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HOW WE WORK
'IheCooperPointJournalisproducedbystudentsat'IheEvergreenStateCollege,withfundingfromstudent

feesandadvertisingfromlocalbusinesses.TheJournalispubfishedforfieeeveryotherwednesdayduringthe
school year and distributed throughout the Olympia area.
Our content is also available online at oucoco.coopcrpo¢.#f/.oz!r72¢/. coffl.
Ourmissionistoprovideanoudetforstudentvoices,andtoihformandentertaintheEvergreencommunity
and the Olympia-area more broadly, as well as to provide a platform for Students to lean about operating a
neus pubhcation.
Our office i-s located on the third floor of the Campus Activities Building (CAB) at 'Ihe Evergreen State
Couegeinroom332andwehaveopenstudentmeetingsfrom2p.in.to3p.in.everyWednesday.Comeearly
if you'd like to chat with the editor!

WORK FOR US
We accept submissions from any student at 'Ihe Evergreen State Couege, and also from former students,•faculty, and staff. We also hire some students onto our staff, who whte articles for each issue and receive a

learning stipend.
Have an exciting news topic? Know about some veird community happening? Enjoy that new hardcore
band? Come talk to us and write about it.
We will also consider submissions from non-Evergreen people, particularly if they have special knowledge on
thetopic.Weprioritizecurrentstudentcontentfirst,followedbyformerstudents,facultyandstaff,andthen
general community submissions. Within that, we prioritize content related to Ev€rgreen first, fouowed by
Olympia, the state of washington, the Pacific Northwest, etc.
To submit an article, reach us at cooperpointjournal@gmail.com.

LETTERS TO THE EDITOP
We want to hear from you! If you have an opinion on anything we've reported in the paper, or goings-on in
Olympia or at Evergreen, drop us a line with a paragraph or two (100 - 300 words) for us to pubhsh in the
paper. Make sure to include your full name, and your relationship to the college-ire you a student, staff;
graduate, community member, ,etc. We reserve the right to edit anything submitted to us before pubHshing,
but we'11 do our best to consult with you about any major changes.
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Olympia Safeway manager (dght) and assistant (left). BRITT PIERRO.
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Evergreen Alumna
Lynda Barry Receives`

Grant for Inspiring
Engagement

by Miette Deschenes
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Features

Feat`uring..

Chassity Hql!im_an-Douglas
`                       by Tal-ia Mccaw

ln the wake of the protests of 2016
through 2017, The Evergreen State
College created the vice president
and vice provost for Equity and Inclu-
sion position. This position inevitably
brought Chassity Holliman-Douglas to
our school. Throughout her `time here,
she has worked to implement equity
and inclusion for the entire student
body. As of this month, Cassity will be
leaving this institution; taking with her
a new-found Evergreen family she can
always come back to.

"Leaving the institution is so bit-

tersweet for me because there was
so much more I wanted to do. I was
only here for two years and one ca`n,'t
accomplish everything in that short
amount of time. When I came to Ever-

green I must say that the community
was in a traumatic state and it wasn't
just st`udents but also staff, administra-
tion, and our senior leadership team. I
feel like [people] were trying to figure
out what in the world had just hap-

pened and how do we move forward?"
For students who witnessed the

build u-p of tensions over the school

year of 2016-2017, having Douglass
come to our school and make real
change is very important. Many of us
that had experienced the 2017 protests
attended each of the interviews for the
new position of vice provost, because a t
lack of action was not a choice.

Senior, Mia Milton, and I recently
spoke with Chassity about her time
here at Evergreen. The informal
conversation setting with Douglas in
her office, reminded us of the first time
students shared space with her, as a
candidate for this position. The hiring
of Douglas came very shortly after the
incidents, protests, media coverage, `
threats, and demands of the 2017
protests. Many marginalized students
remember that interview room, a
room full of Brown and, mainly, Black
students. They felt unsafe, unheard,
discouraged and forgotten. This was
in the wake of various protests which

were traumatic incidents that communi-
ties of color on campus were having to
endure.          `+

