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Budget cuts stress No more peanut

WSFE negotiations hutter

‘Erin Finch
CPJ Staff

Fatigue seems to have set in as the collec-
tive bargaining negotiation process for the clas-
sified employees of the Evergreen State College
enters its fifth month of deadlock. The negotia-
tions have been in progress since July 2010, but
have been at an impasse since January.

A wide variety of Evergreen’s employees
are considered ‘classified,’ including many like
facilities, residential, dining and custodial staff
that students interact with every day. Their ne-
gotiation team is backed by the Washington
Federation of State Employees (WFSE), a state-
wide union which conducts dozens of collec-
tive bargaining negotiations every year.

Though the negotiations are closed to the
public, and neither party is permitted to discuss
them in detail, the WFSE team claims that the
process has been frustrating. The college ad-
ministration, they say, has refused to budge on
several of their demands.

In an update posted by the WFSE negotia-
tion team, they said, “management is unwilling
to agree that exempt staff will take the same
three percent salary cut as proposed to the clas-
sified staff.”

Steve Johnson, an Evergreen classified em-
ployee and member of the WFSE negotiating
team, claimed that one of the main sticking
points in the negotiation has been the union’s
demand for a ‘me too’ clause, which would
guarantee that classified staff receives the same
percentage of salary reductions as other staff
at Evergreen. “They wanted us to take a cut in
pay, and we said we would do that if they signed
on to a ‘me too’ clause which basically says ‘if
any other group takes less of a hit, then we get
our hit lowered to that level.” If you can find
a number that you can distribute across the
board, then we’re in for it, up to three percent,”
said Johnson.

“It is very, very important to our members
that everybody share the sacrifice,” said Lin
Crowley, a member of the WFSE negotiation
team. “Our negotiation team has asked for that
shared sacrifice language to be included in our
contract, we're trying to fight for that,” she said.

Asked why the Evergreen might see the
‘me too’ clause as a problem, John Hurley, Vice
President for Finance & Administration, said,
“I think it gets back to management’s flexibility
on how to deal with the three percent. We have
expressed our interest and commitment to be-
ing equitable across all employee groups. That's
as far as we can go.” John Hurley denies that
the administration is obstructing negotiations

on this issue.

As to whether the administration was com-
mitted to sharing the salary reductions equally
with the classified staff, Hurley said, “part of
what you might be hearing is posturing by cer-
tain unions, to be blunt, so I think you have to
sort of filter where you might hear information
from because there’s motives behind... sort of
escalating this into appearing to be a more hos-
tile or unfair environment than it really is.”

“We have broached the equity issue with
that union and said we are committed to mak-
ing sure that they're treated equitably in the
three percent salary reduction and that they
wouldn’t bear more than their fair share, and
so far, they haven't accepted that statement,”
said Hurley.

Steve Trotter, Executive Director of Op-
erational Planning and Budget, echoed this
sentiment, saying that compensation reduc-
tions may appear different for different groups.
“How that equal share is applied may not look
identical. In the end, the legislature is sayingit
comes from all employee groups. Is it going to
look exactly the same in every area’ That’s not
what we're saying. Is any group going to take
more than their fair share? No,” said Trotter.
FINAL BUDGET DROPS PROTECTION
FOR CLASSIFIED

The budget for the upcoming biennium
calls for a three percent reduction in state work-
er salaries, but has a special clause that allows
institutions of higher education to determine
how that target reduction is met.

The bill that describes how this cut will be
administered, Senate bill 5860, forbids college
administrators from cutting the pay of full-time
employees making less than $2500 per month,
as well as part-timers who would make less than
$2500 if employed fulltime. In reality, this
clause protects a small number of employees at
Evergreen including most, but not all, of our
33 custodians.

Notably absent, however, is a clause pro-

tecting classified staff, which was present in the |

original bill as proposed by Senator Ed Murray
on behalf of governor Gregoire.

The original bill read, “Institutions of
higher education shall not include reductions
in the classified employee workforce to achieve
the compensation reductions...” It goes on to
identify some ways in which compensation re-
ductions might be achieved without layoffs, in-
cluding temporary salary reduction, voluntary
or mandatory leave without pay, temporary lay-
offs or reduction in work hours, or a reduction
in the percentage of an employee’s position.

See CONTRACTS on Page 2
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Next year, there will be no more
free peanut butter and jelly sandwiches
available at the Police Services office.

The program,
which has run for
two years, will be
shutting  down
due to increased
cost:, This past
year, students
made an average
of 700 sandwich- ||
es every week
at the counter, §
which was avail-
able 24 hours-a-
day. It costs about
$500 per week to
maintain.

Instead  of
maintaining the
PB&] counter,

jelly time

posable portion-sized containers rather
than bulk packages, like jars of peanut
butter.

The sandwich supplies were paid
for entirely by donations. “No govern-
ment money went into this, except for

Police and Park- Senior Malcolm Stinson makes himself a PB&J sandwich, a service
ing Services will thatis currently being phased out due to lack of funds.

be expanding their food bank.

According to Sorger, the PB&] ser-
vice has expanded beyond its original
purpose, and become simply another
source of snack food.

“The purpose was to help those 42
percent of students below the poverty
line,” said Sorger. He said that the ini-
tial intention was to provide food for
those students who had no way to easily
purchase their own.

However, he has seen more and
more people taking advantage of the
offer of free food. “I think there are
lots of kids that take it that don’t re-
ally need it. Has it turned into a kind
of snack thing to get you through your
next class?” said Sorger.

In spite of this, Sorger says that he
was committed to never turning anyone
away. “I can’t say, ‘you can have some
and you can’t.’” I'm not going to stop
anyone. People are getting fed, and
that’s great.”

