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ON THE COVER:

Recently there have been attempts to soften Evergreen’s “hippie” image in order to appeal to a broader range of students (and
their parents),

Does the cover photo show what we are becoming? Are we slipping back into that circa-1965 sugar-smile world of sories and
frats, Eng. Lit 100, keggers, curfews and dress codes?

Hopetully not! In the past, Evergreeners haven't been shy about speaking about controversial issues and bring them to light.
Although we could easily get into flag-waving rhetoric, we have and will continue to demand a say in determining the course of
our education. -

Yet, we are still faced with sitting it out with our elders — the administration — and working out a new system of coopera-
tion.

1965 could be around the next corner — or yesterday.

- * - * * * -

Pictured: Chas Davies and Jennifer Parks
Photo by Kathleen Meighan
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=EDITORIAL

How We Relate to Our’Public’

by Brian Murphy

I'm a graduate. Hotdamn.

If'anyone asked me how many colleges
I'd attended I'd be tempted to say three:
Evergreen 72-73, Evergreen 73-74 and
Evergreen 74-75. There would be obvious-
ly a facetiousness to my reply; by the
same token, there would be the element
of truth.

So rapidly has the college changed since
| arrived fresh out of high school and
middle-class ghetto, that 1 can hardly
compare the college | began with the one
| finished. It's a change, | fear, with no
cause for boast.

Evergreen was created to be a different
kind of school for a different kind of
student. Evergreen was created to offer an
alternative mode of learning for the
person who didn't fit the mold carved by
the other state colleges. Evergreen was
created to open new channels of thought
where any idea may find a home or at
least given a chance to build one. That
school can not exist if it pretends it wants
to grow up to the University of
Washington.

Evergreen bends itself backwards to
please the public with its image;
Evergreen will turn itself inside-out to try
and show the public what it wants to see,
and in those contortions it loses track of
what it is really supposed to look like. If
Evergreen ever steps out of the Magic
Mirror Maze of public relations (remem-
bering it is a college and not a
profit-seeking corporation) and looks at
itselt in the light of day, maybe it will
once again regard that image with pride.
But, if it continues to wander aimlessly
admidst the opinions of the legislature
and the public, bouncing off of each
trying to find the face that makes them
smile, it will never escape the confusion.

There must be a lacking of confidence
by our image-makers in the ideals the
founders laid for us. How much threat
can the legislature have when the only
voices of doom stem from a minority of
the minority party? Certainly, the votes
of 82-3 and 86-9 by which the State
House of Repesentatives squashed the
proposal to close Evergreen pose no
special threat? Perhaps, there are those
here who tind a particular importance in
persecution....

Yet, the danger does not lie entirely
within out PR system, either. Of equal
alarm is the growing trend in administra-
tive expediency. Once easily accomplished
tasks, be it arranging a contract or
acquiring equipment, are becoming in-
creasingly bureaucratic and more fre-
quently discouraged. The trouble arises
mainly from the expansion of the school
and its attempts to cope with that
metamorphasis, but this only accentuates

the need to “bring the school back.”

In no way do | intend this criticism to
be a last stich slap, like spray-painting a
high school on senior skip day. | am as
happy as | tigure | could be with a college
education and would likely not have
completed tour years had 1 attended
another school. What 1 want is to have
the school learn from its mistakes and
keep on trying new methods, taking the
chance of failure, and not returning to the
old methods. What are the old methods

other than institutionalized failures, and
mediocres ones at that?

And. what | want from this is to
hopelully open a ftew cyes and see if
maybe they won't agree that giving
Evergreen the chance 1o be ditterent, and
openly different, is the only real chance it
has.

Alternative to the Alternative
by Ti Locke-Fleming

Since Evergreen is, has been, or should be an alternative college, it stands to
reason that its newspaper should be an alternative newspaper. An underground
aboveground atfair a la the Berkeley Barli comes to mind — or perhaps a combi-
nation ot Rolling Stone. Time, the Christian Science Monitor and Helix

The Cooper Point Journal has been a combination of many features, all battling
along bravely, being above all else a reflection of the Community-Evergreen. And
as that reflection, the Journal is composed of equal parts concrete, mud, beauty
bark, newsprint, creative typesetting and staffs zonked by Wednesday-night layout
sessions that last well into Thursday morning.

Since its inception late in 1971 as a mimeographed sheet called alternately The
Paper and the Weekly (D)Rag, the Journal has had cooperative stafts, nine editors,
one major name change, three format changes, several oftice switches, numerous
budgetary crises and dozens of threats from irate subjects of stories. However, we
have managed to keep the same advisor (well, sort of — she’ll be resigning at the
end of summer).

The Journal's biggest problem has been editor turn-over. Ot the nine people who
have been editor, five have held the post within the past year. Consider that the
tone and style of the paper change with each editor and you've got a good idea ol
the turmoil under which the paper struggles. The "Old Editor's Club” has been
taking bets on how long I'll last — the longest term to date being 18 issues (about
tour-and-a-halt months).

We have been hampered by the lack of a journalism program too. By and large.
we manage to gather our core staff, writers and photographers piecemeal. The
shortage of people in journalism affects the people at KAOS as well as ourselves.
The cry of "Rotate!” is heard trequently as KAOS’ news director comes to our of-
fice to write a story and the Journal's news editor and myself go to read the
KAOS evening news. We also lose good people to Evergreen’s excellent internship
program. What serious student wouldn't rather work out there in the real world
for real money than tight it out building a paper tor slave wages and long hours?

The Jowmnal also acts as a learning resource. Students who wanted to learn
about newswriting were sent to us, and immediately put to work (a) beating out
the news briefs or (b) writing a feature in their field of expertise. In addition to
regular duties, the core statf also teaches the total immersion concept in journal-
ism, also known as “instant assimilation” and “If [ don't get that story in by 3
p.m., we'll have a one column by tour inch hole in the paper with your, yes, your
name in it!”

What can you expect to see next year in the Journal?l In the past, we've had a
fair mix of stories: good, bad, irrelevant, contusing, investigative . . . and as |
mentioned betore, stvle changes with each editor. I'm the tirst non-white to be edi-
tor, although not the tirst woman (Jill Fleming has that distinction) and I'm subject
to frequent attacks of whimsy. TLEE! BDIIT! GROG! DEADLINE!

Anyway, we do manage to get a paper out every week, come high water or our
lights going oft automatically at 1 a.m. We also have some great friends who come
up to ofter us moral support, the colonel’s chicken and tuna-tish sandwiches.

It you happening to be wandering by our ottice at 5 a.m. Thursday morning
and see our lights on and people working — we're not starting early — we've been
working since early Wednesday trying to get the paper out to the printer in Shel-
ton by 8 a.m.

It you're not happy with something in the paper, tell us, or write a letter, or
stomp on my desk better yel, write tor us.

See vou in the tall,




1973 Library Group Alistars

Beginning their 7th season in their own park,

the Dan Evans Library, the Library Group Allstars
promise another exciting year of books, magazines,
video tapes, games, maps, 35mm cameras,
modules, workshops. self-paced learning units,
people, art exhibits, study rooms, coffee

breaks, forms, procedures, rare books, microfilms,
slides, art prints, memos, the card catalog,

Frank Motley, sound recordings, inter-library loans
and a partridge in a pear tree. The Allstars are

in the dugout, on the mound, way out in left field
and on the front lines to help you locate that re-
source, answer that question or help produce

that illuminating media presentation.

Kaye Utsunomiya, Frank Motley (photo), Melanie Crawford,
Amy Van Wyck

Reference

There are many ways of approaching various
subjects and there are numerous avenues of re-
searching a topic; the reference folks can guide you,
suggest related topics or fields and help you

use the vast number of reference materials. Kaye in
3319 will see to your film needs.

Kris Fallstone, Megan Price, Davey Hames, Grace Phillipson,
Joan Sather, Kathy Earl

Circulation

Someone has to keep track of where everything is,
recall books and things for use by other users

and send out nasty overdue notices. The circulation
folks will also get materials from other libraries

if you ask them

Susan Smith

User Services

Former circulation person Susan Smith has moved
into the previously unfilled position of Head

of User Services. She is very helpful in guiding
you to the right person, place or thing in

the Library to answer your question or meet

your need.
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Chas Davies. Eileen Meconi Position-not-yet-filled

Media Loan

All sorts of media equipment 1s loaned 10
Evergreeners over the Media Loan counter. Projecl
a film. make a movie, take a picture, record

a concerl or television program with some of the
nifty equipment Media Loan will loan to you

Bonnie Ward Malcolm Stilson . Gabne le Duverglas

Aquisitions

Deciding what new (or old) materials to buy.

where 1o buy them trom, how to pay for them,

where they might be located in the Library i1s the bulk
of what the acquisitions folks do. Lead aquiror
Malcolm Stilson also writes musical comedies,
which he'll be doing exclusively while on leave during
winler and sprning quarlers

Libbie Beck. Pal Matheny-White (photo), Becky Scotl, Pam
Searles . Jean Jelle Erlene Zaugg, Linda Yee, Mary
Woempner, Melanie Crawtord

Cataloging

Undoubtedly one of the most arduous library

jobs is cataloging the materials for the various in-
dexes and processing them so they can go on the
shelves and eventually be checked out. Seldom
seen and under-appreciated, these young women do
the organizing. indexing and labeling that

makes this library a library rather than a bookstore.

