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This 1974-75 bulletin of The Evergreen State College aims
to acquaint you with the programs, philosophies, and poli-
cies of an institution that is still developing. It outlines the
methods by which learning occurs here, the ways by which
this academic community conducts its business, and the
means through which individuals from very different back-
grounds and with a variety of perspectives may relate to
and interact with each other.

You will not find a precise shopping list of academic op-
portunities here. Rather, this book summarizes the options
available, with descriptions of some past and present activ-
ities that exemplify the range of learning experiences our
unique program offers. In order to keep abreast of the
changing world and to capitalize quickly on our own expe-
rience, we do not simply carry forward to the next year’s
catalog the listings in the previous year’s. All our academic
programs include their own self-destruct mechanisms. Al-
though we certainly retain our concern for the immense
and significant problems implied by programs now being
studied, we have committed ourselves to critically mod-
ifying each year the ways in which we attack these issues.
Thus, as the current academic year unfolds, we will be busy
planning for the new programs to be offered in 1974-75.
These will be described in a supplement, scheduled for
publication in early 1974, and timed to give prospective
students the latest possible program information. The sup-

plement, or another small publication, also will list
, housing, and

up-to-date detailed costs for tuition and fees
food services.

Consider this bulletin, then, the official statement about
what Evergreen is and is not, why it approaches learning in
the way it does, and — generally speaking — how it works
Read the material thoroughly and carefully so that you ma);

judge whether you and Evergreen can match i
nter -
ents, and resources. esto, tal
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= ccreditation

After the usual visit and examination of its people,
programs, and facilities, the Northwest Association of
Secondary and Higher School Commission on Higher
Schools approved The Evergreen State College as a
Candidate for Accreditation (December 10, 1971).

In the words of James F. Bemis, Executive Director of
the Northwest Association who served as a member of
the visiting accreditation team: “Candidates usually
qualify for federally sponsored programs. Also, the
Veterans’ Administration treats candidates the same as
fully accredited institutions. For students transferring
to other institutions, we recommend that their tran-
scripts be evaluated as if from a fully accredited insti-
tution.”

In concluding its report, the accreditation team said,
“The Evergreen State College is an impressive new in-
stitution. Intensive planning has occurred since the
college was authorized. An administrative and instruc-
tional staff has been carefully chosen to achieve its
stated goals. A strong commitment exists to demon-
strate that flexible, freewheeling, administrative ar-
rangements and academic programs will work effec-
tively for the kinds of students attracted to Evergreen.”

The College’s programs were scheduled for an addi-
tional institutional self-study during the 1973-74 aca-

demic year, with .
- ’ a campus visit b e
Higher Schools accreditin y'a Commission on

Spring Quarter.

g team expected during
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Our Philosophy

Society needs trained minds to maintain and improve
commerce, industry, the professions, government, sCi-
ence, technology, social services, and the arts. It needs
new information, fresh ideas, and constructive, reli-
able responses to new problems from citizens capable
of dealing creatively and positively with the complexi-
ties brought by rapid and massive change.

Citizens of this society have their own needs: Flexi-
bility and confidence, as well as a highly cultivated
ability to learn new ideas and skills and to master
quickly new bodies of information.

These demands shape the nature of undergraduate
study at Evergreen which is designed to assist students
to continue learning, to continue schooling their intel-
ligences, to continue thinking things out, applying that
new learning to the problems of contemporary life.
Although Evergreen’s academic programs are de-
signed to enable students to sharpen basic intellectual
skills, learn techniques for solving problems and de-
velop an awareness of the implications of central
human issues, the College places strong emphasis on
the interrelationship of fields of knowledge rather
than treating academic disciplines as entirely separate.
Evergreen stresses cooperation and interchange
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Fgual Op]mn‘u@f

The College Board of Trustees has adopted a strong
Equal Opportunity Policy. This policy requires that all
individuals or groups administer their services, facili-
ties, employment and advancement opportunities
without regard to race, color, sex, religion or national
origin. The Board has committed the College to a pro-
gram of affirmative action to ensure equal oppor-
tunity. The intent of the College’s affirmative action
program is to assure open membership and participa-
tion in the academic community for all students and
employees.

The College recently evaluated its equal opportunity
profile, examining its staff and student body composi-
tion to identify areas where it may under-utilize and
under-represent women and minorities. Evergreen
regularly examines all its policies, procedures and
practices to identify those which have, or could have,
discriminatory effect with regard to race, color, sex,
religion or national origin. After identifying problem
areas, the College develops alternatives to solve the
problems and eliminate deficiencies.

The Director of Equal Opportunity Programs is re-
sponsible for developing, implementing, and moni-
toring (including receipt of and action upon discrimi-
nation complaints) the affirmative action program.
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(Fademic Caledar 7 OZ4 575

Fall Quarter, 1974
Last Day for Payment of Fall Quarter Tuition

= U4 o B RV Aug. 30
StudentCheck-In . . . . . ... .. ... .. . . Sept. 23
Orientation and Registration in Programs . . . . Sept. 23-27
Formal Registration Closes . . . . . ... ... . Sept. 30
WorkBegins . . . ... ... L. Sept. 30
Veterans Day Holiday . . . ... ... . ... . . Oct. 28
ThanksgivingRecess . . . . . ... ... ... . . Nov. 28 & 29
Advanced Registration for Winter Quarter for

Continuing Students . . . . .. .. ... ... Dec. 9-13
Presentation of Projects . . . . . . ... ... .. Dec. 9-13
Fall QuarterCloses. . . . .. .. ... .. ... . Dec. 13

Winter Quarter, 1975
Last Day for Payment of Winter Quarter Tuition

andFees . . . ... ... ... ... ... .. . Dec. 13, 1974
Check-In for New Students, Registrar’s Office . . Jan. 2
Orientation and Registration in Programs, New

Students . . . ... ... Jan. 2-4
Programs Continue; New Programs Begin . . . . Jan. 2
Formal Registration Closes . . . . ... ... .. Jan. 4
Washington’s Birthday Holiday . . . . ... . .. Feb. 17
Advanced Registration for Spring Quarter for

Continuing Students . . . . .. ... . ... . Mar. 17-21
Presentation of Projects . . . . . ... ... ... Mar. 17-21
Winter QuarterCloses. . . . . . . ... ... . . Mar. 21
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Spring Quarter, 1975 N
Last Day for Payment of Spring Quarter Tuition

andiEees: L e s s s e e Mar. 2
Check-In for New Students, Registrar’s Office. . Mar. 31
Orientation and Registration in Programs, New 7

Studenis: < < < = < a v s e s e e s e e Mar. 31-Apr. 2
Programs Continue; New Programs Begin . . . . Mar.l.ST
Formal Registration Closes . . . . . . ... ... Apr. ,l‘,
Memorial Day Holiday. . . . . .. ... .. . May 27
Advance Registration for Fall Quarter for All ,

Students . . . . . . .. Lo May 7’8—30
Final Festival for Presentation of Projects . . . . June 2-6
Spring QuarterCloses . . . . . . .. ... .... June 6

\ .
 abide at the centtr -
W}%ﬂ 7‘;‘775 the more you leare z@
e less %z{ /Zﬂfﬁ/{ Y T2 &

S@/ zﬁimjraz@ﬂ Smw@/

Credit required for graduation — 45 Evergreen units
One unit of Evergreen credit = equivalent of 4
quarter hours

Ways of earning credit: (1) Coordinated Studies, (2)
Contracted Studies, (3) Modular Courses (only
part-time, special and auditor students receive
credit directly through modular courses; full-time
students receive credit for modular course work
through their main coordinated studies programs
or learning contracts) and (4) credit by examina-
tion.

Methods of learning include:

-participation in seminars, lectures, tutorial confer-
ences, and workshops;

-performance of assignments in reading, writing,
and other forms of communication;

sindividual research and creative projects in the
natural sciences, social sciences, humanities, arts,
and many interdisciplinary combinations:;

scooperative education by working in offices, agen-
cies, businesses;

-field trips, community service projects, and over-
seas study;

-completion of self-paced learning units and Col-
lege Level Examination Program Tests;
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.involvement in public presentations and perform-
ances.
Evaluation

.Credit will be awarded upon fulfillment of the
expectations in each program of Coordinated
Study, program of Contracted Study, or modular
course. Otherwise, no entry will appear on the
student’s permanent academic record.
.Performance in each Coordinated or Contracted
Study will be represented in a student’s cumulative
portfolio by descriptions of projects, close evalua-
tions by faculty and other staff sponsors, the stu-
dent’s self-evaluation, and samples of the work
done. Some of these same materials will become a
part of the student’s permanent academic record,
from which transcripts of credit are made.

24,

Brier Overviews

Programs

g:ﬁthergrEgn State College offers for full-time stu-

demis WO d.mds of programs as ways of earning aca-

StudigscrEic'}::f ?Iotqrdmated Studies and Contracted

: ull-time student will work f i
be awarded solel e ofher dusins
y through one or the oth i

each quarter of his career e
at Evergreen. Part-ti

dents can also study i . culty time and
_ y in these ways if faculty ti

space in a program are availabl it

) e. More frequentl
part-time student will enroll f itin a s
. or credit in a modul

course. (A full-time student ici i 3 moeh

can participate in a mod-

tjlar course only by arrangement with his program and
eceive credit for it only through his program.)
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Distribution of Academic Work

Evergreen does not present multiple “courses of S'tl;Je_
dy” to be taken simultaneogsly, nor does |tI prescr!de
distribution or major requirements by college-wi 3
legislation. Instead, it offers each student the ofpcp(;)n_
tunity to put together step-by-step a sequence ? o
centrated activities — each with its own interna sed !
requirements — leading to the Bachelor of Arts de

e i ifi ibili Coordi-
Because of his unified respons.lblllty to one
nated Studies program or learning contract at a_tltme_,
the student receives close and careful adwsmg,dm‘ene
sive support from those working with him, .and' _cdosal
and careful evaluation at each step in his in IP\]/I ut
progress. The College tells him not what he has to
take, but what it has to offer. .

The faculty of Evergreen believes that all full-tlmf stu(;
dents should plan to do a great deal of wor atnd
learning in both Coordinated Studies and Contracte

Studies.

20

Academic Credit
The Evergreen student will accumulate academic
credit for work well done and levels of performance
reached and surpassed. Only if a student fulfills his
academic obligations will full credit be entered on his
permanent academic record. Otherwise there will be
either no entry or the recording of fewer units of
credit to represent what he has actually accomplished.

For the purposes of transferring credit and of compar-
ison with the programs of other institutions, one Ever-
green unit should be considered as equivalent to 4
quarter hours or 2.67 semester hours. NOTE: Through
1972-73 Evergreen students worked in a pattern by
which thirty-six units were required for graduation
and each unit was considered as equivalent to five
quarter hours at other institutions. To provide more
flexibility while still avoiding fragmentation, and to
approximate more closely the patterns of enrollment
for credit at other institutions, Evergreen has now
slightly reduced the size of its unit of credit and corre-

spondingly raised its expectations for the number of
units to be earned.)

Award of the Baccalaureate Degree

The minimum requirement for awarding the baccalau-
reate degree is forty-five units of credit. Students en-
rolled in full-time work through four years at the Col-
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lege would normally accumulate forty-elght unltlsd.
Students engaged in a sequence of study which wou
accumulate more than forty-eight units should present
a petition to the appropriate Dean requesting permis-
sion to complete the study.

Any student transferring from another college must
earn at least twelve Evergreen units before becoming
eligible to receive the Evergreen degree.

Credit by Examination

Evergreen will help students to accelerate their prog-
ress toward a degree by recognizing credit-worthy but
hitherto unaccredited achievements in learning.
Students should pay particular attention to the Col-
lege Level Examination Program of the College Entr-
ance Examination Board and should consult the Office
of the Registrar for information. So long as he does
not duplicate Advanced Placement or transfer credit
for introductory work in the designated areas, a stu-
dent entering Evergreen may offer acceptable scores
(now being determined on a state-wide level) for the
CLEP General Examinations in English Composition,
Mathematics, Natural Sciences, Social-Sci-
ences-History, and Humanities to the Office of the
Registrar. For each of these tests successfully taken,
Evergreen will award three units of credit.

The College Level Examination Program also offers a
variety of Subject Examinations to test competence at
more advanced levels. Evergreen regards these Sub-
ject Examinations, the Undergraduate Program Tests
of the Educational Testing Service, and other standard
examinations as resources to be used at the discretion
of students and their sponsors in Contracted Studies.
The amount of credit to be awarded, the score con-
sidered acceptable, and any other projects leading up
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to the test or rounding out the experler:ce will be a
matter of negotiation within each co‘ntrac ; e
After some experimentation in its f|rsftf.’(woozlel;a):te,fma|
college is preparing to set up an Office e
il facuIllt)éian'd St(?;:f)fpcn)qr(’(elrj’?:i)t(?gss rf?)srpstuden’(s to
i ion will devise . .

tdhelfnfc?r?sctia(:e competence in sub]ectsdg)tr tﬁ?h:(l)(t]usz
worthy of academic credit. S.uch credi l:zad e
e eed b attair\gﬁenfts r:(/ﬂﬁ*; t?lzvsetu?ient b);/ other

nized by awards of ¢ '
Ef)clf)e:gges or b; Evergreen programs. But t:esstig(l;r:ggfo
ments should enable more experler:\c.e A
bring their experiences to bear on their a

reers
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Academic Standing
Full-Time and Part-Time Status — Normal academic
progress for a full-time student entails the earning of
four units of Evergreen credit per quarter, twelve units
per regular academic year. (The Veterans’ Administra-
tion, the Selective Service System and other agencies
should consider this to be the acceptable rate for
full-time study.) A student may accelerate his progress
by enrolling for a fourth quarter of study each cal-
endar year (i.e., in the summer session).
For the purposes of fee-collection, Evergreen must
count those enrolled for either two, three or four units
of credit per quarter as full-fee-paying students. Those
who can enroll for only one unit of credit per quarter
are considered to be part-time students.
Those who wish to enroll as part-time students will
work most frequently in modular courses, at the rate
of one course per quarter. If faculty time and program
Space are available, some part-time students may be
able to engage in Contracted Studies, on individual
projects or as participants in groups, earning one unit
of Evergreen credit per quarter. If you wish to engage
in Contracted Studies at a part-time rate, you should
locate prospective faculty sponsors well in advance of
registration periods or watch for announcements of
modular-course offerings just prior to registration pe-
riods.
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Whether a student wishes to enroll at Evergreﬁendf(i)rn;
full-time or part-time status, he can bedenrtoa (teime
only one credit-generating program of study a h.
Leaves of Absence and Deceleration — A stu?epk;tlw tg
has been accepted for full-time study :s fe |gl| a\?e ©
apply for a leave of absence. He may Tlpp(; ytorfue”_time
any quarter whether or not he is enro eb ata e
rate in that quarter. A normal leave of absence jasts for
one quarter, but may be longer under extenuati %nm_
cumstances. Application for a leave of absence is
ated in the Office of the Registrar. o
A full-time student may also request permlssm;n f(l;(r)]r;
the deans to reduce his a;ademlc progretess I:oor e,
two, or three units of Pfredltt (l;or '?nne’lu(qst(]arpeet:.tion the
i arter, the studen _
i]l:a(;%ie?:)ngregfme the normal rate of four units of

credit.

Academic Penalties — lfl, durtlrr:g a?glﬁgfgée;tr,%:t&i?gg
is i r of earning less than : f .
lhse|?s ?ggigteered, he shc%uld be notified in writing by his
faculty sponsor or seminar leader of that dz;mg;ar.wtime
1. Probation — A student who enrolls Or'bllj time
work but earns fewer than 9 of 12 possible e
green units for three consecutive 'quarters wi -
placed automatically on Academic Probeliltlon o
the subsequent quarter in which he enrolls.

2. Suspension — A student who has been placed
on Academic Probation, and who, in any subse-
quent quarter, earns less credit than that for
which he was enrolled, will normally be sus-
pended for a minimum of one year (three con-
secutive quarters). The action of suspension is
subject to consideration by the deans before it
becomes effective. Normally, a student who has
been suspended is not eligible for readmission
for one full year. Readmission at that time is con-
tingent upon (a) evidence of the person’s readi-
ness to assume his responsibilities as a student,
including an accounting of his activity in the in-
tervening period; (b) the availability of openings
at the college, and (c) arrangements for meeting
his financial responsibility, if applicable.

- Dismissal — A student who has been placed on
Academic Suspension and who is readmitted to
the College must earn full credit in the program
for which he is enrolled. Failure to earn full
credit will constitute grounds for dismissal, and
he will be denied further admission. The action
of dismissal will be subject to consideration by
the deans before it becomes effective.

Inasmuch as credit is normally awarded at the end of
academic-year-long programs, these policies will not
necessarily assure automatic gauging of a student’s
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progress. Therefore, upon the advice of the faculty,
the deans reserve the right to warn, place on proba-
tion, suspend and/or dismiss a student whose aca-
demic performance would warrant such action were
credit awarded quarterly.

A special case may occur from time to time when a
student simply cannot match interests with what Ever-
green can offer in teaching, facilities, or other re-
sources. When it becomes apparent during an ad-
vising period prior to formal registration for a new
quarter that a student cannot continue in a current
Coordinated Studies program or contract, find a place
in another program, negotiate a new contract with any
faculty or staff sponsor, or decelerate his progress to
work only in a modular course for one unit of credit,
then he will not be enrolled for the new quarter.

The Le&nzng Process
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Coordinated Studies: An Explanation_

What are Coordinated Studies programs? How do they
differ from courses? What will it be like to be a
member of a group engaged in an integrated program
of study rather than to be taking a number of separate
classes in separate subjects?

Coordinated Studies programs are small. They usually
involve some 100 students and five faculty members.
The relative compactness of the programs makes a
number of benefits possible — close relationships
among students and faculty; opportunities for gen-
uine collaboration in learning; and a sense of respon-
sibility for one’s work.