“We've looked at this from every
angle, trying to figure out how to do
it another year, and there’s just not
enough money,” said Sorger.

One of the main reasons it costs so
much to maintain is the fact that they
are required by health codes to use dis-

the time I spent organizing it,” said
Sorger.

Aramark, the company that supplies
food and catering services to the Ever-
green State College, donated a third of
the cost, while Franz Bakery and the
Thurston County Food Bank provided
the bread. In addition, a weekly staff or
faculty sponsor donated $60 for sup-
plies.

Sorger says that even with all the
help the PB&] counter receives, he
must still scramble to cover a shortfall
of around $250 each week.

Next year, Police and Parking Ser-
vices will expand their food bank, in-
stalling a new shelf, and will seek to
consistently provide Ramen, Cup Noo-
dle and Macaroni and Cheese for stu-
dents in need.

“It’s a sad thing, because we worked
so hard to keep this going, but we want
to look at this as an opportunity to make
our food bank better,” said Sorger.

Sorger says he’s sad to see the pro-
gram go, but that it had run its course.
“We wanted Police and Parking Services
to be an active part of this community,
and show people that we’re really here
to help as much as we can. I think we
succeeded in that,” he said.

In the Queue
NETFLIX

Check out this week’s In the Queue to see
what’s hot and what’s not on the Netflix instant

queue, according to Jason Trent.

ANALYSIS OF STUDENT
HOMELESSNESS IN
COLLEGE ONLINE

|

\ Did you know some of your fellow students may

{ be homeless, or that many other college students are

| without refuge? See Yin Yu’s article online for more
info and what you can do to help change things.

Procession of the Species:
When Procession administratorsmr’:{cted to an Ev-
ergreen student’s costume choice, did they restrict free-

dom of expression or uphold the Procession’s statutes?
Erin Finch reports.
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Developing new venue downtown

v Lucas Jones

Student Contributor

Beginning early in the calendar vyear,
three Evergreen interns began working with
Clifford Lee, the owner of an abandoned,
burned down establishment in downtown
Olympia. The building sits on 4th Avenue
between Adams and Franklin with a large
mural at the entrance. The intention of the
project is to create a space that integrates the
values and practices of sustainable design
and implementation with functioning social
structures.

The initial phase of the project will be
to provide a multi-purpose venue in conjunc-
tion with systems such as indoor aquaponics
production, rain water harvesting, renewable
energy, and a living roof. The goal here is to
evoke ongoing conversation and interactions
between sustainable systems and business/so-
cial structures. This is a practice in bringing
the values of sustainability and conscious liv-

ing into the world that we live in and interact™

with everyday, and we need your help!
Local artists and those seeking active
involvement, here is your opportunity for

community par-

ticipation and col- |
laboration! We |
anticipate  hosting |

a variety of events
during summer to |
fundraise the costs
of installing a roof.
Events will include:
congerts, talent
shows, art openings,
and poetry read-
ings, among other
featured talents.
This means danc
ers, directors, musi- |

The 4th Avenue building is
it will be.

: 3 3 R Tk

cians, acrobats, and : ~ Photo:
Sng now a shell of what it once was and wh:

event and workshop
facilitators can all
contribute thoughts about your ideal space.
Given the gutted state of the building, there
is currently potential to preserve everyone’s
interests in creating a space that caters to our
needs. All input is valuable.

Fundraisers will be held on June 3rd,
4th, and 5th when the building opens for
showings of “Romeo and Juliet,” which is

produced by Evergreen Students. Our c¢
rent focus is on events spanning mid-Ju
to August. Come showcase your perfor
ing arts talents in a creative environment
collaboration and community developme
If you are interested in performing or volt
teering for events, please contact me at m
mud@yahoo.com.

Makin’ Media: Digital Storytelling

® Grace Bell
Student Contributor

A defining characteristic of our generation
has been technological communication. The
Internet was our new frontier. This evolution
has forever changed the way we learn about
and interact with one another.
phones and ipods, along with their widespread
distribution, has allowed usergenerated con-
tent to flourish. The rising popularity of You-
Tube, Flickr, and Facebook provide venues for
anyone to be heard.

Through my internship at Thurston Com-
munity Television, our local public access sta-

tion, I've been able to provide marginalized
youth access to media as an outlet for creative
expression. The internship was created to help
foster digital storytelling for youth whose voices
are often silenced.

Digital storytelling is part of a broader
artistic movement of the 2lIst century that
validates and appreciates the work of non-
professional. artists..In.our. capitalist culture,
we are often consumers of media, not having
the opportunity to produce and share our life

guides participants in producing a persor
media artifact. Its fundamental philosoph
are facilitated through a series of participatc
workshops that evoke and provide a safesp:
to write and produce personal stories throu
mixed-media. Because these are digital stori
people can share them via Internet, televisic
or radio.

This method is a tool of empowerme
Producing selfmade media through a reflect
process works to dispel the myths we find int
nalized in ourselves. These myths, propagat
by mainstream media, influence our identit
and how we relate to and perceive one anoth

experiences.

Digital storytelling is about selfexpression,
looking inside yourself to find meaningful ex-
periences and sharing that wisdom with oth-
ers. The process also teaches media skills and

Read more at cooperpointjournal.cg

CONTRACTS (Continued from Page 1

Pam Davidson, a Senior Budget Assis-
tant for the Washington Office of Financial
Management who was involved in the deci-
sion to include the language in the proposed
bill, said that its original inclusion reflected
concerns that classified staff might be unfair-
ly targeted. “The governor was concerned
about fairness; in giving colleges the flex-
ibility to decide how to make their cuts, she
didn’t want anyone to be favored,” she said.