Jovana Brown, Joanne Jirovec

Brown And Jirovec

This organization couldn't survive without those
endearing folks in the main office to answer
correspondence and the phone, to maintain

the files and monthly time records, to build and bal-
ance the budgets, dream up policy, make decisions
and make the coffee, to call meetings and
occasionally call somebody on the carpet. Dean
Jovana, housemother/secretary Joanne, associate
dean/media man Dave Carnahan and a new budget
coordinator make up the main office menagerie



Yves Duvergla

Mini-Media Production Center

From his safe and quiet perch in Media Loan, comes
Yves Duverglas to the MPC for this academic

year The Mini-Center is a place to develop

vour raw, gathered media malerials into finished
products for your program, portfolios or personal
projecls
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James Monre Jack Hoflman and Ken Wilthelm

Electronic Media Production

Another one of Evergreen's unique features is

the tully equipped mulli-channel sound re-
cording studio and the color television production
tudio Ken Wilthelm, of Mini-Media Center fame,
i< handling the operation of the sound and TV
dudios this year with the help of James Moore

Jack Holtmar the producer of the Media

(Oh o VIGEO [apes

" ' '
Lita pain

|

Al Saarn and Dick Fuller

Media Engineering

The designing of media facilhitie
purchase and installation ot all the
equipment 1s Al Saari's ballgame And Dick Fuller
works in the masler control room of the TV
studio maintaining. adjusting and operating the
cameras, video recorders and all sorts ot other

and selection

meala

tancy elecltronic devices

Media Repair

There are over 4000 piecs tmedia-type gear

on this campus. plus ceveral media production in
clallations , Jim and Floyd and numerous

students are lhe lucky tolks esponsible tor Keeping
it all working and tweeked up And that 15 no

easy lask
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Ford Gilbreath and Woody Hirzel

Photo Services

These two people work to take care of all the

photo production, equipment and facilities needs on
this campus. And informally they'll provide a little
consultation and instruction, too. Woody

handles the more bureaucratic aspects and the
satellite darkrooms, while Ford takes the photos and
does the production work.

For lots more information on the Library, its
resources and its people, assemble a copy of

the Library Hands-on Book — located just inside the
second floor entrance to the Library. Remember,

any library is of, by and for people — other-

wise a vending machine would do . . .

Operating Hours

Second and Third Floors:
8am to 11pm Monday - Thursday

8am to 7pm Friday
1 to 5pm Saturday
1 to 9pm Sunday

First Floor, Media Services:
8am to 12 noon

1om to 5pm Monday - Friday

,.. /
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s f:&. LA
k- ‘{._-’"llﬂ—."i‘:'

Dave Imanaka and Jan Seifert

GraphicDesign

Like Photo Services and Electronic Media, Dave

and Jan in the Graphic Design studio provide pro-
fessional graphics design and execution.

Nearly all the college publications and fancy
campus graphics work is done by this dynamic duo.
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New Security Chief
Takes Over

“I wish there had been a school like this
when | was going to college, instead of
having two years of college I'd probably
have four, maybe a Master's degree or
something.” - McDonald Smith

McDonald Smith, newly appointed
Security chief, expresses an interest in and
concern with the students at Evergreen
that seems to enable him to maintain his
duties with a human side rarely found in
people who deal with the kinds of things
that his job requires him to.

After high school and two years Smith
took a job with the Tennesse Valley
Authority, working on security for the
project. World War Two came along, and
he was drafted into what proved to be a
thirty-one-year career, during which he
eventually worked in various jobs with
security. After being discharged in 1972
he studied at a police school in Seattle.
After 13 months of training he applied for
and was hired as a Security Officer at
Evergreen, a position he has held for the
last three years.

When speaking of Security's role at
Evergreen, Smith stresses understanding, a
willingness to listen and to talk things
out, as a part of the key to prevention of
crimes such as vandalism and theft.
According to Smith, Evergreen has one of
the lowest percentages of theft and
vandalism in the nation. He feels that this
is also due in part to the lack of a
uniformed, weapon carrying, police-type
force, which would cast students and
security into adversary roles.

The one real problem, according to
Smith, is the old subject of dogs on
campus, We have a Pet Policy which

says, among other things, that dogs on
campus must be under the physical
control of the owners. That means on a
leash, not tied to a tree. Security, though
they don't like to, can and will take your
dog in and take it to the Humane Society.

Voices from
Primordial Present

711(’ dolphins (the Cetacea) have been
here longer than we have: at the time we
were theoretically tree shrews, whales
were completely developed and so were
dolphins. Perhaps they can ‘tell’” us what
it is to coexist peacefully and harmoni-
ously with the earth and maybe, just
mavbe, how to cease owr own poisonous
relationships, They seem to speak for «
form of consciousness we are beginning to
re-explore in our own inner natures. If we
pay attention and let them live. perhaps
we will hear them speak, in their own ac-
cents, their own language.”

That's how fourth-year student Mark
Overland describes the purpose in his pro-
posed project to deans Willie Parson and
Charles Teske: maybe we can learn from
the orca (killer whale).

Overland and Sara Heimlich, also a
tourth-year student, have pul together a
proposal to use media equipment — still
cameras, receivers, transmitters, synthe-
sizer — to attempt communications with
the orcas. They would transmit electronic
signals mimicking the orca and use the re-
ceivers to record any responses. Perhaps,
they hope, they could even begin to un-
derstand each other,

In their preparations the students have
organized a group of researchers from
media experts to professional skin divers.
They have also received approval from
the U.S. Coast Guard to use a lighthouse
in the U.S. San Juans as a base for their
research. Requests for tederal funding
have not brought any money in (usually
due the different department’s lack of it)
but received strong encouragement from
Sen. Warren Magnuson (D-Wash.), Rep
Don Bonker (D-Wash.) and Hawaii Dep-
uty Marine Affairs Coordinator Howard
Pennington.

The program proposed by Heimlich and
Overland, entitled OI’'RA. is outlined in a
16-page project statement that covers the
project  goals, philosophies, techniques
and cost, complete with maps of the area
where the study would take place and a
diagram of the electronic equipment
layout.

Though so much preparation has al -
ready been taken care of and several ob-
stacles cleared, the project still has a great
distance to go. They have the people and
the place, but they still need access to
some ol the media equipment. They are
still in the searching process.

In one of the grant requests, Overland
expressed a feeling of urgency for the
study, He writes: “Fvery twelve minutes
a whale is killed in unspeakable agony.
Everv vear hundreds of thousands of por-
poises in the Atlantic and Pacific oceans
are suffocated, drowned, and torn to
picces in the Purse Seine nets of the tuna
fisheries. If we are to make ‘contact’ to
conmmunicate and learn from these mar-
velous creatures, we must act with great
cpeed and urgencv.” And, Overland adds,

There may not be much time.

more news briefs on page 10
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continued from preceding page

SELF-HELP LEGAL AID

Selt-Help Legal Aid was started last tall
by Hap Freund and Larry Stenberg in
response to numerous student inquiries
about personal legal hassles. Statted by
student interns trained by Freund, the
ottice tunctions as a “counseling advi-
sory ‘reterral service tor assisting students
with legal ditticulties,”
Student and Activities (S & A) Proposal.
It also serves as a “liason between the
Evergreen community and Olympia’s
social service and law
agencies.

enlorcement

The type of help requested is diverse:
consumer complaints, landlord tenant
problems, public assistance, tood stamp.
um‘mp[uymt‘nl compensation, automobile
and hitchhiking hassles plus  numerous
other complaints.

This summer the ottice planned to
prepare a series ol intormational bro
chures to be made available to students

who have "“NOT encountered legal

HOLDING
DOWN PRICES

WE ARE ON YOUR SIDE! WE ARE
COMMITTED TO NOLDING GROCERY PRICES
DOWIL. AS WHOLESALE COSTS ADVANCE, YOU
CAN RELY ON THE FACT THAT OUR SELLING
PRICES STAL REMAIN LOWER THAN OUR
SUPERMARNET COMPETITORS, ON NEARLY
ALL ITEMS. WE NELP YOU STRETOH
YOUR FOOD DOLLAR AS FAR AS POSSIBLE.

YOU SAVE EVERYDAY AT
MARK-IT FOODS!

