


As you consider making Evergreen your college, I hope you will find this publication helpful
in introducing the services we offer to Students of Color. I hope also that you will gain insight
into the Evergreen community and our commitment to diversity, multiculturalism and student
development. Most of all, I hope you will feel welcome here. Our students and the quality of
their experience are our highest priority, and it is with that promise pledge that I extend our
warmest hospitality.

- Jane Jervis, President

{BIENVENIDO!
Al considerar a Evergreen para decidir si esta va a ser tu
universidad, espero que este folleto te sea ttil ya que introduce
los servicios que ofrecemos a los estudiantes de diferentes
grupos culturales y étnicos. También espero que al leer esto te
des cuenta de que la comunidad de Evergreen lleva un
compromiso a la diversidad, multiculturalismo y desarrollo del
estudiante. Mds que nada, espero que te sientas muy
bienvenido. Nuestros estudiantes, asi como la calidad de
experiencias que vivirdn aqui, son nuestra prioridad mas alta.
Con esta promesa te extiendo la mas célida hospitalidad.

- Jane Jervis, Presidenta
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| am at Evergreen for an education. | am
a Black woman who knows her goals
and what to do to achieve them. | know
that, as a Black woman, | have to face
many obstacles, but | am ready to meet
the challenge. Be secure in who you are
and what you believe in. If you have
that peace of mind, you’ll be able to
confront and deal with all that life at
Evergreen presents to you.
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As a person of mixed cultural
heritages, | have had to
struggle with Evergreen as

a political, social and aca-
demic institution. However,
Evergreen’s approach to
education has given me the
freedom to study what | feel
is necessary, and through my
academic and political
struggles, have expanded my
consciousness as a Person

of Color.

WAYNE
AU




IRST PEOPLES COMMUNITY

vergreen is located just outside the Olympia city limits in Thurston
ounty. The race and ethnic makeup for this city is 8% and for the
unty is 8%. During fall quarter, 1993, of the 3,365 students enrolled
the Olympia campus, First Peoples comprised 12% and in June,

94, 175 First Peoples were awarded bachelor’s degrees. 22% of the
aff and 21% of the faculty are People of Color.

sian/Pacific Islander 4%
rican American 2%
exican/Latino/Hispanic 3%
ative American 3%
udents of color total 12%

he First Peoples Coalition are students, staff and faculty of color at
vergreen. Often spearheaded by the First Peoples student organiza-
ons, we gather for potlucks, community forums, political discussions
d celebrations. Traditional annual gatherings include the Day of
bsence and First Peoples Graduation. During the Day of Absence, the
irst Peoples Coaltion spends the entire day away from the Olympia
mpus to welcome new members, renew acquaintances and to discuss
sues that affect the Community of Color. In June, we celebrate the

d of the academic year with First Peoples Graduation. We recognize
ose who have made significant contributions to the Coalition and
onor the achievements of our graduates.

PEOPLES COMMUNITY
en esta localizado en las afueras de la ciudad de Olympia, en el distrito de Thurston. La

>ion étnica de la ciudad es 8% y 8% para el distrito. El doce por ciento de los 3,365 estudiantes
ados en el centro universitario de Olympia en otofio de 1993 fueron estudiantes de “First

” En junio de 1994, 175 estudiantes de “First Peoples” recibieron su titulo universitario. 22%

to del personal universitario y 21% de la facultad son personas del “First Peoples.”

Coalicion de “First Peoples” incluye estudiantes, profesores y miembros del personal

tario de Evergreen. Frecuentemente los grupos estudiantiles patrocinan “potlucks,” reuniones,
nes de politica, y fiestas. Una vez al afio, la comunidad celebra el “Dia de Ausencia,” que es una
dad para conocer a nuevos miembros, reestablecer las previas amistades, y discutir puntos de
ncia. Celebramos el final del afio académico con una fiesta especial para honrar a los graduados
conocer las contribuciones de individuos a la comunidad.