It is not clear why this language was
removed, though it has been the college
administration’s policy to fight against leg-
islative restrictions as to where the cuts are
applied.

SB5860 is currently awaiting governor
Gregoire’s signature before it becomes law.

UNION'’S NEXT MOVE

The WFSE team seems resigned to wait

until the college releases their operational |

budget at the end of July before they decide
what course of action to take. “We want to
know whether or not there is any plan to do
a reorganization. What are the layoffs going
to be like?” wondered Crowley.

“The college has to come out with a
plan about how they wanted to do the re-

kind of cut.” continue to ask for your support in getti
What happens next will likely depend
on the union’s opinion of the administra-
tion’s budget.
The last update from the WEFSE ne-

gotiation team’s website reads, “Without

the message across to College administ
tion Fairness is not just a word in the soc
contract. It must be demonstrated by
fering classified employees fair, reasonab
and responsive proposals at the negotiati
table.”

It is not clear, at this point, when t

an agreement, the terms and conditions
of the current contract will continue for

12-months. During this time, your team will  negotiations will conclude

ductions, then we will have to come in again |
and talk about what that plan looks like, |

and see if there’s anything we can do to save |

those people’s jobs,” said Crowley. “When |
they come out with their plan, hopefully A
they will show us that the exempt staff as | '
well as the classified staff will take the same |

I
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& Sabra Chandiwalla

CPJ Staff

Many students have expressed their
distaste at having Aramark Educational
Services, Inc. (Aramark) as their primary
food provider here on campus. Sopho-
more Osuna Lopez says, “I think [Ara-
mark] is too expensive for what they of-
fer. They're not worth the money we are
paying...The only reason they’re still here
is because it makes them look good...And
[ think that you could make better and
healthier food in a microwave.”

I personally dislike the fact that, rath-
er than working out some sort of agree-
ment with a number of different local
organic farms from Olympia and the sur-
rounding Olympia cities, Evergreen de-
cided to go with a major corporation that
supports the American prison system.

We as Evergreen students are inadver-
tently perpetuating and supporting the
injustice that goes hand-in-hand with our
current prison system through extension

of paying for Aramark food and support- _a
ing tﬁe ﬁramarﬁ company. We are paying

and Whatever 1sleft wdlbe lostat the‘;end 1

to have and keep Aramark on campus and
in business. Furthermore, Aramark gets
to say, “look, We’re not a bad corpora-
tion! We’ve got Evergreen on our side.”

According to Bloomberg Business-
week, Aramark made $12.6 billion in
sales in 2007. “[Tlhe privately held com-
pany is the largest food caterer in the U.S.
Aramark entered China in 2004 and pro-
vides food and housekeeping services to
such clients as Lenovo and the U.S. Em-
oassy in Beijing.

By catering the Olympics, Aramark
aopes to raise its profile and revenues in
China, which were just $71 million last
jear. “This really upgrades our company’s
orand awareness and reputation,” says
T.S. Hong, president of Aramark Service
ndustries (China). “Think how impor-
-ant this Olympics is to China.””

And think how much the Olympics
vould have meant to citizens of China
ind those under Chinese occupation,

[.S. Hong, had China followed through

with its agreement to give its citizens free
speech and other basic human rights. Ara-
mark, despite the major controversy of the
Bejing Olympics, saw the 2008 Olympics
as an opportunity to exploit the Chinese
people and expand their company.

Freshman Vanessa Hoy says having
Aramark on campus “sucks ass. | dislike
[Aramark] because it’s a big corporation
and I don’t like corporations...but to be
honest, there’s not many sustainable ways
to serve a bunch of people besides [some-
thing like a corporation], but I don't
think Aramark is the way to go.”

Not only is Aramark “the largest food
caterer in the U.S.,” you can bet that it
has many fancy lawyers dedicated to writ-
ing up contracts with safety nets and fail-
safes to protect the corporation from any
lawsuit, damages, or loopholes to make
more profit.

One clause put in the contract be-
tween Evergreen and Aramark allows
Aramark to amend a specific part of the
contract every March. Although these
amendments must be approved by the Ev-
ergreen administration, there is no room
for student input, let alone a clause that
says students must be informed of the
change taking place. This clause has al-
lowed Aramark to raise mandatory meal
plan prices - which they did in 2007,
2008, and 2009 - and change the way the
meal play system works. From 2004 to the
end of August, 2007, block meals and de-
clining balance would roll over from quar-
ter to quarter.

After August 30, 2007 block meals

of the quarter. This works well for Ever-
green and Aramark due to clause 1.3.2
of the Evergreen/Aramark contract that
says any unspent declining balance will be
split evenly between the two parties.

The fact that Evergreen students have
no say in the amendments made to the Ev-
ergreen/Aramark contract is concerning.
These amendments greatly effect each and
every Evergreen student who is paying for
an education and a place to eat on cam-
pus. Next year, the Cooper Point Journal

will begin a thorough investigation of the

contract between Aramark and Evergreen,

and how it affects the Evergreen commu,

nity.

If you wish to get involved with this
process or have information pertaining
to this topic, please email us at cpj@ev-
ergreen.edu or stop by our office on the
third floor of the CAB, next to Student
Activities.

Look for the full investigative story on
Aramark and how it affects you next year!

» !Eﬁza5etﬁ Moore

Farewell to

" Melkorka Licea
CPJ Staff

Some of you may have heard the rumor
hat the Cooper Point Journal is switching
o an all web publication next year. I am
1ere to validate this rumor, and verify that
es, this will be going down beginning half
vay through fall quarter of 2011. At first

felt betrayed. It's a newspaper for god’s
ake!