»e weicome
N STAMP
FUCPFERS

STORE HOURS
MOM.-TUE.-WED.
9AMTO 7 PM
TNURS.ZFRI.  9AMTO S PM

SATURDAY FAMTO 6 PM
CLOSED SUmDATS

according to their

ditticulties...We see that the implementa-
tion ol a ‘preventative law’ program at
Evergreen would help to encourage the
selt-help” aspect ot our ottice. This is our
ultimate goal .’

Ihe ottice is located in Lib. 3223, Their
phone number is 866-6107.

Fire Alarm Schedule

['he tollowing schedule is proposed tor
checking tire alarm systems.
August 25, 20, 27 Residence Halls
September 2,3 .4 Library
September 4,5 Seminar Building
September 8.9 Activities and Recreation
September 11,12,15 Science Lab |
September 15 l.Lab Annex
September 15, lo Lecture Halls

Fire Department and Facilities personnel
will be pertorming the tests. Applicable
codes require the tests and we will
endeavor to keep incovenience to all statf
al o minimum. Your cooperation during
the tests will be appreciated.

/ SHORTER STORE HOURS.
1/ LOWER OPERATING COSTS.

)/ YOUDO SOME OF THE WORK.
¥/ VOLUME PURCHASING POWER
)/ UMITED ADVERTISING.

|

BETTER DAYS

Proprietor: Claudia Rice
Evergreen Alumni

QUALITY
VINTACGE
MERCHANDISE

A ™~

¥ i
» if;{‘

218 West 4th  Olympia
Tues - Sat  12-5:30 357-9510

Mazrk-/¢ FOODS

OM OUR MEAT, PRODUCE, OR GROCERIES, JUST
FOR THE SAKE OF PRICE. ASK A MARK-IT

15 ONLY U.5.D.A. CHOICE, AND WE TRIM IT

WELL FOR MAXMSUM VALUE. AND WHEN [T

COMES TO GROUND BEEF, YOU CANNOT'
FIND BETTER. YOU CAN RELY ON US.

THE SAVINGS ARE
ALL YOURS! -

2 STORES
TO SERVEYOU

516 WEST 4th
—OLYMPIA—

4524 PACIFICAVE.
—LACEY—
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1707 W. HARRISON

Welcome

Back

Evergreeners |

EVERY DAY A SALE DAY

reaturing all major brands

of band equipment:
GibsoneRickenbackereAltec eMaestro
Yamahae AKGeShuree PeavyeGeitzen

491-6504

MUSIC UNLIMITED

911 E. 4th
DOWNTOWN OLYMPIA

e e R
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PETERSON’S

WESTSIDE SHOPPING CENTER

YOUR FRIENDLY GROCERY STORE--

FEATURING
IN STORE BAKERY
MEXICAN,CHINESE, AND ITALIAN FOODS.
FINE SELECTION OF WINES AND BEER
HEALTH FOODS

FRESH VEGETABLES

& COURTEOUS SERVICE

HOURS—9t09 daily 11to7 sunday
FRESH MEAT SOLD ON SUNDAY
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‘Getting Ready’

Can we?

When it is impossible tor a person to
empathize, pointless and condescending to
sympathize, the most one can do is strive
to understand. That understanding may
nol bring any change in attitude save
one’s own, but that in itself is at least on
advance in a glacier of change. And, if in
learning, an individual can enlighten
others, the change creeps that much
closer.

Losi Mark Stalvey is a Middle-Ameri-
can WASP homemaker who found her
wreatest educational experience in her
children’s elementary school. Her book
Getting Ready is a recounting ol a
step-by-step unveiling of bigotry and
dehumanization, pervasive throughout the
public education system, to a wide-eyed
and unworldly homemaker from Omabha.

Stalvey's introduction to racism
stemmed trom a helptul, though danger-
ously naive, suggestion to a black friend
that their tamily move into the Stalvey's
allbwhite neighborhood. Her triends, far
more  aware ol the bigotry of white
isolationism than the author, politely
attempted to decline the offer. Stalvey,
completely oblivious to the fact that no
one in her neighborhood made overtly
racist statements because no one cared to
even think about it, ignored the
reservations of her friends and began an
all out search for a house for the Bensons.
After all, it was Doctor Benson, and
who would object to a doctor moving in?

Quickly, she learned who would object.
There was no direct affront to either the
Stalvey's or the Bensons, but shortly after
Lois began house-hunting for the black
tamily, her husband was notitied that he
would soon be up tor a transfer on his
ioh. Shortly. the transter became manda-
torv  and the Stalvey's moved to
Philadelphia.

In Philly. the Stalvey's began looking
for a house in an integrated neighbor-
hood. The cold, bigoted attitude of their
old community in Omaha had left a bitter
taste, causing Lois to vow her children
would not grow up with kind of isolation.
They found an attractive two-story house
in a primarily black neighborhood. The
area was not void of other white families,
but most ot them sent their children to
private schools. Stalvey's children would
attend public school.

The rest ol the tale is a continuing
ambivalence: she is convinced that what
<he is doing is best for her children, but,
like many mothers, would like to ease out
the hardships for them. Beyond that she

wants to soften all evils for the triends her
children bring home, children that don't
have the option of pulling out and going
to another school. _

Stalvey manages to keep a clear view ol
her personal progression. Toward the
beginning of her trials, she recalls her
reaction to the news of a mob of spitting,
ieering whites and armed National
Guardsman preventing nine small black
children from entering a school as a
distant “Oh, isn't that awtul, I'm so glad
my children won't have to face things like
that.” By the end of her story, she has
seen her son beaten up and thrown down
steps every day for months. She has seen
other children, beaten, physically and
mentally, by teachers. Her aloof, isolated
attitude gives way to concern, compelling
her to “fight the system.” Her efforts
leave her with some interesting empirical
philosophies in handling human aggres-
sion that clearly show an ability to
understand people, or at least children.

At several points, it seems, Stalvey’s
attempts to take on the problems ot her
children and their friends nearly destroy
her. She faces enough trying to cope with

13

Doug, King

her problems of culture shock without
suffering the broken dreams of the
children trapped in the schools. Still, she
throws herself into the parent-teacher
feuds as well as stepping into small time
fist fights between the local kids.

A particularly strong point of the book
is the author's ability to admit her own
failings. Stalvey does not hesititate to
confess the racial myths she still bears and
she openly admits when she was duped
by the smiling congeniality of the school
administrators she had originally admired.
Frequently, she finds herself at odds with
those she had placed full trust.

Getting Ready is Stalvey’s second major
book and | trust not her last. (Her first
work is The Education of a WASP.) In
1074, when Getting Ready was printed,
Stalvey still had two children headed into
high school. Far from having conquered
the system. Stalvey is stili learning, and it
seems in the book has much left to learn.
A third book on her experiences should
reveal an even more knowledgable view
on inter-cultural existence, and maybe,
even indicate a possibility that there can
be understanding,.
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CHALEO’S

THE FamMiLY RESTAURANT AaND LOUNGE
WESTSIDE SHOPPING CENTER
2943-3042 943-3043

L 4

LEO J. MORAND IIi LEE MORAND
GET YOUR PRESCRIPTIONS AT Gifts of Distinction from the world over
H ENDRICKS Trinkets to Treasures China
g"‘"‘;' - "\\r Wall Hangings Pictures
i &
Party Supplies Candles
THE WORLD SHOP
WESTSIDE CENTER 943-3311 357-4353

Natural Vitamins & Minerals
Books Juicers
Grains Special Foods

Free nutritional consulting

RED APPLE NATURAL FOODS th[;j[r]asl

WESTSIDE CENTER — OLYMPIA — 357-8779

OLYMPIA FEDERAL SAVINGS

Oidest established savings institution in Southwest Washington

e ~. DOWNTOWN OLYMPIA « FiFTH and CAPITOL WAY + 3575575
B ﬂ/‘ WEST OLYMPIA « 2420 HARRISON AVENUE WEST « 357-3200
v

g 49u4o0)

UOISIAI

Westside

o
3
2
X
D
3
8
-

Banking
Vacuums
Books
Groceries
Natural Foods
Gifts

Pizza

Bowling

ALL WAYS TRAVEL SERVICE, INC.

WESTsIDE SHorrPing CENTER

943-.8701
OLYMPIA, WASHINGTON

943.8700

Dryclean

WESTSIDE EASTSIDE
HARRISON & DIVISION STATE & N. TURNER

943-9918 943-9120

FINEST Open

CLEANING Every Day
| ON THE Consultant
FACE OF on Duty

THE GLOBE!'