The faculty come from many different backgrounds
and bring their special experience to bear in a
common effort to cut across the usual boundaries
between academic disciplines. Students join them to
define problems, to develop skills, to search for an-
swers. The programs now being offered, like those
which will be offered in the future, explore some of
man’s most urgent problems and his most highly
prized values.

Instead of studying sociology, economics, or psy-
chology as separate fields, you will work on central
problems or themes. Instead of listening passively to
lectures, you will be responsible for engaging actively
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in regular discussion. Instead of accumulating bits of
data in an attempt to “cover a field,” with emphasis
on passing impersonal examinations, you will be re-
sponsible for putting your ideas to use.

You will write, rewrite, polish, and present what you
have learned to both the student members and faculty
members of your group. You will accumulate a port-
folio of evaluations and examples of what you have
really accomplished. You will have an opportunity to
work while on field trips, expeditions, research pro-
ects, internships, and in overseas programs.

Finally, instead of taking four, five, or six unre!ated
courses — with few links between them and no single
faculty member truly responsible for helping you
make sense of all that you are learning — you will
study in one coherent program at a time. The' work
you do should hang together. You should have time to
concentrate on your work without the distractions of
competing and unrelated assignments. And you
should be constantly relating various kinds of special-
ized research techniques to the central concerns of
the program.

If You Really Want to Learn . . .

Look at these points a bit more carefully. Only if you
wish to study this way for significant portions of your
time will it make sense for you to come to Evergreen.

58

A Coordinated Studies program has a comprehensive
design and a required set of activities. Students and
faculty together work through readings, discussions,
lectures, field assignments, and critique sessions. The
program has a logical structure. And it is demanding.
Coordinated Studies programs emphasize commit-
ment and common effort by both faculty and students.
As you will see from their titles, the 1973-74 Coordi-
nated Studies programs pursued interdisci linary con-
cerns. Some advanced programs provide(fopportuni-
ties for a great deal of specialized learning. But all
programs pay less than usual attention to traditional
labels and are more than usually responsive to the in-
ternal requirements of the problems at hand.

The Common Reading List
Each Coordinated Studies program has — in addition
to a common schedule of large-and small-group meet-
ings — a common required reading list. “Textbooks”’
will be rare because you will be reading the books
themselves rather than books about books. And the
faculty members read all of them with you, no matter
what professional fields they may represent. In addi-
tion, individual students are encouraged to explore
other books, according to their interests and indi-
vidual projects, and to report what they have found to
their seminars. Some of the books required by your
program will be very difficult; some will be a pleasure.
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You will be expected to read all of them carefully, to
reread them, to try to understand them, and then to
discuss them in the seminar groups of your program.

The Seminar

The heart of each Coordinated Studies program is a
small-group discussion, the seminar. A seminar is not
a rap session, and it is never easy. When it works well,
it is unforgettable. A seminar is a small, dedicated
group of very different human beings helping each
other learn, helping each other understand a book, or
helping each other grapple with the meaning and im-
plications of a difficult idea. The seminar meeting is
not a show-and-tell session, and it will not work if the
students and faculty members play academic games
rather than share their genuine concerns. It will suc-
ceed only if all its members search together, work
together, and learn together.

You should think about the seminar very carefully.
Imagine yourself meeting often with a small group
that expects every member to be an active participant.
There is no place to hide. You must have read the
book or completed your assigned project. You will
have to expose your ideas, ask for help, give help,
think aloud. You will be questioned, asked to explain
and to analyze. The usual tactics for beating the
system will not work, because the contest will be be-
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tween you and the book, you and the proj

the idea — not between y)(/)u and anotﬁerlsgrts/gr?.u and
There will be pressure. It will come from the other
members of your seminar who need your help and
from, thg urgency of the problems at hand. If you
aren’t WIlllng to take responsibility for this kind of
hard academic work, then you should seriously ques-
tion whether Evergreen is the college for you. But if

you really want to do tough intellectual
are here to help. 8 work then we

. Lots of Writing
Coordinated Studies programs provide a somewhat
unusual but valuable approach to the teaching and
learning of how to write well. Both students and fac-
ulty do fi'lot of writing: short essays to start discus-
slons, critiques, notebooks and journals, reports, and
Position papers — perhaps fiction, poems, and ,pla S
when_a different sort of discourse is needed. Each Stl)J/-
dent is expected to revise and to polish his work for
presentation to his seminar. The best work done in
séminars may be presented to the whole Coordinated
Studies group.

Egsudes writing, you will be encouraged to become
literate” in other media — photography, cinema
video tape, audio tape, graphic design, computer’
Processes, music, and the gestures of drama and
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dance. You will be expected not merely to acquire
information but also to learn how to communicate
your thoughts. It will take much practice and a willing-
ness to seek and to use criticism.

Continual Evaluation

Although you will not compete for letter grades or a
grade-point average at Evergreen, you will have to
work hard and well to receive units of credit and to
stay in your program. Because each program is small
and intimate, continual and careful evaluation of each
student’s learning becomes possible. The faculty
members of the team can watch the progress of each
student and judge his work closely. Students can eval-
uate each other’s contributions and general progress.
Papers are rewritten, projects repeated and improved,
failures rejected, and success recognized. But you will
not be working against the others in your group, nor
will the faculty members be your adversaries. It is
important for all of us to do the best job we can and
to help each other.

At Evergreen only rigorous criticism will do — from
others and from yourself. Sometimes this searching
scrutiny by your teachers and your fellow students will
be hard to take. But if you are willing to have your
academic performance represented not by a transcript
alone but by a portfolio filled with detailed evalua-
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tions and samples of your own work, then Evergreen
may be right for you.

A Typical Work Week
As you will gather from the descriptions of the Coor-
dinated Studies offerings for 1973-74, there is much
variation in scheduling from program to program. In a
week’s work, however, you may expect to spend be-
tween 16 and 32 hours in contact with members of the
faculty, and you may need to be present on campus
(or for off-campus assignments) every day. Your plans
must, of course, take into account these facts of edu-
cational life. A typical Coordinated Studies program
might distribute its time something like this:
At least one weekly assembly is held for all mem-
bers of the program. This lasts for several hours
and may include a lecture followed by discussion,
a symposium, a film, a slide show, a live or re-
corded performance of music, a play-reading or
poetry-reading, or a general discussion of how the
work of the program is proceeding. There will be
several meetings of your seminar, a group of ten or
twelve, perhaps on Tuesday, Wednesday, or
Thursday. Some programs may require that you
belong to two small groups — one interdisciplin-
ary seminar directed to the common reading list
and another project group or skills workshop in
which you can pursue special interests.
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to join another seminar. If a student has grave prob- |

lems with comprehending what he reads and carrying
out assignments, he will receive as much help as he
can use from the faculty members and student mem-
bers of his group. Program faculty and the Learning
Resources Group will seriously try to help students
develop the academic skills necessary to the comple-
tion of a program of study.

Teamwork

You should be aware that the faculty members di-
recting a Coordinated Studies program not only will
be concentrating on all the required books along with
you but also will be carrying on their own regular fac-
ulty seminars, in which they will be trading ideas and
assisting each other to be more useful to you. They
will be learned persons, bringing a good deal of expe-
rience to the common effort. But, more important,
they like you, will be learning. Combining the func-
tions of teachers, counselors, and co-workers, they,
like you, will be totally absorbed in the task at hand.

Contracted Stwdies- An Explanation

For part of your career at Evergreen, you may work in

- Contracted Studies. As an individual or as a member

of a small group sharing interests, you can sign up
with a facult.y member or other staff member to earn
credit by dqlng a project — carrying out an investiga-
tion, mastering a skill or set of skills, attacking a set of
prob_lgms, creating a piece of work, or dealing with a
specific body of subject matter.

' An Overview
We call this arrangement a “learning contract.” It is an
agreement to carry out a project, and it implies direct
mutual responsibility between you and the experi-/
enced person whom you have asked to help you. It is
a flexible yet demanding method for satisfying your
Interests and needs within the available resources of
Evergreen. — the experienced people, the facilities
the materials, and the opportunities which the Collegé
can arrange for you. As a pattern complementing the
Coordinated Studies programs, Contracted Studies
will help you to work more and more on your own.
But you should recognize that your close relationship
}Nlth an Evergreen sponsor is something quite dif-
ferent from “doing your own thing.” If it is completely
your own thing” and does not call for experienced,
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challenging, guidance, then you can do it much better,
much more efficiently, and much more honestly
without joining a college which is responsible for of-
fering such guidance.

Contracted Studies will allow you to develop further
your knowledge in a specific area of interest or a
cluster of interests. It will help you to pursue further a
particular problem first raised in a Coordinated Stu-
dies program. It will allow you to explore new inter-
ests and experiment with them intensively while you
are making up your mind about a career. When you
have decided upon the career you want to follow,
Contracted Study will provide opportunities, up to the
limit of our resources, for you to undertake special-
ized and lengthy projects. It will enable you to com-
bine on-campus activity with practical experience in
your chosen field off campus.

Variety of Contracts

There will be individual contracts and group contracts
— and combinations of the two. For example, you and
ten or so other students may agree to work with a fac-
ulty sponsor as a seminar group for one month solid
and then branch out into individual ventures in order
to come back together at the close of a second month
to share what you have learned. There will be some
contracts which are run totally on the campus and
others which lead you out into the community, into
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government agencies, into businesses, and into field
work at locations quite distant from Evergreen. Some
contracts will be devoted to only one kind of subject
matter; others will combine several emphases.

There will be contracts lasting a month or so and,
when you have decided on specialized work and can
demonstrate to a prospective sponsor that you are
capable of doing your own work over a longer span,
contracts lasting as long as a year. There may even be
contracts lasting a few days, if you have engaged in
substantial learning on your own time and wish to sign
up with a sponsor to take a standard examination on
your achievements and to have them recognized by
the awarding of credit. There will be contracts for
which you take most of the initiative, when you bring
a carefully prepared plan of study to a prospective
sponsor and ask him for his help. And there will be
contracts in which sponsors have made known what
they wish to work on and you elect to join them.

Sponsors

To suggest the relationship which Contracted Studies
will require, we have chosen the term “sponsor” for
the teacher who will be working with you. During the
period in which the contract operates, this person will
be your teacher, your advisor, in some cases your
co-worker, or group leader. Although most sponsors
will be members of the teaching faculty, Evergreen has

‘)2,

recruited many other talented staff members who may
have the time to work with a few students on con-
tracts. If the contract struck between you and your
sponsor requires other specialized assistance which
your sponsor cannot provide, you may work with a
“subcontractor” on or off campus who will not be
fully responsible for your studies but who will help
you through part of the contract and report to your
sponsor.

Group Contracts
Formally arranged group learning contracts involve
tightly knit teams. Many of the Evergreen group con-
tracts thus far have formed around proposals made by
a faculty member, who then has led the teamwork
for periods of a quarter through an academic year.
Some of the most effective group contracts, however,
have arisen from proposals made by individual stu-
dents or small interest-groups, who then have ar-
ranged for faculty sponsors to guide them and have
attracted other students to enroll in the group efforts.
Group contracts usually comprise from fifteen to
twenty-five advanced students who are screened by
the faculty sponsor, either before or after preliminary
registration, for their capability of working with the
group. Some contracts allow for a good deal of con-
centration on individual projects to be contributed to
the group and recognized in the concluding evalua-
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tions. But the emphasis resides in teamwork — the
successful carrying out of the main goals set forth in
the initial written contract, to which all members sub-
scribe.

Individual Contracts

Special Characteristics — Individual contracts can
provide uniquely flexible opportunities for learning.
At the same time, they are difficult and challenging. A
full-time individual contract should receive as much of
your energy and attention as a Coordinated Studies
program, a group contract, or full-time studies at an-
other college. Contracts work best for imaginative and
resourceful students who have well-defined goals in
mind and can pursue them with a minimum of super-
vision.

Each faculty member assigned to sponsorship of indi-
vidual contracts will be able to carry, on the average,
no more than fifteen contracts at a given time. A few
other faculty and staff members may be able to
sponsor one or two contracts. To qualify for the op-
portunity of working on an individual contract, you
should be prepared to demonstrate to a prospective
sponsor that you have a strong project in mind and
that you are capable of working, for the most part, on
your own initiative. You will be responsible for
carrying out what you have agreed to do.

5%




Our experience so far suggests that individual con-
tracts will normally be most useful for advanced stu-
dents continuing their studies at Evergreen. If you will
be entering Evergreen for the first time, you should
plan to begin with a group activity rather than with an
individual contract. (Exceptions will normally be made
only for older and more experienced students who
cannot, because of obligations off campus, enroll in
Coordinated Studies programs or group contracts.)

If you can negotiate a contract, your faculty sponsor
will work closely with you in organizing the work ini-
tially and in evaluating it at completion. But during the
run of the contract, you should expect to meet for an
intensive working session with your sponsor for one
and only one full hour a week. Some individual con-
tracts may fall naturally into small clusters and lead to
additional meetings of small groups; but you should
be aware that the sponsor’s duties in preparation,
working sessions, and evaluation of all his students —
as well as his other commitments to the college — will
severely limit the time he can spend with you each
week. You should not expect that your sponsor will
have answers. to all your questions or that your
sponsor will do your project for you. But you should
expect that he or she will know how to help you find
answers.
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As you move from a Coordinated Studies program or a
terminating Contracted Study to a new contract, you
should obviously make full use of the advice of your
current seminar leader or sponsor. You should take a
hard look at where you have been and where you
want to go. Because any contract will be worth not
less than one Evergreen unit (i.e., 145 of the total
credit required for graduation), you should prepare
for a new contract as carefully as you can by prelimi-
nary discussions with your prospective sponsor.

You should be prepared to ask some hard questions.
As in all other sorts of contractual arrangements, you
should plan for the strongest possible results for your
investment of time and energy. However long the con-
tract may run, whatever credit is to be awarded, and
whether it is simple or complex, you will be devoting
your full concentration to it and should make the most
of it. It will be your total academic assignment until
you have completed it.

What can you do under contract? The range of possi-
bilities is very large, so long as the necessary resources
are available. Reading projects in history, philosophy,
literature, government, sociology, economics, scien-
tific theory, and so forth; research projects entailing
the collection, processing, and interpreting of data
from documentary or laboratory or field investiga-
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tions; mathematics; computer Ianguages; creative
work in visual art, film, photography, music, playwrit-
ing, poetry writing, short-story writing; biological or
archeological expeditions; apprenticeship in a news-
paper office or governmental agency; internship as a
teacher’s aide or helper in a welfare agency; car-
eer-learning in a business office or industry — all of
these are possibilities.

If your contract will involve career-learning
off-campus, it should also provide for reflective anal-
ysis. It should either combine the internship with
reading and reporting assignments, or fit the perform-
ance of the career-learning duties into a larger project
which begins with background research and ends with
comprehensive reporting. You should identify a pro-
spective sponsor and work with him at each step in
arranging an internship through the Office of Cooper-
ative Education.

Signing Up: Once you have decided upon what you
wish to do and have found a prospective sponsor who
can help you, you and he will decide: Whether the
resources available at Evergreen or off campus can
support the contract you have in mind; whether you
are personally and academically ready to undertake
the particular project; and whether both of you can
agree on the terms of the contract.
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In preparing a contract, you and your sponsor work
out:
+A short title for the project.
A statement of what you wish to learn through it
and why. ;
+A description of any previous experience you have
had which relates to this project.
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<A summary of the activities which will take place
— the materials and techniques you will study; the
methods you will use; the facilities or locations
you will be working in; the people who may be
working with you.
-The support to be provided by the sponsor (and
other “subcontractors” on or off campus whose
assistance is essential to the project).
<A description of the results which you wish to
achieve.
+A description of how you and your sponsor will
evaluate the work.
<A rough estimate of the duration of the contract,
under the assumptions that four Evergreen units
should represent one quarter of full-time effort but
that contractual credit is awarded for the suc-
cessful performance of the project, not for the
amount of time spent on it.
When a project involves travel expenses, living ex-
penses off campus, and any other special costs to the
student himself, the student should demonstrate that
he can defray such costs and do what he has con-
tracted to do.
In filing a contract, one point remains firm: The two
important signatures on a contract are yours and your
sponsor’s. Neither you nor he should give a signature
easily. If you cannot, or are not willing to try to live up

to the contract, then do not sign i
act, gn it. If the facult
member advising you has doubts about your ability o)r/

motivation, then he or she should not si
ot sign the con-

Completion and the Portfolio

The contract, whether for individual learning or for
group learning, is not complete until you and your
sponsor have evaluated what you have accomplished
how well you have accomplished it, and what kind of
advance this has represented in your academic career
The sponsor will also transmit the remarks of any sub-
contractors who have supervised part of your work.

The official portfolio — the permanent record which
represents each student’s academic career at Ever-
green — will be especially important for those en-
gaging in large amounts of Contracted Studies. Be-
Cause there will be no standard program descriptions
to serve for easy reference, the contracts themselves
and thg accompanying evaluations and samples of
work will constitute the evidence for what you have
d(_)ne. Your entrance into advanced Coordinated Stu-
dies programs will depend upon the strength of your
past performance. Your ability to negotiate future con-
tracts for more specialized work also will depend
;Jpon what your portfolio tells your new prospective
Ponsors about the quality of your earlier contracts.
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SAMPLE EVERGREEN STATE COLLEGE
LEARNING CONTRACT

Hale Last First Initial
as

Short Title

Faculty Sponsor Units of Credit —

Additional help if essential to the contract

Beginning date Approximate date of completion ————
Purposes:

Previous experience:

Activities under this contract:

Support to be provided by the sponsor:

Results projected:

Methods of Evaluation:

Does this contract require special resources? If yes, attach
explanation.