Who in their right mind is seriously
oing to seek out our website just to read
ome arbitrary news and stories about the
ivergreen Campus, which many of us don’t
ven live on anymore? Plus it’s the nostalgia
f it; simple pleasures in simpler times.

Who doesn’t love to sit down with a

the tangible; welcome to the web

coffee or some tea, cross your legs and read
the headlines? Maybe even have a cigarette.
It’s attractive, no doubt. Not to mention
that there has been a paper edition of the
Cooper Point Journal since December 6,
1971, back when it was simply called “The
Paper”. Yes, a tangible black and white
newspaper carries many connotations of
the yesteryear, but it’s time to stop living
in the past.

Evergreen is a progressive school. To
reiterate, we, as a community, favor change,
reform, liberal ideas, and progress. Staying
true to these ideals is a priority, and the
Cooper Point Journal will continue to mir-
ror these virtues.

Though there are a few complications
partly responsible for the print’s demise,

such as a diminishing budget and the need
to remain sustainable, expanding our learn-
ing forum to the web will open many doors.
Metaphors aside, this literally means that
the switch from print to web will enable
the Evergreen community to utilize a forum
that is not solely exclusive to Evergreen; it
will be accessible to the web or in other
words, the wider world.

. Students who choose to travel abroad
and pursue ifidependent contracts will be
able to stay involved and informed. Stu-
dents from other schools who wish to trans-
fer and are interested in our curriculum
will have access to firsthand accounts of the
goings on at TESC. It is an opportunity for
this establishment to exist outside of itself -
all you need is the internet.

Perhaps in
a corny kind of
way, the switch
from the print
to the web
represents the
broadening of
our commu-
nity. If we put
all our efforts
into making
the  website
easy to navi-
gate and easy
to find, our community can involve anyone,
and be anywhere. If the option is there, and
we have the skills to do it, why not move
forward and spread the Evergreen word.
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Board of Trustees co-chairs The Wider World:
Ending the vicious cycle

respond to open letter on
divestment and boycott

As the co-chairs of the Board of Trustees, we want to respond to the open letter addressed
to the Board in the May 19 issue of the Cooper Point Journal.

Almost a year ago, the Geoduck Student Union’s representative to the Board shared with
us the results of student resolutions calling for divestment from companies profiting from the
[srael-Palestine conflict and a boycott of Caterpillar. The GSU representative also shared with
us the GSU's related resolutions. -

Since then, the GSU’s representative to the Board has reemphasized these resolutions and
we have heard dozens of people make public comment on these resolutions over several hours
at several meetings. We have heard from students, alumni, staff, faculty and community mem-
bers. We have also received written comment. Most of the comment we received supported the
student resolutions. Some opposed the resolutions.

The comments we have heard have made a powerful impression on us. We heard deeply-
felt views on all sides of the issue, powerful calls to action, and an almost universal concern for
social justice. We heard judgments based on both personal experience and research. The views
we heard were expressed with compassion and respect. We are grateful to all those who took
the time to talk to us. A college can be proud to produce this range of informed and expr&ssi\‘r‘e
voices on an important issue. ;

We know that the experience of public comment has been frustrating for some. While
most communication at Evergreen emphasizes dialogue, the formal public comment sessions at
our Board meetings consist largely of one-way communication in which members of the public
make brief statements while the Board members focus on listening. These sessions are valuable
in helping the Board understand the concerns of the college’s constituents, but they do not
provide the kind of interchange that produces deep understanding or resolves conflicts.

Toward that end, the President met with the GSU last fall and published a letter to the
campus community responding to the student resolutions. As cochairs, we wrote to the Geo-
duck Student Union in response to the GSU resolutions in January. In response to the open
letter to the Board published in the CP] on May 19, we want to restate some of the points made
in those previous letters.

The Board long ago delegated to the President, and through the President to the admin-
istration and faculty, the responsibility and authority for the operation of the college, includ-
ing the college’s investment and purchasing policies. A Board that, under pressure from either
external or internal sources, involves itself in matters that it has previously and appropriately
delegated to the college’s operational leadership risks creating chaos in the college and, more
importantly, may place at risk the principles of shared governance and academic freedom. For
these reasons, as co-chairs we have declined to put the questions of divestment and boycott
on the Board’s formal agenda. From our perspective, the decision about whether to divest or
boycott is the President’s to make. If we were to launch a formal deliberation of these questions
at a Board meeting, we would in effect be revoking delegated authority, and we are not willing
to take that step.

divestment or boycott as described in the student resolutions. He explained his reasoning in a
message to the campus. At the same time, he gave the Vice President for Finance and Adminis-
tration responsibility for reviewing the college’s investment policy. That review, which is being
undertaken by a committee that includes members of the faculty and of the GSU, has produced
a proposed revision to the college’s policy intended to better define and implement the college’s
commitment to socially responsible investment and to ensure that its investment practices are
regularly reviewed in the future. When this work is complete, we look forward to hearing a
report on the revised policy.

Finally, we want to make two points. First, we support the President’s decisions and actions
in response to the student resolutions. Second, the Board’s position on the issue of divest-
ment does not represent a failure to hear, listen or respond. Our position is grounded in our
understanding of the role of the Board and the institution on these issues. We understand that
some may not share our view, but this doesn’t mean that we haven’t listened, understood and
responded to their views.