Professional or Self-Service

% Laundry % Shirt Service




Shopping Center

On the Bus Line from Evergreen

e Beer
e Cheese & Wine
e Cafe

e Washing

Dry Cleaning
e Clothes

e School Supplies
e Odds 'n” ends
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Peterson’'s Food Town

(see pg 12

ASTERISK &
cheese LIBRARY

WESTSIDE CENTER  357-7573

let our
wine  Light
YOUR [IRE

PIZZA PARLOR

and Ye Public flouse
WESTSIDE SHOPPING CENTER & 827 S. PLUM IN OLYMPIA
357-7575
RﬂS‘ a - e Housewares
e Shower Curtains
THE FRIMILY STORE,

e Drapes
e Cooking Utensils
e Men's and Women's Clothing
r e Stationary and School Supplies

10% discount ® Luggage

upon
presentation
of

this coupon

e Cosmetics

9:30-6 M-F
9:30 - 5:30 Sat.
11:00 - 4:00 Sun

Jim Allen’'s Westside Service

Vacuum cleaner parts
and
repairs all makes

Sewing machine sales and repairs

WE TAKE TRADES & GIVE TERMS.

SIDE LANES

= 32LANES
OPEN BOWLING AND LEAGUES

@ of all kinds

@) RESERVATIONS for GROUPS

=

WESTSIDE SHOPPING CENTER
943-2400
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EhNY —fully furnished studio apts
—all utilities paid

INN —free tv cable hookup
—laundry facilities
—recreation room
—social rooms
‘HP‘HRTMENTS From $69.50 to $74.50 Per Month

1818 EVERGREEN PARK DRIVE OLYMPIA, WASHINGTON 98502 PHONE 943 -7330

Checking
Accounts

Automatic

Banking

Instaliment
Loans

First Bank
Bonds

rge
Card | arE SEATTLE FIRST

NATIONAL BAN

MEMBER F DL

Al.lto LeaSing The bank that makes good things happen.




In addition to books . . .
your College Bookstore offers these items

Photographic Supplies
Art Prints & Posters
A T
Jewelry & Class Rings

Film Processing
Engineering & Drafting Supplies

Novelties
Athletic Clothing

Magazine Subscriptions

b Special order service for books.

and more . . .

TESC Booksftore

Open 8:00 a.m. - 4:30 p.m.
Monday through Friday

Stop in and See Us Often
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Through the Past Darkly
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If you keep in touch with Evergreen and its processes, its relationships with the community and its governance system, there’s
rarely a dull moment. What we have done here, is select what we felt were the major events, activities and people in the spot-
light starting at the fall of last year and brietly review them. Some ot what is here is reprinted from past issues, some of it re-
counted by people involved or taken from the old stories. At times our view may be a bit whimsical, but our purpose is not to
resurrect past issues, but give you an idea of what the college is really all about . . . . .
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——EVENTS

COUNSFLAR STRIKE

On October 23, the student parapro-
fessional counselors (11 of them) walked
out tollowing a dispute with their
employers in the Student Development
Programs. Their complaint: unfair work-
ing conditions.

The walk-out was not sudden. A week

before the paraprofessionals had gone in
to negotiations with Director of Coun-
seling Services Lou-Ellen Peffer and Dean
of Student Services Larry Stenberg. The
newspaper then read:
Three major issues were settled in these
negotiations. First, the paraprofessionals
felt they were not receiving sufficient
training in counseling, which they thought
they had been promised. Second, they
wanted more supervision from the three
tull-time professional counselors who also
work in Counseling Services in order to
“continually upgrade our skills.” Third,
they wanted more space for one-to-one
counseling and for storage. These were all
resolved.

When two other major complaints re-
mained unresolved, the paraprofessionals
sent a memo to Administrative Vice
President Dean Clabaugh, giving him 23

hours in which to meet their requests. At

the end of that period. their demands un-
met, they walked out.

The two unresolved demands of the

strikers are that they be paid for up to
19.5 hours per week of work instead of
the 15 they have been receiving, and that
extra money be allotted to the paraprofes-
sionals tor attending workshops and
bringing in consultants for “training that
can't be provided within Counseling Serv-
ices.

Reconciliation on the final two points
remained a problem. Discrepancy in
opinions of where the money will come
from caused further delay. In that time,
three ot the striking paraprofessionals
resigned. Finally on Nov. 6, the strike
ended when Counseling Services agreed to
the increased hous pay "in cases of
emergencies.” Money was also allocated
for counseling training although DPeffer
admitted that it was probably not
enough.”

TUITION RIP-OFF

Students, frequent activists and fre-
quent apathists alike, came to life when
the Counsel on Higher Education (CHE,
note: no accent) recommended the
legislature raise the cost of tution in the
community colleges, state colleges and
universities. The raise would have cost
veterans at Evergreen $71 per year and
resident non-resident students and unde-
cided increase.

EPIC (Evergreen Political Information
Center) and the Studies in Capitalism

Group Contract set into motion following
progress of the tuition hike. It even
became a topic at a gathering in the
school’s red square. In the end, it was all
without cause. The tuition increase never
got off the ground (fortunately).

GAY RIGHTS

The Gay center proved to be one of the
most active political movers in the school
last year. Spurred by the rejection of
faculty member candidate Chuck Har-
baugh (see section on People) the Gay
Center commenced to initiate a movement
to expand Gay rights to be protected
under the Equal Opportunity/Atfirmative
Action program. The goal was to have
Political ideology and sexual orientation
included in the Human Rights document
as liberties to be unchallenged. Their
attempts met an untimely fate at the
hands of the Board of Trustees.

A request to bring the question to a
public hearing was denied, with one dis-
senting vote: Tom Dixon the board’s only
minority member. A motion was made to
table the issue indefinitely, offered by Ms.
Janet Tourtellotte, but was defeated by
the board. Tourtellotte had told the
board, Evergreen wasn't ready for this,
and doesn't need to try every innovation
that comes along.

Faculty member Ron Woodbury ap-
peared at the board meeting to try and
offer his feelings of the “sexual orienta-
tion” situation., He told the board “dis-
crimination against homosexuals is a real

and present danger on the campus.” Edu-
cation, he added, is needed to halt accusa-

tions that homosexuals are mentally ill or
unstable people.

Representatives of the Gay Center have
been working for months to include the
expanded language of the Human Rights
document. So far they have been unsuc-
cessful. Even this most recent effort (that
is to avoid saying the last) reaped only a
verbal mandate by the board to McCann
“to not discriminate against homosexuals.”
Despite requests by the Gay Center, the
board would not put the mandate in writ-
ing.

And that was the best the Gay Center
managed to extract from the schools
administrative processes. The struggle
lasted months before this defeat, and, it
continues.

WOMEN'S DAY

International Women's Day was cele-
brated by many women on campus.
There were films and guest speakers for
the participants to learn from. IWD is a
day for women to celebrate their role in
fighting oppression, celebration sponsors



explain; their own special oppression is
the oppression of others.

In one of the prepatory statements for
the celebration, that special role is
explained:

Women have been playing leading roles in
the struggle for human rights and against
oppression and exploitation throughout
the past century. Internationally women
have demonstrated and shown their
support tor wars of liberation from
Angola to Zimbabwe. Nationally poor
and working women have organized for
unions, better labor and health conditions
and quality child care. Third world
women not only experience these conflicts
but further discrimination in education,
job training and poltical control of their
communities,

INDO-CHINA RALLY

“The government tries to tell us that
we're tired of marching, but if they
continue to intervene in Southeast Asia,
they’ll find out who's really tired of
marching: the generals are tired of
marching, the politicians are tired of
marching, the giant corporations are tired
of marching, but we're not that tired of
marching—we're willing to march again.”

Spring was really beginning to show it's
warmth and color, the wind kept things
cool as 350 loosely clad students gathered
in Red Square for a Vietnam Teach-In.
Other students, unaware of the teach-in
before walking into it,- may have
wondered it through some quirk of time
they turned up in 1968. But this time the
sounds were different. It was no longer a
cry to be heard, but voices saying we
have been heard—we have won, but there
is little satisfaction in the victory.

That was how the teach-in appeared at
the time. A small group of people gol
together and planned it the day before,
when it became apparent that the fall of
the Thieu regime was imminent. Spon-
taneously, six speakers were lined up
including people speaking at their first
rally to persons active since 1964,

The quotation at the beginning, by the
way, was a statement made by faculty
member Stephanie Coontz, as she
addressed the rally.

THIRD WORLD
BICENTENNIAL FORUM

One of the more unusual events lasl
year was the Third World Bicentennial
Forum, held in April. The Forum brought
together people of many colors, not for
just another conterence, but rather a
co-operative learning meeting. People
gathered together to seminar on problems
as they applied to the Third World -
working, prison systems, social weltare,
mental health and basic survival in the
white-dominated world.

The Forum was organized by a small
and energetic group of people who
wanted to bring to light some of the
problems and cultures of the Third World
in America. They organized, planned and
produced the Forum with little or no help
from faculty. From beginning to end, it
was an entirely student-generated pro-
gram - unique within itself.

Activities during the Forum included
seminars and movies, rap sessions and
workshops, poetry readings and a
pre-Forum concert by Buffy Sainte-Marie
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ethnic meals and a Third World Art
Show. Now, after the Forum has ended
at least one lasting memorial to the Forum
will be on the Evergreen campus - a mural
by a Seattle_artist to be placed on an
outer wall of the CAB Building,.