My first impression of the
college? | thought, ‘It's all
concrete, and in the woods!
| hope | don't get claustro-
phobic, | might want to run
away.’ But that changed —
I really enjoy my classes and
books and that | have to
write a lot. | got a chance to
write about personal issues
in my program. | want to
be a doctor, so being able
to address my personal
concerns will enable me

to help others.

ANNA
RAMIREZ




FIRST PEOPLES’ RECRUITMENT ...
takes great pride in the services provided to prospective students and their

family members. We believe that information is “‘power,” and want you to be
able to make powerful choices. We want our services to be as.inclusive as
possible, without being intrusive.

First Peoples’ Recruitment supplements the advising provided by the
Office of Admssions by sending the monthly News & Notes to let you know
what’s happening in the admissions’ process, when our representatives will
visit your Washington state community, and what other student services can
offer you at Evergreen. We will also:
= contact you directly. Our staff and faculty will call you to find out if you
have any questions about the campus or the curriculum ...

m invite you to spend a day on campus — hosted by a currently enrolled
Evergreen student. Sit in lecture or seminar; sample the campus cuisine and
take a tour of our facilities. Perhaps we can schedule an appointment for you
to meet with one of our faculty members ...

= keep you apprised of your admission application review. Is your file
complete? What’s missing? When will you need to pay your advance tuition
deposit? ...

m assist you with your scholarship search process. We research scholarships
offered by independent foundations and have a variety of announcements and
application forms available for your use. Every January, the Evergreen
Foundation Scholarship flyers are published and a large number of scholar-
ships are offered to new Students of Color ...

m provide you with the connection to other student services: Financial Aid,
Housing, Academic Planning and Experiential Learning, Career Develop-
ment, Learning Resource Center, Student Activities, Recreation and Athlet-
ics, First Peoples Advising Service.

Sometimes currently enrolled Evergreen students continue to use our office
as a sounding board or safe haven — a place they know they can come for a
serious conversation or a lot of laughter. We appreciate their support and

enthusiasm and hope you will soon be among them.
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FIRST PEOPLES’ RECRUITMENT

La Oficina de “First Peoples Recruitment” se siente muy orgullc
de los servicios que ofrecen a las personas que quieren matricul:
en Evergreen y a sus familiares. Creemos que la informacion es
poder, y queremos darte el poder de hacer buenas decisiones.
Queremos ofrecerte una extensa gama de servicios sin causarte
intrusiones.

ficina de “First Peoples Recruitment” suplementa los
cidos por la de Admissions Office. Enviamos una
ual News and Notes, que te informa acerca del proces
a en Evergreen, de cudndo nuestros representantes va
cuela, y de la manera que otras oficinas te pueden

m te llamamos directamente, para que tengas la oportunidad de
hablar con uno de los profesores, o con un consejero que pueda
responder a tus preguntas acerca de los cursos académicos o la v
social de los estudiantes...

m te invitamos a pasar un dfa en la universidad, hospedado por u
de los estudiantes universitarios. De esta manera puedes observ.
un seminario o una conferencia, comer en la cafeteria y particips
el recorrido de los edificios universitarios. Si es posible, te pode
ofrecer una entrevista con uno de los profesores...
mantendremos informado del progreso de tu matricula, de 1
tos requeridos han que sido recibidos y de cudndo tienes

s en la busqueda de becas. Nuestra oficina tiene
bre nuevas becas ofrecidas por fundaciones
5 d@ cuales tenemos a tu disposicion diversos

3 . . sie
> “First Peoples” siguen visitando nuestra
se han maticulados porque es un ambiente g



STUDENT ORGANIZATIONS AT EVERGREEN

Evergreen’s student organizations are valuable sources of cultural enrichment,
personal growth, lasting friendships and solidarity. Involvement can help you learn
to more effectively work within groups and with other organizations while also
helping you develop leadership skills. Student fees fund more than 40 active student
groups, offering a wide variety of opportunities for your participation.