In closing, we want to express our gratitude for the opportunity to serve Evergreen as co-
chairs of the Board this past year. We take very seriously our responsibility to keep Evergreen
accessible and affordable to students, to provide equitable compensation and benefits for its
faculty and staff, and to stay true to the college’s historic commitment to providing a quality in-
terdisciplinary liberal arts education. This has never been easy to do, and the current economic
conditions make this work much more difficult. Only the continued dedication and creativity
of all members of the Evergreen community can overcome these challenges. We are honored to
be a part of this community.

Sincerely,

—

Anne Proffitt, ‘76
Co-Chair

Irene Gonzales, Ed.D.
Co-Chair

‘Mark Ciccone
Student Contributor

Ever since 1948, the question of Israel
and Palestine has been like a pendulum,
swinging between the hope of negotiated
peace and an end to almost ceaseless vio-
lence and oppression on one side, and bit-
ter disillusionment leading to war or persis-
tent aggression and attacks by either faction
on the other. Israeli proposals of settlement
and peace have been frustrated time and
again by hard-line regimes elsewhere in the
Middle East coupled with frequent terror-
ist attacks, while those of the Palestinians
have been quashed constantly by continued
[sraeli expansion into the West Bank and
the Gaza Strip, and punitive actions—block-
ades, airstrikes, and neighborhood raids—in-
tended to root out terrorists yet in the end
hitting innocent civilians hardest of all.

Now, in the latest attempt to revive
negotiations aimed at ending this vicious
circle, both sides have already drawn lines
in the sand as to prerequisites for peace.
Israeli Prime Minister Netanyahu, during
his speech to Congress (See NY Times,
5/24/11), stated that in exchange for rec-
ognition of Palestinian statehood, the Pal-
estinians themselves must do the same for
Israel, as well as give up demands for “right-
of-return” to former homes and lands now
under Israeli control, accept the existence of
Jewish settlements already within the West
Bank, allow for IDF troops to be posted

“along the Jordan River, abandon claims to

East Jerusalem and the other pre-1967 bor-
ders, and above all, expel the suspected ter-
rorist party and organization Hamas from
their recent coalition government.

The Palestinian government immedi-
ately made clear after the speech that such

The President has previously expressed his decision to not take the college down a road of | conditions were unacceptable, and thus

this body's plan for seeking recognition of

statechood at the United Nations—which
the US remains wary of—has gained more
impetus as a result. At the same time, Presi-
dent Obama, as if wishing to finally make
his exasperation with the stalled talks clear,
recently called for Israel to return to the
1967 borderlines, with mutually agreeable
exchanges of territory to be made later (See
AP News, 5/19/11); an admirable firststep
proposal, but one virtually DOA in the eyes
of both factions: Israel for fear that it will
reduce its overall Jewish character, and Pal-
estine due to the realization that Israel will
never accept such terms.

As Abraham Lincoln once said, “We
can never finish this, if we never begin it.”
Peace in Israel-Palestine will only come if
both sides abandon the game of absolutes,
and realize that their present policies and-
rhetoric only fan the flames of extremism in
their ranks. With the latest overtures from
the President, and the renewed drive for
statehood in the West Bank and Gaza, there
is once again an opportunity to dampen the
fires of vengeance and zealotry, and end the
vicious circle once and for all. The question
is, who will make the first move!

A note about the Board
Co-Chairs’ letter

.Erin Finch

CPJ Staff

Sometimes, I get done reading a piece of
writing and realize that very little has actually
been said.

It happened to me again just now.

Short version: the Board says Les Purce
is in charge and Purce says John Hutley is in
charge, and Hurley’s formed a committee.
Purce says no dice, but at least there’s a com-
mittee.

Basically, the Board’s position is that it
is inappropriate for them to have a position.

The Board “supports” Purce’s decisions
and actions, but is notably vague about the

| nature of this support. It seems likely that
| this support amounts simply to a reaffirma-
| tion of their delegation of power.

It strikes me that I've just read an ac-

count of why the board that provides “long-
term strategic leadership” for Evergreen is
morally obligated to form no opinion about
a very important issue.

Hogwash.

It is within their authority to state their
opinion, and within the scope of their duties
to have one. To cast reticence as moral integ-
rity is not really going to cut the mustard.

If their opinon is that divestment is a
bad idea, or an impossible policy, let it be
known. Students at this college, on both
sides of this issue deserve to hear the Board
of Trustees’ opinion.

The board claims that adopting an of-
ficial position “risks creating chaos in the
college and, more importantly, may place at
risk the principles of shared governance and
academic freedom.”

In what way does it do any of these
things’

That the board is willing to simply pass
the buck to the President without so much
as offering advice on where to spend it seems
to cut against the entire purpose of a Board
of Trustees.

Honestly, I would have prefered it if they
had cut and pasted from Les Purce’s open let-
ter to the commnity, in which he explains his
reasoning rejecting divestment quite clearly.

That would at least only have been pl-
agarism.

=
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- Jo Sahlin
Editor in Chief Elect

Every year is a unique opportunity to be
the co-coordinator of a student group and
the editor in chief of a student newspaper,
but next year’s circumstances are especially
golden. After week 5 of fall quarter, the Coo-
per Point Journal publication will be solely
online.

Some people would think this is just re-
ally shitty timing, but considering the current
climate of journalism, but I say (cheesily, and
as next year’s editor in chief) that it’s a pretty
fantastic learning opportunity.

ncoming and outgoing: Letters from the editors

The purpose of the Cooper Point Journal student group is to provide a learning labora-
tory. How can we do that if we aren’t experimenting with new ventures!

That said, it is with mixed emotions that we take on this challenge. I will always have loy-
alties to print media, and I will always admire tradition. I'm certainly nervous and unsure of
not only our own transition to web, but also the entire journalism industry’s gradual switch.