THE PRINTSHOP “BUST"

The school print shp ran into troubles
with the feds when it was found the shop
was reprinting U.S5. postcards. The Man
came lo investigate when an employee al
the local post otfice noticed the pos
stamp imprinted was in black ink instead
of the usual red ink.

So, the feds came, acting important
and hassled one of the taculty members.
(whom they learned not to hassle twice).
As it turned out, the whole thing was a
mix up with no malintent. It did
however, set oft a shake-up in the
printshop.

BOYCOTT SAGA

A recurring controversy hit its height
last spring when several members ot
EPIC, the Revolutionary Students Brigade
and Mecha picketed SAGA food service

" becduse they were serving Teamster

lettuce. A number of verbal agreements
were made during the last couple years
but were never recalled quite the same by
the opposing parties. Coverage read:

The controversy has surfaced more
openly this year than in the past. Protests
at the beginning of the year were quelled
by one of the now infamous verbal
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agreements; according to the students
involved it indicated UFW lettuce would
be sold whenever available and local or
leaf lettuce when it wasn't. Saga food
service manager Craig McCarty recalled it
as UFPW when available, whatever's
available when UFW isn't.

The protestors set up a salad and
sandwich line outside of food service to
provide an alternative for hungry
students.

By Tuesday, the demonstrating hit a
peak. People were singing....”and on his
farm he had no union ee-i ee-i ooo, with
a scab, scab here and a scab, scab
there”..... but beyond the jovial attitude
in the protest (which, by this time, was
beginning to take its toll on Saga) a few
sparks were beginning to fly.

Saga employees were beginning to feel
maligned, personally, by the turning
away of their business. They tried to
argue with the protesters, saying, “it isn't
our decision, go picket Moss or how 'bout
the state?”

The picketers involved in the exchange
responded, “then we'll pressure the state
into changing their ways, we've done it
before” with such an attitude a full-
fledged chorus of We Shall Overcome felt
pending.

After about five days of protest, an
agreement was reached. The school
agreed to provide only United Farm
Workes Lettuce when it was available and

local or leaf lettuce when it wasn't. But,
the reason for the school’s submission had
nothing to to with the protest. They gave
in because SAGA was losing money, that

And in that set of responsibilities another
dimension emerges — that of being a
single parent.

the school had to subsidize.

STUDENT SHOT

An Evergreen woman was shot in the
leg, while riding in to the Westside of
town. She had taken the dth street cut off
from Mud Bay road which bypasses the
Westside Center, Captain Coyote’s and
those places. A young man pulled over is
his car a ways ahead of her and walked
into the woods with a rifle case. As she
passed, she was hit in the leg with a .22
caliber bullet.

SINGLE, WORKING,

PARENT /STUDENT

Each of us has several roles to play —
some have more than others. Presently
“The student” is the primary role most of
us are participating in. Another facet in
that role is the “working student.” Most
work-study jobs at Evecrgreen occupy 16
hours per week of a student's time. Time
which others devote to study, student ac-
tivities involvement or playing.

But other students here fulfill yet an-
other demanding role — one of parents.

‘How I

Neighbor to neighbor . . .

get what I
want free, with TransFund
Statement Savings.’

Ask about free TransFund services
like check cashing, money orders,
travelers checks, save-by-mail

and more.
Neighbor to neighbor savings . . .

Rgigrandhiiucy

3000 Harrison N.W. in Olympia

This was how the Journal announced
the coming of the Single-Working Parent
conterence. The conterence addressed the
problems taced by student parents, who
haven't the freedom to pick-up and go
anywhere at  just any time. The
conference was one day long,.

THIRD WORLD RESERVE
FUND

The Services and Activities Fees Board
(S&A. see explanation ot their function in
the Supplement) created a Third World
Reserve Fund. The explanation:

The board made some decisions which
will have long-range effects on the school.
The most momentous of these was the es-
tablishment of a "Third World Reserve”
of $36,059.81. Certain campus organiza-
tions, including KAOS-FM, the Gig
Commission, Leisure Education, the
Speaker's Bureau, the Faith Center, and
the Cooper Point Journal, have access to
portions of this reserve, on the condition
that they “actively seek” the participation
of Third World groups. If, by a certain
date (which hasn't been determined at this
writing) the board feels that “meaningful
interchange” has taken place, the organ-

Travel & Concert

Information & Rescrvations
866-6575



ization will receive the part of the Third
"““r'd ReS(‘T\'P ,_]Nl.lu(‘d it. [f 1h€‘ board

However, the tund was pratested by
the  Journal manager (not
necessarily the opinion ot the statt) and
taken betore the Board ol Trustees. As of
this time, the Fund has been
nullitied, but it doesnt look like that
one's entirely over, either

business

Reserve
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LULLEGE CAMPUS MEPRESENTATIVE

Heedad to sell brand Name Stereo Components

Lo Students at lowest prices. H: Commission,
HG Investrant required, Serious Inquiries CHLY |
TAD COMPONENTS, INC. 21U Passalc Ave, Fairfisld,
few Jersay O700L

JEREY UIAMOND  J01-227-6B14

ERLICH STATIONERS
+ Office Supplies
- Drafting equip.
* Dale books
- Free parking

120 OLYMPIA AVE.
942-8344

TOWNHOUSE
PILLOW
FURNITURE

35630 Martin Way
456 - 3100

M-F 11-8

WATER BEDS — PILLOW FURNITURE — ACCESSORIES

5 - 10 YEAR GUARANTEE SUN 12-5

SAT 10-6

T
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WE OFFER REAL

VALUES ON:

)/

COMPONENTS FOR THE DISCRIMINATING LISTENER

MARANTZ
HARMON/KARDON
ESS HEIL

RTR

SONY

ADS AND BRAUN
PHILLIPS

Come in and check our prices on the fantastic B-I-C turntables.

LACEY

4402 o6th Ave. SE

We also have a wide selection of appliances and motorcycles.

456-8444




—PEOPLE

This next section is dedicated to those
people who made headlines for individual
efforts or for individually bringing the
school down around their ears. Unfortu-
nately, some of these stories bear no
humor. However, the people here are
important and added something, one way
or another, to last school year.

AL ROSE RESIGNS

For a moment we float back a few
months in time past fall quarter of last
year. Al Rose, Assistant Director of
Student Services, resigned because of
what he felt was bad business dealing
with the S&A funds. No one explained it
any better than he did:

In the last few months, we have opened
a lot of eyes in the Evergreen community.
The administrators are still stealing stu-
dent fees, but a lot more students are
aware of it now. The problem | have is it
seems so obvious to me that students
should say what happens to student fees
that | assume it is obvious to everyone
else. That is a false assumption.

Recently, my supervisor brought it to
my attention that my time and energy as
an Evergreen employee are misdirected. |
should not create so many waves. |
should take my concerns to him and he
will handle them for me. | should not go
over his head.

I remember a time at Evergreen when

administrators did not feel a need to be
comfortable in their jobs. And when peo-
ple said the hell with organizational
charts. If you have a problem, see the
person that can help you.

1 still believe in the ideals on which Ev-
ergreen was established, but not on the
reality which it has become. And I cannot
compromise my values to the point to
which | have been requested.

STUDENT FOUND DEAD AT DORMS

The whole school shook during the first
week of classes when it was found a new
Evergreen woman had fallen to her death.
Here's how it was reported:

This morning at approximately 2 a.m.
Vicki Faye Schneider, a first-year Ever-
green student from San Antonio, Texas,
was found dead on the pavement at the
north side of Residence Hall A. Schneider
had apparently fallen from a height and
had a shallow knife wound in the abdo-
men.

Cause of the fall has not yet been deter-
mined, but early evidence tends to indi-
cate suicide. However, the Thurston
County Sheriff's Department and Campus
Security have not ruled out the possibility
of murder. Schneider also had a broken
neck, presumably from the impact of her
fall, but the actual cause ‘of death has not
yet been determined. It is also uncertain
where in the residence hall she fell from,

Yesterday was Schneider's 18th birth-
day. She talked with her mother at 9 p.m.
and was described as being normal and
not despondent.

For a couple of days, no one knew
whether it was homicide or suicide. Many
anticipated the worst. The school re-
mained in a state of depression, tangible it
seemed, before spirits were restored. After
a lengthy investigation, a coroner’s report
ruled the death a suicide.

CHUCK HARBAUGH REJECTED

Faculty candidate Chuck Harbaugh, a
sociologist, counselor and program

director for Seattle’s Stonewall, an alcohol
rehabilitation center, met with a rude
introduction to Evergreen. Interviews tor
the planned program selected Harbaugh
as their candidate. The deans said he
should be sent through the usual
interview procedures and finally, after the
interviews, issued this statement:

“1. We are fully aware of Chuck’s

convictions and what he publicly stands

tor and feel that the College’s hiring him
would indicate willingness to have him
communicate his strong beliefs on
campus.