"[Before Douglas arrived] we had

a community debrief but it felt like a
cover-up. So in the midst of every-
thing happening [Douglas] making
new things as far as replacing Day
of Absence/Day of Presence, that
was really big for students...As far as
attendance, there are a lot of students
from that spring [of 2017] that took off,"
said  Milton.•     Many students ofcolor left Ever-

green after losing access to Day of
Absence/Day of Presence, the two
voluntary days during which our school
hosted a community custom to discuss
race relations, based on a play by
Douglas Turner Ward. This was during
and after a strenuous and still tense
political climate, following two peaceful
student protests calling out Evergreen
for its lack of institutional student sup-

port. This lack of support continues to
affect all marginalized people, including
those who are undocumented and
people of color."I want to make sure that l'm being

clear that it was not my decision to not
do Day of Absence/Day of Presence. If
l'm hired and a decision is made to not
do this event that has been a standing
tradition for the community and then
l'm told that the expectation is that I will
create something else...that's what I
have to do," Douglas shares.

In the fall of 2016 through the fall of
2017, retention rates were down rough-
ly 4 percent fc>r all undergraduates from
the previous school year. According to
the Evergreen Retention Trend Web
of 2018, retention rates were down 4
percent for Hispanic/Latinx & White
students,  10 percent for Black stu-
dents, as well as down 15 percent and
3 percent for multiple d.emographics of
our Native students. On the other hand
that same year, retention went up 5 .
percent for Asian students. While these
are all umbrella terms for a wide range
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of identities, it reminds us that there's
still multicultural, diverse, black and
brown students here despite everyL
thing. But also that many have left the
student body, and not by choice.

During our conversation, Milton
spoke of the transition from Day of
Absence to Equity Symposium, and
what it means for many POC stlidents
at Evergreen. "They're telling you, `you
can't do this,' but the students really
want this. Call it by a different name but
bring back what we did. I think that's
why it was so hard and why attendance
vyas so low. I think at [the first Equity
S.ymposium] people didn't feel like their
work really mattered," Mia said.

Douglas responded saying, "lt does

[matter]. There's no way I can know
exactly what y'all went through. Even
now,  l'm still hearing different things
about it and I'm like that really hap-

pened?... It's just unbelievable to me.
If I would have been here I would have
had a different experience in this role."

ln the wake of the 2016 through
2017 protests, students were asking
for accommodations that the institution
could not provide. Student demands
were never fully met and the institu-
tion never allowed time to hear from
the student body before taking steps
forward. The students demanded that
the institution protect them in the same
way it currently works to retain it'S first-

year students.``1 think there are people like me

and .other students who have so much
trauma from spring [of 2017]. There's a
lot of things that people don't know . .`.
happened,I think you've done the best

you can in your amount of time," said
Milton.

It is beautiful who has come in and
left a remarkable impact on our lives at
Evergreen. Raquel Salinas, a previi
ous coordinator of Student Support
Programs, First Peoples Multicultural
Advising Services, helped lead a focus

group with students of color, to see
what was working for them and what

wasn't at Evergreen. They wanted to
investigate why soine students of colc
stay at Evergreen and why some leav
They wanted insight as to why they
chose Evergreen, stayed here, and
recommendations for how to support
the retention of students of color.
Student Support Services heard from
students about what was working for
them and what wasn't.

Some Of the recurring complaints
were that in on-campus housing: then
were students who had never encoun.
tered the concept of privilege, few or r
Resident Assistants (RAs) of color, an
a general lack of community. Student
voices led Jonathan Leggette, a senio
activist, and First Peoples staff to
create Legacy Hall. This housing spa(
for students of color creates communi
and shares collective space across
significant differences. In this endeav(
student input and action was able to I
backed up by the institution. This yeai
Evergreen has removed Legacy Hall
and other coprmunity-based housing.
The tensions in housing only illumi-
nated where the institution could do
better and showed when student inpu'
is given, the campus' culture shifts.
Multicultural, Trans, and Queer Suppc
Services has a history on this campus
of valuing student creativity and know
edge. The recently established Studel
Equity and Arts Lounge (SEAL) was
created., due to student input.