Student’s signature Date

Sponsor’s signature Date

TMocular Couzses

In 1973-74, Evergreen began offering a number of
modular courses, each running for one quarter and
representing about one-fourth of the effort of a
full-time student. Modular courses are meant not to
compete with but to complement the main activities
of full-time students in Coordinated Studies programs,
group learning contracts, or individual learning con-
tracts. Their meetings are restricted to late afternoons
and evenings so that they will not limit the flexibility
for scheduling activities within programs or contracts.
Most of them are also designed to accommodate Spe-

cial Students and Auditors from the Greater Olympia
area.

Full-time students may participate in one modular
course each quarter only by arrangement with their
Coordinated Studies program faculty or contract
sponsors. They receive credit for participating through
the evaluations prepared by the faculty members re-
sponsible for their work in Coordinated Studies pro-
grams or in contracts. A part-time student may register
directly for a modular course and receive his evalua-

tion directly from the faculty member offering the
course.

The offering of a limited number of modular courses
in 1973-74 was an experiment. The college wishes to
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give some students options for greater variety mft?elt
studies and access to a somewhat wider rangf/ o ff;(i)(;t
ulty. It does not wish to fragment any sttufien s erses
and responsibility into multiple, conflicting cou e
The modular course arrangements, then, can v;/ i
only so long as they support the comT]ltmelT o
full-time students to the main offerings of the co egre._
Coordinated Studies programs, advanced grOLl:p

search contracts, and individual learning contracts.

Cooperative Education

As an Evergreen student, you will have opportunities
to combine your study with practical on-the-job expe-
rience related to your academic program or career
interest. These opportunities are important for several
reasons: first, practical experience can enhance and
augment the knowledge you have gained in the class-
room by providing you a chance to test and consoli-
date it; second, these opportunities will enable you to
explore a variety of possible career fields and to make
an early decision concerning the career of your
choice; and finally, you will be able to gain valuable
on-the-job experience in your chosen career at a time
when such experience will be most meaningful and
helpful to you.

The Office of Cooperative Education has been organ-
ized to assist you and your faculty sponsor in locating
and arranging practical work experiences to match
your program of study and your career interests.
Working with your faculty sponsor and with repre-
sentatives of business, industry, government and
CoOmmunity organizations, your Co-op Coordinator
can help you to locate and arrange credit-bearing in-
ternships or community service volunteer experiences,
counsel you on matters relating to internships and
volunteer placements and help you to resolve any
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problems that may arise during the course of your
placement. To assist you, your faculty sponsor and
N your coordinator, the office provides a wide range of
information and supportive services. These include:

«A comprehensive catalog ot internships available
to Evergreen students.

.A series of Academic Resource Components to aid
faculty sponsors and studentsin developing
reading and research assignments for certain kinds
of internships.

-A Field Supervisor’s Handbook to help those who
work with Evergreen interns to better understand
the off-campus program and the evaluation

} | process.
1 ‘ «Publication of the weekly “Co-op Memo” to keep
| \ students, faculty and staff up to date on new devel-
‘ opments in the Co-op program.
A complete records and information system to fa-
i cilitate placement.
i‘ ‘ .Ongoing developmental activities to insure that
‘ new opportunities become available.
1 Co-op program activities include both internships and
community service volunteer experiences.
‘ ‘ Internships
‘ Internships are program related work experiences
wherein the primary objective is learning and personal
\ growth. You may elect to intern full time or part time
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for periods ranging from a few weeks to a year or
more, depending upon your academic program, your
career objectives, the nature of the particular intern-
ship you have negotiated, and the arrangements you
have agreed upon with your faculty sponsor. Although

internships may carry a stipend or salary — again,
depending upon the circumstances — in many cases
they do not.

Your first consideration in deciding whether to seek or
accept an internship should be the nature and quality
of the learning experience involved. The internship
experience should not be viewed as an alternative to
your academic program but should be seen as a log-
ical extension and continuation of it, enhancing it,
augmenting it, helping you to translate what you have
learned in the classroom into real, productive, tan-
gible results. As an intern, you will have the oppor-
tunity to measure your abilities and skills in the most
important place of all — the real world in which you
will be working and earning and growing for the rest
of your life. But you will also have a responsibility,
both to yourself and to the College, to insure that your
internship experience is a valid, creditable learning
experience, that it does not become simply a way to
avoid the rigors of academic discipline, that it remains
more than just a job.

Normally, Evergreen interns receive full academic
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credlt for full-time work in the field. Many variations
on this may be arranged, including full-time work with
a part-time academic component and, for part-time
students, part-time work with no distinctively separate
academic component. The best combination to match
youracademic and career objectives should be

worked out in advance betw.
een you a
sponsor. Y nd your faculty

Evergreen interns must be enrolled in one of the Col-
lege’s three major modes of study: Coordinated Stu-
dies, Group Contracted Studies or Individual Con-
tracted Studies. The rules, covenants and require-
msnts of both the mode and the particular program in
;/v (leh you are enrolled will determine your eligibility
0 do an internship. If you are enrolled in a Coordi-
n;]ited Studies program or a group contract, you
sl oduld not plan. to intern unless your program has in-
cluded Internships in its planned activities. If you ar
enrolled in Individual Contracted Study, you mz; wisﬁ
to plan an mdividyal internship as all or a subsz/antial
Elar(ti of your learning contract or you may wish to in-
asu ae Saumlr,nmal number of hours of internship activity
2 acpt)i;\)/i(;ment to your readings, discussion and
e les. Regardless of the mode of study in
: ich you are enrolled or the number of hours you
plan to commlt to internship activities, you must have
approvalin advance from an Evergreen faculty
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sponsor in order to receive academic credit for your
field experience. You must also clear any proposed
internship with the Office of Cooperative Education,
complete an Internship Agreement form and register
your internship with the office.

You should notify the Co-op Office well in advance of
the quarter in which you plan to intern. As soon as
you have contacted the office, you will be assigned a
Co-op Coordinator who will counsel and advise you
on matters relating to your internship, assist you in
locating and arranging an internship and work with
you and your faculty sponsor in resolving any prob-
lems that may arise during the course of your intern-
ship. Your Co-op coordinator can also assist you in
locating a faculty sponsor if you do not already have

one.
Evergreen Students have interned in a variety of career

fields, including:

Business Community Organization
Law The Sciences

Public Administration ~ Mental Health
Management Medical Technology
Political Science Communications & Media
Recreation Computer Science
Graphic Arts Corrections

Fine Arts Education

Advertising Counseling

Public Relations Juvenile Rehabilitation
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Students and employers in all of these fields have
foun‘d the internship experience to be a viable, pro-
ductive means for bridging the gap between t/heory
and practice, between campus and community, be-
tween classroom and job. But students have also
found that to be most effective as an educational in-
strument, the internship experience must be a care-
fully planned and fully integrated component of the
larger, broader, long-range academic program. And
they have found that a worthwhile internship experi-
ence means hard work. Before deciding whether or
not you wish to intern, you should carefully consider
your academic and career goals, the extent to which
you are willing to commit yourself, and the results you
anticipate in return for your effort.

Career Learning Internships
The Co-op Office recently began planning for the Ca-
reer Learning Program, a structured program designed
to help students to prepare for careers in selected pro-
fessional occupations. Students interested in this new
Program (open to second and third year students only)
should contact the Co-op Office to obtain further in-

ation or to be n I nnin l()“ -range curric-
'O”“ t (0} a a

If you have any questions, write
. ! or telephone Ken
Donohue, Office Lab 1000 Telephone (206) 866-6391.
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Community Service Volunteer Experiences

While at Evergreen, you may wish to volunteer your
services to the community without pay and without
credit. You may feel that you will derive adequate sat-
isfaction from simply knowing that you have contrib.-
uted in some measure to the improvement of the
world around you or from knowing that you have
added in some measure to your own personal growth.
If one of your objectives is to render service to others
— and if, for one reason or another, you do not ex-
pect to receive academic credit for your efforts — the
College encourages you to become active as a com-
munity service volunteer.

Not everyone should become involved in community
service. Volunteer work requires the commitment of
time and energy and the development of trust. When
someone is hurting, begging off because of other
Priorities can damage that trust relationship and de-
stroy the good that has been done. But if you feel you
would really like to help, if you feel that you would
like to give of your time and your talents to one of the
many social or community service organizations in the
community, then there is a need for your services.

If you wish to be a community volunteer, the Co-op
Office can help you in many ways. The office main-
tains complete listings of agencies and organizations
needing volunteer assistance. The office is in direct
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contact with many of these agencies on a regular, rou-
tine basis and can provide you with information about
their activities, their objectives and their specific
needs. The office can also counsel and advise you on
the amount of time and effort which you might plan to
invest without interfering with your academic program
and other commitments.

Community service volunteers are needed for
hundreds of worthwhile projects. Depending upon
your interests and talents, you may wish to: collect
and distribute food to a needy family; sponsor a
person on parole or in prison; read for the blind or
senior citizens; stuff envelopes; answer phones or
canvass door-to-door for a fund raising campaign; or
perform any of a host of other tasks that need doing
somewhere, for someone — now.

In addition to placing Evergreen students both on and
off campus, the Co-op Office assists volunteers from
the community in identifying meaningful ways to
serve the College. Community involvement in the Col-
lege has strengthened the ties between the College
and its neighbors and has helped us all to gain a
deeper understanding of one another. Like the stu-
dent volunteers, volunteers from the community have
discovered that commitments of time and energy
cannot be taken lightly. But many have found the
deep satisfaction that comes from doing a job that
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would not otherwise have gotten done, a job that
perhap no one else could do.

The Evergreen Cooperative Education Program is de-
sngned to be flexible and elastic, to fit hand-in-glove
W|th'the academic curriculum, supplementing it, en-
hancing it, expanding it. The Co-op philosophy at
Evergreen is based on the overriding conviction that
real learning cannot usefully be separated into “‘aca-
dpmlC” and “practical” components, the one occur-
ring before graduation and the other occurring after
the student has re-entered the “adult” community.
Rather, as an Evergreen student you shall have the
opportunity to develop very early the full range of
skills and talents required of today’s educated adult.
The College urges you to make the most of this op-
portunity while you are at Evergreen. But we urge you
a!so, to consider your objectives carefully and to de-
cide whether you are willing to put into your Co-op
€xperience whatever is needed to make the experi-
ence productive and worthwhile.

m‘ﬁg UNLIREE-

LOINED TOGETHIER., ANTS
ERAT DIITERF {&7 ! .
TEE A0S ?ﬁyﬁfg‘%;\‘?’w

FTE€ 12 LIT\US
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Whether in Coordinated Studies or on contract,
whether confronted with the responsibilities of an in-
ternship or with the intricacies of a problem in the
economics of ecology, students at Evergreen need
ready access to information and ideas. That's what our
Library is all about — information and ideas and easy
access to them.

Traditionally, libraries mean books. That's as it should
be. Books are great sources of information and ideas.
As a matter of fact, they remain about the most con-
venient ““teaching machine’ available. Consequently,
we have more than 85,000 books for your use and
pleasure, indexed and cataloged in the best fashion
that we can manage to make them readily available for
you. Books imply print, or course, and print isn’t re-
stricted to what we know as a “book”. In addition to
our book collection, our print materials include more
than 2,000 serials — journals, magazines, and other
Kinds of periodicals — and several hundred reference
volumes like encyclopedias, concordances, dictionar-
ies, statistical abstracts, guides to the literature in a
host of fields, and many more.

But information and ideas are not accessible through
print alone. For this reason, we have collected for your
use more than 8,500 audio recordings, 15,000 slides,
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models, art print, maps, and other realia, and a size-
able number of films and video tapes. Again, these
items are cataloged and stored in a way that makes
them easy for you to use and to enjoy.

“Availability” is the key word here. If the information
and ideas, the facilities, and the people of the Library
are to serve you most effectively, they must be as re-
adily available as possible. Availability depends pri-
marily on two factors: systems of storage and retrieval,
and persons. The Evergreen Library has tried to make
its systems both comprehensive and simple — easy
for you to work. Systems can’t do, however, what
people can do. People can listen to you, help you re-
define your problems in ways that make them more
susceptible to productive solutions, and lend you a
hand in making the systems work in a manner that
most closely meets your needs and interests. We also
develop, as kinds of extensions of ourselves, hand-
books, guides, and other tools to increase as far as we
can the availability to you of the information and ideas
that the Library represents.

We're not without our limitations, of course; but our
aim is to provide students with personalized forms of
relevant access to our materials. But our services don’t
stop there. The Library can help you to create the in-
formation that you require when such a step seems
appropriate. Staff members with special skills in pho-
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tography, graphics, television, and audio recordin
carry a b_a.SI_C responsibility of making available to 05
their abllltles, along with some very contempozlar
production equipment of precisely the sort used ir>1/
industry. When you need to, then, you have ample aid
avallable; to make your own “software” for youpr pro-
ﬁir?igsn?e ts(t)ufoyuf)r for special projects of personal sig-
We need to make ourselves clear on this matter; like
all of Evergreen’s units, we try very hard not to r,nake
Or even to imply promises that we can’t fulfill. Because
we are limited in our resources, we may not be able to
help you to do everything that you want to do. to
supply help that we have available exactly when ,ou
would like to take advantage of it, or to put in yil)ur
hands the book or bit of equipment that you need at
the very moment that the need becomes apparent to
you. We can serve you best if you plan ahead and give
us some advance notice of what you expect fromgus
As a new Library in a new institution, we need your'
tpriatlepce and your help as we gear ourselves to offer
e.klnds.of services that we have indicated here. Qur
basng business is to make your access to inform;;ltion
and ideas easy and effective, enjoyable and intellec-
tually rewarding. We'll do our best to meet your needs
as fully and as comfortably as we can; you can help b
letting us know what you require as early as you caFr)L !




You can also help by giving us your suggestions for
new additions to our holdings — books, records, art
prints and slides, or other resources in ideas and infor-
mation. We also regard it as valuable to collect in the
Library any significant work done by Evergreen peo-
ple, whatever the forms that they use to make their
own contributions to the world’s store of data and
thought.

Beyond its collection of books and other items and in
addition to its staff of helpful people, the Library de-
fines a place and a climate. Our plan is to make the
place a pleasant one that everyone can use construc-
tively in his own appropriate manner. As for the cli-
mate, we hope that it will encourage conversation and
discussion, serious and determined intellectual work,
both verbal and graphic expression, College-wide
communication, exciting explorations of the complex
realms of thought, and the private relaxation that all of
us occasionally need.

Like any dynamic place and climate, the Library
changes. One of the reasons for these alterations lies
in the sheer fact that not everything in the Library can
be held permanently. We often mount displays and
exhibits that, in one way or another, reflect the many
different aspects of life at Evergreen, in the immediate
community of which the College is a part, and in the
larger world. Pluralistic in concept and sometimes
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productively controversial, these occasional elements
in the Library’s program are always planned for their
reasonably wide interest, their stimulating qualities,
and their potential enrichment of our ongoing educa-
tional venture.

In this statement about the Library, we're troubled by
the abstract tone that brevity seems to entail. Through
a very few examples, let us try to put some vital flesh
on the bones of our generalizations: (1) The entire |
non-print visual collection is being put on color and
black-and-white microfilm, so you can preview in sec-
onds a whole set of slides, prints, maps, etc. (2) All of
our audio recordings are on cassette and in specially
designed containers on our shelves to provide you
with the easiest possible access. (3) Our facilities and
equipment are extensive enough to permit you, if you
want to, to learn how to record a symphony orchestra
quadraphonically or to produce your own TV show.
On your part, of course, you must give us suitable no-
tice and allow enough time so that we can provide the
help and schedule the gear that you will find most
useful.

Finally, working with the Library is a cooperative affair.
In using the Library, you are inherently sharing a res-
ervoir of information and ideas with other people. We
hope that this fact of sharing will become both ap-
parent and valuable to you. What is useful or fun for
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you probably is needed or can be enjoyed by others. If
you “rip off” the Library, then, you are denying to
others the availability that belongs to all.

In effect, you are ripping off your fellow students, your
teachers, and your friends. Similarly, if you fail to re-
spond to our requests for the return of materials that
you have borrowed, then you also are denying that
crucial factor of availability to others. We feel particu-
larly strongly about this matter because we don’t loan
books or other materials by fixed time periods; within
any quarter, you can retain an item from the collection
for as long as you need it. The system works, however
only if each person promptly returns his withdrawals
when somebody else needs them.

In sum, the Library is a cooperative effort to maximize
the availability of information and ideas for Ever-
green’s people. If its emphasis is on books, it acts on
the awareness that information and ideas come in
other kinds of packages, too. If it has tried to install
the best systems of storage and retrieval that it can
afford, it also has remembered that persons — the
People on its staff — are essential in serving the needs
of users of the Library, who are also people. Most of
all, the Library’s collections, staff, facilities, and cli-
Mate all aim at the same target as the rest of the Col-
lege — furthering intellectual growth and the skills

and understandings that are the hallmark of a useful
education.




The C’mnlnui?:r atﬂvezgn’&u

It is important for every educated individual in today’s
world to know something about computers and the
way they are programmed to process information and
““make decisions.” Computers directly influence our
lives in an increasing variety of ways. The crucial issues
involved in society’s use of computers are far too
important to be left only in the hands of experts.

Evergreen owns a capable minicomputer system, the
Hewlett-Packard 2000C. This system is interactive and
can react to 32 users concurrently. Most important, it
serves a variety of needs in a wide range of student
learning, in calculation and in research. Because the
system has the capability of immediate response to an |
operator’s input, it can detect many errors immedi- |
ately and reinforce correct computer syntax, encour-:
aging rapid learning of the computer language. The
interactive mode of operation typically keeps interest
high and minimizes the tedium of most data proc-
essing tasks. An immediate solution to a specific
problem often leads to a more thorough and mean-
ingful exploration and solution of the larger problem.
For many social science simulations, economic games
and other applications that benefit from man-machine
interaction, interactive computing provides a satis-
fying and exciting medium for learning and for coping
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with large amounts of information and intricate rela-
tionsips in sets of data.