“2. We believe Chuck not to be a
counselor who happens to be gay, but
one whose gayness is an important and
strong part of all he does and all he says.
We are, therefore, uncertain that the in-
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Chuck Harbaugh
stitution is ready for Chuck.

"3, We realize that the College was
perhaps ‘ready’ for a Gay Festival. But the
current academic deans are not ready to
make a highly symbolic step.

"4, Chuck is a avowed ‘liberationist’.
Were he to come to work here, we believe
there would be pressures to enforce an
understanding that Chuck operate in a
role that separates him from his
‘liberationist’ role. This, we believe,
would be unfair and unrealistic,

'5. Chuck has made it clear that his
inter is in a regular, continuing
appointment at Evergreen. We believe
that it would be unfair and unrealistic to
consider him for a visiting position for the
rest of this year, given his interest in a
continuing appointment, and given our
Reduction In Force policy which would
prevent him from being considered for
one year following the time he would
work here We also believe Chuck’s
committments elsewhere require a clear
notion «| his possible future here at
Lvergreen. Ve are not willing to commit
to any tuture here for him; we believe it
would be misleading to pretend otherwise.



“6. Finally, we believe Chuck would be
unsuitable for a program such as
Developrental Learning in so much as it
is a basic, ‘get vour head together about

learning’ program with a small faculty.
We believe that, because of Chuck's
strong convictions, he would be better
suited to an advanced program with three
or four faculty where there would be a
likely balance of viewpoints and persona-
lity.

The Gay Center reacted strongly feeling
the maneuver was a direct affron to the
GRC. They demanded a retraction and
issued a list of further demands. The issue
went into mediation with Student
Development Dean Larry Stenberg as
mediator. The deans rescinded their
position and agreed upon the following
demands:

“a)The Academic Deans interpret cur-
rent hiring policy to prohibit discrimina-
tion on the basis of sexual orientation or
political ideology.

“b)Dean Rudy Martin will initiate dis-
cussion to develop a "Faculty Handbook”
statement aimed at prohibiting discrim-
ination based on sexual orientation or
political ideology.

“c)Dean of Student Development
Programs Larry Stenberg and Academic
Dean Willie Parson will initiate discussion
to develop a Social Contract statement
aimed at prohibiting discrimination at
Evergreen based on sexual orientation or
political ideology.

“d)Dean Lynn Patterson, Larry Sten-
berg and Gay Resource Center representa-
tive Craig Conner will initiate discussion
to develope an Affirmative Action/Equal
Opportunity policy statement to prohibit
discrimination at Evergreen based on
sexual orientation or political ideology.

Even so, the matter was delaved again
while Vice DPresident and Provost Ed
Kormondy pondered the situation. Even-
tually, Kormondy oftered the position to
Harbaugh. He declined.

A VOICE FROM WOUNDED KNEE

Dennis Banks, a leader in the American
Indian Movement(AIM) appeared al
Evergreen to discuss the continuing
contlicts at Wounded Knee. Banks was
among those tried for the occupation ol
Wounded Knee in 1973 and was charged
with 11 ot the 13 major crimes in the
country, The Journal reported:

Banks summed up his talk by saying, “I
think as we move forward to July 4, 1976,
the most serious question has to be polled
and asked and answered is about inde-
pendence. Indian people on the reserva-
tions have had a number of things happen
in the last 200 years. Probably the only
question we will be asking and answering
for ourselves is will the next 200 hundred
years be like the last 2007 The answer to

that of course can cnly be no. We see the
beginning of the resurrection ot our sacred
place. You have to go full circle. Wounded
Knee was the beginning of the mending of
the circle of Tite It 1s the beginning of the
blooming of the tree of lite

JOHN MOSS APPOINTMENT DISPUTED
by Mary Hester

The "lohn Moss Controversy” spanning
d|‘|1l'li\llT'I.Ht"I\' 8 months was the tirs
dinuH‘ to work its way through every
Committee on Goverpnance (COG) griev-
ance procedure and even bevond causing
wounds that are still blistering.

As a studv ol contradictions between
the idealism ot the documents that
supposedly  govern the college and  the
interpretations o the admimistrators who
hold decision making power it's an
important piece ol Evergreen history,

On November 13, 1974 in a surprise
move, Administrative Vice-President
Dean  Clabaugh  appoimnted
Auxiliary Services Tohn Moss to the dual
directorship ob Personnel and Auxiliary
Services. This immediately sparked a
controversy which was brought o the
December  Board ol
lhere, taculty

IMrector ol

Trustees  meeting

Freund

member Hap

SHIRT-JAC $28.50

L__.-ﬁ — Y
That's the word for these Lee doubleknit jeans and
matching shit-jac. The cut hails from the West: In every
detail Right down fo the stylish flare. And comfort

comes from the new non-glitter snag-resistani double-
knit of 100% Davion polyester.

LEE BRAWNY

Mon - Fri 10 -9
Sat 10 -6
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presented the Board with petitions
containing approximately 150 names
asking the Trustees to “overrule and
rescind” Clabaugh's decision.

Segments of the community expressed
unhappiness with the lack of input into
the decision, believed the action violated
the Human Rights and Aftirmative Action
Document and pointed out the existence
ol under-utilization of women and
nonwhites in the ofticials and managers
category. The opponents ot Clabaugh's
decision produced a letter trom the
Health,  Education, and Welfare office
which said that combining positions
created a vacancy and theretore must be
opened up to a non-discriminatory
.1|1Fr1il.lﬂl |uu\t

On the other hand Clabaugh contended
the decision to combine the positions was
made because ot expected budget con-
straints during the coming biennium. The
college had been instituting a policy of
attrition management, This policy was
one in which jobs vacated were not
reopencd  but combined with other jobs
or eliminated completely. In line with this
policy Clabaugh listed external pressure to
reduce administrative costs, human consi-
derations in precluding tuture firings, and

JEANS $17.00
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careful consultation and consideration of
‘the Affirmative Action document as
factors considered in his decision.

It was decided at the Board meeting to
begin the COG grievance procedure. On
Jan. @ formal mediation was declared
unsuccessful so the proceedings moved on
to one of the best attended All Campus
Hearing Boards ever.

After two days of hearings and four
hours of deliberations the Hearing Board
in late January decided unanimously to
reverse Clabaugh's appointment of Moss.
In it's memo, the Board found that
Clabaugh had violated the “spirit of
Affirmative Action by his failure to take
specific action as required by that policy.”
He was also found to have violated the
“letter of the Affirmative Action policy”
when he appointed Moss to a newly
created position without selecting a
candidate from a non-discriminatory
applicant pool.”

It was the general feeling things would
end there. However, Clabaugh surprised
everyone by taking it to the Board of
Trustees. The Trustees surprised everyone
by reversing the Hearing Board's decision.

Except for Tom Dixon, the only
minority on the Board of Trustees, the
Trustees believed the "action by the
Administrative Vice-President was within
his authority as one of the chietl
administrative officials of the college and
that nothing illegal was involved in the
management decision made.” The opinion
continued, "The decision of the Campus
Hearing Board reflects not the legality of
illegality of the action but a different
managerial judgement...”

In his dissenting opinion Dixon said he
thought the spirit as well as the letter of

— |
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the Affirmative Action policy had been
violated by Clabaugh's action. “ feel that
| cannot in good conscience ag ee with
the decision made by the majority of the
Trustees and that it would constitute a
grave error were | to so agree.”

Atter the Trustees decision the school
seemed to explode. President McCann
scheduled a speech which contlicted with
leshian teminist speaker Rita Mae Brown
adding to the unrest and uproar when a
group walked oul in protest. Betore that
an Evergreen Political Intormation Center
member publicly admonished McCann for
recommending a tuition increase. In
addition, student Jerome Byron (see
disenrollment), trving to detend his dog’s
right to be in the Lecture Hall was
dragged screaming trom the auditorium
by a combination ot Security and
Counseling personnel.

Finally, McCann asked a Special
Advisory group consisting ob a tew select
statt, faculty  and student members to
meel and discuss the implication ot the
Trustees action relative to Evergreen's
[‘t'np!(’ and processes,

The group met at the Tyee Motor Inn
and in early March McCann addressed a
packed Library Lobby. He announced
several solutions trom the advisory
groups discussion which he lelt needed to
be accomplished. He stated, “The
Aftirmative Action document is substan-
tially adequate: however, one sharpening
up must be made. The Attirmative Action
Otticer must approve the procedure of
selection.” and the need tor a screening
and selection policy tor exempt admini-
strative statt

Subsequently ™ A DTE was called to
continue the process of pulling Evergreen
back together. That may have been the
end ot it there but the petitioners in the
case decided to appeal the matter in
Superior Court. Freund, in a letter to the
Trustees said he believed their decision
was made on tacts not presented, not on
the record. You tailed to address the
issues presented and ignored uncontrover-
ted tacts, The judge later dismissed the
case on the 1',ruunt|.~' the }Il.‘lillnncrh did
not constitute an n;:;.:rt-i\'r-:l party.