"I continue to be proud of the spac€

that students [had _the chance to]
create with the Students Equity and
Arts Lounge. We can always identify
more spaces for students to be able tt

'  gather and congregate and enjoy one

another. . .We need spaces like The
SEAL, like First Peoples,  like our prev
ous Trans and Queer Center. We nee
all of those spaces and we also need
campus wheie our students can mov€
freely, see one another and feel like
Evergreen belongs to them and`they
belong to Evergreen," Douglas said.
"One of the things I said I wanted to di
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There were many protests through-
>ut the year of 2016-2017.. Each
)rotest was directed towards margin-
ilized students: especially BIack and
}rown students. In spring quarfer of
2017, students planned to visit various
}lassrooms that students had shared
heir experiences of discrimination with-
n the community. In support of these
}tudents, they made fliers to explain
Why they were there and asked teach-
}rs for consent before they entered the
)uildings. They only made it to one of
he teacher's classrooms, Bret Wein-
5tein's, where they were invited in for
heir peaceful protest that led to student
]emands.

Many marginalized students remem-
)er that room full of students. They
'elt unsafe, unheard, discouraged and
:orgotten. That was in the wake of var-

ous. protests and traumatic incidents,
Ivhjch communities of color on campus
Ivere having to endure. These students
were terrified. Black, LGBTQIAA+ and
]isabled students were banned from
:he school.  Incidents with Police Ser-
tices, Residential and Dining Services,
:he Conduct Code, Student Wellness
3enter and the Title lx office were just
:he beginning. Douglas's arrival was
an opportunity for someone to hold the
nstitution accountable, but how can
)ne person do all that?

Douglas has allowed us to create a
iiore informed space, despite so much

confusion around her position. There
wasn't a clear understanding of what
her position would do or achieve for
the student body. Despite all of that,
she has been a strategic leader for the
college and worked to administratively

push Inclusive Excellence. She did
this by instilling policies and goals to
advance Inclusion and Equity.  Douglas
was overseeing First Peoples, Access
Services and TRIO that worked directly
with students to confirm they're receiv-
ing support. After meeting with directors
and hearing from students, Douglas
would take their concerns to the higher
level.

What's difficult .is building that trust
when positions here are so confusing
to navigate. A lot of people are un-
comfortable with Police Services, but
the Police Services community review
board that had staff, faculty and student
voices was disbanded. A commit-
tee built to review police conduct on
campus and their relationship with
the student body. Students realized
they didn't have enough student voice
involved because the board wasn't
serving or protecting them. The board
was disbanded and they recommended
that it be reformed with student input.
We currently have cops on campus
in riot gear. ``To us that's unnecessary
but it's happening, it's getting enacted.
Students aren't gonna feel safe to talk
about it unless someone is outreaching
or there's a person for that," Milton said
during our group conversation.

"What you're describing to me re-.^L  .-

minds me of the Equity Council. When I
came here I was excited to see that we
had a body of people already doing this
work. After all of the trauma that every-
one went through, the people of color
[and] the black people who were on
that Equity Council aren't even here at
the institution anymore. When I came
on board they were all traumatized,"
Douglas responded.

Despite having a physically and
socially disconnected campus, the
labor Douglas has done with the Native
Pathways Program has allowed her to
continue the connection between our
programs and campuses."I would say`that the work that l've

done with the Native Pathways pro-

gram has really been in support of the
work that Glenda Breiler, Tina Kuck-
kahn-Miller, and Dawn Barron; the work
that they lead on a daily basis with our
Native students. I work to help support
the innovative work that they're doing.
We find ways to connect our work
together and [they] support much of my

work as well," Douglas said.
Douglas has also done work to

bridge Evergreen's Tacoma campus
and Evergreen's Olympia campus
throughout her endeavors. "We al-
ways find ways to include our Tacoma
students. Sometimes they prefer live
streaming or sometimes they prefer
for us to send a van down to pick them
up and we do that too. So l've enjoyed
making sure they can make it to our
campus," Douglas said.

