It is the geal of the UJAMAMA SO0CIETY to develope and reinforce Afrikan copn-
seiousness, BRaving the ability to do so will give Afrikan people a rula by
which cog will be able to fudge his or her sucesses and failures. We reco-
goize thar if men opnd womon kave not the uvnderstanding of thelr paat, thair
is oo basis for growth, and growth discinguishes life from death.

History bas seen Afriken pecple barely exiwting while they strupgle undar

the {nfluence of other cen and wowen's Ideclogles. It has shown in mosc

cases Chat thess fdeclogies bave been iogensicive to the needs of Afeiken
pecple. The DJAMAA SOCIETY recognizes that every man and woman, because

of the fact that they are, and because their being derivem itsalf out of the
love and compassion for and from their ancestors, should be allowed te practice
the vays and wizdomws of their foreparence; o0 long as it ellows other men

and wvomen to survive in the sanner of their chosing.

UJAMAA finde ftself wich the task of humanely salving the problema thac
they are faced with in this period of time.
The SOCIETY'S emphasis is being placed on the following:

1. Develapeent of exceptional men and woman
i. Developmant of comsunity rescurces
3. DPeveloping dialogue and exchange with Afriks

The SOCTETY understands thar fr s for their exceptional men and wopen to
direct their pecple Ia the fullfillment of chei® needa. If thelr is no de-
vilopaent of chome womon and sen's awaresness of their peoples nceds, then
it weuld mean; death o all of those people. Afrikan people must develop
thelr communiciles resfurces so that chey might be able to reclaim thelr
right to self-determination. 1t is & need for Afrikan people in America
to strike vp dialogue and exchange in order to regain the love betwsen
brothers and siscers who have forgotten thelr relationship.

Program Oblectives

THE UJAMAA SOCTETY acts as the representative body for Afrikan people,
students, faculry and staff. Our Objectives arci

1. ‘to facilitate dialogue and positive intersction between Afrikan spudents
at Evergresn and the rest of the Evergreon community

2. seeks to build llasone between Evergreen and the Afrikan cotmunity
ia order tos

A. to make knowan educaticnal and occupational oppertunities

5. to remaln contemporary with the copmmicy

C. to enrich the Evergreen State College with the beauty of Afrikap
eulcure and thought

D. to provide learning contract ortunities

E. to establish placesment potential in the Afrikan compunicy

3. establish commumicaticns with Afrika;
A. allow Evergreen o acquire contesporary knowledge of Afriks.

B, provide porential placemente
€. learning opporcumities
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Intraduction:

The UJAMAA SOCIETY'S beginning coincides with Evergreen’s. Twenty—five
Afrikan people cane together inm the spirit which the name of the organiz
ation suggeste. (URITY THROUGH COLLECTIVE WORY) and laid a feoundacion by
which we today are able to reinforce our Afrikan comscicuensgs &s & means
to walk upon this earch as & self determined Yody of men and women. LLJAMAA
has labored since its beginnings to diselve the many ejths vhich would have
ene to beliove that Afriksn people had lictle ability te reasoa.

From this affort WJAMAA presented to Evergreen activicies porcraying UNITY
THROUGH COLLECTIVE WORK such as:

1. 1471 Walcome Frogrsa for the community which enabled Tacoma Community
Collega, Fort Steflacom, Pacific Lucheran Univecsity, The University of
Woshingten and Evergreen to come together and welcome the college iate the
Grate.

2, 1972/73  Black Expression 1973, which enabled the Everpgrgen Stote
Collega te see and hear the perspective of Afrikan people through acts,
crafts, poetry, and lectures.

3. 1873/74  Pressnted to Pvergresn a mosc dynamic and educational specker,
Hr. Stokely Carmicheal who apoke on Capitiliem and Socialism.

4, 1975 UJaMAR wae instrumental in organizing and econcmically supporting
the Third World Bicentennial Forum, which gave Evergreen a substantisl asount
of publicity an! recognizion.

5. 1975 Supported Edwin Ewlove, Zapo's Representative to the United Mations.

. 1873 Sent two representatives to the conference on Bussling acd to chs
Elack lenguage conference im Boston.




Merhods

The CJAMAA SOCTETY 16 mow creating thrao projects which will sslve the
difffeulefes Afrikan students Find ar Evergreen.

1. High Schoel Senfors College Intrsduction Program H,5.C.I.P.
2, Community Outreach Program C.0.F.
3. Afrikac Study Program A.5.F.

1. H.5.C.1.F. s a program which will dmvite eighe Afrikan students From
high schools to Evergreen each month., The program will orein these four man
and women to collage 1ife as it relates to the needs of thele community.

The preogram will ereate for high school seniors and enviromment which will
enable them to maintain their academic needs at their high school while

they at the same time provide chem with a preview of evenrs that will enrich
thefir area of deaired study.