All in all, the Trustees decision leht
many segments ol the college discouraged
about the long process of COG's
grievance procedures, the Trustees disre-
gard tor a decsion made by a hearing
board composed of Evergreen community
members, the role of what some saw as
racist management style vs. the reality ol
the Human Rights  Attirmative Action
Document.

Summing it up, Moss, when asked it he
had considered resigning during  the
controversy replied, "My resignation
would only have avoided the problems
for awhile. Those questions being: Who
is running, Evergreen? What  guidelines
need to be considered in that running?
Can a vocal group of people not privy
to all information sit in judgment?”

JANE FONDA SPEAKS

Movie star, anti-war activist and just
personality in general Jane Fonda paid a
quick visit to Evergreen last winter. At
first, it seems, tew people recognized her
as she began to speak.

She spoke with a softness, yet was
verv clogquent but intense. Her thoughts
seemed disorganized |sic] but she knew
what she was falking about. "There is no
area o the world as strategic for
Avterican military involvement than
Southeast Asia.” Fonda said. 'This is the
first time in the history of our contry that
we are losing onr sphere of imfluence.””

BYRON FIGHTS DISENROLLMENT

lLast spring, the All Campus Hearing
Board. alter reinstating student Jerome
Byvron who had been disenrolled by
I'rovost Ed Kormondy. instituted several
policy changes concerning guidelines for
tuture disenrollment proceedings,

At the end of Fall Quarter 1974, Byron
was disenrolled. according to Kormondy,
tor violating the Social Contract’s
standards of  “reasonable conduct” and
disrupting  the learning process in his
group contract, Byron was later reinstated
al the beginning ot spring quarter by a
Superior Court Judge who then ordered a
hearing take place. Previously the Hearing
Board had retused to hear Byron's
gricvance on  the basis of insufficient
grounds,

The Hearing Board voided the original
disenrollment because informal mediation
never occurred between Byron and his
taculty member: “reasonable standards of
conduct” which Kormondy cited in his
disenrollment letter to Byron “did not
sulticiently intorm the petitioner of the
charges against him:” and the evidence
presented by Kormondy at the hearing
“was nol sulficient to substantiate” alleged
violations ol the Social Contract.

Concerning tuture disenrollment proce-
dures the Hearing Board made several
rcommendations:

-students receive a hearing before
disenrollment occurs,

—the burden of prool lie with the
person secking the disenroll ent, and
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--Hearing Board procedure follow state
statutes during disenrollment hearings.

The Hearing Board affirmed Kormon-
dy's authority to disenroll students but
also noted that “this must be done in
accordance with the procedures as well as
the substantive due process guaranteed in
the COG document.”

As a postscipt to this event Byron is
suing Kormondy, President Charles Me-
Cann and Dean of Student Services Larry
Stenberg for $66,958 in connection with
the case.

CHICK COREA

Chick Corea and Return to Forever hit
campus at the beginning of last
November. The group is based on the
principles of Scientology and the philoso-
phy of L. Ron Hubbard.

For two performances the keyboard
whiz and the Return To Forever group
rocked the crowd with tight, progressive
improvizational jaze.

Journal reporter Doug Ellis chased the
elusive band around Seattle in hopes of
grabbing an interview. After several
swings and misses, Ellis caught the band
and pulled Corea aside. He writes:

“"We talked about the human condition
and | found that Chick was well versed in
religious philosophy as he spoke of
various doctrines of religious orders. All
religions have a basic thread to them:
each deals with the huwman condition and

I found that is what is lacking in many of
the other religions is a direction -
Scientology  deals with results and the
result leads to a direction or goal.”

RITA MAE BROWN VISITS CAMPUS

Poetess and author Rita Mae Brown, a
lesbian feminist, spoke here at the end of
last February. While saying that she didn't
want to be a “protessional lesbian” Brown
analyzed the problems of political
organization and the need to be
progressively active. She discussed the
presence of woman-hatred in the society
and warned listeners that we “can’t look
for the answer, (we must) be the answer.”

Brown also talked about her life in the
rural south and performed an oral
interpretation from her book Rubyfruit
Jungle. For lesbians, an important need
was filled in Brown's verbalizations of a
gay woman's struggles.
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MARROM RESIGNS

Evergreen ,Security Chief Rod Marrom
resigned after he admitted to taking $108
in gate receipts from the Friday Night
Film Series. He was placed on provisional '
status by his supervisor Dean of Student
Development Larry Stenberg.

Marrom'’s resignation was effective June.
30.

FACULTY MEMBER
ATTACKED BY MEDIA

Faculty member Stephanie Coontz,
hired to replace Dave Hitchens in the
Human Responses to Human Documents
program, found herself under fire, once
again, from the conservative forces in the
government. Legislators expressed their
shock at the hiring of a known anti-war
activist in fear she would spread her
“anti-American” ways to students.

Even KIRO-TV in Seattle got into the
act with a Lloyd Cooney Editorial special.
Cooney quoted a Gallup poll that said
four out of ten college students believed
violence to be a “sometimes justifiable”
means of changing American society. He
says this kind of conclusion can hardly be
avoided considering policies of colleges
that hire people like Coontz.

McCann, among others, responded to
this nonsense mentioning they overlooked
a ftew things like Coontz's exceptional
teaching abilities.
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—— Lighter View

This canine caught in an indecent act was used to illustrate the need for pet control,
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X or Security,

866-6140.
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CONSERVATIVE
BAGHLASH

I received some criticism about my last
column. Several of the people who read it
informed me that 1 was holding out as an
unreconstructed racist (which, 1 suppose,
is the worst kind). I find this response just
a bit contusing as 1 was trying to clarify a
very confusing issue rather than take a
specific point ot view. To those who were
offended, | apologize. It was a simple
oversight on my part that there are those
on this campus who are so insecure in
their moral and political beliefs that the
slightest exposure to alternate viewpoints
causes instant apoplexy.

There is an interesting aspect to this
story though which some of you may be
interested in hearing about. There was an
attempt on Wednesday night during the
final steps before publication of the paper
to cut my article on the grounds that it
was racist. A vote was called and it was
determined that it should be published.
Only after a decision was reached was |
called and informed of the action.

On Thursday | confronted one of the
offended staff members and asked why I
was not called and the questionable mate-
rial examined before attempts to censor
took place.

I should say that ] am writing this in
the paper, not because I harbor any ill
feelings about the attempt but rather
because those most offended are founders
and ranking members of the Evergreen
Political Information Center (EPIC).
What is interesting about this is that last
Friday as it came time for EPIC to ask
the S&A board for next year’s funds
($8,700.00) they admitted that some of
the criticisms leveled at them about the
less than non-partisan information they
offer was trve but they certainly had no
objection to, in fact they encouraged the
spreading of all political information.
Since the EPIC members on the paper
staff felt that my questions about racial
problems was a political issue I can only
assume that they should support the pub-
lication of my article, if their statements
to the S&A board were true. The fact
that they didn't support it, in fact they
were adamant about censure, forces me to

. conclude that a contradiction in policy

exists.

I have written this because I am of-
fended. 1 am being asked to help finance
an organization whose members seem to
disapprove of free speech. If these two
staff members do not reflect the group's
viewpoints then | suggest that the group
ask them to leave, they are taking the last
vestiges of EPIC’s credibility away far
faster than it can be restored. If they do
represent the group’s viewpoints I
strongly suggest that those of you who
disapprove of this group’s policies make
vour feelings known to the S& A board.
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CONSERVATIVE
COWDASH

I feel a need to respond to the individual
idiocies of this world in particular some cer-
tain statements made verbally and in print
which give me bad individual cases of back-
lash not to mention heartburn and cramps.
Now I feel this need pretty badly. In fact it's a
downright dire need so I'm afraid there’s go-
ing to be no way any individual is going to
talk me out of writing this and not have it
printed and not make you withstand ten
inches of foolishness but you can always
read those ads just to my left in case in ful-
filling my need it gets too bad for the indi-
vidual reader.

JOURNAL NEEDS WRITERS

The Journal is looking for people
who are interested in writing. There
is a need for individuals who want
to write and are willing to learn
how to write news stories for the
campus news section as well as
longer investigative stories; feature
stories dealing with the campus and
the immediate area; editorials and
commentaries; columns and re-
views; and profiles of interesting
members of the campus community.