Computer Services staff members are available to help |

students, faculty and administrators make effective
use of computer technology. Frequently the scope of a
project can be expanded when one considers the full
potential of computer processing compared with a
manual analysis of the data.

Through a series of seminars presented by Computer
Services or through self-paced study, large numbers of
Evergreen students learn how to use a computer as an
aid in their studies, to make calculations and for recre-
ation. They work with the typewriter terminals and
cathode ray tube display terminals on campus.
Through the use of Dartmouth BASIC, a deliberately
simplified computer language, most students find that
they have a working knowledge of this programming
language after only a few hours of study.

Students, staff and faculty have two main modes for
using the interactive computer. In one mode, they
learn the BASIC language and create their own pro-
grams, simulation games or calculation. In the other
mode, they use a program previously developed by
someone else to solve a specially defined problem.
Several computer-aided instructional packages have
been developed or implemented at Evergreen to help
illuminate units in the Coordinated Studies programs.
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Other computer-based units are available for students
with special interests, such as computer graphics, for-
eign Iapguage study, mathematics and chemistry. For
recreational purposes, students frequently use a ter-
minal to play a simulated game of blackjack, golf
bullfight or sea-war. , ’
For thqse with computational requirements too large
or specialized for BASIC, Evergreen has a Remote Job
Entry terminal for direct access to a large off-campus
computer and has arranged for the use of several
other substantial computers off campus.

An analogdigital hybrid computer system supports
computer graphics and can be used to solve differen-
tial equations typical of quantum mechanics, fluid
flow, and other physical and electromagnetic’ wave
equations. The graphic solution to an equation may be
dlsplaygd instantaneously on a cathode ray tube. This
System is also used for modelling and simulation.

l o a0t cogfne your chilihen  your v (o
’flf’/f Were bor in ﬂﬁ/qf% lome.”!
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Student-Services: The Ioea

Activity outside the formal academic program repre-
sents a significant portion of every student’s educa-
tional life at Evergreen. The Division of Student Ser-
vices has as its central purpose the encouragement
and facilitation of student growth. Its aim is to help
students develop themselves intellectually, personally,
and socially by providing professional services, pro-
grams and facilities that will aid this vital process. To
fulfill this genuine commitment to people, the College
provides students with easy and quick access to ser-
vices in such fields as financial aid, career and per- |
sonal guidance and counseling, placement, recreation
and co-curricular activities, and health.

These services are designed to identify personal inter-
ests and problems and to offer a broad base of alter-
natives in response to them. All of our staff energies
and talents are directed toward the student’s be-
coming a more constructive, problem-solving,
self-directing person. We view the entire campus
community as a learning environment, rather than a
fragmentation of formal academic programs and tradi-
tional supporting services. Student Services objectives
emphasize these major goals:
1. To provide information, mediation, and coun-
seling to help students deal in an informed way
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with changing life styles and their influence on
individual. o

2 EFlﬁcl)ec"::ate a more open system f.o.r intensive in-
volvement of students in activmes,. programs,
and services that positively affect their lives and
to extend every possible avenue for their partici-
pation in evaluating all aspects of campus life. l

3. To establish both the formal and the |.nforn_1|e.1
linkage with the academic faculty that will faci |;
tate a common concern for the development o
students, a shared interest in Evergreen, apd a}
unified conception of the College’s educationa

igations.

4. ?(t))liz)gjild a mechanism by which the College can
seek and rapidly respond to expressed gtudgnt
concerns so that any gap between the mstltutloln
and its largest internal constituency can be dealt
with openly and kept minimal.

Student Services are of value if members of the aca-
demic community and local citizens not only utilize
services but become involved in planning, pr%gram
operation, and evaluation. Our success dep(ke)n. s on
precisely this broad base of involvement, rmglr:(%
diverse people together to work on common tas
and to learn to understand each other more fully.

Coum’e@ Services

Evergreen provides a variety of counseling services to
all enrolled students and employees. Their use is en-
tirely voluntary and without cost. The level of our
ability to help is largely dependent on recognition by
the individual that he or she sincerely wants help in
coping with a problem. Workshops, developmental
seminars, and other forms of group activity and coun-
seling can be generated as student interests develop.
In some situations, a referral to a more appropriate
source of aid may be needed. In such special fields as
psychiatric care, the College enlarges its own capabili-
ties by contracting for professional service as needed
and when funds are available. Counseling relation-
ships are strictly confidential. No information will be
released without written request from the individual.

Counseling Services has three basic emphases. The
first is basing the role of the counselor and of Coun-
seling Services on a developmental rather than a ther-
apeutic framework. This developmental approach
blends traditional and new concepts. Individual coun-
seling, group counseling, occupational and educa-
tional information, and other programs are all relevant
to the developmental approach. Utilizing this ap-
proach, we attempt to counsel students in such a way
that they learn the techniques involved in prob-
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lem-solving rather than emphasizing only the solution
of the immediate problem. The second emphasis is
movement away from a center and into the commu-
nity to create programs based primarily on prevention
rather than remediation. For example, the student
aide program, an extension.of St.udent Services _clgpr—
dinated by Counseling Services, :s.Iocat'ed in Building
“A" of the residence halls. The main objectives of this
program include providing aid in: working through
roommate difficulties and differences in life sty.les,'
responding to crisis situations; informal coun§e||pg,
and facilitating information and communication
through workshops, seminars, gnd group activities.
The third emphasis is a mobilizing of community re-
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sources for mental health, such as the Crisis Clinic of
Thurston-Mason Counties, Thurston County Mental
Health Center, and other community agencies as it
becomes appropriate.

Numerous students have found our career-planning
resources useful in identifying their initial vocational
goals. With help through counseling, students can
apply vocational objectives to planning programs of
work and study. We attempt to create in the student
not just the idea that he must choose an occupation
but that he faces a series of developmental tasks ex-
tending indefinitely into the future, all demanding
continual decisions and growth and the development
of new skills and abilities. Counseling Services works
with the offices of Financial Aid and Placement and
Cooperative Education and the Library to collect a
wide variety of resources ranging from general occu-
Eational information to data on specific professional
ields.

Nearly all faculty and staff carry responsibilities for
some type of counseling and advisement; therefore,
Counseling Services tries to supplement these activi-
ties, to offer special kinds of help, and to respond as
best it can to any unmet human needs. Counseling
Services is open weekdays and occasionally in the
evenings and on weekends. The student aide program
functions evenings seven days a week.
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FHealth Services

The Evergreen State College maintains Health Services
with one part-time physician, one full-time nurse, and
qualified student aides during regular clinic hours. The
physician is available for half-days between Monday
and Friday. Beyond providing routine health care for
students without charge, he lends professional sup-
port in the areas of health education and preventive
medicine, and in cases of emergency. If health needs
cannot be handled on campus, the staff makes every
effort to provide appropriate referral to other re-
sources within the Olympia community.

Health Services extends its hours into the evening and
weekends. When possible, Health Services programs
are sponsored in on-campus resident facilities. Emer-
gency facilities are available in the emergency room at
St. Peter Hospital, the Olympia branch of the Group
Health Cooperative of Puget Sound, and, in some
cases, through private physicians.

We make every effort to develop a greater concentra-

tion of health services on campus while still requiring
a high degree of interaction and cooperation between |
the College and the medical community of Olympia.
Public and private persons with expertise in health
services are involved with students, faculty, and staff
in a variety of activities. The services include family
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R ecreation Cwﬂc@maf

Under this program, we extend opportunity for mem-
bers of the campus community to engage in a rich va-
riety of recreational, cultural, and social outlets which
promote physical conditioning, relaxation, develop-
ment of interests, hobbies, and talents. Minimally, a
person should be assured of positive cultural enrich-
ment and appropriate entertainment through audi-
ence participation.

Evergreen students may engage in several types of rec-
reation and campus activities, some of which may be
engaged in for purely “recreational”’ purposes, SOme
for academic purposes, and others for lifetime values
gained through the learning of selected skills. Sports
recreation at Evergreen can be either formal or in-
formal. Although the level of interest for a given ac-
tivity is expected to change with some regularity, our
present list of sport clubs and organizations incudes:
bicycling, fencing, gymnastics, kayak and canoeing,
yachting, jogging, judo, karate, rugby, scuba diving, tai
chi, Kung fu, skiing, soccer, and climbing. All of these
organizations offer basic instruction; some offer adv-
anced instruction. In addition, special workshops are
scheduled periodically to provide introductory skills
in such areas as rock climbing, sailing, and recrea-
tional arts, which includes ceramics, glass blowing,
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leather, batik, and macrame.

metal sculpture, jewelry,
| sports is open to anyone

A wide variety of intramura
who wishes to participate. These include archery, bas-

ketball, bicycle racing, cross-country, field hockey,
flag football, golf, handball, racketball, pool, sailing,
soccer, softball, swimming, table tennis, volleyball,
water polo, weight lifting, and wrestling.
Students who desire to take part in other types of
formal campus activities may be interested in the fol-
lowing organizations: The Modern Dance Club, Jazz
Dance Group, Ballet Club, KAOS FM Radio, The Faith
Center, Drama Club, The Paper, MECHA, The Native
American Students Association, UJAMAA, and the
Women’s Commission. These organizations offer edu-
cational resources; some serve as a meeting place for
racial minority groups and women. Most of these ac-
tivities have headquarters in"the College Activities
Building or in the Library Building.
The College Activities Building contains food services,
bookstore, a full-service bank, post office, games and
lounge areas, in addition to some student activity off-

ices.
The Campus Recreation Center includes an eleven-

lane swimming pool; a separate diving well; a
sun deck, two sauna baths and large showering and
locker rooms; a multi-purpose room for dance, kar-
ate, exercising, etc.; separate weight-training rooms
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ﬁmﬂﬂd{ Aid amd P[aa,omg}@

Financial Aid
General Information
Students who expect difficulty in meeting the costs of
college should apply for help through the Office of
Financial Aid and Placement. Evergreen’s goal is to
provide every needful student with sufficient financial

assistance to make his attendance possible. Awards
from the College’s aid programs rest strictly on per-
sonal need and can only supplement the contribution
of the student and his family. Assistance may take the
form of employment, grants, loans, scholarships, or a
combination of these possibilities.

Most of the aid offered by the College is open only to
full-time students. In order to continue to receive
financial aid, a student must complete nine (9) units
each academic year and a minimum of three (3) units
in a given quarter (the Law Enforcement Education
Program and the Basic Educational Opportunity Grant
are exceptions to this rule).

The College expects the student’s family to contribute

as much as possible toward the cost of his education,

and financial aid recipients are expected to adhere to

a modest budget. The partnership into which the Col-

lege enters in providing financial aid to the student
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involves a commitment on the student’s part to pro-
vide a substantial contribution toward his college
costs from such sources as summer savings. Aid will
not ordinarily be awarded to enable a student to pay
installments on an automobile, to repay prior obliga-
tions, or for long-distance transportation. Students
who have chosen not 10 accept available family aid,
and students whose parents, although able, have
chosen not to contribute to the costs of college, are
eligible to apply for some forms of assistance. For inst-
ance, a number of on-campus jobs do not require the
applicant to demonstrate significant need, nor is strin-
gent need-analysis a criterion for the Federally Insured
Loan Program or for off-campus placement.

Students should not rely on the availability of ready
employment in the community as a means of fi-
their education. Although the placement

nancing
center will provide every assistance in locating work,
the pool of part-time jobs in the Olympia area is very

small and competition 15 keen. Further, the flexible
nature of Evergreen’ i
Studies program schedule often does not lend itself to
the typical “ibe-here-every-day at-three’’  part-time
job.

Students who have temporary financial problems at
The Evergreen State College may apply for emergency
loan assistance. Any student may inquire about scho-

102

larships aw.

. arded by off

which do no )Y Olf-campus agenci

award. All stfjdc(;)ntSIder need as a r%;ajorez/ritsome !

financial COunSel,n s are encouraged to seekerlon of

Bent of mers ing and help in the personal general

Placement. Info); at the Office of Financial ?.Z”age-

leges is readil mation on financial aid at hI .

and career lyava”able' as is information olher de -

and Chargese azﬁetmhiesng ?Iee “Student Acc(c))zrfthlTFmer

cos ulletin f . ees
ts for students attending Eve?grree;:: mates of annual

The Colle Financi
e : . cial C ;
any studegnt nv:/?:fiigﬁnan_c'ﬂ counseling avg;ﬁel’fng
management, esti assistance with famil el
food-buvi , estimates of colle ily budget
ying techni ge costs, economi
abroad, and i ques, the economi omical
JEi informati nomics of stud
individual co malion on nutrtio | Study
unseling, th : n. In addition t
nars on these g, the office holds periodi o
iodic s i
transfer to SubJeCtS. Student ; emi-
. other sch s who intend
this office i ools should se . end to
n HC ek as
applications ar?gtal?:ng and Completinf,’SlfiSrtwaance'3 Fom
aid counselors scheduling interviews with ncial aid
temporary needat hthe'r new schools Velte f'nanc}al
who are not eligible for insrtai?jﬁwm;
ona

ald may r & .
eceive infor :
ance mation on other
: sources of assi
Ssist-

10j




Application Procedures

Students who wish to be considered for aid should
complete The Evergreen State College Financial Aid
Application and return it to the College. The appro-
priate College Scholarship Service Confidential State-
ment — either the Parents’ Confidential Statement or
the Student’s Financial Statement as indicated below
— must be submitted to the College Scholarship Ser-
vice before the application can be considered. Confi-
dential statement forms are available from high school
counselors or from the Office of Financial Aid and
Placement.

Parents’ Confidential Statement must be com-
pleted by “dependent students.” That is, students
who have, during the calendar year in which they
will receive aid or during the prior calendar year,

(1) been claimed by either parent for federal in-.

come tax purposes; (2) received more than $600 in
aid from his parents; Of (3) resided with parents for
four months or more.

Students’ Financial Statement should be com-
pleted by “independent students.” That is, stu-
dents to whom non€ of the three points listed
above applies. Unmarried students over 23 years of
age and married students over 21 wishing to estab-
lish independence, who have lived apart from their
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parents for two years, may attest to that fact by
signing the “Independent Student’s Statement” on
ng the statement

the College application and havi
notarized. Unmarried students under 23 and mar-
ried students under 21, as well as other students

seeking independent status who cannot demon-
strate two years of independence, must request an
“Affidavit of Non-Support” form from this office
for their parents to sign and have notarized.

summer Quarter

Applicants for Summer Quarter assistance can rely

only on the Federally Insured Loan, employment other
than College Work-Study, or other off-campus re-
sources. With the exception of the emergency loans,
no college—administered aid will be available during

Summer Quarter.

Deadlines
Applications for aid during the 1974-75 academic year
must be received by July 1. The Parents’ Confidential
Statement must be mailed to the College Scholarship
Service at least two weeks prior to the above dead-
lines. Needy students applying after july 1 will be
aided if funds are available. Applicants will receive
acknowledgemen lications are com-
plete and will be giv f the total of their

Swards. The specific natu
will not be announced until after July 15. Our deadline

t when their app
en an estimate O
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The Richard C. Watts Memorial Loan Fund
The Donald Heard Memorial Loan Fund

College Long-Term Loan Program. Sources of this
program include community donors and Services
and Activity Fees. It provides loans of up to $300
for periods of up to twelve months. Eligibility re-
quirements and application procedures are the
same as for the Emergency Loan Program.

United States Loan for Cuban Students. Full-time
students who are Cuban Nationals and who are
unable (as a result of action by the Cuban govern-
ment) to receive support from inside Cuba, may
apply. The maximum loan is $1,000 per year; re-
payment commences one year after graduation at
the rate of 3 percent. Students who believe they
may be eligible should contact the Office of Finan-
cial Aid and Placement as far in advance of the
academic year as possible.

Leona M. Hickman Long-Term Loan. The Trust
Department of Peoples National Bank in Seattle
administers the Leona M. Hickman Loan for male
residents of King County enrolled full-time. The
student must demonstrate significant financial
need and may apply for loans up to the amount of
school-related expenses. Applications are available
at the Trust Department, Peoples National Bank, or
through the Office of Financial Aid and Placement.

The interest rate is 5 percent per year plus a credit
insurance premium. Repayment commences upon
graduation; interest is paid by the recipient while in
school.

Grants
Basic Educational Opportunity Grant Program. This
program provides grants of $1,400 (minimum: $200),
minus the expected family contribution, but may not
exceed 60 percent of a student’s need. Information on
application procedures and guidelines for determina-
tion of expected family contribution will be available
in the Office of Financial Aid and Placement when
announced by the United States Commissioner of
Education.
Supplemental Educational Opportunity Grant. This
program provides grants ranging from $200 to $1,500
but not to exceed one-half of the total amount of the
student financial aid provided to the student by the
College, to undergraduate students whose need is
acute. Students may not receive in excess of $4,000
under this program during theirundergraduate
courses of study unless they pursue an approved fifth
year of undergraduate study, in which case the max-
imum becomes $5,000.

Washington State Tuition Waiver Program. By au-
thority of an act passed by the 1971 State Legislature, a
limited number of tuition and fee waivers are granted




to needy students under the same general criteria as
those of the Educational Opportunity Grant Program.

Washington State Need Grants. This program, admin-
istered by the Washington State Council on Higher
Education, provides up to one-half of a student’s
need. Nominations are made by this office for stu-
dents of exceptional financial need whose family in-
comes are inordinately low.

