how little change there 
actually is. 

The Quinault document expresses 
support for the direction Evergreen was 
designed to follow. But. it goes on to 
read. it hopes to clarify those ideals that 
have been bound up in "too much vague 
rhetoric." Though, much of the original 
rhetoric has been eliminated, it has only 
been replaced by more vague rhetoric . 

The First Principles outlined in the 
Quinault recommendations begin by 
admitting that most of what is learned 
here will not be carried away by the 
student - something most colleges refuse 
to recognize. Rather, the document states, 
what students will carry away is "the 
ability to learn, to inquire. to examine, to 
analyze and to synthesize information. " A 
good point, when filtered from ' rhetoric 
like "Evergreen was designed to use a 

qualitatively different approach to higher 
education" and "reaffirming this g0al or 
commitment means choosing a qualita
tively different educational experience for 
both faculty and students." Whatever that 
is supposed to add to it. 

The document gambols along on the 
mystique of li fe and education until it 
reaches the Art of Teaching and reveals a 
bias easily overlooked on a quick 
read-thru. Although, students and staff 
were involved in the composition of the 
document, it assumes a faculty directed 
tone. "We are devoted to teaching" .. .. 
"We must learn to involve students in the 

. process of teaching" .. . . what happened to 
the students that were working on 
Quinault? Did they assume a faculty 
voice? 

Despite the use of the single-faction 
voice, the recommendation is a good one. 
Involve students in their own education. 
But as so much p'ut in ink on paper what 
is on paper is not necessarily in practicee . 
(See Student Role in Curriculum.) 

Once the introductory groundwork is 
waded through, you come to the first of 
the academic recommendations; a mora
torium on consideration of g~aduate study 
here . It is a tough decision. but probably 
a wise attempt to evade an academic 
Peter Principle. 

Next comes the shocker . "The age of 
receiving academic credit for experiencing 
experience is over." (We refer you to your 
dictionaries for interpretation.) Following 
the official recommendation it explains 
that this means a student can't rest on 
past achievement for current credit 
without an opportunity to extend and 
improve that experience . Why in the hell 
didn 't they say. that to begin with, instead 
of 'Some sensationalistic attempt a t 
paradox? 

By the time one has completed reading 
the Quinault report, the word "experi
ence" has little , if any, meaning left. 

The curri culum pl a nning a nd co nt inu ity 
section offered o n e o f fe w co n c rete 
proposals , which could have been carried 
even farther . The section suggests tha t 
each faculty member des ign a coordinated 
s tudies prog ra m o r g ro up co ntr act 
regardless o f whet her or not they intend 
to s ubmit it. Ju s t th e prac ti ce , th e 
document points o ut , will kt.'e p the brai n 
drain flow go ing a nd co uld well help us 
se t up our progra ms a head of time (as in 
two or three yea rs) dnd not dt the 
curriculum pla nnin g deadlines. 

T o carry it out even further, students' 
-sho uld take time , maybe once every year' 
to outline ideas fo r a progra m a t some 
sort a nd submit it to their fac ult y member 
if only as an exercise. Althu ugh most: 
students aren't as awa re of a va il ab il itv. 
facto rs of faculty a nd equ ipment. t h~: 
ideas could onl y add to th e thought fl ow 
a nd could be integrated into p rogramming~ 
considera tions. . 

Recommendat ions ca lling for a n end to' 
progra ms centered Qn Women's studies: 
and Third World Stud ies have a lready 
met oppositio n a nd , as we have bee ,~ 
informed , dropped from the p ro posa l. 

The rest o f the document is rela ti vel \,. 
uncontroversia l in na tu! e. I t asks for : ~ 
recommitment by dea ns, st udents. and 
faculty; d es tru c ti o n Qf th e facult ,,! 
experti se survey in the Ceoduck Cook · 
boo k ; an ana lysis of the perform ing art s 
here ; more programs lit il izing fo reign 
la nguage ; and the moun ting of more 
off-campus programs. 

The conclu siun points o ut a serious 
flaw the school has run int o and co uld 
become immersed in . It says "we are in 
danger of allowing . facilities to dictate 
curricular design, wh ell th e reverse should 
be the case" " BravissimQI Will anyone 
pay attention to it? 

helped with this supplemen 

'-V-
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ules a nd special events. 
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A dance and club scene with live music by 
Cold , Bold, & Together. For Evergreen com
munity members and their guests , ID cards 
please . Food, soft drinks and adult beverages 
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will be served. KAOS will broadcast live on 
the scene. Open at 7: 30 for supper, music 
starts at 8: 30, fourth floor Library. 

Saturday, Sept. 27 

College Open House 
The Olympia Community is invited to visit 
the campus, meet people , and find out where 
all these tax dollars are going. Most areas will 
be open to welcome the townsfolk. Watch for 
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faculty; d es tru c ti o n Qf th e facult ,,! 
experti se survey in the Ceoduck Cook · 
boo k ; an ana lysis of the perform ing art s 
here ; more programs lit il izing fo reign 
la nguage ; and the moun ting of more 
off-campus programs. 

The conclu siun points o ut a serious 
flaw the school has run int o and co uld 
become immersed in . It says "we are in 
danger of allowing . facilities to dictate 
curricular design, wh ell th e reverse should 
be the case" " BravissimQI Will anyone 
pay attention to it? 

helped with this supplemen 
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- All Utilities Paid Social Rooms 

- Fully Furnished - Free TV Cable 

- Laundry Facility - Recreation Room 

- Wall-to-Wall Carpeting 

- Easy access to freevvay & City Center 

~ust dovvn the Road from the Greenvvood Inn 

3, 6 and 9-month leases $74.50 per month 

or monthly 79.50 

~·Colonyqnnc§lpaltmen~ 
1818 EVERGREEN PARK DRIVE • OLYMPIA , WA 98502 • (206) 943-7330 
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HeRe, 'G-eoDuC.K ... 
BuT HOW c.aN I 

DO -rH',S PdP'eRWoRX 
M'I CL'dw5? 

---=~ -----==-- -
-==-~ 

I 
, I 

BROTHeR, 
'1 caN'1 
\-\eLP YOU 
THe-R.e! 

\ 

I 
I 

-- i 
I 
I , 
I 
I 