Ralph. a mushroom

Just because 1 am Irish does that mean I
must identify with all other Irish on campus Classified ads cost $.25 a line, '30 By Owner. Westside near schools, 4
call them brothers (ugh!) and run out and charactirs (o a line with & 3.75 wnin- bedrooms, tr-level /landscaped.
start an Irish coalition? I feel no brotherhood imum. The Daily Olympian is not large Tor, fruit trees and PRIVACY
: ¢ > distributed on campus, so if you've Qualty built, appraised $39,000
with any Third Worlds or Viet Cong or any got something to rent, buy, trade or Make oller. 357-8587
of those organized coalitions all over the sell, contact us . . . you can be sure
world whom are interested in putting down that V“{‘" t;d “i“"'!‘.bd" bé’;:fiog &4 Ded | kup. depend
3 . P . i pages ot other classiheds. = : odge ' e-ton pickup, depend-
.the precious m.ch\ idual and‘ lnz.'.te.ad promo? spgistachan aaatyrenay ablo, i tires, new rear-end. $800.
ing groups which sap the individual of his 357-8433 or 866-6213

individuality and force us to become autom-
atons carrying out Hitler's or Ho Chi Minh's

Gandhi's or maybe the grand wizard of
:;:e Ku}ﬂux l[()lan's bidding (whoever he is). Only one cassette
I méan [ say this because I find this a bit I

mean | think for the better but try telling deCk StaCKS up With

them that. I like that odd catchy phrase 1 .
should say that right off. But if 1,000 Irish the best com ponents.

were bussed to Evergreen the whole neigh-
borhood would change. For the better I think
but try telling Saga that. Saga doesn’t want \
1,000 Irish busboys any more than the Irish =
busboys want to eat Irish potato chips every
afternoon.

Peopie are becoming more and more alien-
ated and isn't that right? Who can say things
won't be very different when socialism and
capitalism both require expanding markets? 1
would not argue with that. After all I said it.
111 am am am. To quote Descartes’ immor-

tal individualist words “ . . . therefore I am.” h (,U) pIONEER“’

He believed in the power of the individual

and no coalition can stop the rampage of the FrOnt Ioading

individual from marching on to conquer rac-
ism imperialism fanaticism liberalism back-
lash whiplash haberdash heartburn and Cassette DeCR
stomach cramps. My but those cramps are
painful. - Finally there’s a cassette deck that does justice to the best receivers and amplitiers.
Well | feel like my need has been satiated. | Pioneer has performance that rivals the finest open-reel tape equipment, plus new
I think I want to flush now but I'm not | versatility and convenience with all controls and illuminatec tape compartment on
really sure. As soon as I finish writing this | front panel. Stack other components above and below if you like. Features.Colby
I'm going to S&A (whoever he is) to apply | noise reduction. level limiter, peak level indicator, VU meters, switchable bias and

for an individual's coalition. Then we all can | .. . h : .
coalit to put down all those isms not to | Squalization to match any tape, automatic tape-end stop, pause control, plus many]

mention litions and zations that conspire to | Other features to make it the finest cassette deck yet produced. Special $189.95.
make me their brother and their uncle when
everybody knows that I have no blood in

common with anyone but my mother and y )
fathers. Right mom? Right dads? Mommy Ro B‘ :0 s Expert Repairs
when can I have a Captain Billy Official

Fighting Cap? Remember you promised. |  GTEREQ—CB—ALARMS

Could | have a box of Rice Puffies — I want

——

SPECIAL $189.95

We Beat All Competitive Prices

to send away for the Genuine Rubber Puffie 4053 Pacific Avenue SE, Taéey, Wash
Yo-Yo on a Rubber Band. Mon. -Fri. 11 AM—7 PM—Sat. ‘til 6 PM
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The Journal’s
o-it-Yourself Evaluation

Kit

THE EVERGREEN STATE COLLEGE, OLYMPIA, WASHINGTON

THE STUDENT'S OWN EVALUATION OF PERSONAL ACHIEVEMENT

Fall, 1G74

Quarterts)
Dent Stu = SR _866-00-6500 —
Student’s Last Nome First Middle Social Security Number
Coordinated Study Title 1 ~___ Code No =422
Contracted Study Title: 1 __ CodeNo ____ &

This quarter I really got it 2 . 1 felt the experience was a 5

one for me, and I discovered a .ot of new things about 4 .

The reading for the seminar was mostly interesting; it varied from 5 i
I would have liked to read :ore about the rel.itionship of 5] , but as T
said in the reading, "That for which we strive must always b y except if we

free ourselves of 9 ." I feel that statement an:lies to ne :ersonally.

ily activities this term, besides the reading, included 10 , 11 ’

and gathering 12 » which left me enough time to 13 on my own. OQOther
people in the pro ram seemed gener=lly 14 y» althougl one guy in my -eminar

kept 15 .

d @JQ/)/\,t

Student s Signat ¢ Seminar Leader or Sponsor
ol i NP U I i
AN P =




1

a) Pacific Northwest: People in the Mud

b) Creative Sod Shoveling

¢) Backgrounds of Backgrounds of Backgrounds
d) Implied Banality

e) Implied Banana

f) Implied Banana in Your Ear

8) The Marx Brothers and the Third World

h) Human Responses to Human Refrigerators

2

a) for $3.95

b) on

c) together

e) for free

f) without trying
g) off

h) but then I lost it

3

a) contrived

b) growing

c) shrinking

d) sexual

e) final

f) duil

8) incomprehensible
h) blank

4

a) myself

b) everyone else

¢) goosing

e) death

f) late-night TV

g) sleeping

h) the properties of tin foil

5

a) the sublime to the ridiculous
b) the first page to the last page
c) here to there

d) north to south

e) good to the bad to the ugly
f) the library to my bookshelf

6

a) Laurel to Hardy

b) cucumbers to Gerald Ford
c) chickens to lips

d) blank to blank

e) the pied to the piper

f) one to ten

7

a) Baudelaire

b) Donald Duck

c) a book

d) Carol Burnett
e) Howard Cosell
f) L. Ron Hubbard

B
a) strive back

b) explode

c) sink

d) take a dive

e) get its nose out of joint
f) sit in the catbird seat

g) try to fight City Hall

h) take so much for granted

9

a) that for which we strive
b) the influence of marijuana
c) the influence of peyote

d) freedom

e) Howard Cosell

f) quotes like this

g) jock itch

h) Saga cookies

10

a) hiking

b) strange sex
c) smoking
d) drinking
e) relaxing

f) drinking

g) eafing
h) drinking

11

a) working in the lab

b) groveling in the dust

c) flying in the plane

d) begging in the street

e) screaming in the hall

f) living in the material world
g) dying in the material world

12

a) specimens
b) moss

c) dust

d) together

e) bits of string

13

a) relax

b) read

c) rot

d) burp

e) keep time
f) sleep

14

a) satisfied

b) absent '

¢) two-dimensional
d) one-dimensional
e) extraterrestrial
f) medieval

g) bored

h) dead

15

a criticizing me

b) touching me

c) breathing 3
d) a mouse in his trousers
e) dark secrets

f) a diary

.
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Record-setting price of $42,000 was received for
‘finest known’’ 1893-S Morgan siiver dollar sold recently
by Bob Pearson, Evergreen Coins and Invesiments.
oin went o anonymous coliector.

Come in and see our display of fine coins.

We also buy coins — U.S. and Rare Foreign

Evergreen Coins & Investments

1722 W. Harrison Bldg. 352-8848

HOROSCOPE

BY VINCE FOSTER

The concept of Evergreen as an individual entity with a certain
birthdate is approached with the idea that the life of a school is its
students. Therefore the time of birth, the first breath, is the min-
ute, hour, and day of the beginning of the first class or seminar.
Evergreen as an individual entity was born on October 4, 1971, at
9 a.m. The college, then, is full of the qualities of Libra with
Ascendant Sun, Mercury, Venus, and Uranus in this sign. Ever-
green was born on a full moon in Aries. Mars is in Aquarius,
Jupiter and Neptune in Sagittarius, Saturn in Gemini, and Pluto in
Virgo.

Before breaking down the individual aspects of the chart I'll try
to give a holistic view. As-an entity Evergreen's main focus is
strong, magnetically attractive, and individualistic. If the time of
birth is correct this energy manifests from the collective subcon-
scious forces of the whole. This magnetic center in Libra, the sign
of relationships, beauty, and harmony, interacts well in defining
and energetically stabilizing itself as a vehicle for social transfor-
mation. Though Evergreen has a natural flair for attracting finan-
cial support, its independent and unusual form creates some con-
flicts which cause it to become aware of its effects on others and

its own modes of operation.

PREDICTIONS:

Uranus transiting the Ascendant of the last couple of months is
creating a dramatic change in Evergreen’s appearance to the outer
world. o ‘

Spring of 77 will be a time of defining or confining Evergreen's
energy expression, and the beginning of a new cycle or mode of
financial operations.

1980-81 will call for strong redefinition of Evergreen, its
purpose and goals. It will most likely sail on through this test.

1982 will be a time of transformation of financial structure due
to this test.

1983 and '84 will be years of taking on a new form to the outer
world.

1985 will be a time of expansion of the energizing forces in a
well-defined and stable area of activity.
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