Institutional Scholarships. Awards from the following
scholarship funds are made by the College annually
solely on the basis of need; they range in amount
from $75 to $100 annually:

The Ward Bowden Memorial Scholarship

The Roger F. Camp Memorial Scholarship
Donor-Designated Scholarships. The Office of Finan-
cial Aid and Placement has information on dozens of
scholarships awarded by organizations not connected
with The Evergreen State College. Announcements of
available scholarships are made each winter and fur-
ther information and application forms are available
from this office.
Law Enforcement Education Program. The Department
of Justice offers a financial aid program to students
whose major areas of study are in the fields of admin-
istration of justice, law enforcement, or corrections, or
who are employed in these fields. Any student cur-
rently employed in these fields (in-service) may apply
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for a tuition grant. In-service or pre-service students
may apply for tuition loans if they are enrolled for two
units or more. Loan recipients must be enrolled in
studies suitable for persons employed in law enforce-
ment. Grant recipients must agree to continue em-
ployment in their current law enforcement agency for
two years after graduation. Should they fail to do so,
the grant becomes a loan repayable at 7 percent per
year, with repayment beginning six months after the
recipient leaves school. Loan recipients who, after
leaving school, are employed in a public law enforce-
ment, correctional, or court agency enjoy a 25 percent
forgiveness of the loan for each year of employment
up to four years.

Food Stamp Certification Service. The College offers a
Food Stamp certification service for qualified students
under the supervision of the Washington State De-
partment of Social and Health Services. Bonus
amounts may range from $100 to $350 a year for qual-
ified students and help to bridge the gap between
available student aid funds and student need. Appli-
cants should inquire in person at the Office of Finan-
cial Aid and Placement.

Employment

College Work-Study Program. The College receives
federal funds to create a wide variety of school year
jobs, both on campus and in the community, for stu-
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dents whose financial need is significant. Students
may work no more than 15 hours per week and re-
Ceive compensation at a rate of $1.83 to $3.50 per
hour. Every student in this program must be an Amer-
ican citizen or in the United States on a permanent
visa. The College can only offer the opportunity for
Work-Study employment; it cannot guarantee em-
ployment nor retention of a position. Employment
depends on skills and performance and is the preroga-
tive of the employer.

Part-Time Employment. The Office of Financial Aid
and Placement maintains a listing, screening, and re-
ferral service for part-time positions with employers
on campus and in the community.
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Career Placement

The Office of Financial Aid and Placement provides
students with access to career, summer and part-time
employment opportunities, assists them in attaining
their career goals, provides informational support to
Counseling Services in its function as a career guid-
ance center, and offers liaison and mediation services
to employers and student employees. Students should
seek career counseling from Counseling Services as
soon as they enter The Evergreen State College.

The placement center staff maintains contact with
local businesses, industry, state, federal and local gov-
ernment, and other placement agencies to develop
job opportunities, share listings, and monitor job
openings. The staff keeps listings up-to-date, counsels
job applicants and refers them to prospective em-
ployers. Employers are encouraged to interview stu-
dents on campus and to join student placement semi-
nars to share their knowledge of the world of work. In
coordination with Counseling Services and the Office
of Cooperative Education, the placement staff seeks
information on job forecasting and employment
trends from a variety of sources. The development of
employment opportunities also involves a strong
emphasis on vocations for social change or alternative
placement for those students who prefer not to make
a career choice immediately after graduation. Oppor-
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tunities range from Peace Corps service to inner-city
volunteer work. The office maintains an extensive con-
temporary library section on vocations and a tape li-
brary on career fields. Several placement-related
training programs are operated by the placement
staff: general orientation for students, faculty and
staff; seminars to acquaint College Work-Study Pro-
gram employers with the requirements of the pro-
gram; specific job-skills development sessions in co-
operation with various on and off-campus employers;
and seminars in job-seeking techniques. The office
holds a weekly seminar from September to May
dealing with topics of interest to seniors.

The office also concentrates its efforts in such singular
areas of job development as veterans’, women’s and
minority placement. It maintains reciprocal
out-of-area placement agreements with colleges in
other parts of the nation, assists Counseling Services
in graduate school placement, and maintains a cre-
dential file service by which graduates may have port-
folios indexed according to career area forwarded to
prospective employers.
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Veterans Affairs

The aim of the Office of Veterans’ Affairs is to provide
each Evergreen veteran with the information and ser-
vices necessary to his success at the College. The
Office serves as a clearinghouse for information per-
taining to veterans. It assists in preparing veterans for
post-secondary education through tutoring and skills
development programs. It actively recruits veterans
within the College’s service area, and counsels and
refers veterans to appropriate service agencies for
counseling, financial aid, placement, and other assist-
ance. Continued operation of this office is in part con-
tingent on funding by the U.S. Office of Education
under the Veterans Cost-of-Instruction Program. If
funded, the Office will continue its present operation
in 1974-75.
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At Evergreen, we seek to offer a variety of new Coor-
dinated Studies programs, new group learning con-
tracts, and new opportunities for individual learning
contracts each year. A Coordinated Studies program
will be repeated only with a modified design and with
changes in the faculty team leading it.

You should not expect, therefore, to find the 1973-74
programs in operation next year. Even if some of the
program titles appear again and even if some of the
same faculty team members are involved, the pro-
grams will have been largely altered by our experi-
ence. We shall continue to value growth and change
over mechanical repetition within hardened catego-
ries.

The summaries which follow describe work done and
work in progress; they are presented here for the sole
reason of giving you some idea of how we go about
the enterprise of higher learning. For if you choose to
join us, you will be enrolling in the college, entering
our particular climate, rather than signing up to take
one specific program or prearranged sequence of pro-
grams.

These programs are designated as Basic or Advanced.
Basic programs are open to students beginning their
undergraduate careers and to any more advanced stu-
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der)ts who are interested in the topics and methods
which the programs will concentrate upon. Advanced
programs are open to full-time students transferring
their work to Evergreen at a third-year level, to adv-
anced part-time students if space and program design
allow for them, and — by consent of the program staff
— to some beginning students whose interests and
previous experiences will enable them to carry out
these more specialized and demanding assignments.

> ie are living ina warld
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Coorvinated Studies, 1 1073724

It is very important for you to remember that all of the
Coordinated Studies programs described in The Ever-
green State College Bulletins are 1973-74 programs
and not 1974-1975 programs.

The programs that we will offer in the fall of 1974,
from which you will choose, are not listed in this Bul-
letin. They will be listed and described in a supple-
ment that will be mailed to admitted students early in
the spring.
While the 1974-1975 programs will be different from
the 1973-1974 programs, they will cover essentially
the same range of disciplines.
Remember, Coordinated Studies requires you to read
good books carefully, to do a lot of writing, and to
learn to hold seminars about the books and your
writing.
One final word of explanation — normally, any adv-
anced students may take a Basic Program. Advanced
Programs do have prerequisites. These will be men-
tioned in the detailed descriptions contained in the
supplement to be mailed in the spring.
In 1973-1974 we offered nine Basic Programs:

Nature and Society: A Scientific Approach

A Matter of Survival: Ecology in Transition




Man and Nature
P.O.RT.A.LS.
The Individual in Contemporary Society
Democracy and Tyranny
Words, Sounds, and Images
Form and Function
Native American Studies
and, six Advanced Programs:
Matter and Motion
The Ecology of Pollution
Power and Personal Vulnerability
Freud and Jung: An Approach to the Humanities
Dreams and Poetry
America’s Music

You will find brief descriptions of these programs on
the following pages.
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Nature amd S ociely

Three Quarters
Basic
Four Units Each Quarter

Nature and Society examines our natural and social
world in an interdisciplinary context. Students devote
a major portion of their time to learning basic con-
cepts of both the social and natural sciences as well as
mathematical and communication skills requisite for
further study of these disciplines. The program also
takes as one of its fundamental assumptions the view
that beginning students should discuss the nature of
the social and natural sciences and their relationship
to society. Nature and Society prepares students for
intermediate work in the physical, biological, behav-
ioral, or social sciences.

Approximately half of the program effort is devoted to
““core seminars’’, with approximately 20 students and
one faculty member, on the methodology, history,
philosophy, and social implications of the natural and
social sciences. Mathematics, including calculus and
statistics, is taught on a program-wide basis, and rem-
edial help in reading and mathematics is available.
The balance of the program (lectures, seminars, labo-
ratory work, etc.) involves a series of short topical
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and/or problem-oriented modules such as Architec-
ture of Matter; Environmental Decision-Making;
Human.Nature; Law, Custom and Society; and Photo-
synthesis, which introduce the concepts of the social
and natural sciences and their applications.

Students also may undertake individual projects or

internships related to the basic objectives of the pro-
gram.

) |
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A Matter of Swrvival: Ecology in Transilion

Three Quarters
Basic
Four Units Each Quarter

A Matter of Survival investigates the problems that the
human species faces today, and looks for under-
standing and solution through the study of the non-
living environment of humans, the general principles
of biology, a view of human beings as biological crea-
tures, a subsequent view of humans as cultural and
social creatures, and, finally, in-depth views of hu-
mans in different social and cultural settings. Program
Components:

The core material of this program includes a series of
questions regarding the earth as a planet. Next, the
principles of biology are traced from abiotic to biotic
substances. The following section studies man as a
biological creature with respect to certain organ sys-
tems, nutrition and health. The next core topic views
man as a cultural creature, inspects the evolution of
culture and society with respect to the environment,
and studies social and cultural adaptations to these
environments. The core material concludes with
in-depth investigations of several different societies
and their relationships to their environments.
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The Good Life Seminar involves groups devoted to
fL!ndamentaI communications skill development, and
discussions of personal reaction, growth and values.
Workshop and Projects — Students take part in both
workshops and projects. Workshops are generated by
both the faculty and students, and include: environ-
mental health problems, propagation of plants, myth
and religion. Projects are student initiated. They are
related in content to the program and include presen-
tation of results to the whole program.

Man a@Nm‘zer

Three Quarters
Basic
Four Units Each Quarter

The theme of this one-year Coordinated Studies pro-
gram is man’s ageless quest to understand himself and
the universe around him. In the course of history, this
quest has led man to philosophy, religion, science,
and art . . . in short, to his culture. Learning from expe-
riences and learning from the records of previous
generations have been the twin paths followed by
man in these pursuits.

The program has a core content in which everyone
participates, providing a foundation in biology, phys-
ics, earth science, mathematics, history, and literature.
During three one-week excursions and regular shorter
trips, we explore some of the wilderness areas of
Washington. We also participate in a vigorous physical
fitness program which offers such choices as mountai-
neering, ski touring, swimming, and dance. This core
program will take up roughly three-fourths of the stu-
dent’s time during the first quarter, two-thirds during
the second, and one-third during the final quarter. In
the remaining time, the student chooses from a variety
of specialized activities and topics such as rock climb-
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ing, painting, the evolution of man, comparison of
modern cosmology with religious theories of creation
and the ocean.

P-ORT-AL-S:

(Personalized Options Reaching Toward Affective
Learning Skills)

Three Quarters

Basic

Three Units Each Quarter

This program primarily includes beginning Evergreen
students who are interested in pursuing a wide range
of activities in order to acquire a breadth of experi-
ence and knowledge, or who wish to explore various
possibilities in a search for potential areas of speciali-
zation. It offers students an educational environment
which has been designed to maximize the probability
of a successful beginning experience in their pursuit
of higher education. And, it provides the counsel and
expertise of a group of faculty and several veteran stu-
dent facilitators whose goal is to assist students in
their personal and academic development. Compo-
nents of the program include:

Basic Skills — Workshops in reading skills, writing
skills, and in the art and science of interpersonal
communications.

Directed Seminars — The highly structured first term
features a broad variety of academic seminars and
workshops, ranging from two or three weeks to the
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entire term, and including studies from a number of
disciplinary viewpoints, as well as explorations that
are interdisciplinary in nature. Typical topics consi-
dered include: the creative process in children, shore-
line biology, and the use and misuse of rational
process.

Special Interests — Special interest workshops and
activities such as still photography, hiking and camp-
ing, throwing pots, group awareness exercises, and
academic concentrations take place throughout the
year.

Individual Projects — Individual project opportunities
are available first term, small projects are structured
into second term, and a major project mandatory
during third term. Second term includes seminars and
workshops aimed at providing students the tools nec-
essary to pursue and critique their chosen projects.
Examples: questionnaire formulation and interviewing
techniques, probability statistics and experimental
design, and using the library as a research tool.

This program includes a lecture series, a film series,
field trips and internship opportunities.

1 o

The Indiviowal in C OJzzfzm/mrfzp/ Society”

Three Quarters
Basic
Four Units Each Quarter

Individual/Society, a social science-oriented Coordi-
nated Studies program, focuses on the complex inter-
actions of the individual or groups of individuals and
the society in which they must function. It explores
the following concepts: (1) The impact of an indi-
vidual on society; (2) The impact of society on an indi-
vidual; (3) The roles groups and institutions play in
society; (4) Functional and dysfunctional aspects of
society; (5) Society from a socio-technical-political
systems viewpoint; (6) One’s own roles(s) in society

— one’s own impact — one’s own personal power
within society — to get one to look at personal
choice.

The program involves the development of skills in the
areas of problem-solving, decision-making, research,
interpersonal communications, observation, inter-
viewing and public speaking.

A typical week includes: individual conferences,
workshops, reading and writing seminars, field work,
and a program assembly.
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Democrac %yﬂ@/

Three Quarters
Basic
Four Units Each Quarter

This program is a search for our roots in the past, an
attempt to understand the present, and an analysis of
our hopes, and fears, for the future. We ask tough
questions about our proper relationship to the state,
to our community, and to ourselves. We try to find out
who we are, and what kind of human beings we
should become. Even as we study our heritage, we ask
whether it is worth studying and whether our tradi-
tions are worth saving. For one year, we search to-
gether for wisdom by following even the most difficult
questions wherever they lead.

We compare Democratic Athens and America, imperi-
alistic Athens and America, and creative Athens and
America. Ancient Athens was the place where Democ-
racy started. Athens’ experiment foundered in an im-
perialistic war. Does the United States run the same
risk today? Athens was the place where many of our
values and most of our art started. Is all of that worth
knowing and using today?

The program includes weekly lectures, slide shows
and assemblies, as well as individual and group pro-

1jl.

jects in music, art, drama, politics, dance, modern and
classical Greek, mathematics, and religion. But the
heart of the program involves small group discussions
of books which we read in pairs; one from Athens and
one from modern America.
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“Words, Sounds, and Tmages

Two Quarters
Basic and Advanced
Four Units Each Quarter

The main goal of this program is to help find ways to
make serious art a meaningful part of our lives. The
components:

Making — In part, this program offers technical
training to increase skill and facility in producing writ-
ing, music and visual art. We meet together three
times a week to do brief practical exercises of all kinds
in utilizing the fundamental elements of these arts.
Responding — Close reading, hard looking and inten-
sive listening are also central activities of the program.
We spend time in workshops giving each other feed-
back about how we experience each other’s creations.
In seminars twice a week we work on interpreting
specific works of art. The program also includes occa-
sional festivals for relaxation and enjoyment of the
major work of the people we’ve been studying.
Reflecting — We are also concerned with philosoph-
ical reflection on the nature of language, music, and
images. Lectures often explore theories of art. We
work together in seminars to understand some diffi-
cult books as well as a lot of brief passages off the
cuff.

ljé}.

Independent Work — The week’s schedule includes
blocks of reserve time during which students are ex-
pected to work on their own: drawing and painting;
or practicing an instrument; or writing; or reading lit-
erature; or working in chamber orchestra or en-
semble. The schedule also provides time for faculty to
give individual guidance and criticism on a regular
basis to students continuing their own advanced work.
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Form and’ %mgm/

Three Quarters
Basic
Four Units Each Quarter

This program is designed to consider such matters as
the relationships of form and function in art, science,
nature, and society; to study and experience motion
in art, science, and nature; to learn about materials
and techniques as used by the scientist, artist, and de-
signer; and to experience the dynamics of the design
process as it is common to all life. Program activities
include:

Studying selected topics and doing workshops in biol-
ogy, drawing, sculpture, dance, psychology, design
methodology, philosophy, mathematics, physics,
computer applications, writing, visual perception, so-
ciology, and architecture.

Solving problems such as the design and construction
of a musical instrument; production of a tactile work
of art or kinetic sculpture; design of toys for child
development for use in the College Day Care Center;
development of a “’scientific’” experiment to measure
the effect of physical environment on human thought
and behavior; or the establishment of an ecological
monitoring system for an area on the Evergreen
campus.
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Participating in group meetings, book seminars and
topical discussions; attending lectures, movies, and
panels; working in project seminars.
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CNative American Studies

One Year Pilot Program
Three Units Each Quarter

This program was planned for Indian students who are
enrolled as tribal members from any of the 34 tribes in
the Pacific Northwest. Primary focus is on the Native
American Community in the Pacific Northwest; how-
ever, enrolled tribal members from other tribes in the
country are welcome to participate. Limiting participa-
tion to Indian students is necessary at the present time
due to the many problems and concerns facing Indian
people which only they can begin to solve. And, if
self-determination is to become a reality, the educa-
tion of Native Americans must be directly relevant to
them.

The program is sponsored as a Coordinated Studies
Program by four Native American faculty members. It
focuses its attention on: 1) Creating internships which
directly benefit the Native American Communities;
and 2) Native American-oriented Philosophy, Reli-
gions, Literature, Indian Medicine, Music, Dance and
Art (painting, weaving, ceramics, sculpture, archery,
etc).

The program considers old and new problems as they
relate to History, Politics, Economics, Sociology, Phi-
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losophy — in a word, the arts and sciences — within a
context which speaks to Native America from
Pre-Columbian times to the present. The program in-
cludes slides and lectures as well as ceremonies and
talk which are shared with resource people from var-
ious tribes.
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Madter and Hotion )

Three Quarters
Advanced
Four Units Each Quarter

Matter and Motion is designed to provide a unified
course of study in mathematics and the natural sci-
ences. We start from the premise that mathematics,
physics, chemistry and biology are integrally related.
We explore this unity by focusing on the concepts,
theories and structures which underlie all of the nat-
ural sciences.