No other college newspaper that [ know of has actually completely gotten rid of their
print edition altogether. This move is daunting and pretty unprecedented, though not com-

pletely unexpected.

College is already becoming a place to sit behind computers, constantly writing papers,
checking email, updating Moodle sites, and “taking notes” during seminar. Why take one
more typical mode of personal networking out of the system and force students to stare at a

computer screen even more’

Because we know you will, and we want to accept the challenge of making it worth your

while.

But there’s one last problem—the one of how you can make it worth your while. We need
your help! The CPJ accepts content from ANY student. How many publications do you know
that do that? Here's how it works: You pay tuition. Part of that tuition goes to Student Activi-
ties. The S&A board then uses those fees to pay student groups like us. You're already invested
in our publication; this is literally your student newspaper.

Use your investment wisely—get involved. Being online means that we can accept contri- 5
butions of all kinds, including media that doesn’t work in print. We want your homemade
videos of house shows and sports events, we want audio of your band practicing, we want
photos of your class presentation, and we want your animated comics.

We’d also love your input. We won't pretend to know everything about web design and
multimedia content. What are your strengths? We are looking to collaborate with people who -
have skills or interest in any multimedia and web fields.

In the meantime, I hope you have a wonderful summer. Spend some time thinking about
what you can do next year to celebrate your investment in the CPJ. Help make pext year es-
pecially unique, and help us take advantage of all the learning opportunities available to us.

Ask not what your paper can do for you, but what you can do for your paper.

Then again, ask also what your paper can do for you—and then tell us. We’d love to know.

.Kent Reister & Chelsea Brous
On behalf of the GSU

As you may be aware, a former GSU
(Geoduck Student Union) representative
wrote an article in the May 26th CPJ criti-
cizing the GSU of its shortfalls. Though the
article does contain a great deal of truth, we
feel that it has greatly misrepresented the stu-
dent government and what it accomplishes
on campus.

To begin, we would like to correct some
clerical errors. There are currently 13 GSU
reps, all of which have been engaged with the
GSU in some capacity. There were also only
15 candidates in this spring election, and
while there are 21 seats on the GSU, one is
reserved for a representative from Tacoma,
another from the Reservation-based pro-
gram, and two more for incoming freshman
next fall. Though this does mean that every
candidate that ran in the election received a
seat, what this really shows is a lack of knowl-
edge about the Student Union.

This issue stems from the poor outreach
that our organization has had this year. More
than ever, next year, we will strive to make
sure students, on and off campus, are aware
of the Student Union and how they can get
involved. Each year, the GSU appoints doz
ens of students to positions on committees
all over campus such as the Campus Land
Use Committee, the Clean Energy Commit-
tee, the Deadly Force Review Board, and we
recommend three students to the Governor
for a voting member of the Board of Trustees.

Places for the student voice to be ampli-
fied, like the GSU, are absolutely integral to
having a fair balance of power within any Col-
lege. At Evergreen, a place created to be stu-
dentcentered, this is doubly so. Because of
the GSU’s short history, we have yet to define
our true role on and off campus. What may
be perceived by students as an administration
unwilling to listen to its students may instead
be an administration still adjusting to an or-
ganized student voice; something that before
a few years ago was not present at Evergreen.

Student fees pay for many things on cam-
pus, including the Flaming Eggplant, KAOS
(Radio Station), the CPJ (Newspaper), GRAS
(Anime Club), SVGA (Video Game Club),
the Black Student Union, the Chemistry
Club, and many other things including the
GSU. Many students don’t directly benefit
from these organizations, but each of them
brings great things to our campus that many
of our students enjoy. The GSU was started
as a student group and is funded by the S &
A board (Services and Activities Fee Alloca-
tion Board) just like these other organizations
and has been growing every year since its in-
ception.

While the GSU is a tool that can help
students take their ideas from concept to real-
ity and a way for students to make a differ-
ence, much of that responsibility falls on the
GSU reps themselves. There is no hierarchy
in the GSU and every member has an equal
share of this responsibility. Every year, the
students that compose the Union turn over,
and it is a struggle to maintain cohesiveness

and continuity. This is a known issue and we
are always taking steps to help ease this harsh
transition. The GSU strives to uphold its mis-
sion statement and 'while we do understand
that some reps do no more than the mini-
mum required work, it is what we accomplish
as a whole that matters most.

To say that the GSU has not participated
in social and political change greatly belittles
the work that was done this year. The GSU
hosted a forum on divestment from corpora-
tions that profit from the Israeli occupation
of Palestine. This forum was completely civil,
both sides were heard, ALL students that
were present were calm, thoughtful, and most
definitely respectful of their peers and those
that disagreed with them. GSU rep Andrew
Nepstad performed excellently as facilitator at
this meeting. The president of The Evergreen
State College, Les Purce, was present, and he
responded to the students after the messages
he heard. The response may have not been
the one the GSU wanted to hear, but at least
this meant that we were being heard.

When it comes to student advocacy, the
GSU always tries to do its part. When the
matter of ADA compliance (Americans with
Disabilities Act compliance) came up, the
GSU was an integral part in making these
issues be heard. A member of the GSU was
appointed to represent the students on the
ADA Compliance committee here at Ever-
green and has served the students well in this
capacity during the year. The GSU secured
the ADA issue point person, Rob Workman,
a place to speak before a faculty meeting and

-

helped get his voice heard by the construc-
tion company working on the CAB. Though
the GSU is responsible for being active in our
community, one of its other responsibilities
is to empower other students to do the same
and support them whenever we can be of as-
sistance.