Throughout her time here in her

position, Douglas pushed for various
initiatives to make sure all student
voices and historically underrepresent-
ed voices feel heard and protected on
campus. One of the struggles that has
been expressed by students was that
after the various policies and initiatives
implemented are adopted, they don't
actually affect every single person
here."

"There will always be people who

are resistant to treating people the way
they deserve to be treated. Treating
people with respect, and honoring who
people are and how they prefer to be
treated...We still have to keep moving
forward, we can't let that stop us,"
Douglas shared.

The marginalized communities
on our campus have always shown
resilience. Evergreen gives access, but
that doesn't mean there isn't a need
for growth. Our black students, staff
and faculty have repeatedly received
threats based on their skin color, gen-
der and/or sexual orientation. Many of
our black staff and faculty have left the
school leaving marginalized students
with less representation and at many
times with significantly less institutional
support.

"Institutions must change to better

support people of color, to hire more

people of color, to recruit more students
of color and then come up with plans
and real strategies for how we can
retain them and help them to graduate
and succeed Within the institution,"
Douglas said.

BIack students and staff of color
have had to reach out for community
support instead of institutional sup-

port systems in this political climate.
They've asked the institution to protect
and support them as they have had to
navigate a constantly changing support
system.

"We cannot wait for these [institu-

tional] changes to happen, while we're
trying to live and survive within these
institutions we have to create ways that
as communities of color we have to

come together to support one another,"
Douglas declared.

Douglas has started campus wide
conversations around race and equi-
ty based on student success. In the
spring of 2018 she gave us the first
Inclusive Excellence seminars, featur-
ing Dr. Damon Williams and went on
to host two Summer Institutes. She
worked to establish and implement
the Inclusive Excellence Division, as
well as the fi+st Shining StarAwards
in 2019, to acknowledge the staff and
fa'culty leaders working to create an
inclusive environment for students.

Not only has she worked to disman-
tle oppression and develop safe spaces
at Evergreen, but also in the outer com-
munity. She has collaborated with the
Senior Leadership team, Washington
Center and Deanery. She also coordi-
nated the first Juneteenth celebration
in spring 2019 celebrating black history
and elders.

Because of Douglas's work each
vice president as well as the president
will develop an Inclusive Excellence
action plan for each of their divisions.
The first draft of these action plans will
take place during winter qularter Of this

year. The institution should also make
Douglas' previous position permanent
as a vice president and should have
transparency, including student input
for her replacement.

"I hope to pass the baton... maybe

they have a new innovative approach
that inspires different groups Of people
to keep moving and to keep making
changes. My job was to do what I could
in the time that I was here`and now the
next person will be even more ener-

gized, even more creative, even more
of a relationship builder and they will do
even better work," Douglas reflected.

Chassity Holliman-Douglas has
expanded our tunnel vision intention
for student support services on cam-
pus: Student and Academic Support
Services went from S.A.S.S. to I.E.S.S.
Inclusive Excellence Student Support
Services. She's been adding color in
spaces students used to avoid with
student-led initiatives. Douglas, thank

you for what you've left behind. The
Evergreen Tacoma Program has a
saying, "S.ankofa, to go and fetch [as
in to come back to the community and
share knowledge and resouroes]," we
hope you cany that with you. Hopefully
student input will be us,ed to decide the
steps going forward, but in the mean-
time let's call out, let's call in, and let's
call on each other.
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We have less than two months left of
his entire decade! This entire century
oo, I guess.
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4. Go outdoors!
Nature is amazing. The air outside in
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6. Forgive.
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8. Pray.
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9. Get a good night's sleep.
Self-care .isn't all about indulging

10.  Bless your fidends.

F;is:ffoEoi:piir;oE:iy:of:js:y:iiiity;e

-gg;i:¥i!i#,:#if;;i¥g;

@HeyMariah is a student art 'Ihe

:g±r£:r:i:fse6fa=eth#us:±g£=T#§rps.

NOVEMBER6,2019/THECOOPER POINTJOUPINAL     15    €



-

•¢1

16     WWW.COOPEf`POINTJOUFINAL.COM