Content — Through a balance between theory and
applications we examine the fundamental unity of the
mathematical sciences by in-depth treatment of the
following subjects: calculus and its applications
through differential equations; thermodynamics and
its applications in biology and chemistry; atomic
theory, quantum mechanics and chemical bonding;
electricity, magnetism and electrochemistry; topics in
biophysics, cell biology, molecular biology; organic
chemistry and topics in biochemistry.

Alternatives to some of the above topics are covered
in small special interest groups. Both analog and dig-
ital computer programming are applied to problems
connected with the overall study. Laboratory work is

an important component of the program. As a change
of pace from the intensive science study, students
read and discuss books in the humanities and social
sciences and engage in activities in drama, art, music,
writing, hiking, snowshoeing, etc. This portion of the
program, called “sanity seminars’, is normally stu-
dent-initiated.

Structure — The program is structured around a
common core consisting of lectures, problem ses-
sions, “‘sanity seminars”, and laboratory work.
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The Efﬁéé’;v (f Pollution_

An Advanced Coordinated Study Program in
Environmental Research

Eight Quarters
Advanced
Four Units Each Quarter

This advanced Coordinated Study program provides
education and training meant to prepare students for
employment in the solution of pollution problems. A
wide spectrum of disciplines, including ecology,
chemistry, entomology, economics, toxicology, lim-
nology, environmental law, computer programming,
and oceanography, are taught in an integrated way.
Emphasis is on research and the effects of pollutants
on biological systems.

The program runs eight consecutive quarters, in-
cluding summers. The program objective involves
development of a comprehensive quantitative and
qualitative description of pollutants and pollution in
the Puget Sound Basin specifically and the State of
Washington generally. Group research occurs during
the first year; individual research, culminating in a
publishable senior thesis, will develop in the second
year. The program provides students with time to pre-
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pare internships. Students also research and prepare
grant proposals to finance their second year of re-
search.

A typical week includes lectures, group meetings, field
and laboratory research.
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Power and Persozﬁ)/u/nfmﬁi@/

Three Quarters
Advanced
Four Units Each Quarter

This program is constructed around two major prem-
ises:

1. Western civilization is in a waning period, due in
large part to the perceived existence of simple
dichotomies in the thought patterns of the
Western world.

2. A viable future in the post-industrial world will
be attained, not by clinging to these dichotomies
in order to define the human condition, but by
the humanistic integration of them.

This program is grounded in the firm belief that such
an integration can be achieved only through rigorous
analysis of the human condition leading to the resolu-
tion of such perceived dichotomies as: Freedom vs.
Authority, Individualism vs. Citizenship, Public Power
vs. Personal Vulnerability.

The model used in the program is to examine the par-
ables of such authors as Dante, Chaucer, Shakespeare,
Jung, Buber, Nin, Kafka, and others. The first quarter
concentrates on acquiring analytical tools and concep-
tual frameworks for analyzing the paradoxes of choice,
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and on the testing of these tools. During the second
and third quarters we devote two weeks to each
writer. The first week the student is required to write a
counter-parable, and the second week the student
writes an essay reconciling his own parable and the
author’s.
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Freud and Jung;—

Three Quarters
Advanced
Four Units Each Quarter

A major premise of our program is that each of us has
lost his mind — or a good part of it— and that we are
committed to exploring the terrain on which it might
be found.

The Approach — Our approach is an intellectual one,
but it emphasizes the understanding of the subjective
rather than the objective realm. We begin with a full
quarter’s study of two modern pioneers in the aware-
ness of subjectivity, Sigmund Freud and Carol Gustav
Jung. The territory to be traveled is the Humanities —
non-Western and Western alike.

The Field — We explore the humanities as a whole, as
Freud and Jung did. We are not limited to the tradi-
tional historical-political “Western Civilization”
perspective; rather, we study both European and
non-European culture, and explore non-
chronologically a set of documents and artifacts which
exhibit basic myths, symbols, legends, and rituals —
the “stories” which men have told themselves to give
structure to perception and experience.
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Teaching Mode — Besides the faculty seminar and a
large group meeting each week, we achieve focus in
offering only one seminar per week to each student
with two faculty members always present, participat-
ing, and equally responsible for what happens. This is
an issue-raising seminar, after which every student has
a guaranteed and mandatory tutorial — to discuss the
student’s understanding of the reading, to present
written material, and to assist in individual projects.
These formal procedures combine the advantage of
group and individual effort.

During the first quarter we immerse ourselves in the
works of Freud and Jung. We aim at nothing short of
mastering the basic tenets of their thought. The
second quarter concentrates on literary and visual
samples of European and non-European culture. The
third quarter deals primarily with myths and symbols
of the contemporary world.

e we are, all ﬂ]g wing I@ng@gg%zzmzi
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Dyreams amd Poetry

Three Quarters
Advanced
Four Units Each Quarter

The specific goal of the program is to pursue the
problem of how dreams and poetry are related
through exploring all possible avenues of theory and
research. Students and faculty will collaboratively
write and publish three books on aspects of the
problem.

Avenues of investigation include: (1) Studying the
psychology of the creative act; (2) Thoroughly investi-
gating the matters of symbol, metaphor, and allegory
in both dreams and poetry; (3) Evaluating the import-
ance of dreams to specific cultures and periods; (4)
Examining the distinction (dichotomous?) between
reflection and analysis as ways of approaching dreams
and art; (5) Writing a phenomonology of dream re-
flections which distinguishes between types of
dreams; (6) Rigorously attempting a structural correla-
tion, in detail, between the dream and the poem and
between the creative acts involved in both.

Program activities also involve the development of
certain skills and techniques: (1) Learning Middle Eng-
lish and, for some members, gaining a degree of com-
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petence in Old French, Italian, or Medieval Latin; (2)
Acquiring necessary research techniques; (3) Utilizing
the dream-reflection process for more than
self-knowledge so that we may extend its usefulness
in research; (4) Learning the art of public writing,
since book-publication is our aim.

In general, the first quarter of the program is devoted
to skill development. The second quarter is devoted to
the various avenues of research indicated by the pro-
gram’s set of problems. The third quarter is spent
writing the books.
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Americas TN ugic

Three Quarters
Advanced
Four Units Each Quarter

There is no country in the world today where more
types and traditions in music continue to live than the
United States. The aim of the America’s Music pro-
gram is to try to understand this phenomenon — his-
torically, sociologically, and especially, musically. The
primary focus of attention is the music: playing it,
singing it, analyzing it, writing about it, listening to it.
But students in the program also try to learn from their
own musical tastes something about who they are and
how they fit into this pluralistic and diverse society.

The types of music to be studied and performed in-
clude: Native American Music; classical; jazz; pop,
rock, and soul; country, western, and folk (especially
Bluegrass); film, radio and television music; av-
ant-garde, electronic and third stream; and musical
theater.

The program is organized around three types of small
group meetings; (1) Basic Music Skills Classes and
Workshops featuring such elementary skills as the
ability to read and sight-sing music and more sophisti-
cated skills such as advanced theory, counterpoint,
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composition, and analysis. Group skills workshops in
vocal and instrumental music are offered regularly. (2)
Book Seminars which include discussions of and
written work about non-musical materials (novels,
poems, short stories, historical and sociological books
and materials), as well as works on history of Amer-
ican music and musical styles. Records and tapes are
used extensively in seminars. (3) Performance Groups.
A variety of performance-oriented groups—including
a chorus, large jazz-rock ensemble, small bluegrass
and folk groups, a musical theater group, and small
instrumental ensembles — rehearse frequently. All
students in the program participate in some aspects of
the performance groups, depending on ability and
interest
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Individual, Group earning Contracly
1975574

All individual learning contracts must be negotiated
between students and the sponsors who are available
at any given time. They depend upon very specific in-
terests at each step.

The faculty members assigned primarily to be avail-
able as sponsors for individual contracts in 1973-74
represented such interests as the following:

American studies history
anthropology history and philosophy

audio-visual techniques of science

biology international relations
business administration Latin American studies
ceramics philosophy

classics physics

clinical psychology
comparative literature
education

English literature
foreign languages

political science
social organization
sociology

urban planning

Other faculty and staff members who sponsored one
or two contracts each add to this list. And the availa-
bility of off-campus internships extends the range of
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contract topics into many other kinds of occupational
training and experience in solving practical problems.
A variety of group learning contracts had been ar-
ranged by the beginning of 1973-74. The following list,
though not exhaustive, will give some idea of the
range of experiences possible at Evergreen in this way
of studying:

A Year in Sweden

Basic Skills in Science and Technology
Correctional Institutions
Environmental Systems Project
International Film Production—in ltaly
Japan and the West—Year in Japan
Language, Culture and Writing

Marine Life and Water Quality

Media: Theories and Techniques
Mobile School Unit

Molecular Biology

Music

Power and Decision in American Society
Psychology in the Community

Revolt in/by Economics

Seacoast Management

The Classics

The Evergreen Environment

Theater Arts (including Dance)
Women and Literature
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N odular Courses, 1973~ 74

At the beginning of 1973-74, the following modular
courses had been announced, each to be offered for
one quarter during the year. Several modular courses
were to be developed to match the needs of students
with the experience available on the faculty.

Approaches to Shakespeare

Beginning the Calculus

Ceramic Process

Confronting Life: a Practical Introduction to Soci-
ology

Godard, Resnais, and Truffaut

History of American Cinema, 1919-1941
Introduction to AnalogHybrid Computer
Introduction to Genetics

Introduction to the Philosophy of Science
Introduction to Urban Planning
Introductory Chemistry

Problems in Philosophy

Sociology of Everyday Life

Studies in the History of the United States
Survey of Oceanography

The Future of Sino-American Relations
The Soviet Union Today

Thomas Hardy and D.H. Lawrence
Varieties of Contemporary American Childhood
Vertebrate Zoology
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Proi’bgctf, 197475

You will not find here the specific new programs to be
offered in 1974-75 and the years beyond. Instead, you
will find general essays which set forth our attitudes,
hopes and plans. They amount to a comprehensive
invitation to belong to this kind of college. Those who
wish to join us, as well as those who will be con-
tinuing their work here, will receive announcements
of specific programs for 1974-75 as the proposals for
them are approved — by the early spring of 1974.
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How Coordinated Study- Groups
ﬂﬁzfar%

There are many stimulating ideas, problems, and
needs around which Coordinated Studies programs
can be and will be organized. Rather than listing such
interests before they have reached the stage of defi-
nite proposals, however, it would seem useful to de-
scribe how Coordinated Studies groups are formed.

Plans for Coordinated Studies programs are formu-
lated by faculty members, frequently in cooperation
with students. The next series of proposals for
year-long programs will be formulated and submitted
during the Winter Quarter of 1973-74,

After a proposal has been approved, each team de-
signs its own program, makes up its own schedule,
conducts its own experiments in curriculum design
and teaching, arrives at its own agreements for gover-
nance, and evaluates its own effectiveness. The team
asks for a mandate and gets it. It is up to the team to
use its resources, its energy, and its mandate to do
something memorable and something significant.
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Passz'éz‘é@es For Contracts

Good contracts depend upon a matching of interests
between students and sponsors and the availability of
the resources needed. Both the coming together of
the people and the fulfilling of needs will continue to
be somewhate restricted in these early years of the
College. Not only do contracts often depend upon
acquaintance — only now being developed among
our first students, faculty, and staff members; all of us
will also have to gain experience with this pattern
gradually so that we can achieve the flexibility we seek
and still keep our Contracted Studies sensible and
strong. Even more important, in these early years, the
resources of Evergreen are limited. Our physical facili-
ties and the variety of experience represented by
those persons available to sponsor contracts are not
yet extensive enough to enable Evergreen to support
as many kinds of specialized study as our students
might wish to undertake.

You may expect, therefore, that in the early years
there may be a preponderance of opportunities for
joining group contracts over individual contracts and
of faculty initiative rather than student initiative to get
things started. Advanced students who can best use
the specialized help available will be given priority in
arranging contracts. We can, however, tell you now
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about some of our preparations for more extensive
activity in Contracted Studies. We shall never pretend
that we have something for everyone; but as we grow
and learn, so the opportunities for Contracted Studies
will grow.

We assume that all faculty members not involved in
Coordinated Studies programs during a given period
of time will be available to sponsor Contracted Stu-
dies. Faculty members sponsoring group contracts will
work with 15-25 students each. (Faculty members
sponsoring individual contracts will work with about
15 students each, according to the specific demands
upon their time — such as offering modular courses,
running workshops, developing self-paced learning
materials, or serving as subcontractors for other pro-
jects.) There will be a tendency, already observed in
our first years, for individual projects begun in Coordi-
nated Studies groups to gather momentum and turn
into separate learning contracts.

If you join Evergreen or continue your work here in
1974-75 and the future, you will find increasing op-
portunities for contracts as the faculty grows. As both
students and faculty members move back and forth
between Coordinated Studies and Contracted Studies,
we hope to maintain a position in which about 40%
of the faculty will be available to sponsor group and
individual contracts in any given quarter.
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As you think about the sorts of problems you might
wish to study through learning contracts, you should
also consider the rich variety of skilled assistance
which you can receive from off-campus subcontrac-
tors. The agencies, industries, businesses, schools,
public service institutions, and workshops of the
larger community contain many people who can help
you, especially in those areas of vocational practice
which need not be duplicated on campus but which
nonetheless hold large opportunities for learning. The
Office of Cooperative Education is hard at work iden-
tifying these people and preparing the arrangements
through which the students and sponsors engaged in
future contracts can make use of their services.

Faculty and staff members will be available to sponsor
work in Contracted Studies only over time and by
turns. But from these observations and from your
reading of the descriptions of 1973-74 offerings, you
should have a sense of the kinds of experienced and
energetic people who will be eager to match interests
with you.

o
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Self Paced . earning-

Learning at Evergreen can take place in many formes.
Seminars, workshops devoted to skills, and laboratory
investigations are a few examples. But we also con-
sider self-paced instructional systems to be an integral
part of our resources for learning. The purpose of a
self-paced instructional system is to organize one’s
time and talent in mastering difficult concepts.

We assume that a student can approach various sub-
jects by various routes — books, discussions,
first-hand experiences; but also through slides, films,
video tapes, audio tapes, and computer programs. We
begin by having an inventory of learning materials and
devices easily available.

At Evergreen, there will be much writing and discus-
sion, but we also use techniques, such as computer
instruction, sound-on-sound tapes, and other learning
programs which enable a student to know how he is
succeeding step-by-step and to store his immediate
responses for future checking.

A self-paced learning program thus takes a certain
kind of information or a procedure out of the standard
classroom format and makes it available to the student
in a learning resources center. The student masters
material on his own time and at his own rate, exactly
when he finds it essential to his understanding of
some key concept.
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Self-paced learning resources will at times be included
within the total work of a Coordinated Studies pro-
gram or as assignments within a learning contract. In
some cases, students will devote a whole learning
contract, with guidance and evaluation from a faculty
sponsor, to the mastery of a series of self-paced
learning units. At other times, they may sign a contract
to produce new self-paced learning programs. Having
investigated those routines which can be studied and
mastered by interplay with a tape, film, computer, or
other program, students and teachers will not have to
devote meetings to mechanical drilling, but can work
on the learning they have already developed and plan
the next appropriate steps. Students and teachers will
thus be better able to use their time together for in-
tensive discussions.

“ OC# is nfinitely sTramie-
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The Sciences af Evergyeen

The Evergreen State College is a place where emphasis
is placed on collaborative team efforts rather than nar-
rowly competitive individualism. Prospective scientists
will not study science in isolation from the rest of the
world.

Already, most Coordinated Studies programs at Ever-
green have some aspects of scientific thinking woven
into their fabric. Students in specific programs move
into the laboratory in order to conduct projects
growing out of their studies. Similarly, students in
Contracted Studies may write contracts that will in-
volve them in research problems in one or another of
the sciences. Through either or both of these ways of
earning credit, individual students may prepare them-
selves for advanced studies in the various disciplines
of science or may develop a broad understanding of
the relationship of science to other areas of human
knowledge.

Though Evergreen will not force students into re-
quired “major” programs or department-oriented dis-
ciplines, a student can specialize in some scientific
discipline with a view toward professional capability.
The faculty is committed to the interdisciplinary ap-
proach in making science teaching itself relevant and
more immediately useful, as well as in trying to bring
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about a union of science with the arts and humanities.
In addition, certain kinds of interdisciplinary scientific
investigations which cannot normally be approached
at the undergraduate level in other institutions are
possible at Evergreen.

Much of the information and many of the skills neces-
sary for tackling problems in science have traditionally
been bound up in courses. At Evergreen, such benefits
will be available in the form of self-paced learning
modules in learning resource centers. Thus, skills
needed for microscopy or concepts necessary for an
understanding of photosynthesis can be gained when
and if needed by any student in any program and at
his or her own pace.

The combined opportunities for group studies, indi-
vidual research and self-paced learning make the sci-
ence programs available at Evergreen as varied as the
individuals pursuing them. Coordinated Studies pro-
grams such as ““A Matter of Survival”, “Form and Func-
tion”, and “Matter and Motion” have had great appeal
to students planning careers in science as well as to
those whose chief interests lie elsewhere. A group
contract in the Evergreen Environment has provided
advanced work in environmental studies. Individual
contracts ranging from anthropological and archeo-
logical studies in the Valley of Mexico to research in
aquaculture have contributed to the scientific under-
standing of those who have worked in them.
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Resources and Facilities

The Evergreen campus, located in a thousand-acre
forest on the shores of Eld Inlet of Puget Sound, pro-
vides an excellent location for environment-oriénted
science programs. The marine biology laboratory
fronts. on Eld Inlet. Close by, in cooperation with the
Washington State Game Commission, the College is
dgveloplng an Environmental Studies Center on the
Nisqually Delta. Several ecological reserves exist
within the thousand-acre campus, and the college
owns 3,300 feet of Puget Sound shoreline. Mud flats
oyster' beds, a saltwater marsh, protected coves for’
overwintering waterfowl, and a ready supply of barna-
cles, clams, jellyfish, and other marine invertebrates
are right at hand.