In conclusion, we are sorry that the au-
thor of the criticique did not feel that the
GSU was a worthy organization for students’
fees. The only thing that will allow the GSU
to reach its full potential is student participa-
tion. We welcome diplomatic criticism in our
meetings, and we accept that we have made
mistakes as an organization. However, we are
proud of and happy with the dialogue that
exists between us and various members of the
administration, and we look forward to im-
proving ourselves as individuals, as an orga-
nization, and as a voice for the student body.
Please join us next year if you are interested
in doing the same.
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Carlson concludes historic season:

Geoduck runner saves best performance for last

° Darren Woods

CPJ Staff

When Karissa Carlson toed the start-
ing line on May 26 in the 800-meter run at
the 2011 NAIA Outdoor Track and Field
Championships in Marion, Indiana, she
had one plan in mind above all else, “to
run as hard as [she] could and try to make
the finals.”

The plan nearly worked to perfection.
Running in the second of two heats in the
800m prelims, Carlson missed qualifying
for the championship final by just four
tenths of a second. The five-time school
record holder made good on her plan to
run as hard as she could in her preliminary
race however, by improving her own school
record by 1.43 seconds and running a scin-
tillating 2:13.18 for tenth place overall. Not
bad for an athlete who just one year ago was
sidelined by injury and was not able to com-
pete in indoor or outdoor competition. She
came into the championships in 14th place
and moved up four places against the best
runners in the nation. In fact, the 800m
champion, Helen Croft of Simon Fraser
University, ran a meet record 2:02.12 which
is not just the best in the country, it is top
30 in the world. To say that Carlson’s 2011
season was a success would be an under-
statement.

“God'’s blessed me this year. This time
last year | wasn’t even running. Every single

(Front) Karissa Carlson became the first Geoduck in history to qualify

Photo: Chris Thompson

for an NAIA indoor and outdoor championship in the same year.

race [this year] I improved, that’s really a
blessing,” Carlson said, reflecting on her
historic season.

The same could be said for Evergreen
track and field as well. As a team, the
Geoducks had one of the most successful
seasons since the team’s inception in the

80’s. Led by Carlson, the Geoducks broke

seven school records during the year, some
of which had been in place since track and
field first became a sport at Evergreen.
Carlson made history this season by
becoming the first Geoduck track athlete
to ever qualify for the NAIA indoor and
outdoor championships in the same year.
And while the Geoduck’s 11th place fin-

ish at March’s indoor championships was
the highest in history for a women’s track
athlete, her 10th place finish last weekend
outdid her highest finish by one place.

A junior this year, Carlson has an-
other year to try and put her legacy out of
reach for Geoduck generations to come,
and make no bones about it, this junior is
chomping at the bit to do so. “As soon as |
was done with my race | was wishing next
year was starting,” she said anxiously. Her
plan for next year is as simple as her plan
before her prelim race in Marion. “Next
year I'm breaking [2:10] and making the fi-
nal,” she said in a vote of confidence that
would convince the most negative skeptic,
adding, “I just want to improve, make the
final and place. I want to get All-American
[top 6].”

The NAIA championship experience,
both indoor and outdoor, has taught Carl-
son several lessons, the most valuable being
confidence saying after her 10th place fin-
ish “I know I can compete with the best and
it's not as scary as I thought.”

Before all is said and done, Carlson
will have a legitimate chance to become the
greatest track athlete in Evergreen history
and if her vision comes to fruition, she will
become the first Geoduck track athlete to
become All-American. But for now, the se-
nior-to-be can rest assured knowing she has
had her best season ever and has a promis-
ing 2011-12 season to look forward to.

Classes end and fall

.Lewis Mikkelson

3 CPJ Staff
With the 2010/2011 school year

coming to a close in matter of weeks, the
2011/2012 sports season for a number of
the Evergreen school teams is months away.

However, at the beginning of August,
four out of seven school teams will start
their pre-season matches to get ready for
their regular seasons.

Cross Country

Evergreen’s cross country team will
look to try to capture the Cascade Confer-
ence title when their season begins with
the Pier Park Invitational in Portland, Ore.
_on September 9.

Men’s Soccer

The Geoduck men’s soccer team is set
to regroup from the 2010 campaign that
saw them with an overall record of 4-10-3
(wins, loses, draws) and 4-8-2 in conference
play.

Their first match that will kick off

their season is at Evergreen on August 19,
against Trinity Lutheran College. The rest
of August and the first two weeks of Sep-
tember are filled with pre-season matches.
After two pre-season games at home, they
will travel away for their first conference
match.

On September 13, the team travels
across Washington and into Idaho to face
the College of Idaho and get their regular
season off to a flying start. Four days later,
the men have their first home conference
game on campus where they take on last
season conference winners and tourna-
ment champions, Concordia College.

Women’s Soccer

The women’s soccer team looks to im-
prove on their poor 2010 campaign that
saw them go 0-9-0 in-conference play and
are looking for a quick start to the 2011
season. The women Geoducks face off

against North Idaho College on August
18 on the Evergreen Campus for their first
match of the season. The rest of the Au-
gust and September matches are warm-up

begin

matches to prepare for conference play to
begin.

Their first match in Cascade Colle-
giate Conference in October, when they
take on the Northwest Christian Univer-
sity in Eugene, Ore. Seven days later, the
Geoducks have their first home conference
match against Northwest University.

Evergreen
5k series
underway

.pa.rren Woods

CPJ Staff

On May 8, 2011, the first leg of the Ever-

t green 5k series took place on The Evergreen

Cross country and men and women’s
|

soccer is not all!

Volleyball

The Evergreen women’s volleyball
squad look to rebound from last year’s sea-
son that saw them go 4-14 in conference

State College campus. The final two legs of
the series will take place on June 12 and July
3. The June 12 event is the Evergreen Clas-
sic 5k that starts at 9:00 am, while the race
on the July 3 is the Torchlight Night 5k, to
begin at 9:00 pm.