This prograa i a condensed wodel of the Upward Bound Programs which were
houned at Reed College in Fortland Oregon and other higher educatfon instic—
utivas around the country. The author of thie proposal was influenced by
the faculty of Heed College,

AL thiz time he {8 working on & degree fn Arce Management and will be gra=
dusting in che spring. Mr. Micheal Hill, employed at Portland Stace Undv=
ersity, has obtained 2z B.5. degree, a Masters in corrections, a masters
Zegree In education, aod {a now working on his doctorate in administration
8% Oregon Stace Univeraity. Mr. Hill was also & student in tho sase Upward
Bound Program at Reed Collepe.

Thelr are many other success stories which frvolve this type of Program.
Thefr will be seventy-twe people)students) In this progran throuphout the
acadenic year. The SOCIETY feels that eiphreen of these seventy=twe gtudenta
will be zarticulated into Evergreen. It is alse felt that given che follsw
up, all of these atudents will achieve scademic success AL Evergraan.

Tke follow up program gives by H.8,C.1.P. will be arranged in a special stody
pregrea which each prudent will be required to take upon arriving. This
Pregran will be based on each individual stwdent academic codcerns. The
length of this progrem will be twe scademic years. In the third yesr of
etudy, the students will be able to salect s eponsor and travel abroad or

to ancther portion of the continent, under Individual contraces ACOUR CORTTACE,
or internship. g

2. C.0.P. 18 a srogras which will bring Afrikan men and women who have
extensive unowledge coacerning Aftika . and are able to effeccively facilitate
dialogus and discuseion in that area, 1t will also bring to the Everpreen
cazpug Afrikan arciace to aid In the efferec to expregs the Afrikan exporilence.

In doing this project the SOCIETY wishes to create & gltuation which will
astisfy the need for Afriksn pecple to vndevatand themselves in reletionship
to the world. Ie will create an cpportunicy for Evergreen to be Introduced
to capable men and women who are sincerely concerned wich battering the
quality of life for their pecple. Their will be a possibilicy of hiring
#me of these men and women ip pesitions which will benefit the fnstirution.
Amother bemefftr for Evergreen, this prograa will bring is the oppoTtunicy
for gtudents to look fnto the community for placement opportunities which
will both build the combunity and the men and women who engage chemselves

e s e

in thar indeawor.

The important ching to be seen in terms of busivess and eeplovoant In the
Afrikan community ie the faet that employmant opportenities exist in the form
of Social Sarvices and the business opportunicies basicly exist anly in the
forn of small enterprises. Their is the need to explere the opportunities
of bullding encerprises and making the potential enterprise a zeality.

3. A.5.P. Ls a program which seeks to stimulace dialegue and study on the
Evergreen campus and on the concinent of Afrika. Tho dialogue and study

¥ill generate a grester understanding of the diverse cultures of Afrikan
people. On Hovember 21, 1975, The UJAMAA SOCTETY will have been very instru-
mantal in organizing a group learning contract which will ge to Lages, Nigaria
te attend che Ind World Black and Afrikan Festival of Arts and Culture.

Ihe Urban Development of Tagos, Niseria

Thie fs a group contract designed co inceaduce atudents to basle skille in
comparative research techniques while in Lagos. The focus will be on
comparitive prudy of a particular traditicnal, cclonial and contemparary
system as It relates to Niperias presant Urban development.

This program is flexible in design to scconadate each students individual
academic interest. The propram especially sceks to attract acwdents frem all
acadamic areas ie (bealch, art, history, soclal sciences, educarfen, language,
law, biginess, and coamonicacions}.

Each student will be required to attend the 2nd World Black and Afrikan '
Festival of culture and arte.

It 18 che responsibility of each student to individually mest with contract
spengare To develop a relevant resding lisc. All studente will be expected
to resd background materials relating te Afrika.



THE EVERGHEEN STATE COLLECGE

EXHIMT 1 gk
Lovel o ‘]"?'I folees FORM A:  BUDCET S1UHMARY Page I_Df__"
Frogram: Budget:
(Code) (Kame) (Code) {Hame)
[£}] {2) )] (4) [£3]
Curreat Reques Led
Lode Ttem 1497 =7 197 -7 Remarks
Han Years
Aversge Han Year Cost
ol Salaries and Wages 1030, 20
o2 Fersonal Service Contracts 25060, Do
03 Goods and Services aad, oo
L] Travel 1500, o0
[ Equipment 350, 00
o7 Emplovee Banefits 144, 23
0B Contributicone, Crante,
Subsidies &, 220,04
Annual Total et
Special Sources of Funds ——
10,704 .43
EXHIBIT 11 THE EVERGREEN STATE COLLEGE -
Level FORM B: DETATL OF SALARIES ANT) WACES Page Loof
Frogram: Budget:
(Code) {Rane) {Code) {Haze}
(1) (2} {3y (4) {5} [{:3]
Position Humber Salary Group  Starting Current: 19%<7 ¢ Reguested: 19%-7¢
or Title of Annual Eate Date H.¥. Amount H.¥. Amount Remarks

0] %Salaries and Wapes

o BRCTEALATY

twg counselor

3,08 per br,
pa¥ raise fncreaments s ;i 3 :{‘

every 30 hre, 3340 s

3.08 per hr. 1 .g?

pay raise Increaments

every 300 hra, GG, BN owa
10349, 30