Extensive on-campus laboratory facilities are available
to interested students. In keeping with the interdisci-
plinary philosophy of Evergreen, research laboratories
fqr the sciences exist side by side with ceramics stu-
dios, metal sculpture shops, and auto-tutorial
learning-resources centers.

All of the science laboratories are designed for
teaching and research projects. No exclusive chemis-
try, physics or biology teaching-laboratories exist.
Science education will always be project- and re-
search-oriented.
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Included in the laboratory facilities is a hybrid com-
puter-assisted instructional system. This system, com-
bining a digital NOVA computer with an analog com-
puter, provides a valuable learning alternative for stu-
dents who are not conversant in higher mathematics.
Beyond this, the College has a computer center dedi-
cated to undergraduate educational use.

Laboratory facilities also include animal rooms; green-
houses; wood, metal, electronics, glass and plastic
shops; aquaria and growth chamber rooms; electron
microscope laboratory; and photography facilities. Of
particular interest is a large two-story terrarium where
students can simulate environments to provide
learning resources as well as to interpret various as-
pects of nature to the general public. Certain common
instrument rooms are glassed in so that visitors and
users alike can share some of the excitement of inter-
esting work being done. Standard equipment needed
for investigations in any of the sciences is available.

However, please remember that specialized work in
science is possible only to the extent that faculty and
facilities are available. At present varied opportunities
for study in the physical, biological and earth sciences
do exist. Remember too, that the responsibility for
specialization will be upon the student. He will have
to decide what he wants to do, find out what he must
do to accomplish his objectives and then do the work
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to the satisfaction of both himself and the facult
Fwernbgr or members working with him. Within thesz
imitations, the progress of a student specializing in
some particular area is dependent entirely upon hi
imagination and his capacity for work. b ;
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Evergreen offers exciting opportunities for exploration
in the arts through Coordinated Studies programs
which emphasize collaboration among artists, collabo-
ration between artists and scientists, and collaboration
between artists and scholars. For examples of 1973-74
programs offering such opportunities, see the descrip-
tions of Form and Function; Words, Sounds, and Im-
ages; America’s Music; and Democracy and Tyranny.
Group and individual learning contracts also provide
opportunities in certain areas for students who have
demonstrated appropriate readiness for advanced
work. Whenever possible, contract students will be
encouraged to form cooperative teams for work in
areas requiring physical labor and organization —
such as ceramics. Those students wishing to negotiate
individual contracts in the arts may have to share re-
sponsibility for facilities and equipment in their re-
spective media.

At present Evergreen is well equipped for collabora-
tive artistic activity in film, video, and multi-media
work. Our present capabilities for computer graphics,
for animations, and for the electronic synthesis of
music can serve as evidence for our interest in collab-
oration involving musicians, visual artists, filmmakers,
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scientists, mathematicians, computer specialists, and
electronic engineers. Work in ceramics will be avail-
able in a newly-completed ceramics studio, and
large-scale sculpture will be well accommodated in a
new facility designed for metal-wood-glass projects. A
small foundry and expanded shop space are also in-
cluded in this facility. Printmaking, painting, jewelry-
making, silkscreening, batik and other such activities
will be accomplished in space temporarily modified
for such projects in the laboratory building. Students
should not come to Evergreen expecting a large-scale
fine arts building, but they can expect opportunities to
pursue studies in arts if they are willing to improvise
and sometimes work under less than ideal conditions.
Other specialized work in music, drama, and dance is
currently accomplished in limited, temporary, or
make-shift spaces. Further facilities for the arts will be
constructed in the years ahead.

Despite these limitations we wish to pursue creative
explorations in an environment where ideas (not nar-
rowly “artistic”” ideas, but all ideas which have exciting
potential for aesthetic exploration) are in constant
exchange, and where the likelihood of making discov-
eries grows as students learn to move more easily
among several disciplines.

Our approach to the study of the arts is “holistic.”
Thus, when students are introduced to the history of

]74




itrf:e artts, they are encouraged to find ideas and images
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America has found artistic form and expression, and
how this experience relates to styles of art and life
which we find to be current and “peculiarly Amer-
ican.”

Within this atmosphere of cross-disciplinary collabo-
ration and integration, students who wish to pursue
careers in the arts can prepare for further professional
study and work. The responsibility for specialization,
however, rests with the student. If a student has dem-
onstrated readiness for more specialized work in the
arts, he will have the opportunity to negotiate con-
tracts for long-term artistic projects on campus, and
internships, apprenticeships or other field work off
campus.

According to the resources available and the degree of
current interest in a specific activity, all Evergreen stu-
dents will have the opportunity to engage in the arts
through credit-bearing or extracurricular projects and
programs. Performing groups such as a jazz ensemble,
a choral ensemble, a dance company, a theater com-
pany, a music-theater company, and other chamber
ensembles for classical, folk, and rock playing — all
these will continue to function as long as there is stu-
dent interest. A comparable range of activities is grad-
ually being made available to students with interest in
film, ceramics, painting, printmaking, weaving, and
sculpture.
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Public Bvents

As it grows, Evergreen provides a good number of
films, exhibits, lectures, symposia, concerts, plays and
other presentations. Though it will increasingly
sponsor series of lectures, performances, and art ex-
hibits, the offerings at Evergreen will usually be re-
lated to academic programs and other ongoing
campus activities. They will grow out of the day-to-day
concerns of the students, faculty, and other staff.

Most of these events will be open for the whole
campus and the community beyond the campus.
Some of them will be generated directly from the
work of Coordinated Studies programs or participants
in learning contracts. Others will be produced by spe-
cial interest groups of students, faculty, other staff,
and friends from the surrounding community. Some
will be presented by visiting artists and scholars; but
whenever possible, visiting performers and lecturers
will not appear on campus for the events alone. In-
stead, their visits will be incorporated into the pro-
grams of Coordinated and Contracted Studies or the
interests of clubs and other groups. The visitors will be
available for discussions, conversations, master classes
and specific teamwork. They will provide larger con-
texts in which the public events themselves can have
greater meaning.
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Because the academic programs of Evergreen are
more than usually flexible and responsive, we shall
often be able to arrange public performances as more
than “extracurricular activities,” rehearsed for or at-
tended separately from the normal day’s work. In-
stead, we can incorporate them into our programs or
even plan new academic programs to produce them.
For example, we can offer a Coordinated Studies pro-
gram aimed at performances of a play and designed
for about forty students and two faculty members. The
program team can work out assignments as actors,
technical staff and production staff. The team can con-
centrate on studying the play thoroughly; reading
other works by the playwright, his predecessors and
his contemporaries; studying theatrical techniques;
but always sharing in the total project. At the culmina-
tion of the program will come the performances of the
play on campus and perhaps even ““on the road.”

Extend this procedure into performances of music and
dance, or into shows of visual artworks and
mixed-media productions, and you will get some idea
of how we intend to connect the study of the arts with
the practice of the arts. Think about how other kinds
of programs and contracts and club activities can lead
to lecture-demonstrations, documentary films, presen-
tations of slides or video tapes or audio tapes, sympo-
sia, or conferences, and you will understand how
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groups can make their ideas count on the campus and
in the larger community. o N
In addition, Evergreen students will find much activity
in the performing arts within the Olympia area, in-
cluding local theater and music groups and the pro-
ductions of visiting groups brought by the Governor’s
Festival of the Arts and the Community Concerts ASSI,?-
ciation. Arrangements are also possible throug? the
Olympia Opera Guild for reduced rates for perform-
ances of the Seattle Opera.
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SFancign Langugy Sty

Evergreen recognizes at least three types of needs for
training in foreign languages:

1. The student preparing to study or to work
abroad will need strong competence in the
spoken and written language of the country he
will visit.

2. Some students will need to acquire much skill at
reading a foreign language and some conversa-
tional skill in order to pursue their chosen pat-
terns of study. They may, for example, wish to
read literary works in the original languages or to
deal with secondary sources in foreign languages
relating to their main interests.

3. Some students who may already have invested
substantial effort in the study of a foreign lan-
guage may wish to keep up or improve their
fluency. They may even wish to concentrate their
studies upon a foreign language or upon com-
parative linguistics.

There are no “language requirements’” at Evergreen,
except as they might arise naturally from one of these
needs. For instance, students desiring to participate in
a program including study abroad will be required to
gain competence in handling the language before they

go.
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Evergreen intends to satisfy student needs for foreign
language training in a number of ways:

We are already able to provide group tutoring and
skills workshops in certain languages, among them
French, German, Russian, Spanish, and Italian. We
wish also to provide auto-tutorial and pers-
on-to-person studies in a variety of languages. These
might be pursued over a long period of time and rec-
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ognized by tests administered for credit as part of a
learning contract.

We hope eventually to be able to provide total immer-
sion programs in a number of languages — either on
campus or elsewhere. In these programs, students
should hear, speak, and read the foreign language for
several months, all the while participating in rigorous
problem-oriented seminars, workshops, and
auto-tutorial programs in the foreign language and the
culture which it represents.

If resources and student demand permit, we also hope
to conduct regular seminars in foreign languages on
other academic subjects. In any case, we shall make
every effort to enable those who have already ac-
quired some skill in a foreign language to use it in the
normal pursuit of their studies.

We want foreign language study at Evergreen to in-
clude not only the usual European languages but also
certain Asian and African languages if staff, facilities,
auto-tutorial resources and interest permit. (We have
already offered intensive work in Japanese and some
work in Chinese.)

Incoming students, however, should understand that
planning for such an extensive program in foreign lan-
guages is only in its initial stages. It may be several
years before Evergreen can satisfy a broad range of
student needs and desires for foreign languages.
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Study Abroap

Evergreen intends to provide opportunities for many
students to study foreign areas and cultures at first
hand. We shall offer some Coordinated Studies pro-
grams which will first immerse the student in the lan-
guage, history and culture of a foreign land and then
enable him to continue his studies in the foreign land
itself. (For Example, “Japan and the West" prepared
some of its students on campus during 1972-73 for a
year to be spent in Japan, 1973-74.) We shall proylde
other opportunities for less formal and perhaps briefer
periods of study abroad in conjunction with programs
or projects developed at Evergreen. In Contracted
Studies, it will be possible for teams of fifteen students
and one instructor to work abroad for full credit while
still remaining enrolled on the Evergreen campus (for
example, the “Study in Europe” group contract in
1972-73, and the “International Film Production” and
““Year in Sweden”” groups of 1973-74).

When we cannot provide such opportunities directly,
we shall help students to enroll in programs operated
by other institutions and agencies. Generally, if a stu-
dent needs foreign study in connection with some
project essential to his education, we shall attempt to
facilitate this study.
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Registration For Students Studying Abroad

Students should do the following prior to their depar-
ture from Evergreen for study in other countries:

i

2.

Pre-register on program selection card, with sig-
natures of student and faculty advisor.

Process status changes: i.e., change of units,
withdrawal or leave during the course of the
year, graduation, extension beyond 45 units.
Make sure address on file at the Registrar’s
Office is CORRECT. This is absolutely necessary
for billing.

. Secure necessary certification if V.A. or Social

Security Benefits apply.

For students needing financial aid, give signa-
tures on loans, file statement of intent, etc., in
advance.

These details can be handled in advance, but the re-
sponsibility for initiating action rests with the student.
Inquiries should begin at the Registrar’s Office.




Evaluation, The Pary[a lio

Evaluation

More important than the units of credit recorded and
the assurance that you are in good academic standing
will be the evaluations you receive of your perform-
ance. Within a Coordinated Studies program, you will
be constantly evaluated and tested by your seminar
leader in individual conferences and through com-
ments on the assigned work you turn in. You will test
your own mastery of self-paced learning units and will
be tested by your faculty team for other kinds of skills
and knowledge. You will be continually engaged in
mutual critiques with the other members of your sem-
inar and of the Coordinated Studies group and per-
haps even face the criticism of a larger audience if
your work leads to a performance, a publication, or an
exhibition. In a group learning contract, you will also
face continual evaluation by your teammates. In any
contract, your work will be carefully scrutinized by
your sponsor and any subcontractors who may be in-
volved, on or off campus. Because you will not be
competing for grades, critical evaluations by your

Evallwﬁ’on ‘ Careﬂqplal,lnulg’ Credentials teammates and faculty will be directed toward helping

you, not toward standardized comparisons.
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The Portfolios

When you have completed any contract or program
for a unit or multiple units of credit, the quality of
your performance will be evaluated in documents to
be added to your Official Transcript. The Office of the
Registrar will keep your Official Transcript, adding to
it the three basic documents for each award of credit.
Each unit of credit or block of units will be repre-
sented by at least three documents: (1) the Coordi-
nated Studies program description or your contract;
(2) an evaluation of your performance by your seminar
leader or sponsor (and any subcontractors or
off-campus supervisors), especially as it relates to your
previous level of experience and capabilities; and (3) a
statement by you, commenting on what you feel you
have learned and evaluating the guidance and support
which you received.

You and your seminar leader or sponsor will maintain
your own larger “Traveling Portfolio.” In addition to
the basic documents it will include samples of your
work — written, photographed, drawn, or taped.
When the time arrives for you to leave Evergreen, you
will have the opportunity to include selected exam-
ples of your work directly in the Official Transcript as
part of a microfilmed permanent record. Your Trav-
eling Portfolio will go along with you from sponsor to
sponsor, from program to program, always growing in
size and in specific detail. It will give you and your
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prospective sponsors and seminar leaders an ever
clearer comprehension of where you have been,
where you are, and the direction in which you §hou|d
be moving. Thus, in lieu of depa.rtmental majors 0;
required tracks, it will make possible a continuity o
planning for you and your advisors. If your interests
make it advisable for you to transfer to another institu-
tion, the portfolio will indicate what your Evergreen
credit means. Otherwise, as you graduate, your Offi-
cial Transcript will become the full record of your
undergraduate career and will represent to employersf
or to professional schools the quality and extent o

your work.




&CH]’PC@{?Z]M?
Students contribute two document i i
s while studying at
The Evergreen State Colle i ANE
ge. One is the PERMANENT
/I;\SQ?FE(I)\/I\_I'% RECORD. The other is the student’s
o . Here is what each is supposed to con-
Permanent Academic
Record

1) The official description 1) The official description
of the program or of the program or
contract, if credit is contract for all work
awarded; attempted.

2) Description and evalu- 2) Descriptions and eval-
ation of work done, if uations of all work
credit is awarded; attempted.  Personal

3) Credit Report; evaluations are not

4) Student intended for the per-
Self-Evaluations. manent record.

ALL OF THIS IS MAILED 3) CreditReport.

WHEN 4) Student  self-evalua-

YOU REQUEST A TRAN- tions, including those

SCRIPT not for the permanent
record;

5) Polished and edited

work judged worthy

Portfolio

~

IPZ

of inclusion. This does
not mean ALL work.

6) Program Change
Check Sheets, records
of interview, petitions
for leave, and any-
thing else that will
help create an aca-
demic biography of
the student.

A transcript is issued by the Registrar’s office at a stu-
dent’s written request and consists of the official
listing of credit and evaluations of that work. The TESC
transcript will identify credit earned at other institu-
tions, too. It will not list work in a program for which a
student did not receive credit. The transcript will nor-
mally be issued to gain admission to other colleges,
graduate school, and the like.

A student’s portfolio should contain duplicates of the
evaluations, credit reports, and program switch forms,
that are being accumulated for the official transcript.
We report credit and evaluations only once during the
academic year — at the end. When you go on a leave
of absence, withdraw, or switch programs during the
year, it will be necessary to pullin the credit and eval-
uations for the time spent in a program. If we fail to
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Lakle care of this little detail at that time, there will be a

C:u(seinlg ayodurl records (both official and portfolio)

elay in producing transcri ing in

i i pts. Pulling in

credit fand evaluations when a student leaves a gro-

g\r/e;rln, for whateve;r reason, insures carefully written

luations at a time when the work performed re-

mains clear in everyone’s mind.
Questions concernin i
. g record keeping at Eve
can be directed to the Registrar’s Ofrf)iceg. e

Career Plann zy

Evergreen provides many opportunities for you to
prepare for your career after graduation. Basic Coordi-
nated Studies programs proceed by the sharing of
many viewpoints, many kinds of experiences, and a
responsibility for learning how special vocations bear
upon central problems. Advanced Coordinated Stu-
dies programs and Group Contracts focus strongly on
special problems involving special fields. Individual
contracts enable students first to undertake various
kinds of specialized work on or off campus and then
to engage in extensive periods of on-the-job learning
with the assistance of the Office of Cooperative Edu-
cation. Thus, you can build a sequence of academic
programs toward a career.

We do not have departments labeled by traditional
subject headings at Evergreen, nor do we have “ma-
jors.” But we do offer specialized facilities and re-
sourceful people who can help you to penetrate quite
far into various academic disciplines and into
pre-professional training. Chances for field work, in-
ternships, and other kinds of experience off campus
will allow you to try out your interests in highly prac-
tical ways.