The Evergreen 5k series is great for
those looking to compete at a high level or
to get out and have fun with friends or fam-

| ily. The overall age groups for the races are

and 5-17 overall. Their first game of the |

season is against Tacoma Community Col-
lege at home on August 25. Two days later,
they square off against the alumni, which
could be a highly entertaining game.

Their first conference match is away
against Eastern Oregon University on Sep-
tember 2. The women’s squad has to wait
a total of 14 days to have their home sea-
son opener against Northwest Christian
University.

ages 0-39 and 40+ while age group awards
are given out to 13 different age groups.

For those interested in taking part in
either of the remaining 5k’s, entry is $20
per race if registered a week before the race
and $30 per race if registered within a week
of the race. Entrants who plan on running
the final two races of the series may do so on
the same registration form.

Evergreen 5k T-Shirts will be given out
to participants who register a week in ad-
vance while those who register within the
week of a race receive shirts on a first come
first serve basis. To register, visit http://
www.evergreen.edu/athletics/5kseries.htm
to print off a mail in registration form or
fill out an online registration form. Further
questions may be directed by phone to Ja-
son McConnell at (360) 867-6741 or e-mail

at mcconnej@evergreen.edu
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Change the vibration; sit for compassion

Benjamin Stahnke

On behalf of Sustainability From
the Inside Out

Hello friends, colleagues, brothers, and
sisters,

The students of The Evergreen State
College’s program “Sustainability From the
Inside Out” would like to invite you to gath-
er with us for a large group meditation on
Saturday, June 4th at the State Capitol Cam-
pus Lawn in Olympia from 12 until 5 p.m.
Our program has, over the course of the last
three quarters, been delving into the arena
of sustainability studies with a conjunctive
delve into the practice and theory of Yoga.
Through an interwoven study of Yoga, med-
itation, and academia we have learned the
importance of community solidarity - com-
ing together with purpose and compassion
to effect positive changes.

For our year’s end project, we have de-
cided to conduct a large group meditation
on the lawn of the Washington State Capi-
tol Campus, in Olympia. We aim to have
a five hour event, with guided meditations
led by a multi-faceted group of meditation
leaders. We aim to have guided meditations
in the traditions of Yoga, Buddhism, Quak-
erism, as well as non-denominational tradi-
tions. P

Our busy lives entangle us to the point
where we forget to be occasionally still, and
we forget our breath. Our meditation aims
to teach the value of stillness and silence as
the panacea to the wildness of our color-
ful and fast-moving world. We would like
to d:dicate this day to thinking positively,

to race, gender, social standing, or any other
divisive categorization. We aim to wish good
tidings and love to all, for mass meditations

have very real and measurable benefits.

We base our event, in part, off of the
1993 study done in Washington, D.C.
(Hagelin, et. al., 1999) which hypothesized
that large scale meditations have impact on
the surrounding, social consciousness. The
two month study was shown to have posi-
tive results, with a correlation between the
length of the meditation and the decline of
violent crime in the city. “Given the strength
of these results, their consistency with the
positive results of previous research, the
grave human and financial costs of violent
crime, and the lack of other effective and
scientific methods to reduce crime, policy
makers are urged to apply this approach
[focused mass meditation] on a large scale
for the benefit of society”, (www.istpp.org/
crime_prevention/, 2011). This decline in
violence can be seen in the graph.

Of the numerous reported and studied
effects of meditation, the most notable are
typically: relaxation, lowered arterial blood
pressure, alleviation of drug abuse, release
of physical and mental tension, decrease in
oxygen consumption as well as heart rate,
increased skin resistance, and so on (Wal-
lace, 1970). To quote Robert Wallace from
his 1970 article in the peer reviewed Science
journal, “meditation is easily learned and
produces significant physiological changes
in both beginners and advanced students...
Physiologically, the state produced by tran-
scendental meditation seems to be distinct
from commonly encountered states of con-
sciousness, such as wakefulness, sleep, and
dreaming, and from altered states of con-
sciousness, such as hypnosis...” (Wallace,

Bl e e
e also draw inspiration from the work

of the great soul, Mahatma Gandhi. We are
attempting to embody the change we wish
to see in our world, in the spirit of Gandhi,

and we believe this change starts with the
quiet stillness effected by a large group of
individuals sitting with collective intent for
the healing and wellness of our community
and world.

Qur world is now, as it ever has been,
uncertain and seemingly full of danger, but
by sitting together with compassion and
love, we are doing the one thing that lies out-
side the arena of corporate-interest politics,
money fueled destruction of our biosphere,
and war. We sit to counterbalance all of
these with our compassion and love, and in
keeping with Gandhi'’s Satyagraha ideals, we
do this with the utmost truth, compassion,
and commitment to non-wviolence that we
are capable of.

So join with us for a day of fun, growth,
insight, and love as we gather together on

the lawn of the State Capitol Campus in
Olympia, Wash., from noon until five pm.
We look forward to sitting with you in com-
munity for common purpose, regardless of
our differences, acknowledging that we are
one species sharing one planet.

“Om svasti prajabhyahah paripalayan-
tam nyayena margena mahim mahisahah.

Go brahmanebhyahah subhamastu
nityam lokahah samastahah sukhino bha-
vantu.

Om shanti shanti shantihih.”

“Om, let prospoerity be glorified, let the
rulers rule the world with law and justice.

Let divinity and erudition be protected,
let the people of the world be happy and
prosperous.

Om, peace, peace, peace.”

-Mangala Mantra
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