Organizations like Asian Students in Alliance (ASIA), MEChA, Native Students
in Alliance, Umoja, Women of Color Coalition — are coordinated by Students of
Color for Students of Color. These organizations, active throughout the academic
year, produce cross-cultural events; bring speakers, films, and entertainment for the
community; sponsor conferences and celebrations; and play an integral role in the
college’s goals of enhancing cultural diversity and student empowerment.

At Evergreen, you’ll find that student organizations are more than just “clubs” or
social alliances. Of course they provide activities and opportunities for fun and social
interaction, but they also provide cultural, educational, recreational and spiritual
services to students. Working with First Peoples Advising Service, and with the
Community of Color, these First Peoples Student Organizations conduct important
work against racism and harassment and help the entire community understand,
welcome, and honor diversity. Involvement can give you one of your best and most
worthwhile experiences as a student.

Student organization offices are located on the third floor of the College Activi-
ties Building, along with the Student Activities’ professional staff, who will help you
get connected with all of the student groups and find out what’s happening on
campus. The staff also assist in interpretation of campus policies and procedures or
local, state and federal laws as they pertain to campus issues (permits for vendors,
political campaigning, spending of state funds for student activities, etc.), and assist
with developing student-initiated programs and activities.

First Peoples Student Organizations include:

Asian Students in Alliance (ASIA)

Movimiento Estudiantil Chicanos Aztlan (MEChA)

Native Students in Alliance

Pacific Islander Association

Umoja (Swahili for “unity”), African American Student Organization
Women of Color Coalition

For a complete list of Evergreen student organizations,
contact the Student Activities Office,

College Activities Building,

third floor, extension 6220.
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ORGANIZACIONES ESTUDIANTILES

Las organizaciones estudiantiles de Evergreen son fuente de
enriquecimiento cultural, desarollo personal, grandes amistades y
solidaridad. Tu participacion te puede ayudar a trabajar mas
efectivamente dentro de grupos y con otras organizaciones, al
mismo tiempo que puedes desarollar tus cualidades de lider. Parte
del dinero de la matricula es destinado para el mantenimiento de
mds de 40 grupos estudiantiles, los cuales ofrecen programas muy
variados para tu participacion.

Organizaciones como Asian Students in Alliance (ASIA),
MEChA, Native Students in Alliance, Umoja, Women of Color
Coalition son coordinadas por estudiantes de “First People” para los
estudiantes de “First Peoples.” Estas organizaciones ofrecen varios
actos culturales durante el afio como conferencias, peliculas,
celebraciones y fiestas para la comunidad. Como ves, estas
organizaciones tienen un fin muy importante, el de aumentar la
diversidad cultural de la comunidad.

En Evergreen, descubrirds que las organizaciones estudiantiles
son mds que clubs o alianzas sociales. Desde luego, patrocinan
actividades sociales y oportunidades para divertirse, pero también
patrocinan actividades culturales, educacionales, y espirituales para
los estudiantes. Con la ayuda de “First Peoples Advising Service” y
con los miembros de la comunidad, estas organizaciones ayudan a
combatir el racismo y el acoso contra miembros de minorias.
También contribuyen al entendimiento, respeto y acogida de la
diversidad cultural. Tu participacion en estas organizaciones te
puede proporcionar una de las mejores experiencias como estudiante
universitario.

Las oficinas de las organizaciones estudiantiles estan
localizadas en el tercer piso del College Activities Building, junto a
la de los miembros de la Oficina de Student Activities. Esta oficina
te puede ayudar a integrarte a otras organizaciones, darte
informacién acerca de futuras actividades, e interpretar las reglas
universitarias y las leyes estatales o federales que se refieren a
asuntos estudiantiles (por ejemplo: licencias para vendedores en la
universidad, campafias politicas, gastos de bienes del estado para
actos estudiantiles, etc.). También te pueden prestar ayuda a disefiar
programas y actividades diversas.

Esta es una lista de las organizaciones estudiantiles de
“First Peoples:”

Asian Students in Alliance (ASIA)

Movimiento Estudiantil Chicanos de Aztlan (MEChA)

Native Students in Alliance

Pacific Islander Association

Umoja (en la lengua de Swabhili quiere decir “unidad”), African
American Student Organization

Women of Color Coalition

Si deseas una lista de todas las organizaciones estudiantiles, por
favor llama a “Student Activities Office,” ext. 6220.