Students who are wondering how 1973-74 programs
relate to specific academic and career goals they may
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have, should be aware that several sources of uid-
ance are available to aid them in their planning In
every instance students should feel free to writgé to
coordmatqrs of programs or to contact faculty mem-
bers identified in this bulletin for advice on hc})/w spe-
cific programs or contracts might contribute to thp'
specific academic and career goals. o
In addition, the Co i i i
able guidance. Call l(;?Sv(\jrl:?eg B
Helena Knapp, Vocational Advisor
(206-866-6151)
Career Counseling

tS(;lzjdents interested in Health Sciences should write
Burt Guttman

. ' Health Sciences Advisory Group
for information regarding which programs might best
contribute to meeting requirements for admi?sion t
medlca.l, dental, veterinary and other health scienc0
professions. As our organization develops in this thirg
year of operation, more faculty and staff counselors

will be identified to hel : :
specific careers. elp you with your planning for

Teacher Preparation

Evergreen believes its educational program to be ideal
in providing the academic and personal growth expe-
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riences most beneficial to those intending to enter the
teaching profession. However, we have not estab-
lished with the Superintendent of Public Instruction
the means by which a student can receive certification
to teach in the public schools. Students interested in
becoming teachers may wish to complete one or more
years at Evergreen and then transfer to one of the
other institutions in the state which can provide certi-
fication to teach in the public schools.

lllustrative Programs of Study

In the Evergreen Bulletin for 1973-74, we suggested
several illustrative programs of study to indicate how a
small number of typical students might put together
Coordinated and Contracted Studies during their ca-
reers at the College and where these experiences
might lead them. Several of them have altered their
future lives a bit since last year, but they can still indi-
cate the sorts of four-year and two-year schedules
which you and your sponsors and seminar leaders
might well work out.

Four Years
Barbara Black (generally interested in public affairs,
law, management)
First Year: Coordinated  Studies, ““Causality,
Freedom and Chance.”
Second Year: Coordinated Studies, “American Stu-
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Third Year;

Fourth Year:

dies,” two quarters; one quarter con-
tract for internship with Washington
State Legislature.

Coordinated Studies, ‘“Power and
Personal Vulnerability.”

Contract for two quarters of intern-
ship in a state governmental agency;
one-quarter group contract in public
administration.

takes up a position in a governmental
agency.

Max Blau (interested in literature, music, perhaps

teaching)
First Year:

Second Year:

Third Year:

Fourth Year:

Coordinated Studies, “Human De-
velopment.”

Continues “Human Development”;
and internship as a teacher’s aide in a
secondary school, helping with
reading and music.

Coordinated Studies, ““Words,
Sounds, and Images.”

Group contract in aesthetics for one
quarter; individual contract for in-
ternship in public school administra-
tion.

goes on to a graduate program in
education; becomes a school admin-
istrator.

e




and finance)
First Year:

Second Year:

Third Year:

Fourth Year:

Roger Redmond (interested in business management

Coordinated Studies, “Individual,
Citizen, and State.”

Coordinated Studies, ““Politics,
Values and Social Change.”

Group Contract, “Revolt In/By Eco-
nomics”’; two quarters; individual
contract in computer programming.
Individual contracts, readingsin
fiscal policy and internship in a bank.
accepts a position in a bank.

Arthur Brown (interested in graphic art and drama)

First Year:
Second Year:
Third Year:

Fourth Year:

200

Coordinated Studies, “Space, Time,
and Form.”

Coordinated Studies, “Image and
Idea.”

Group Contract, “International Film
Production — Italy.”

Group Contract in theater arts; in-
dividual contract for an internship
with a Seattle producing organiza-
tion.

takes up employment as graphics
specialist in a public-relations
agency.




Cynthia West (interested in natural science, business

management)
First Year:

Second Year:

Third Year:

Fourth Year:

Two Years

Coordinated Studies, ““Political
Ecology.”

Group Contract, “The Evergreen En-
vironment.”

Group Contracts, ‘““Molecular Biol-
ogy” and “Marine Life and Water
Quality.”

Individual contracts on and off
campus in fisheries, wildlife manage-
ment, and forestry.

goes to graduate school leading to a
position with a wood-products in-
dustry.

Jane White (interested in Japan)

First Year

Second Year:
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Coordinated Studies, “Japan and the
West.”

Group Contract, ‘““Japan and the
West — Year in Japan” (including
apprenticeship and life with a Japa-
nese family).

takes further work in Far Eastern
Studies after graduating, leading to a
position involving Japanese-
American trade relations.

Marcia Green (interested in literature, media theory

and criticism)
First Year:

Second Year:

Coordinated Studies, “Communica-
tions and Intelligence.”

Individual contracts in literature and
history; prepares an extens!ve ar}al-
ysis of the work of an American film
director. . :
goes to graduate study in media
theory and analysis.

Paul Nord (interested in regional planning)

First Year:

Second Year:

Coordinated Studies, “Environmental
Design.” o
Group Contract, “Urban Plannl.ng.;
individual contract for internship in
Pierce County Assessor’s Office (Ta-
coma).

becomes certified as real estate ap-
praiser, takes position as manager of
a housing development.
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Evefgffm Crecentials

Because of differences in educational thinking and in
systems of registration and reporting, the necessity
may arise for translating the Evergreen credit you have
earned into other frames of reference. Should you
apply to a professional school or desire to transfer to
another college, your seminar leaders will help you
make these translations. The work you have done in
Coordinated Studies programs and in learning con-
tracts can, if necessary, be described as equivalent to a
certain amount of course work in a certain range of
subject-materials, according to more traditional sys-
tems. The credit you earn at Evergreen will be accept-
able elsewhere, allowing for the various requirements
and policies of various institutions.

As you prepare to leave Evergreen, you should find
your portfolio to be most helpful as a way of de-
scribing to future employers or to other academic in-
stitutions the preparation for a career which you have
made at Evergreen.

% C~ddmissions [ R(’giSE”HﬂOIL—J

20 5
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GENERAL ADMISSIONS REQUIREMENTS

In general, The Evergreen State College is concerned
with helping prospective students determine whether
they can profit from its distinctive program. The Col-
lege can best serve those who have the initiative and
the clarity of personal goals to which the institution
can most helpfully respond. Drive and determination,
a capacity for hard work, and a sense of purpose are
more important than one’s previous record of attain-
ment.

High School Graduates

Normally, any high school graduate may be consi-
dered for admission if he ranks in the upper half of his
graduating class. There are no requirements for any
specific number of high school units or course sequ-
ences. Evergreen places major emphasis on its Supple-
mental Admissions Form, available on request from
the Office of Admissions. High School transcripts and
college test scores must be submitted but there are no
special requirements (beyond upper-half class
standing) with respect to grade point average or
standardized test results. The reason for requesting
test scores is to insure the completeness of the re.
cord; they help the College to determine whether it is
aiding its students to develop in productive ways. Or-
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dinarily, the test scores submitted should be on the
Washington Pre-College Test or on the Scholastic Ap-
titude Test of the College Entrance Examination Board.

General Educational Development Tests

Applications also will be welcomed from persons 18
years of age or older who have completed the equiva-
lent of the twelfth grade but have not actually gradu-
ated from a high school.

Transfer Students

If the applicant from another college or university has
successfully completed fifteen or more quarter-hours
of credit (or the equivalent), he need not submit high
school transcripts or test scores. If he has not success-

fully completed fifteen quarter hours of college-level -

work, he will submit his high school transcripts in ad-
dition to his college transcripts.

Credit for work satisfactorily completed at other insti-
tutions can be applied toward a baccalaureate degree
at Evergreen, subject to Evergreen’s requirement of
forty-five units for graduation. See the section on
“Registration” for further information.

Transcripts from ALL colleges attended must be sub-
mitted in support of the application, but primary
emphasis will be placed on the prospective student’s
evidence of interest, initiative and creativity as indi-
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cated in his responses to the Supplemental Adlrpls—
sions Form. Action will not be taken on the applica-
tion until all transcripts are in. Failure to submit tran(;
scripts of all previous college work constntuteds groun
for disenrollment. Copies will not be accepted.

Advanced Placement

icant with a score of three (3), f.our.(4), or five
f\Sr)] é(1)F:1plthe Advanced Placement Examlpattl)on ofngj\g
College Entrance Examination Board will be %ra i
full credit for successful advgnced placemen (;Nmi(;
Specific advanced placement in the varlouz aca eina_
disciplines will be determined, when such fet;:mgver-
tion is relevant, by appropriate members o tthe e
green faculty. Credit will also be granted onf the pots
of the College Level Examination Program of the
lege Entrance Examination Board

Students from Other Countries

The admissions procedures for Canadian st.udéel;‘is 3:
the same as those for students'fro‘m the l)mtef athé
All others should request special instructions drol'r? z
Office of Admissions. 1-20 forms WI|.| be |ssue'I| S ong
before school begins. Issuance of this form wi e?a s
the student to enter the United States for education

purposes only.
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ADMISSIONS PROCEDURES

December 1, 1973 is the first day applications for de-
gree-seeking students are processed for Fall Quarter,
1974. Admissions usually close in May or June. The
specific date is not determined until late spring. Fall
enrollment will be limited to the number that can be
effectively served within the available resources and
facilities. Applicants for subsequent terms during the
academic year will be considered as space becomes
available.

1. A $15 application fee is required (nonrefundable
and nonrecurring) in the form of a check or
money order. Payment should accompany the
Uniform Application for Admission to Colleges
and Universities in the State of Washington.

2. A student applying directly from high school
should request that an official transcript of his
record, including his rank in his graduating class,
be sent to the Admissions Office by the appro-
priate school official. Provisional acceptance can
be granted on the basis of three years of high
school work. Applicants accepted on this basis
must submit a transcript showing the completed
high school record and date of graduation be-
fore acceptance is final.

3. A transfer student is required to present one (1)
official transcript from each college or university
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attended. Students must be in good academic
standlng. at the last institution attended. Failure
to provide all transcripts to the Ad;nissions
Office constitutes grounds for disenrolling a stu-
deqt. No action will be taken on a transfer appli-
cation until ALL transcripts or previously fopm—
ple.ted work have been received. Students en-
tering Fall Quarter who are currently enrolled in
?fr’raotther ln(sjtitution must have an official copy of
record sen iSsi ]
il 2g.to the Admissions Office not

4. The Supple_mental Admissions Form is an essen-
tial and major part of the admissions procedure
It must be completed by all prospective students
In support of the application. The Supplemental
Admissions Form will be sent upon receipt of the
Umform Application for Admission to Colleges
and Universities in the State of Washington 8

5. An Admissions decision will not be ma
incomplete application. An application (?f fgn?irj
dered complete when the following items have
been submitted to the Admissions Office:

a) Uniform Application for Admission to Col-
leges and Universities in the State of Washing-
ton, together with the $15 application fee; 8

b) Supplemental Admissions Form: ,

¢) Official transcript (s) ’

’
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d) For those students entering from high school,
rank in class.

6. Test scores are not used directly for admissions.
They are used in other areas of the College. Local
or national test scores should be submitted.

7. Upon receipt of a notice of eligibility, the appli-
cant must send an advance deposit in the
amount of $50 within 30 days, or within the time
specified in the notification of eligibility. This
deposit is forfeited if the student fails to register,
except for circumstances outlined in the section
“Refunds Appeals”.

8. The Hedlth Evaluation Form, enclosed with the
acceptance letter must be completed by a physi-

cian and returned to the campus Health Center,
The Evergreen State College, Olympia WA
98505, at least 30 days prior to the date of regis-

tration.

Notification of admissions decisions will be made as
soon as possible after a review of the completed ap-
plication has been made. A student must re-apply if
he fails to register in the term for which application
was made. If, in receiving a completed application,
Evergreen determines that a person’s enroliment
could present a physical danger or threat to members
of the campus community, the college also reserves
the right to deny admission on that basis.







Both categories ar imi

ek g e generally limited to one unit of

?igi§|alh5tudents receive credit and a narrative evalua-

e r,e; ey l?way subsequently apply for admission to

a”gpre\—/is(()ee ing slt(atus as described above, after which

us wor i g

= would be credltgd toward the de-

IZ? Audit(;)r receives neither credit nor narrative eval-
ion and hence no credit can be advanced towards a

g \4 q
de ree in the event 01 SUbSe uent adllIISSl()n t() tlle

iigiﬁgggoru&nities f?r Special Students and Auditors
nced several weeks prior to the beginni
each quarter. Registratio e

: n occurs i
second day of each quarter. R
Notice — Important

Ltulrsre)llqiurpresponsibillity to keep your mailing address

- Frogram selection, housing, and 1 ]

materials are sent to L. BTl too et 1
you by mail. Failure to res

any of these may result in disenrollment. Gl

Campus Visits

Personal interviews are not required

encouraged. All prospective stut?ents a,n(?li)ttht:reiyntaerre—

§§ted persons are welcome to visit the campus and to
Pllscuss Evergreen’§ program with members of its staff

O;efe_ase call or write to make an appointment The

. .dlce of Admissions may be reached Monday thr'ou h
riday 8:00 to 5:00 by calling (206) 866-6170. 8
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chisgélﬁom

Continuing Evergreen students select their choices of
academic programs for the following year during ad-
vanced registration, conducted in mid-May on dates
specified in the College Calendar.

Newly-admitted students are asked in the early
summer to indicate their choices of academic pro-
grams for the following year.

Registration materials are mailed in mid-August to
both continuing and newly-admitted students. The
packet includes a registration card — reflecting pro-
gram selections for the year — and tuition billing.
These materials must be returned to the College, with
full tuition payment enclosed, by the specific date
announced; if not, students face disenrollment.

This method of finalizing registration is quick and
convenient. There are no lines, no wasted hours.
However, Evergreen’s registration procedure requires
a great deal of coordination and it also demands a
high level of cooperation from students. Conse-
quently, we require that students keep current ad-
dresses — even those of short duration — on file with
the Registrar’s Office from the time of acceptance
through their tenure at the College.

Special registration periods will be held for those de-
siring to enroll as non-degree-seeking, Special Stu-
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dents or auditors. Ordinarily, these special registration
periods coincide with the opening dates of new quar-
ters, with specific dates announced in both on- and
off-campus communications media.

Advance registered students wishing to change pro-
gram selections may inquire at the OFFICE OF THE
REGISTRAR during the first several days of the quarter.
For 1974-75, details of the registration process will be
mailed to all admitted students in early August. It is
mandatory, then, that students inform the Registrar’s
Office of correct summer mailing addresses.
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*Remerber,

rementher the sacredress of things

Special Services, Policies, Procedures
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P/ 77‘@4&'011 Center

Coordinated by the Office of College Relations, Ever-
green’s Information Center is designed to serve com-
munications needs of the entire academic community
as well as those of visitors to campus. The Center is
located in the main mall of the College Activities
Building and is operated by several part-time student
employees of the Office of College Relations. The In-
formation Center distributes the weekly Happenings
Calendar; maintains a large master calendar on which
additions to or changes in schedules may be made;
compiles a daily College Journal which includes
up-to-date items of interest; maintains a number of
special announcement bulletin boards (campus and
community events, study activities, transportation in-
formation, etc.); distributes a variety of college publi-
cations and documents; and Operates a telephone
answering information system.

Essentially, the Information Center provides general
information for coordinated community action and
helps locate individuals and or groups “where the ac-
tion is.” The Information Center serves as a “publiciz-
ing’”” arm of the College, rather than as an instrument
of investigation and instigation. Its function is one of
letting all the left hands know what the right hands are
doing at any given moment. The Center actively seeks
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and disseminates information about the broadestcpos:
sible range of goings-on within the E.vergreelr(wj om
munity and, to a lesser extent, the outside v_vor i
The Center is a centralized place to take lnformat:og
that requires attention throughout the Evergree
community.
The Centeyr is a centralized place to go when 'amsl
community member wants information about vaI?(}gr
college activities or wants to know who to as
answers to questions. / f
The Center plays a key role in Evergreen’s schemliz' o
governance (see Governance and Decision Making
Section). Accurate and thorough communlcatlo.ntli
absolutely essential to the establishment and fmalhn e
nance of a true community of learners, all of whom
have a vital stake in what happens at the College: :
The Information Center's operating hours comadg
with those of most college business offices, 8 a.m. to

p.m., Monday through Friday.




CNewspaper | Radio [ TV,

A newspaper, FM radio station, and closed-circuit tel-
evision system have developed during Evergreen’s
early years. These media— which operate in response
to student interest — not only enhance campus com-
munications but also serve as learning and recrea-
tional resources.

The Paper, ordinarily issued weekly Fall through
Spring Quarters, is a student-generated newspaper
sponsored by a Board of Publications, appointed by
the president and including student, faculty, and staff
representatives. The Paper primarily carries news, fea-
tures, and commentary concerned with Evergreen and
higher education. The student editor is responsible for
content. A faculty or staff member serves as adviser.
Radio station KAOS (89.3 FM) airs a wide variety of
shows created by the students who support and staff
it. Programming leans to classical, jazz, and blues
music; college affairs; and governmental news gath-
ered from nearby Olympia. An Associated Press wire
news terminal, just outside the studio door, is avail-
able to the entire Evergreen community.

Evergreen’s closed-circuit cable system — coordi-
nated by the Library — provides for distribution of
television programming, either through the pick-up of
off-campus commercial stations or through the origin-
ation of programs on campus.
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A wide range of housing accommodations is available
on campus and in the Olympia area. The College im-
poses no housing requirements, but will assist in lo-
catlr(;g accommodations best suited to each student’s
needs.

On-Campus Housing

On-campus housing includes apartment-type space
for 600 students, from single studio rooms to
f.|v'e-person. suites. All units are designed to provide
living conditions similar to those available in the best
private off-campus facilities, and are regulated ac-
cording to the same principles that apply to
off—gampus apartment houses to the fullest extent
possible.

Responsibility for determining policies, procedures
cqntract terms, conditions, and rate schedules rests,
with the Board of Trustees, which may make modifica-
tion at its discretion without notice. Rental rates are
not changed during the term of any contract. Assign-
ments are normally made on a first come, first served
basis; the College may elect to reserve a number of
the total spaces available to accommodate students
having special needs. Final responsibility for
on-campus room assignments rests with the College<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>