TINA LOUISE

COOK
I like creating challenges and —— . ’

exploring pathways that lead - >
me to a greater understanding
of self and the world around
me. The atmosphere is one for
the entrepreneur. You can
basically do whatever you can
imagine. Freedom is a big thing
- with it comes responsibility

for your own actions. '

Q v/






V6T /g V 20/

FIRST PEOPLES ADVISING SERVICE

We hold fundamental beliefs about Evergreen and the needs of
Students of Color. These beliefs are the foundation for our
services. As a publicly funded institution subject to the laws and
policies of the larger society, we see the college struggling with
the racism that informs its existence. Our service is based on the
belief that we can provide processes and support that will lessen
the impact of acts of discrimination that will confront Students of
Color. We offer the following:

The Mentoring Program ... as a new student, you can meet
with a staff or faculty member of your choice on a regular basis;
someone who has been here a while and knows Evergreen. Your
interactions may be academically or socially oriented, or may
involve advice on career options.

You will also become aware of our Peer Support Program
... this is a staff of trained, upper-division students available to
answer questions, make referrals, lend advocacy or support. The
student staff also organizes workshops and social gatherings.

Our First Peoples Newsletter ... will keep you up-to-date on
what is currently happening in the community. We very much
encourage your involvement and contribution to this publication,
in the form of articles, creative writing, poetry or whatever else
you would like to let the Community of Color know about.

We provide the First Peoples Student Organizations with
culturally specific advising and support. We believe it’s important
to bring the history and tradition of Evergreen’s First Peoples
forward with each new succession of coordinators as they develop
plans and activities. We also assist in coalition building to
maintain connections with the Community of Color, as well as
with other student organizations.

We also have full-time staff available for counseling, advising
and advocacy, on a drop-in or appointment basis.

Your involvement, on whatever level you choose, will likely
be richly rewarding. We are here to support you through the
difficult times, as well as to celebrate your successes. You can
make lasting friendships, help build community, and truly feel a
part of Evergreen.
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RICARDO
AYALA-CRUZ

Evergreen is a place to grow and
Evergreen has to grow itself. Its found-
ing ideas are now being challenged.

I continue to come here because |
believe in growth and in the way
faculty try to teach students. This does
not mean that Evergreen is perfect. It
must continue to move, whether it is
forward or backward, and not let its
philosophy be static.



CONTACT NUMBERS
First Peoples Advising Service
Library 1414

The Evergreen State College
Olympia, Washington 98505
Phone: (206) 866-6000, ext. 6467

First Peoples Recruitment

Library 1208

The Evergreen State College

Olympia, Washington 98505
06) 866-6000, ext. 6

The Evergreen State College
Olympia, Washington 98505
Phone: (206) 866-6000, ext. 6170
After working hours (5 p.m., P.S.T.)
an answering machine will record
your requests.

pportunity Policy of The Evergreen State
Co]iege expressly prohibits discrimination against any
person on the basis of race, sex, age, religion, national
origin, marital status, sexual preference, Vietnam era or
dlsabled veteran status, or the presence of any sensory,
r mental disability, unless based upon a bona
al qualification.

ssibility of formation ,
ntained in this Catalog is "wallahlc '
hours of notice.

bject to change without
vergreen State College reserves the right to
tules, charges, fees, schedules, courses,
equirements and any other
g students whenever considered
able. The college reserves the right to
2 because of insufficient enrollment
phase out any program. Registration
ifies their agreement to comply with all
rrent and future regulations of the college whenever
approved. Changes become effective when Evergreen
so determines and apply to prospective students as well
as those currently enrolled.

S green State College

g 1aumia, Ricardo Leyva-Puebla,
. David Over Amaldo Rodnguez José Gémez,
Leticia Nieto-Johnson, Mercé Vidal Camps
lo, Mary Geraci

Photo Services
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